
Reconciliation 
Action Plan
Reflect
May 2026 → 
December 2027



Created by proud Kuku Yalanji and Palawa artist Tarsha Davis, this commissioned 

artwork captures the strength, support, and spirit at the heart of Ovarian Cancer 

Australia’s vision: that no woman walks alone.

Acknowledgement 
of Country
Ovarian Cancer Australia acknowledges the Traditional Custodians 

of the lands on which we live, work, and provide support. We 

recognise their continuing connection to land, waters, skies, 

and community.

We pay our respects to Elders past and present and extend 

that respect to all Aboriginal and Torres Strait Islander Peoples, 

including those affected by cancer, their families, and carers.

As an organisation committed to care, compassion, and equity, 

we honour the courage, resilience, and enduring cultures of First 

Nations Peoples across Australia.
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Vision Mission
To save lives and ensure no 

woman with ovarian cancer 

walks alone.

Ovarian Cancer Australia (OCA) is the leading national body taking 
action for Australians affected by ovarian cancer.

Whilst we sprang from humble beginnings in 2001, today, 25 years later, we are a strong 

and active workforce who deliver free and holistic evidence-based support services across 

Australia to women with ovarian and all gynaecological cancers and their families.

Additionally, we are leaders in the advocacy area, engaging with Federal and State governments 

to increase research funding and better treatment options for women living with ovarian and 

all gynaecological cancers.

The team is made up of over thirty passionate health professionals, including nurses, 

psychologists, counsellors, advocates, fundraisers and others who bring their passion, 

determination and care for people affected by gynaecological cancers to accomplish our vision 

and purpose.

We have a small office in Melbourne, Woiworung Country, and other members of the workforce 

are located in towns and cities around Australia. The Traditional Countries on which our staff 

are located include Woiworung, Boonwurrung, Wadawurrung, Djadjawurung, Wajuk, Wiradjuri, 

Eora, Gubbi Gubbi, Bundjalung and Yugara.

According to a staff survey held in 2025, there were no OCA staff who identify as Aboriginal 

and/or Torres Strait Islander People.

We provide care and support 

for those affected by ovarian 

cancer and represent them 

by leading change.

We listen. 

We are inclusive. 

We are courageous. 

We act with integrity.

Our Business

Core Values
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CEO Statement
This Reflect Reconciliation 
Action Plan (RAP) is Ovarian 
Cancer Australia’s formal 
commitment to embedding 
reconciliation across everything 
we do.

As an organisation committed to supporting 

all women and families affected by ovarian 

and gynaecological cancers with care, 

compassion and connection, we recognise 

that we cannot truly live these principles 

without actively engaging in this journey.

This plan asks us to listen deeply, learn with 

humility and build the cultural capability 

required to ensure our work is safe, 

respectful and inclusive. It calls on us to 

strengthen relationships with First Nations 

Peoples and organisations, seek guidance, 

and create the conditions where trust 

can grow.

We acknowledge that we have not always 

reached every community equitably. 

First Nations women continue to 

experience disproportionate impacts from 

gynaecological cancers, and we accept our 

responsibility to better understand and 

respond to these inequities. Compassion 

must be matched with action, and through 

this RAP, we are embedding reconciliation 

in tangible ways: co-designing resources 

with First Nations communities, investing 

in cultural learning, and ensuring that First 

Nations voices shape the care and support 

we provide – now and into the future.

Our recently commissioned artwork from 

Kuku Yalanji and Palawa artist Tarsha Davis 

captures the heart of our purpose: that no 

woman walks alone. Her work is a powerful 

reminder that community, culture and 

connection are central to healing. We are 

honoured to carry this artwork as a symbol 

of our commitment.

I am proud to serve as an Ovarian Cancer 

Australia RAP Champion, but this work 

belongs to all of us. Every member of our 

team has a role in building relationships, 

deepening our understanding and holding 

ourselves accountable for meaningful 

progress. With courage, integrity and a 

genuine desire to do better, we take this step 

forward together.

To every Aboriginal and Torres Strait Islander 

person who has shared their insights, 

perspectives and lived experience with us 

– thank you. Your guidance strengthens our 

purpose and deepens our resolve.

This RAP is our promise: to listen, to learn 

and to act – and to ensure that every First 

Nations woman affected by ovarian or 

gynaecological cancers feels supported, 

respected and never alone.

Debbie Shiell 
Chief Executive Officer 

Ovarian Cancer Australia
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Message from 
Reconciliation Australia
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Reconciliation Australia 
welcomes Ovarian Cancer 
Australia to the Reconciliation 
Action Plan (RAP) program with 
the formal endorsement of its 
inaugural Reflect RAP.

Ovarian Cancer Australia joins a network 

of more than 3,000 corporate, government, 

and not-for-profit organisations that have 

made a formal commitment to reconciliation 

through the RAP program.

Since 2006, RAPs have provided a framework 

for organisations to leverage their structures 

and diverse spheres of influence to support 

the national reconciliation movement. The 

program’s potential for impact is greater 

than ever, with over 5.5 million people now 

working or studying in an organisation with 

a RAP.

The four RAP types — Reflect, Innovate, 

Stretch and Elevate — allow RAP partners 

to continuously develop and strengthen 

reconciliation commitments in new ways. 

This Reflect RAP will lay the foundations, 

priming the workplace for future RAPs and 

reconciliation initiatives.

The RAP program’s strength is its framework 

of relationships, respect, and opportunities, 

allowing an organisation to strategically set 

its reconciliation commitments in line with 

its own business objectives, for the most 

effective outcomes.

These outcomes contribute towards the five 

dimensions of reconciliation: race relations; 

equality and equity; institutional integrity; 

unity; and historical acceptance.

It is critical to not only uphold all five 

dimensions of reconciliation but also 

increase awareness of Aboriginal and 

Torres Strait Islander cultures, histories, 

knowledge, and leadership across all sectors 

of Australian society.

This Reflect RAP enables Ovarian Cancer 

Australia to deepen its understanding of 

its sphere of influence and the unique 

contribution it can make to lead progress 

across the five dimensions. Getting these 

first steps right will ensure the sustainability 

of future RAPs and reconciliation initiatives 

and provide meaningful impact toward 

Australia’s reconciliation journey.

Congratulations Ovarian Cancer Australia, 

welcome to the RAP program, and I look 

forward to following your reconciliation 

journey in the years to come.

Karen Mundine 

Chief Executive Officer 

Reconciliation Australia



Our Vision for 
Reconciliation
At OCA, reconciliation means actively building 
and strengthening respectful relationships 
with Aboriginal and Torres Strait Islander 
Peoples and organisations. 

We are committed to achieving this through culturally informed 

policies, improved staff understanding of First Nations People’s 

needs, equitable access to our services and ensuring the voices 

of First Nations Peoples affected by ovarian and all gynaecological 

cancers guide and shape our work.

Our Reconciliation Action Plan (RAP) is grounded in our core 

values.  We listen. We are courageous. We act with integrity. We 

are inclusive.

We aim to engage meaningfully with Aboriginal and Torres Strait 

Islander Peoples impacted by ovarian and all gynaecological 

cancers, offering culturally safe and appropriate services. We 

strive to foster an inclusive work environment where all staff are 

encouraged and supported to grow their understanding of the 

diverse needs of Indigenous Peoples, enabling respectful and 

culturally safe care and support.

Gynaecological cancers, including ovarian cancer, 

disproportionately affect First Nations women. First Nations 

women are 1.7 times more likely than non-Indigenous women 

to be diagnosed with, and two times more likely to die from, 

gynaecological cancers (Powell et al., 2023).

Our RAP aligns with both the Australian Cancer Plan and OCA’s 

Strategic Plan 2025-2028, which focus on improving outcomes 

for all Australians impacted by cancer and addressing these 

existing inequities.

OCA Reconciliation Action Plan: Reflect | May 2026 - December 2027 7



We acknowledge that historically, our 

organisation has prioritised serving the 

largest number of people, which has 

unintentionally led to underrepresentation 

of smaller groups and priority populations. 

From here on, we are undergoing a 

meaningful internal shift – driven by 

a growing commitment to do what is 

right for all people affected by ovarian 

and gynaecological cancers. As such, we 

recognise the importance of proportionately 

increasing our engagement with Aboriginal 

and Torres Strait Islander Peoples impacted 

by these cancers.

OCA conducts research relating to the 

support and care for people impacted by 

ovarian cancer. We are dedicated to ensuring 

that Aboriginal and Torres Strait Islander 

Peoples are included in this research, that 

their data is safely and respectfully utilised 

and that findings are communicated in a 

culturally appropriate way.

Ultimately, we commit to ensuring that 

Aboriginal and Torres Strait Islander Peoples 

impacted by ovarian and all gynaecological 

cancers - whether diagnosed or supporting a 

loved one – know and trust that OCA is there 

for them. We are committed to reconciliation 

and will provide support in ways that are 

culturally safe, respectful and equitable. 

Our Vision for Reconciliation

Implementing our RAP

We will ensure that every support program, 

information resource and policy initiative 

and review consider opportunities for 

engagement with First Nations Peoples. 

To fulfil this promise, we commit to 

always including in our budgets, timelines 

and project plans, scope to address the 

needs of Aboriginal and Torres Strait 

islander communities.

All written information and support 

resources will take into consideration 

the support and information needs of 

the Aboriginal and Torres Strait Islander 

communities.  This will be achieved by 

ensuring all future resource reviews will 

be undertaken with community co-design 

involving Aboriginal and Torres Strait 

Islander Peoples impacted by ovarian and all 

gynaecological cancers.

The recently commissioned artwork 

developed by First Nations artist Tarsha 

Davis, will be a focus across social media, 

RAP, communications and resources as a 

visual reminder of our commitment.

We commit to meet reporting requirements 

associated with this RAP.

Engaging with First Nations stakeholders 

and consumers to seek guidance and 

advice is a priority. This will be achieved 

via establishment of a working group 

consisting of First Nations People who have 

backgrounds or experience as health care 
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Our Vision for Reconciliation

workers, healthcare leaders and those with 

lived experience. Key OCA staff members 

will also be selected and included in the 

working group.

OCA will implement a strategy for liaising 

with, and supporting, Aboriginal and Torres 

Strait Islander health liaison officers.

OCA undertakes policy reviews every two 

years. This schedule ensures industry 

standards and the evolving organisational 

needs and requirements are met.

We shall put in place a coordinated 

training and orientation program to 

increase staff awareness, understanding, 

buy in and commitment to this RAP and 

ongoing reconciliation.

Our reconciliation journey

Several years ago, OCA began our journey to 

understand our shortfalls in terms of equity 

and inclusivity for priority populations, and 

specifically to ensure our services were 

appropriate and reached Aboriginal and 

Torres Strait Islander Peoples affected by 

ovarian and all gynaecological cancers.

OCA’s 2025-2028 Strategic Plan, which was 

approved by the Board in March 2025 after 

our RAP journey began, has an intentional 

focus on addressing inequities in priority 

populations and ensuring support reaches 

all Australians.

An Acknowledgement of Country is now 

made at the beginning of staff meetings 

and gatherings. Staff are invited to 

write and offer their own, personalised 

Acknowledgements by researching the 

First Nations Country on which they reside 

and work, and learning about local Elders, 

Traditional Custodians and cultural practices. 

Individuals are encouraged to attend 

webinars and explore other resources to 

help them deliver meaningful and impactful 

Acknowledgements of Country.

We have added an Acknowledgement 

of Country to the Ovarian Cancer 

Australia website.

Additionally, OCA includes an 

Acknowledgment of Country at each of our 

regular monthly support group meetings 

which occur both face-to-face and online 

around the country. OCA have also taken the 

opportunity to update the support group 

guidelines with an agreement on respect to 

diversity and cultural differences.

Formal Cultural Safety training was delivered 

to all staff in July 2024 and July 2025.  OCA 

Board members received training in May 

2025. Online cultural safety training modules 

are included in the onboarding process for 

all new staff. The organisation we engaged to 

provide the training is Evolve Communities, 

an award winning First Nations-led 

training organisation.
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Reflecting OCA’s values of integrity and 

inclusivity, along with acknowledging that 

not all individuals see Australia Day as a time 

of celebrating national identity, since 2025, 

staff have the choice as to whether to work 

on the Australia Day public holiday.  We know 

that for some —particularly First Nations 

peoples — Australia Day represents a day of 

mourning.  In making the holiday optional 

OCA recognises differing views and gives 

staff autonomy to assert what aligns with 

their values.

A RAP working group was established in April 

2025, with Board and leadership support for 

its creation and implementation.  Regular 

updates are provided at staff meetings, 

with an update given to all staff at the 

team development day on 28 May 2025. The 

presentation included the aims of a RAP, the 

framework pillars and vision of reconciliation.  

It also covered benefits to the organisation, 

individuals and Aboriginal and Torres Strait 

Islander communities around creating a 

safe and inclusive place which supports 

individuals where they are and meet 

their needs.

We are dedicated to updating all our 

patient resources and our website on a 

continuing basis to be more inclusive for 

First Nations Peoples impacted by ovarian 

and all gynaecological cancers.  Our hallmark 

Resilience Kit was updated in mid-2024 

and this update was informed following 

consultation with a well-respected Aboriginal 

gynaecological cancer health professional.  

We also continue to adapt Cancer Australia’s 

Our Mob and Cancer webpages for inclusion 

in the latest editions of the Resilience Kit and 

our online support resource, Carehub.

The Support team now invites all individuals 

seeking support to identify whether they 

are Aboriginal and/or Torres Strait Islander 

Peoples. This information is now a mandatory 

clinical data field in the client records 

database, helping OCA remain accountable to 

its RAP goals and mission.

In 2024, OCA organised and ran an 

educational and networking event for nurses 

from all around Australia. One of the sessions 

focussed on providing support and care to 

Aboriginal and Torres Strait Islander Peoples 

with ovarian cancer.

OCA staff attended the 2023 National 

Aboriginal Community Controlled Health 

Organisation (NACCHO) Conference and the 

2024 World Indigenous Cancer Conference.  

Attending and participating in these 

conferences helped build relationships, 

initiate conversations and broaden our 

understanding of OCA’s role in supporting 

First Nations communities impacted by 

ovarian and all gynaecological cancers.  The 

conferences also provided in-depth research 

information and guidance to improve our 

impact. One of OCA’s projects, the NSW 

Clinical Trials Project Phase 2 included an 

extended timeline and revised recruitment 

Our Vision for Reconciliation
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strategy after Phase 1 yielded no First 

Nations representation. The new approach 

led to participation from three First Nations 

women (approx. 1.5% of participants), 

demonstrating the importance of culturally 

sensitive recruitment.

We understand that without imagery that 

connects people to OCA, we would not 

demonstrate our desire to better engage 

with First Nations Peoples. As such, OCA 

commissioned an artwork that is a visual 

narrative of the ovarian cancer treatment 

journey, showing OCA walking alongside 

each person, highlighting community 

support and connection to Country. We were 

privileged to work with Tarsha Davis, a Kuku 

Yalanji and Palawa Aboriginal Artist who 

designed and created this important work.

Our RAP working group members are:  

Dr Vanessa Alford (Project Manager), 

Gabrielle Asprey (Senior Counsellor), Bridget 

Bradhurst (Chief of Advocacy), Georgie 

McKenzie (Advocacy & Policy Lead), Anna 

Gray (Support Services Lead & TSP Nurse), 

Kristine Pillai (Strategic Fundraising 

Manager), Anna Tart (Manager, Support 

Program), Debbie Shiell (Chief Executive 

Officer) and Dr Lauren Williams (Senior 

Clinical Psychologist & Psychosocial 

Support Manager).

Debbie Shiell (Chief Executive Officer) has 

been appointed as OCA’s RAP Champion.

Our Vision for Reconciliation
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Created by proud Kuku Yalanji and Palawa artist Tarsha Davis, this commissioned artwork captures the strength, support, 

and spirit at the heart of Ovarian Cancer Australia’s vision: that no woman walks alone.
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No Woman Walks Alone: A 
Cultural Expression of Strength 
and Community
Created by proud Kuku Yalanji 
and Palawa artist Tarsha Davis, 
this commissioned artwork 
captures the strength, support, 
and spirit at the heart of Ovarian 
Cancer Australia’s vision: that 
no woman walks alone.

It serves as a powerful expression of 

the journey following an ovarian cancer 

diagnosis, and the many layers of support 

that surround her along the way.

At the heart of the artwork is a winding 

teal path, symbolising the challenging 

journey faced after diagnosis. Along this 

path are Aboriginal symbols for community, 

representing the care and support that wrap 

around each woman.

The U-shape at the centre represents the 

woman herself, with her closest loved ones 

surrounding her in the next row. Around 

them, symbolic figures reflect Ovarian 

Cancer Australia’s broader community – the 

people who stand beside her with strength, 

compassion, and care.

Beneath this visual narrative lies a deeper 

cultural story, reflecting values shared by 

many Aboriginal and Torres Strait Islander 

communities and aligning with Ovarian 

Cancer Australia’s model of care. Patterns 

of Country and animal tracks woven into 

the background reflect the artist’s cultural 

belief that we are never truly alone – that 

the land, its creatures, and the spirits of our 

ancestors walk beside us, offering strength 

and connection with every step.

This painting is more than an artwork – it is a 

tribute to the enduring power of care, culture, 

and community. It honours the weight of the 

journey and affirms that, at every step, she is 

never alone.

Ovarian Cancer Australia gratefully 

acknowledges Kuku Yalanji and Palawa artist 

Tarsha Davis for this extraordinary artwork. 

We are honoured to receive this lasting 

tribute to the support, unity, and strength 

that define our mission.
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Our Partnerships & 
Current Activities
OCA has made steps to build relationships 
with members of the Aboriginal and Torres 
Strait Islander community and the Aboriginal 
Community Controlled Health Organisation 
sector over the last two years. 

These relationships have included meetings and discussions with 

National Aboriginal Community Controlled Health Organisation 

and Victorian Aboriginal Community Controlled Health 

Organisation, seeking initial guidance on our steps forward in 

reconciliation as an organisation.

As discussed above, OCA partnered with Kuku Yalanji and Palawa 

artist Tarsha Davis to develop a beautiful piece of artwork telling 

the story of our community.

From a consultancy perspective, OCA has built meaningful 

relationships with key First Nations leaders in the cancer sector 

and an Aboriginal Liaison Officer who have provided valuable 

guidance and insights from their perspectives, including 

contributions to OCA’s strategic development and information and 

support resources.

The review and development of content of our flagship resource, 

the OCA Resilience Kit was undertaken with co-design from an 

Aboriginal Liaison officer working in gynaecological cancer care. 

The information was also built upon content already developed by 

Cancer Australia’s Our Mob and Cancer website and included in 

the Resilience Kit with their permission. OCA will continue to look 

at ways we can continue to build upon this content in our future 

resource reviews.
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Relationships
Action Deliverable Timeline Responsibility

1.	 Establish and 
strengthen 
mutually beneficial 
relationships 
with Aboriginal 
and Torres 
Strait Islander 
stakeholders and 
organisations.

Scope and identify existing Aboriginal and Torres 
Strait Islander stakeholders and organisations 
within our local area or sphere of influence.

May 2026 Specialist 
support service 
lead

Research best practice and principles that support 
partnerships with Aboriginal and Torres Strait 
Islander stakeholders and organisations.

June 2026 Senior 
Counsellor 

Identify and develop relationship with someone 
with expertise in clinical care for Aboriginal and 
Torres Strait Islander People that we can liaise with 
and consult specifically for clinical cases. 

June 2026 Support 
manager

Establish First Nations representation on Ovarian 
Cancer Australia’s Clinical and Scientific Advisory 
Panel

July 2026 Lead: CEO

Support: Senior 
Leadership Team

All future resource reviews will be undertaken with 
community co-design involving Aboriginal and 
Torres Strait Islander Peoples impacted by ovarian 
and gynaecological cancers.

Ongoing

2.	 Build relationships 
through 
celebrating 
National 
Reconciliation 
Week (NRW).

Circulate Reconciliation Australia’s NRW resources 
and reconciliation materials to our staff.

May 2026, 
2027

Lead: Project 
lead

Support: RAP 
Project team 

Lead RAP Working Group members to participate in 
an external NRW event.

27 May- 3 
June, 2026, 
2027

Lead: Project 
lead

Support: RAP 
Project team 

Encourage and support staff and senior leaders 
to participate in at least one external event to 
recognise and celebrate NRW.

27 May- 3 
June, 2026, 
2027

OCA CEO

3.	 Promote 
reconciliation 
through our sphere 
of influence.

Communicate our commitment to reconciliation 
to all staff. 

May 2026 OCA CEO

Identify corporate partners and other external 
stakeholders that our organisation can engage 
with on our reconciliation journey.

June 2026 Chief of 
Philanthropy 
and Engagement 

Identify RAP and other like-minded organisations 
that we could approach to collaborate with on our 
reconciliation journey.

September 
2026

Chief of 
Advocacy

4.	 Promote positive 
race relations 
through anti-
discrimination 
strategies.

Research best practice and policies in areas of 
race relations and anti-discrimination.

September 
2026

HR manager

Conduct a review of HR policies and procedures to 
identify existing anti-discrimination provisions, 
and future needs.

September 
2026

HR manager
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Respect
Action Deliverable Timeline Responsibility

5.	 Increase 
understanding, 
value and 
recognition of 
Aboriginal and 
Torres Strait 
Islander cultures, 
histories, 
knowledge and 
rights through 
cultural learning.

Develop a business case for increasing 
understanding, value and recognition of Aboriginal 
and Torres Strait Islander cultures, histories, 
knowledge and rights within our organisation.

November 
2026

Lead: CEO

Support: Senior 
Leadership Team

Conduct a review of cultural learning needs within 
our organisation.

November 
2026 

Lead: CEO

Support: Senior 
Leadership Team

Embed mandatory cultural awareness training for 
all staff.

May 2027 Lead: CEO

Support: Senior 
Leadership Team

Provide cultural safety training for support staff in 
providing clinical care for Aboriginal and Torress 
Strait Island People.

May 2027 Lead: CEO

Support: Senior 
Leadership Team

6.	 Demonstrate 
respect to 
Aboriginal and 
Torres Strait 
Islander Peoples by 
observing cultural 
protocols.

Develop an understanding of the local Traditional 
Owners or Custodians of the lands and waters 
within our organisation’s operational area.

May 2026 OCA CEO

Increase staff understanding of the purpose and 
significance behind cultural protocols, including 
Acknowledgement of Country and Welcome to 
Country protocols.  

May 2026 OCA CEO

7.	 Build respect 
for Aboriginal 
and Torres Strait 
Islander cultures 
and histories 
by celebrating 
NAIDOC Week. 

Raise awareness and share information amongst 
our staff about the meaning of NAIDOC Week.

May 2026 Chief of 
Philanthropy 
and Engagement 

Introduce our staff to NAIDOC Week by promoting 
external events in our local area.

May 2026 Chief of 
Philanthropy 
and Engagement

RAP Working Group to participate in an external 
NAIDOC Week event.

First week 
in May, 
2026

RAP project lead

Our Partnerships & Current Activities
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Opportunities
Action Deliverable Timeline Responsibility

8.	 Improve 
employment 
outcomes by 
increasing 
Aboriginal 
and Torres 
Strait Islander 
recruitment, 
retention and 
professional 
development. 

Review the recruitment process and identify ways 
to create a culturally safe environment for First 
Nations staff to identify

October 
2025 and 
ongoing

HR manager

Develop a business case for Aboriginal and 
Torres Strait Islander employment within our 
organisation.

February 
2027

HR manager

Build understanding of current Aboriginal and 
Torres Strait Islander staffing to inform future 
employment and professional development 
opportunities.

October 
2025 and 
ongoing

HR Manager

9.	 Increase Aboriginal 
and Torres Strait 
Islander supplier 
diversity to 
support improved 
economic and 
social outcomes. 

Develop a business case for procurement from 
Aboriginal and Torres Strait Islander owned 
businesses.

March 2027 Business 
Services 
Manager

Investigate Supply Nation membership. March 2027 Business 
Services 
Manager

Our Partnerships & Current Activities
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Governance
Action Deliverable Timeline Responsibility

10.	Establish and 
maintain an 
effective RAP 
Working Group 
(RWG) to drive 
governance of the 
RAP.

Form a RWG to govern RAP implementation. May 2026 Lead: Project lead

Support: RAP Project 
team

Draft a Terms of Reference for the RWG. May 2026 Lead: Project lead

Support: RAP Project 
team

Establish Aboriginal and Torres Strait Islander 
representation on the RWG.

May 2026 Lead: Project lead

Support: RAP Project 
team

11.	Provide 
appropriate 
support for 
effective 
implementation of 
RAP commitments.

Define resource needs for RAP 
implementation.

May 2026 Lead: Project lead

Support: RAP Project 
team

Engage senior leaders in the delivery of RAP 
commitments. 

May 2026 Lead: Project lead

Support: RAP Project 
team

Maintain a senior leader to champion our RAP 
internally.

May 2026 Lead: Project lead

Support: RAP Project 
team

Define appropriate systems and capability 
to track, measure and report on RAP 
commitments.

July 2026 Lead: Project lead

Support: RAP Project 
team

12.	Build 
accountability 
and transparency 
through reporting 
RAP achievements, 
challenges and 
learnings both 
internally and 
externally.

Contact Reconciliation Australia to verify that 
our primary and secondary contact details are 
up to date, to ensure we do not miss out on 
important RAP correspondence.

May 
annually

RAP Project Lead

Contact Reconciliation Australia to request 
our unique link, to access the online RAP 
Impact Survey.

1 July 
annually

RAP Project Lead

Complete and submit the annual RAP Impact 
Survey to Reconciliation Australia.

30 
September 
annually

RAP Project Lead

Communicate our RAP progress via annual 
report to internal and external stakeholders

Nov 2027 RAP Project Lead

13.	Continue our 
reconciliation 
journey by 
developing our 
next RAP. 

Register via Reconciliation Australia’s website 
to begin developing our next RAP.

March 
2028

RAP Project Lead
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Contact

Name: 	 Vanessa Alford

Position: 	 Project Manager

Phone: 	 0423 391 550

Email: 	 vanessa.alford@ovariancancer.net.au

Reference
Powell, A. et al. 2023, ‘Review of gynaecological cancer 

among Aboriginal and/or Torres Strait Islander people 

in Australia. Journal of the Australian Indigenous 

HealthInfoNet, 4(3), Article 1.
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