
Thinking of your 
team’s future, while 
they think of the 
next gen.

Employer 
Benefits



Super for your sector, 
early learning and 
care.

Child Care Super has supported 
employers and their teams for over 25 
years, making super easier to understand 
and focused on what matters – our 
members. 

We’re a super fund for early learning 
professionals - your employees. We 
understand the unique challenges of 
working in early learning, from varied 
hours and casual work to career breaks 
and the physical demands of caring for 
children.

We’re proud to support a membership 
made up mostly of women, and we’re 
committed to closing the gender super 
gap. Right now, women retire with around 
25% less super than men. That’s not good 
enough. 

While you shape Australia’s next gen, 
we’re here to support your team, helping 
them grow their super, so they can retire 
with confidence and dignity. 



From onboarding to payments 
and compliance, we’re with you 
every step of the way.

We work directly with your payroll team 
to get everything running smoothly, no 
disruption, no confusion.

Our team is always here with answers, resources, 
and updates to keep you and your team 
supported.

Switching super partners 
shouldn’t be stressful. We’ll  
make it seamless.

Dedicated 
employer support

Payroll support

Ongoing support  
and engagement

From welcome webinars and onboarding 
campaigns to posters, we make super easy to 
understand, designed for early learning from 
day one.

We’ll get new starters set up quickly and 
correctly, saving you time.  

Stick with your current system or 
use our complimentary clearing 
house (SuperConnector) to 
simplify super payments. 

Tailored 
communications

Seamless 
onboarding 

Flexible clearing 
house options

Supporting You

We’re here to make your partnership with Child Care Super easy and stress-free, so 
your team can start seeing the benefits from day one. Here’s how we support you.



Supporting  
Your Team

Our focus is on delivering low 
fees and long-term returns so 
your team can grow their super 
and get the financial freedom 
they deserve. 

Members and their families get access 
to expert advice in physical and mental 
health plus nutrition, fitness and 
menopause support through the MetLife 
360Health program.

Ways we support 
your team.

We aim to keep  
fees low

Health and wellness 

Automatic cover for Death, Total & Permanent 
Disablement (TPD), and Income Protection, built 
to suit the early learning sector. 

Whether your team are members or not, 
we offer support and education at every 
stage. Ask your relationship manager 
about hosting education sessions for 
your team. 

Insurance that 
works 

Education that 
empowers

Child Care Super is more than just a super fund, 
we’re here to support your people.



Coaching  
and Support

Real guidance from 
real people. No jargon.
And the best part? Coaching is included as part of a Child Care Super 
membership, so there’s no additional cost.*

Our coaches can help with:

Whether someone’s just starting out or getting 
ready to retire, our coaches offer clear, one-on-
one support and advice tailored to their goals.

Learn more about super coaching  
childcaresuper.com.au/coaches

•	 Understanding investment options
•	 Reviewing insurance cover
•	 Making the most of contributions
•	 Planning for retirement
•	 Exploring pension options

*The Coach team also 
provides advice to members 
about pensions and pension 
benefits, for a small 
additional fee.



Recognition  
Programs and Perks  

Access tailored programs to 
help celebrate and empower 
your team.

The Child Care Super Star program 
recognises the work of early learning 
professionals. 

Each month, registered workplaces can 
nominate one standout team member,  
a true superstar making a difference.

Prizes
Nominees go in the running to win: 
 
 
 

The Child Care Super 
Star Program

Want to get involved? 
If you’re a Child Care Super partner 
sign your workplace up by visiting 
childcaresuper.com.au/star-
register.  

If you’re not a partner yet or 
have questions, speak with your 
relationship manager. You can also 
find out more at childcaresuper.com.
au/star-program.  

* Terms and conditions apply. Monthly prizes are randomly drawn by the 10th of the month following the 
month of nomination. Annual prize drawn January 2027 and winners randomly selected from monthly 
nominees. Read the FAQs and T&Cs at childcaresuper.com.au/star-program for details.

Introducing SUPERSUPER, a simple way for your  
team to grow their super while they shop.

How it works
When members shop with participating retailers 
using SUPERSUPER, a percentage of their spend is 
automatically added to their super account, boosting 
their savings beyond your regular contributions. 

SUPERSUPER Getting started is easy
Members can access 
SUPERSUPER by logging 
in to their online account 
or downloading the Child 
Care Super app. 

See how it works at 
childcaresuper.com.au/
supersuper.

•	 A $100 or $50 EPTPOS gift card  
(1 winner and 1 runner-up drawn monthly)*

•	 A $1,000 Flight Centre Voucher 
(1 winner drawn annually)*



Strong  
Network

Strong partnerships 
mean better support for 
your team.

Fraser Foundation
We partner with the Fraser Foundation 
to provide financial assistance to aspiring 
early childhood teachers. 

Learn more at thefraserfoundation.com.
au/childcare-super.

Our trusted partners share 
our commitment to the early 
learning sector. Through 
them, we help your team 
access more opportunities, 
more support, and a stronger 
future in early learning.

Australian Childcare 
Alliance (ACA)
We collaborate with the ACA at both 
national and state levels to advocate 
for quality outcomes in the sector and 
support employers with practical, up-
to-date guidance.



Employer  
Testimonials

Get in touch

1800 060 215

employer@childcaresuper.com.au

@childcaresuper.com.au

childcaresuper.com.au

Reviews are only one factor to consider when investing. All information is general and does not take account of 
your personal objectives, financial situation or needs. Before deciding whether a particular product is appropriate 
for you, please read the relevant Product Disclosure Statement including any incorporated information, Target 
Market Determination and Financial Services Guide available at childcaresuper.com.au, and consider speaking 
with a Child Care Super Coach or a financial adviser. 
360Health is provided by Teladoc Health Australasia Pty Ltd (ACN 147 387 666). It is intended to provide 
general health information and advice. Mental Health Assist is only available in respect of persons 18 years old 
or above. Learn more at https://www.childcaresuper.com.au/360health. SUPERSUPER™ is a benefit provided to 
members of the Fund by the Promoter. SUPERSUPER™ is a rewards program where contributions are made to 
your superannuation account on a non-concessional basis and can only be accepted by Child Care Super if you 
have provided your Tax File Number (TFN) to the Fund. Contribution caps apply. Visit childcaresuper.com.au/
supersuper for more information and full terms and conditions.
Published by Guild Super Services Pty Ltd ABN 79 672 642 394 AFS Representative No. 001306706, which is 
a Corporate Authorised Representative of Future Group Financial Services Pty Ltd ABN 90 167 800 580 AFSL 
482684, as the Promoter of the Guild Retirement Fund ABN 22 599 554 834 (the Fund). Any intra-fund advice 
is provided by or on behalf of Future Group Financial Services Pty Ltd. The trustee of the Fund is Equity Trustees 
Superannuation Limited ABN 50 055 641 757 AFSL 229757 RSE Licence L0001458. GuildSuper, GuildPension 
and Child Care Super are products of the Fund. Apr 2026.

Nesha Hutchinson, Approved Provider, 
Cressy Road Early Learning

“I’ve been with Child Care Super 
for nearly 25 years, and they’ve 
consistently gone above and beyond in 
supporting our sector.”

Antonia Sacca, Finance Administrator, 
Treetops Early Learning Centres

“Working with Child Care Super has 
been such a positive experience. 
Their team is approachable, 
knowledgeable, and genuinely 
committed to supporting our sector.”

Let’s create a future that’s good 
for your people, and the world 
they’re helping to grow.


