Boulder

Boulder Care is a digital clinic offering
long-term support and telehealth
treatment for substance use.

At least 1 in 8 workers has an untreated substance use
disorder (SUD), costing employers nearly $200 billion
annually. The rate of overdose among people with large
employer coverage has increased over nine-fold in the last
decade, with a 29% increase in overdose deaths in the US
in 2020, compared to 2019.

To address the growing need for accessible, affordable SUD
treatment, Boulder Care has partnered with health plans
including Premera, Regence, Anthem Ohio, and others to provide
in-network telehealth addiction treatment.

Through these health plan partnerships, your employees may
have access to a dedicated Care Team that they can reach
anytime, anywhere via smartphone. Care is delivered through
secure video and messaging, and care plans are built around
patients’ unique recovery goals, empowering them to succeed on
their own terms, wherever they are in their journey.

Dedicated Care Teams deliver
customized treatment plans.

100%

Board-Certified
Addiction Medicine
Specialists develop

clinical guidelines
and oversee care

Clinicians prescribe
evidence-based medication

(MAT), and manage co-
occurring health conditions

®

Peer Specialists with lived
experience of recovery guide
patients in setting goals,
tracking progress, and
accessing local resources

Care Advocates offer
expert care coordination
and navigation around
scheduling, insurance,
pharmacy issues, and more

"l love Boulder;

the convenience, the
privacy of being in
my own home, the
relationship | have
built with my peer
coach—it is all

for addiction treatment 50%

life changing."
—BOULDER
PATIENT
Boulder has demonstrated
exceptional outcomes.
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Boulder

Complimentary Employee Communications

Employers that work with our health plan partners have complimentary access
to Boulder Care’s robust communication resources, including:

Messaging and creatives

To include in employee benefits communications,
including email, social media, collaboration channels,
intranet banners, and more

Webinars

Year-round webinars on topics related to addiction
and substance use disorder

On-site materials

Materials to feature on-site, including posters,
postcards, and swag

Employee mailers

Mailers to inform employees and their dependents
about how to get started in care

Workplace trainings

Training sessions for leaders to learn how to support
employees with substance use disorder


https://boulder.care/
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