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Changes to Insurance

Effective 1 April 2020, GuildSuper is making the following changes to Insurance that

may impact you as a member.

Changes to insurance

The Federal Government has introduced new rules
regarding the provision of default insurance in
superannuation from 1 April 2020.

As aresult, from 1 April 2020, members can only be
given insurance automatically if they:

® Are at least 25 years of age (unless they joined
before 1 Apr 2020); and

® Have an account where the balance is at least $6,000
or has exceeded $6,000 since T Nov 2019; and

® Have an account thatis active, that is, has received
a contribution or other amount in the previous
16-month period.

Members who don't meet the above criteria may still
be able to obtain default insurance cover if they
actively choose to do so.

If you are likely to be affected by the above changes,
in that your cover will be cancelled from 1 April if you
do not take action, you should have already been
contacted by us about the changes. If this applies to
you and you don't advise us that you want to keep
your insurance before 1 April 2020, it will be cancelled.

Following this legislative change, we have reviewed
the insurance offering to determine the appropriateness
of its terms and conditions, having regard to various
considerations including price, fairness and sustainability.

This has resulted in the following amendments
from 1 April 2020:

Commencement of Default Cover

A Member who:

(a) has sufficient funds in their account to pay premiums,
(b) does not already hold cover under the policy, and
(c) isnotineligible for Default Cover

will receive Default Cover when they meet all
Legislative requirements for receiving Cover.

New Events Cover will apply until the Covered Person
has beenisin Active Employment for 30 consecutive
days, at which time the New Events Cover will convert
to Full Cover, unless any of the following apply, in
which case New Events Cover will apply for two years:

(a) an Employer SG contribution was not received in
the 4 months prior to first Meeting All Legislative
Requirements For Receiving Cover, or

(b) inthe 6 months prior to first Meeting All
Legislative Requirements For Receiving Cover the
Covered Person has a Degenerative Condition, or

(c) inthe 6 months prior to first Meeting All
Legislative Requirements For Receiving Cover the
Covered Person was absent from Employment or
on restricted or limited duties and/or hours due to
Injury or Iliness for more than 7 consecutive
working days,

New Events Cover will apply for two years.

For the last two months of the two year period, the

Covered Person must be in Active Employment, or

where they are engaged in performing full time

Domestic Duties, meet parts (b) and (c) of Active
Employment, for the entire two month period.
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Changes to Insurance

If the Covered Person is not in Active Employment, or
they are engaged in performing full time Domestic
Duties, meet parts (b) and (c) of Active Employment,
for the entire two month period, New Events Cover will
continue to apply until the Covered Person is in Active
Employment or if they are engaged in performing full
time Domestic Duties, meet parts (b) and (c) of Active
Employment, for two consecutive months.

Where only clause 1.2.1(c) applies, the New Events
Cover will only apply in relation to any lliness or Injury,
or any related lliness or Injury, that was the reason for
the Covered Person being absent from Employment
or on restricted or limited duties and/or hours due

to Injury or lliness for more than 7 consecutive
working days.

Once all the above conditions have been met,
New Events Cover will convert to Full Cover.

Active Employment

The At Work definition has been removed and the
Active Employment definition has been updated to
mean a person:

(a) is employed by an employer and actively
performing all the duties of their occupation,
working their usual hours free from any limitation
due to lllness or Injury

(b) isin our Insurer’s opinion capable of performing
their identifiable duties without restriction by
any lliness or Injury for at least 35 hours per week
(whether or not they are actually working those
hours);

is not entitled to or receiving income support benefits
of any kind.
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Degenerative Condition Definition

The Member has been:

(i) diagnosed with;

(i) sought medical opinion for;

(iii) under investigation for; or

(iv) advised to undergo investigations for any of the
following:

Parkinson's Disease

Dementia

Arthritis (including Rheumatoid Arthritis)

Osteoporosis

Motor Neuron Disease

Multiple Sclerosis
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Muscular Dystrophy

Domestic Duties definition

Means not being employed and being able to:
e clean the family home;

e shop for food and household items;

® prepare meals;

e perform laundry services, including washing, drying
and ironing;

e |ook after dependent children under 16 years of age
orin full time secondary education.

Ineligibility for Default Cover

In addition to existing rules, you are ineligible for
Default Cover if you have previously been paid a
Terminal lliness benefit from a superannuation fund or
life insurance company, or are currently applying for or
entitled to apply for a Terminal lliness benefit from
any source.

Insurance premiums

The following tables show the new premiums for
insurance from 1 April 2020. These represent an
increase of 3.9% for Death, 23.8% for Total &
Permanent Disablement (TPD) and a decrease of
6.3% for Income Protection (IP).

Cost per unit per week of unitised Death and
TPD cover

Occupational classification

$0.52
$0.48

$0.37
$0.34

$0.32
$0.29

Death cover*
TPD cover

Rounding may cause variations to premium calculations.
*includes Terminal lliness cover
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Premium rates for Fixed Death and TPD cover

This table shows the annual premium rates per calculate the cost of insurance if you choose to apply
$1,000 of Death (including Terminal lliness) and for Fixed Death Only or Fixed Death and TPD cover,

TPD cover (depending on your age, gender and including additional Fixed cover. Insurance premium

Occupational Classification). Use these rates to loadings may also apply.

Female Male Female Male Female Male Female Male Female Male Female Male

ANB* $ $ $ $ $ $ $ $ $ $ $ $
16 044 096 003 007 030 066 002 005 026 056 001 004

17 0.49 1.15 0.07 0.10 0.34 0.79 0.05 0.07 0.29 0.68 0.04 0.06
18 0.52 1.29 0.10 0.14 0.36 0.89 0.07 0.10 0.31 0.76 0.06 0.08
19 0.52 1.31 0.12 0.19 0.36 0.90 0.08 0.13 0.31 0.77 0.07 0.11
20 0.57 1.24 0.10 0.24 0.35 0.85 0.07 0.16 0.30 0.73 0.06 0.14
21 0.45 1.15 0.14 0.29 0.31 0.79 0.10 0.20 0.27 0.68 0.08 0.17
22 0.44 1.10 0.12 0.24 0.30 0.76 0.08 0.16 0.26 0.64 0.07 0.14
23 0.38 1.03 0.14 0.29 0.26 0.71 0.10 0.20 0.22 0.60 0.08 0.17
24 0.38 0.96 0.14 0.29 0.26 0.66 0.10 0.20 0.22 0.56 0.08 0.17
25 0.37 0.93 0.12 0.29 0.25 0.64 0.08 0.20 0.22 0.54 0.07 0.17
26 0.35 0.86 0.12 0.31 0.24 0.59 0.08 0.21 0.20 0.50 0.07 0.18
27 0.35 0.80 0.12 0.33 0.24 0.55 0.08 0.23 0.20 0.47 0.07 0.20
28 0.35 0.79 0.19 0.38 0.24 0.54 0.13 0.26 0.20 0.46 0.11 0.22
29 0.35 0.79 0.22 0.38 0.24 0.54 0.15 0.26 0.20 0.46 0.13 0.22
30 0.37 0.75 0.22 0.41 0.25 0.52 0.15 0.28 0.22 0.44 0.13 0.24
31 0.37 0.75 0.29 0.43 0.25 0.52 0.20 0.30 0.22 0.44 0.17 0.25
32 0.38 0.73 0.33 0.45 0.26 0.51 0.23 0.31 0.22 0.43 0.20 0.27
33 0.44 0.75 0.38 0.50 0.30 0.52 0.26 0.35 0.26 0.44 0.22 0.29
34 0.45 0.79 0.45 0.52 0.31 0.54 0.31 0.36 0.27 0.46 0.27 0.31
35 0.51 0.80 0.52 0.55 0.35 0.55 0.36 0.38 0.30 0.47 0.31 0.32
36 0.56 0.82 0.62 0.62 0.39 0.56 0.43 0.43 0.33 0.48 0.36 0.36
37 0.59 0.86 0.72 0.72 0.41 0.59 0.49 0.49 0.35 0.50 0.42 0.42
38 0.66 0.93 0.83 0.76 0.46 0.64 0.57 0.53 0.39 0.54 0.49 0.45
39 0.73 0.96 0.93 0.91 0.51 0.66 0.64 0.62 0.43 0.56 0.55 0.53
40 0.80 1.03 1.12 1.03 0.55 0.71 0.77 0.71 0.47 0.60 0.66 0.60
41 0.87 1.14 1.31 1.12 0.60 0.78 0.90 0.77 0.51 0.67 0.77 0.66
42 0.96 1.21 1.48 1.34 0.66 0.83 1.02 0.92 0.56 0.71 0.87 0.78
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Premium rates for Fixed Death and TPD cover (continued)

Standard White collar Professional

Female Male Female Male Female Male Female Male Female Male Female Male

ANB* $ $ $ $ $ $ $ $ $ $ $ $
43 101 133 167 155 070 091 115 107 059 078 098 091

44 1.07 1.45 1.88 1.77 0.73 1.00 1.30 1.22 0.62 0.85 1.10 1.03
45 1.10 1.61 2.08 2.05 0.76 1.11 1.43 1.41 0.64 0.94 1.22 1.20
46 1.15 1.75 2.36 2.36 0.79 1.20 1.63 1.63 0.68 1.02 1.38 1.38
47 1.21 1.89 2.70 2.74 0.83 1.30 1.86 1.89 0.71 1.10 1.58 1.61

48 1.31 2.08 3.08 3.10 0.90 1.43 212 214 0.77 1.22 1.80 1.82
49 1.43 2.27 3.58 3.58 0.99 1.56 2.46 2.46 0.84 1.33 210 210
50 1.57 2.52 4.20 410 1.08 1.73 2.89 2.83 0.92 1.47 2.46 2.40
51 1.75 2.71 4.77 4.72 1.20 1.86 3.29 3.25 1.02 1.59 2.79 2.77
52 1.94 2.95 5.49 5.39 1.33 2.03 3.78 3.71 1.14 1.73 3.21 316

53 21 3.20 6.21 6.13 1.46 2.20 4.27 4.22 1.24 1.87 3.63 3.59
54 2.32 3.46 6.94 6.99 1.60 2.38 4.78 4.81 1.36 2.02 4.07 4.09
55 2.55 3.77 7.64 7.73 1.76 2.60 5.26 5.32 1.49 2.27 4.47 4.53
56 2.81 411 8.35 8.59 1.94 2.83 5.75 5.92 1.65 2.40 4.89 5.03
57 3.06 4.47 9.12 9.64 211 3.08 6.28 6.64 1.79 2.62 5.34 5.64
58 3.34 4.87 9.90 10.86 2.30 3.36 6.82 7.48 1.95 2.85 5.80 6.36
59 3.60 5.36 10.76  12.24 2.48 3.69 7.47 8.43 211 3.14 6.30 707

60 3.91 5.87 11.67 13.82 2.69 4.04 8.04 9.52 2.29 3.44 6.83 8.09
61 4.26 6.44 12.72  15.58 294 4.44 8.76 10.73 2.49 3.77 7.45 9.12

62 4.70 7.06 14.06  17.49 3.24 4.86 9.68 12.05 2.75 413 8.23 10.24
63 5.26 7.67 15.70  19.59 3.62 5.28 10.81  13.49 3.08 4.49 9.19 11.47
64 5.87 8.31 17.64  21.88 4.04 5.73 1215 15.07 3.44 4.87 10.32  12.81
65 6.62 9.01 19.74 2446 4.56 6.21 13.59 16.84 3.88 5.28 11.55 14.32
66 718 9.99 22.89 28116 4.94 6.88 15.76  19.39 4.20 5.85 13.40 16.48
67 7.81 11.07  26.54 32.38 5.38 7.63 18.27  22.30 4.57 6.48 15.53 18.96
68 8.54 12.28 30.64 37.32 5.88 8.46 2110  25.70 5.00 719 1794  21.85
69 9.28 13.63 3546 4291 6.39 9.38 24.42  29.55 5.43 798 20.76 2512
70 10.08 15.09 41.05 4942 6.94 10.39  28.27 34.03 5.90 8.83 24.03 2893

Rounding may cause variations to premium calculations.
*Age Next Birthday at last 1 July.
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Premium rates for Unitised Income Protection cover

This table shows the weekly cost per unit of Unitised These rates are inclusive of stamp duty. Income
Income Protection cover with a maximum Benefit Protection cover is subject to a maximum of 85%
Period of 5 years depending on a 30, 60 or 90 day of your income. Insurance premium loadings may
waiting period and your Occupational Classification. also apply.

Unitof White collar
per
month 30days | 60days | 90days | 30days | 60days | 90days | 30days | 60days | 90 days
$ $

ANB* $ $ $ $ $ $ $ $
16 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
17 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
18 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
19 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
20 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
21 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
22 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
23 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
24 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
25 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
26 550 0.66 0.45 0.28 0.53 0.35 0.22 0.47 0.32 0.20
27 550 0.69 0.47 0.30 0.54 0.36 0.23 0.49 0.32 0.22
28 550 0.7 0.49 0.32 0.56 0.38 0.25 0.50 0.34 0.23
29 550 0.73 0.57 0.34 0.58 0.39 0.25 0.53 0.36 0.23
30 550 0.77 0.54 0.35 0.61 0.41 0.27 0.55 0.38 0.23
31 550 0.84 0.56 0.36 0.66 0.45 0.28 0.58 0.39 0.25
32 550 0.88 0.60 0.38 0.70 0.47 0.30 0.63 0.42 0.27
33 550 093 0.65 0.39 0.73 0.57 0.3 0.67 0.46 0.28
34 550 1.01 0.69 0.39 0.80 0.54 0.32 0.71 0.49 0.30
35 550 1.08 0.73 0.42 0.86 0.57 0.34 0.76 0.53 0.3
36 550 117 0.80 0.46 0.91 0.61 0.36 0.82 0.56 0.32
37 550 1.24 0.85 0.50 098 0.67 0.39 0.88 0.60 0.35
38 550 1.34 0.91 0.53 1.04 0.7 0.41 0.95 0.65 0.38
39 550 1.43 0.96 0.57 112 0.76 0.46 1.03 0.69 0.39
40 550 1.54 1.04 0.63 1.20 0.82 0.50 1.08 0.73 0.45
41 550 1.65 111 0.70 1.30 0.88 0.55 117 0.80 0.50
42 550 1.76 119 0.76 1.38 093 0.60 1.24 0.85 0.54
43 550 1.89 1.27 0.85 1.49 1.01 0.67 1.34 0.89 0.60
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Premium rates for Unitised Income Protection cover (continued)

per
o 30days | 60days | 90days | 30days | 60days | 90days | 30days | 60days | 90 days
$ $

ANB* $ $ $ $ $ $ $ $
44 550 2.00 1.37 0.93 1.58 1.07 0.73 1.42 0.96 0.67
45 550 214 1.46 1.04 1.69 116 0.82 1.53 1.03 0.73
46 550 2.29 55 117 1.81 1.23 097 1.62 110 0.84
47 550 2.45 1.65 1.29 193 1.31 1.03 1.74 119 0.91
48 550 2.61 1.78 1.43 2.07 1.41 114 1.87 1.26 1.03
49 550 2.80 197 1.60 2.9 1.49 1.26 198 1.34 112
50 550 2.99 2.02 177 2.34 1.60 1.39 2.2 1.43 1.24
51 550 319 2.7 1.96 2.50 1.70 1.54 2.26 1.54 1.38
52 550 3.40 2.31 2.5 2.68 1.81 1.69 2.42 1.65 1.53
53 550 3.65 2.48 2.37 2.87 1.96 1.87 2.58 1.76 1.67
54 550 3.90 2.65 2.60 3.07 2.09 2.04 2.76 1.88 1.83
55 550 418 2.84 2.84 3.29 2.24 2.24 2.96 2.00 2.00
56 550 4.48 3.06 310 3.53 2.40 2.45 318 2.7 2.19
57 550 4.80 3.29 3.37 3.77 2.59 2.65 3.40 2.33 2.39
58 550 515 3.54 3.65 4.06 2.79 2.87 3.66 2.50 2.59
59 550 5.57 3.81 3.94 438 3.00 317 3.94 2.69 2.79
60 550 6.00 41 4.25 473 3.23 3.35 4.25 2.92 3.02
61 550 6.70 4.60 5.32 5.28 3.61 418 475 3.25 3.76
62 550 6.26 4.30 4.81 493 3.39 3.79 4.44 3.04 3.4
63 550 5.57 3.83 4.08 4.38 3.02 3.23 3.94 2.71 2.89
64 550 4.7 3.23 3.03 3.70 2.54 2.39 3.34 2.29 214
65 550 2.40 1.65 1.43 1.89 1.30 114 1.70 117 1.03

Rounding may cause variations to premium calculations.
*Age Next Birthday at last 1 July.
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Premium rates for Income Protection cover to age 65

This table shows the weekly cost per $100 of monthly These rates are inclusive of stamp duty. IP cover is
benefit payable with a maximum Benefit Period to subject to a maximum of 85% of your income.
age 65 depending on the waiting period (30, 60 or 90 Insurance premium loadings may also apply.

days), your gender and Occupational Classification.

S T

Standard White collar Professional

30 60 90 | 30 60 90 | 30 60 90 30 60 90 | 30 60 90 | 30 60 90
days days days | days days days|days days days days days days|days days days|days days days

ANB* I $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
16 050 020 013|028 011 007|025 010 007 026 011 008|015 006 005|013 0.05 0.04

17 050 020 013|028 011 0.07 |025 010 007 026 011 008|015 006 005|013 0.05 0.04
18 050 020 013|028 011 007|025 010 0.07 026 011 008|015 006 005|013 0.05 0.04
19 050 020 013|028 011 0.07 |025 010 007 026 011 008|015 006 005|013 0.05 0.04
20 050 020 013|028 011 0.07]025 010 007 026 011 0.08| 015 0.06 005|013 005 0.04
21 050 020 013|028 011 007|025 010 0.07 026 011 008|015 006 005|013 0.05 0.04
22 052 021 014|029 011 008 |02 010 007 027 011 008|015 006 004|013 005 004
23 054 022 014|030 012 008|027 011 007 027 011 0.08| 015 0.06 004|013 005 0.04
24 056 022 015|031 012 008|028 011 008 027 011 007|015 006 0.04| 014 0.05 0.04
25 058 023 016|032 013 009|029 012 008 028 011 0.07 | 015 006 004|014 006 004
26 061 024 016|034 013 009|030 012 008 028 011 0.07 | 016 006 0.04]| 014 0.06 0.04
27 064 026 018 | 036 014 010 032 013 009 029 012 007|016 007 0.04| 015 0.06 0.04
28 068 027 019|038 015 010|034 014 0.09 031 012 007|017 0.07 004|015 006 0.04
29 072 029 020|040 016 011|036 014 010 032 013 008|018 007 004|016 006 004
30 077 031 021|043 017 012|039 015 011 034 014 008|019 008 004|017 007 004
31 083 033 022|046 018 012|041 017 011 036 014 008|020 008 005|018 007 0.04
32 089 035 023|049 020 013|044 018 012 038 015 009|021 008 005|019 0.08 0.04
33 095 038 024|053 021 014 (048 019 012 041 016 009|023 009 005|020 0.08 0.04
34 102 041 026|057 023 014|051 021 013 043 017 010|024 010 005|022 009 0.05
35 110 044 027|061 024 015|055 022 014 046 018 010|026 010 006|023 009 005
36 118 047 029|066 026 016|059 024 014 050 020 011 (028 011 006|025 010 0.05
37 126 051 031|070 028 017 (063 025 015 053 021 012|030 012 007|027 011 0.06
38 135 054 033|075 030 018 | 068 027 017 057 023 013|032 013 007|028 011 0.06
39 144 058 036|080 032 020072 029 018 0.61 024 014|034 0313 0.08 030 012 0.07
40 154 062 039|085 034 022|077 031 019 065 026 015036 014 008|033 013 0.07
41 163 065 042|091 036 023|082 033 021 070 028 016|039 015 009|035 014 0.08
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Premium rates for Income Protection cover to age 65 (continued)

S T

Standard White collar Professional

30 60 90 | 30 60 90 | 30 60 90 30 60 90 | 30 60 90 | 30 60 90
days days days | days days days|days days days days days days|days days days|days days days

aac $ 08 s |8 0§ 5| % 5 $ $ $ $ | 8$ $ $ 3% §$ %
42 173 069 046[096 039 026(087 035 023 074 030 018|041 017 010|037 015 0.09

43 183 073 050(1.02 041 0.28|092 0.37 025 0.79 032 0.20|044 018 011 ][040 016 0.0
44 193 077 055|107 043 031|097 039 028 0.85 034 022|047 019 012|042 017 0.1
45 204 081 060|113 045 033|102 041 030 090 036 0.24 050 0.20 013|045 018 0.2
46 214 0.86 066|119 048 036|107 043 033 096 0.38 0.26|0.53 0.21 015(048 019 013
47 224 090 071|124 050 040|112 045 036 1.02 041 0.29|057 023 016|051 0.20 0.14
48 234 094 0.77 (130 0.52 043|117 047 039 1.08 043 0.32]|0.60 024 018 [0.54 0.22 0.16
49 243 097 083|135 054 046|122 049 042 115 046 0.35]0.64 0.26 0.20|0.58 0.23 0.8
50 253 101 090|140 056 050|126 051 045 122 049 039|068 027 022|061 024 019
51 262 105 096|146 058 053|131 052 048 129 052 043072 0.29 0.24]|0.65 0.26 0.21
52 271 1.08 1.02|150 0.60 056|135 0.54 051 136 055 047|076 030 0.26|0.68 0.27 0.24
55 279 112 1.07 | 155 0.62 060|139 056 054 144 058 052080 032 029|072 029 0.26
54 286 115 113|159 064 0.63|143 057 056 152 0.61 056|084 034 0.31 (076 0.30 0.28
55 293 117 117 | 1.63 0.65 0.65| 147 059 059 1.60 0.64 0.61|0.89 0.35 0.34|0.80 0.32 0.31
56 299 120 1.21|1.66 066 0.67|1.50 0.60 0.61 1.68 0.67 0.66|093 0.37 0.37|0.84 0.34 0.33
57 303 121 124|168 067 0.69|152 061 062 175 070 0.71]097 039 0.40|0.87 035 0.36
58 305 122 125|169 068 069|152 061 0.63 181 073 076|101 040 042|091 0.36 0.38
59 303 121 124|168 067 069|152 061 062 186 0.74 0.79|1.03 041 044|093 0.37 040
60 297 119 1.20|1.65 0.66 067|148 059 060 188 0.75 0.81|1.04 042 045|094 0.38 0.41
61 285 114 113|158 0.63 063|142 0.57 057 185 0.74 0.81]1.03 041 045|093 0.37 040
62 264 106 102|147 059 057|132 053 051 176 071 077|098 0.39 0.43[0.88 0.35 0.38
63 231 093 085|128 051 047|116 046 042 157 0.63 0.67 |0.87 0.35 0.37|0.79 0.32 0.34
64 178 071 0.60|099 040 0.33|0.89 0.36 030 1.22 049 049 |0.68 0.27 0.27 |0.61 0.24 0.25
65 084 034 018|046 019 010|042 017 0.09 057 023 015|031 013 0.08|0.28 0.11 0.07

Rounding may cause variations to premium calculations.
*Age Next Birthday at last 1 July.
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Issued by Guild Trustee Services Pty Limited ABN 84068826 728 AFS Licence No. 233815 RSE Licence No.LO000611 as Trustee of the Guild Retirement
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appropriateness having regard to your objectives, financial situation and needs. Before making a decision about any financial product you should
consider the Product Disclosure Statement (PDS) which you can find at guildsuper.com.au, in deciding whether to acquire or continue to hold the
product. You may also wish to consult a licensed or appropriately authorised financial planner. SEN February 2020

8


http://childcaresuper.com.au

