Allianz and '

smartMonday

Employer Plan Summary

Preparation date: 14 August 2026 Employer plan name: Allianz Superannuation Plan

Important Information

e This document forms part of the smartMonday PRIME Product Disclosure Statement (PDS) dated 14 August 2026 and
must be read in conjunction with the PDS and incorporated documents and is available from smartmonday.com.au or by
phoning 1300 614 644.

e This document contains additional information about your smartMonday employer-sponsored superannuation account as
an employee of Allianz Australia (your Employer). It describes insurance arrangements and fee structures specific to your
employer plan that vary or add to the information in the PDS. If you leave your employer, different arrangements will apply.
Refer to the PDS for more information on what happens when you leave your employer.

About Your WhysmartMonday?
E m p loye r smartMonday is recognised for the quality and value it offers members:

Pla n e smartMonday is part of a purpose driven organisation with a team
prepared to go above and beyond for you.
e  Competitive standard fees with additional corporate benefits for eligible

members.
> Investing to help achieve the fund’s financial risk and return
objectives.

» Adefault investment option that adjusts how it invests based on
your age, plus multi and single asset class strategies available.

e Accessto Life, Total and Permanent Disablement (TPD) and Income
Protection. Automatic acceptance limits (AAL) apply, meaning you can
obtain cover automatically without medicals up to the AAL; With
smartMonday being part of a larger group of brands, we use our scale to
negotiate better group rates.

» smartMonday members can access our coach service at no
additional charge - the coach team can provide personal advice
on superannuation topics.
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This summary applies while you remain employed by your Employer.

Your

Benefit Your Plan Details
Employer

Insurance provided Death, TPD and Income Protection
Plan Benefits Employer insurance No - your employer does not fund standard

funding automatic insurance costs
Summary o o

Employer administration No - you fund administration fees

fee funding

The fees shown below apply while you remain employed by your

FeeS a nd Employer.

C Important: This table does not include insurance fees, buy-sell spreads or
OStS activity-based fees, which may also apply, refer to the PDS at
smartmonday.com.au

Fee Comparison Table'’

Type of fee MySuper Choice?
Admin fee (Percentage-based) 0.05% 0.00%
Admin fee (Dollar-based) $67.60 p.a. $67.60 p.a.
Investment fee® 0.454-0.468% 0.607%
Transaction costs® 0.03% 0.07%

Total fees and costs p.a.fora $334.60-$341.60 $406.10
balance of $50,000*

Fee Information

e 'Feescurrent from 14 August 2026.

e 2We have used our popular 'Choice' option, Balanced Growth, for
the $50,000 example.

e 3Investment fees and costs and transaction costs differ
depending on the investment option you choose. Investment fees
and costs and transaction costs for the smartMonday LifeStage
(MySuper) investment strategy vary depending on the LifeStage
option, which depends on your age.
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Your Insurance Cover

Insurance cover is generally provided automatically
when you become eligible. You may be ineligible for
automatic cover if, for example, you have not met
minimum age or account balance requirements, or if
you work in an ineligible occupation at the
commencement of your cover.

Full eligibility criteria are set out in the PDS and Insurance
guide available at smartmonday.com.au

Death & Total and Permanent
Disablement (TPD) Cover

What is covered:

e A Death insurance benefit is paid if you die or become
terminally ill.

e ATPD insurance benefit is paid if you suffer an injury or
illness that prevents you from ever being able to work
again.

Your automatic cover level:

For permanent employees, subject to eligibility’, your
automatic insurance cover is generally calculated as the
greater of:

e 10% x salary x Future service (years and complete
months) of service to age 65; and

e Minimum Level Automatic Cover as shown in the
Insurance guide

and subject to the applicable Automatic Acceptance Limit
(shown below and described in the Insurance guide).

For casual employees, your automatic insurance cover is
generally calculated as per Minimum Level Automatic
Cover as shown in the Insurance guide.

Automatic Acceptance Limits: Subject to eligibility, you
can generally be automatically accepted for cover up to:

e Death cover: $1,250,000
e TPD cover: $1,250,000
For cover amounts above these limits, you will need to

apply and may be required to provide health and lifestyle
information.

Minimum Levels of Automatic Cover for Death and TPD

Refer to the Insurance guide for minimum automatic cover
levels by age.
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Income Protection
(IP) Cover

IP insurance provides monthly payments if you have an
injury or illness that prevents you from working on a
temporary basis.

Your automatic cover:

Subject to eligibility!, permanent employees generally
receive automatic insurance cover for:

¢ Monthly benefit: Up to 75% of your pre-disability
income (subject to the applicable Automatic
Acceptance Limit)

¢ Waiting period: 90 days (the period you must be unable
to work before benefits commence)

e Benefit period: 2 years maximum (the maximum period
benefits can be paid)

Automatic Acceptance Limit: You can generally be
automatically accepted for IP cover up to $15,000 per
month.

For cover amounts above this limit, you will need to apply
and may be required to provide health and lifestyle
information.

Special Option for Allianz members:

You can elect to increase your benefit period to a
maximum of age 65 without providing evidence of health
and lifestyle. To elect this option, complete and return the
Insurance changes form available from
smartmonday.com.au within 30 days of receiving your
Welcome pack. Your insurance cost will increase if you
elect this option. This option is available only while you
remain employed by your Employer.

Important limitations: Casual employees and employees
working less than 15 hours per week are not eligible for
automatic income protection insurance cover.
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Eligibility and Cover
Conditions

e " Eligibility: Full eligibility criteria, limitations,
definitions (including “New Events” and “At Work”) and
examples are set out in the PDS and Insurance guide
available at smartmonday.com.au

¢ |Important: When insurance first starts, it may be
subject to limitations (for example, cover may initially
apply only to certain new illnesses or injuries, and
additional conditions may apply until you are
considered “At Work”).

Collective occupation factors

These factors are unique to your employer plan and
represent occupational risk ratings for each type of
insurance cover. The factors are applied to the calculation
of insurance fees for all members 'collectively' under this
employer plan.

These factors are applied when calculating your insurance
fees. Refer to the Insurance guide for worked examples
and calculation methodology.

Death cover: 1.130

TPD cover: 0.515

Income Protection (Benefit period: 2 years): 1.230
Income Protection (Benefit period: 5 years+): 1.277

Income Protection (Benefit period: to age 65): 1.277
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Insurance Fee Rate
Tables

These rates are current as at 14 August 2026. Rates may
change. Employer-specific rates and tables must be
updated if insurer terms or pricing change. Refer to the
table below for the most current rates and how to
calculate the cost of your insurance cover.

The tables in this section set out the rates and factors
used in calculating insurance fees. These rates:

¢ Include an insurance administration fee of 5% (plus GST
and net of RITC) which is deducted by smartMonday for
insurance administration services provided directly by
smartMonday. The insurance administration fee does
not form part of the insurance premium payable to the
insurer;

¢ Include applicable stamp duty

e Do notreflect any occupation factor (see Insurance
guide for information on occupation factors and above
if collective occupation factors apply)

e |fyou apply for voluntary cover above the Automatic
Acceptance Limits, the insurer may apply a loading to
your premium based on your health and lifestyle
information, which will make your insurance cost
higher. The Insurer may also decide to apply restrictions
or a loading (which will make the insurance fees you pay
higher) to your cover after assessing your application.

Insurance Fees for Death and TPD
Cost per $1,000 of cover

For all cover other than any minimum cover, if you
choose to have TPD which is above your level of death
cover, you will pay an additional 20% on the insurance
fees applying to the amount of TPD cover over death
cover.

Age next birthday Death ($) TPD ($)
16 0.22 0.14
17 0.31 0.17
18 0.38 0.22
19 0.46 0.26
20 0.50 0.34
21 0.54 0.32
22 0.51 0.30
23 0.46 0.27
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Age next birthday Death ($) TPD($) Age next birthday Death ($) TPD ($)
24 0.41 0.24 64 8.03 14.64
25 0.38 0.22 65 8.80 16.33
26 0.35 0.22 66 10.52 18.2
27 0.37 0.20 67 11.78 21.04
28 0.38 0.20 68 13.20 24.26
29 0.38 0.22 69 14.79 27.94
30 0.38 0.24 70 16.56 32.11
(&)1 0.42 0.22
32 0.43 0.24
33 0.45 0.26  Insurance Fees for Income Protection
e e 027" Income Protection Insurance Fees (Benefit period - 2
85 0.53 0.26 years)
36 0.54 0.27 Cost per $100 of monthly benefit
87/ 0.55 0.34
38 0.61 0.34 Waiting period
E 0-65 D ﬁﬁfh"de:; 30 days 60 days 90 days 30 days 60 days 90 days
40 0.70 0.42
a1 0.76 0.46 Male ($) Female ($)
42 0.85 0.52 16 2.88 1.93 1.03 4.3 2.9 1.53
43 0.92 0.57 17 2.88 1.93 1.03 4.3 2.9 1.53
44 1.03 0.65 18 2.88 1.93 1.03 4.3 2.9 1.53
45 1.14 0.76 19 2.88 1.93 1.03 4.3 2.9 1.53
16 1.5 091 20 2.88 193  1.03 4.3 29 153
47 1.38 1.09 21 2.88 193  1.03 4.3 29 153
48 157 130 22 291 194 103 436 291 153
49 173 150 23 295 197 104 443 296  1.56
50 1.96 1.79 24 2.99 1.99 1.05 4.49 3.01 1.58
51 2.18 208 25 3.04 2.03 1.05 4.55 3.04 1.58
52 2.41 250 26 3.06 2.03 1.04 4.6 3.05 1.56
53 2.69 3.03 27 3.01 2.04 1 4.53 3.09 1.51
54 2.99 3.58 28 3.01 1.97 0.98 4.53 2.96 1.45
55 3.35 4.25 29 3.03 1.96 0.94 4.54 2.93 1.4
56 SE509 5.07 30 3.05 1.97 0.92 4.56 2.96 1.39
57 L7 5.98 31 3.1 1.98 0.92 4.66 2.97 1.39
58 4.43 6.94 32 3.17 2.02 0.92 4.75 3.05 iFES
59 4.92 8.00 33 3.28 2.1 0.95 4.89 3.14 1.43
60 5.44 9.13 34 3.4 2.17 0.98 5.09 829 1.47
61 6.03 10.33 35 BESS 2.26 1.03 5.32 3.4 1.54
62 6.65 11.72 36 3.72 2.38 1.1 5.6 3.56 1.63
63 7.29 13.12 37 3.87 2.49 1.15 5.81 3.72 1.72
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Waiting period

ﬁigrihnde:; 30 days 60 days 90 days 30days 60 days 90 days
Male ($) Female ($)
38 4.09 2.64 1.23 6.13 &.es 1.84
89 4.31 2.78 1S58 6.47 4.19 2
40 4.55 2.96 1.43 6.81 4.43 2.15
41 4.82 3.16 1.57 7.21 4.72 2.33
42 5.13 3.38 1.72 7.7 5.09 2.57
43 5.47 3.64 1.9 8.2 5.47 2.84
44 5.83 3.91 2.11 8.75 5.88 3.16
45 6.24 4.23 2.33 9.35 6.33 8.3
46 6.68 4.6 2.61 10.08 6.88 3.9
47 7.15 4.96 2.91 10.71 7.45 4.36
48 7.66 5.39 3.25 11.49 8.07 4.87
49 8.23 5.86 3.64 12.33 8.79 5.47
50 8.84 6.38 4.08 13.27 9.55 6.12
51 9.39 6.87 4.53 14.1 10.3 6.8
52 10.14 7.49 5.08 15.22 11.23 7.63
53 10.93 8.18 5.72 16.4  12.27 8.56
54 11.79 8.95 6.39 17.69 13.41 €).57/
B5) 12.73 9.8 7.18 19.12 14.7 10.75
56 13.92 10.84 8.12  20.89 16.24 12.16
57 14.92 11.88 9.11 22.39 17.83 13.66
58 16.36 13.05 10.18 24.54 19.57 15.28
58) 17.77 14.33 11.39 26.66 21.51 17.1
60 19.32 15.77 12.74  28.99 23.64 19.11
61 20.76 17.1 14.06 31.13 25.64 21.09
62 22.62 18.81 15.69 33.91 28.22 23.53
63 22.62 18.27 14.8 33.91 27.39 22.19
64* 14.23 12.11 8.58 21.32 18.14 12.88
65* 557 3.77 2.09 8.36 5.67 3.12

Supplementary Insurance Fee Rates - Professional and

White Collar Occupations Only (Benefit period - 2

years)

These supplementary rates apply only to certain
professional and white collar occupations. Refer to the

Insurance guide for eligibility criteria.

Cost per $100 of monthly benefit

64
65

24.60
26.77
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20.18
22.30

16.52
18.47

36.19
38.61

29,25
31.26
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23.73
25.37

66

68
69
70

29.16
31.82
34.80
30.59
13.47

24.66
27.26
30.01
25.06

9.31

20.61
22.96
25.37
20.51

6.66

41.24
44.15
47.36
41.15
18.18

33.36
35.54
37.69
30.74
11.43

27.04
28.75
30.24
23.55

7.49

Income Protection Insurance Fees (Benefit period - 5

years)

Cost per $100 of monthly benefit

Waiting period

ﬁﬁfhnde:; 30 days 60 days 90 days 30 days 60 days 90 days
Male ($) Female ($)
16 5,2l 3.66 2.38 7.97 5.48 3.58
17 5,2l 3.66 2.38 7.97 5.48 3.58
18 5,2l 3.66 2.38 7.97 5.48 3.58
19 5.31 3.66 2.38 7.97 5.48 3.58
20 5.31 3.66 2.38 7.97 5.48 3.58
21 5.31 3.66 2.38 7.97 5.48 3.58
22 5.23 3.54 2.42 7.82 5.31 3.62
23 5.15 3.44 2.43 7.7 5.1 3.66
24 5.08 3.36 2.46 7.61 5.03 3.68
25 5.05 3.28 2.5 7.54 4.91 3.75
26 5.01 3.2 2.46 7.5 4.82 3.68
27 5.05 3.2 2.42 7.54 4.81 3.64
28 5.14 3.2 2.4 7.67 4.84 3.6
29 5.25 3.27 2.42 7.87 4.89 3.62
30 5.42 3.32 2.43 8.14 5.01 3.66
31 5.65 3.44 2.48 8.45 5.14 3.71
32 5.91 3.54 2.53 8.83 5.31 3.81
33 6.21 3.7 2.62 9.31 BR8] 3.92
34 6.55 3.87 2.72 9.82 5.8 4.07
35 6.94 4.07 2.85 10.41 6.11 4.24
36 7.39 4.29 298 11.07 6.45 4.46
37 7.87 4.57 3.15 11.82 6.86 4.74
38 8.42 4.88 3.36 12.63 7.34 5.05
89 9.02 5.23 3.6 13.52 7.84 5.4
40 9.7 5.63 3.9 14.51 8.44 5.83
41 10.41 6.08 4.22 15.62 9.12 6.33
42 11.19 6.57 4.6 16.8 9.87 6.9
43 12.08 7.15 5.06 18.1 10.73 7.56
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Waiting period

Waiting period

ﬁigrihnde:; 30 days 60 days 90 days 30days 60 days 90 days ﬁig:hnde:; 30 days 60 days 90 days 30days 60 days 90 days
Male ($) Female ($) Male ($) Female ($)

44 13.02 7.8 5,57 19.52 11.7 8.35 21 8.38 6.52 5.22 12.58 9.82 7.82
45 14.05 8.54 6.17 21.08 12.8 9.24 22 8.33 6.38 5.03 12.47 9.58 7.54
46 15.19 9.36 6.86 22.77 14.03 10.28 28] 8.27 6.25 4.86 12.4 9.38 7.27
47 16.43 10.28 7.65 24.62 15.42 11.48 24 8.25 6.13 4.71 12.36 9.21 7.05
48 17.78 11.31 8.59 26.65 16.97 12.87 25 8.25 6.06 4.57 12.36 9.08 6.86
49 19.25 12.49 9.62 28.86 18.74 14.44 26 8.27 6 4.48 12.4 8.98 6.71
50 20.86 13.81 10.84 31.3 20.72 16.24 27 8.42 6.02 4.45 12.64 9.04 6.67
51 22.64 168 12.19 33.96 22.94 18.29 28 8.69 6.13 4.46 13 9.17 6.69
52 24.59 16.96 13.73 36.87 25.43 20.6 29 9 6.28 452 13.48 9.41 6.79
68 26.73 18.82 15.53 40.08 28.23 23.27 30 9.43 6.49 4.64 14.14 9.75 6.94
54 29.09 20.91 17.5 43.63 31.36 26.23 31 9.94 6.77 4.79 14.91 10.15 7.17
65 31.69 23.24 19.73 47.55 34.85 29.6 32 10.78 7.82 5.46 16.17 11.74 8.2
56 3458 2584 23.35 51.88 38.77 35.04 33 11.52 8.28 5.72 17.25 12.42 8.59
57 37.79 28.73 26.42 56.7 43.12 39.66 34 12.34 8.81 6.04 1853 13.24 9.05
58 41.37 31.98 29.63 62.08 47.98 44.47 85 13.31 9.45 6.42 19.97 14.18 9.64
(52) 45.41 35.59  33.29 68.1 53.42 49.96 36 14.41 10.16 6.88 2159 15.25 10.32
60 49.93 39.65 36.36 74.89 59.49 54.583 37 15.6  10.99 7.43 23.39 16.48 111
61 51.95 41.05 35.64 77.92 61.58 53.47 38 17.09 11.38 7.67 25.63 17.06 11.5
62 50.71 39.92 32.8 76.07 59.85 49.19 &) 18.57 12.37 8.37 27.87 18.58 12.54
63 47.21 36.61 28.23 70.84 54.94  42.35 40 20.02 13.52 9.17 30.01 20.29 13.74
64* 33.96 24.55 21.51 50.94 36.8 32.27 41 21.97 14.78 9.99 B2895 22.19 15
65* 17.91 10.52 7.65 26.84 15.77 11.5 42 23615 16.05 11.05 35.47 24.08 16.58
43 25.94 17.63 12.27 38.89 26.42 18.4
Refer to the Insurance guide for information regarding 44 27.58 19 13.38 41.39 28.47  20.09
extending your [P cover to age 70. 45 29.33 20.05 14.61 43.98 30.06 21.94
Income Protection Insurance Fees (Benefit period - to 46 31.41 22.04 16.32 47.09 33.06 24.5
age 65 years) 47 33.93 24.21 18.21 50.88 36.31 27.33
Cost per $100 of monthly benefit 48 36.57 26.57 20.14 54.86 39.87 30.22
49 39.35 29.12 22.47 658 43.7  33.69
Waiting period 50 4223 3191 2498 63.34 47.84 37.49

Age next
Ty 30 days 60 days 90 days 30days 60 days 90 days 51 44.75 34.82 27.46 67.12 52.25 41.22
Male ($) Female ($) 52 47.81 37.57 304 71.72 56.34 45.61
16 8.38 6.52 520  12.58 9.82 782 58 50.94  40.81 33.564 76.43 61.22 50.3
17 8.38 6.52 522 12.58 9.82 7.82 54 54.14  44.21 36.82 81.22 66.3 55.23
18 8.38 6.52 5.22 1258 9.82 7.82 55 57.42 47.69 39.01 86.12 71.55 58.55
19 8.38 6.52 522 12.58 9.82 7.82 56 60.71 51.28 4153 91.06 76.89 62.28
20 8.38 6.52 5.22 1258 9.82 7.82 57 62.51 58%S 44.3 93.78 79.95 66.45
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Waiting period

Il:igrihnde:; 30 days 60 days 90 days 30days 60 days 90 days
Male ($) Female ($)
58 63.92 54.87 47.22  95.87 82.32 70.85
58) 65.43 56.72 49.67 98.14 85.09 74.51
60 63.55 53.49 4594 95.34 80.23 68.94
61 51.95 47.17 41.8 77.92 70.77 62.69
62 49.38  45.39 40.4 74.09 68.06 60.6
63 47.21 40.93 36.74 70.84 61.36 55.13
64* 33.93 28.23 23.61 50.88 42.35 35.4
65* 17.8 11.76 8.5 26.67 17.64 12.73

Refer to the Insurance guide for information regarding

extending your IP cover to age 70.
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Contact a smartCoach:
Phone: 1300 COACH 1 (1300 262 241)

For further information

Further information is available on your Plan’s microsite

Live chat: smartmonday.com.au
https://www.smartmonday.com.au/corporate-super-plan

Email: smartcoach@smartmonday.com.au
If you are employed by your Employer and not yet a

member of the Allianz Superannuation Plan you can Hours: Monday to Friday, 9am to 5Spm AEST/AEDT

join by contacting your HR representative.

smartCoach Service - Free for All Your Dedicated smartPartner

Members For specific questions about your employer's plan,
tact:

smartMonday smartCoaches can provide intra-fund contac

advice to help you with: Usman Rauf - Relationship Manager

e Understanding your insurance options Phone: 0421 275 666

° i .
Investment choices Email: usman.rauf@smartMonday.com.au

e Contribution strategies

. Financial Adviser
e Retirement adequacy
If you have a personal financial adviser, we recommend
This service is provided at no additional cost - it's funded you contact them for advice tailored to your personal
through the fees you already pay. circumstances. They can help you make decisions about
your superannuation that take into account your complete
Frequently Asked Questions financial situation.

e Have | got enough super to retire?
e Do | have the right insurance cover for my needs?

¢ | need help understanding my super options

General Disclaimer

e Allinformation is general and does not take account of your personal objectives, financial situation or
needs. Before deciding whether a particular product is appropriate for you, please read the relevant
Product Disclosure Statement including any incorporated information, Target Market Determination and
Financial Services Guide available at smartmonday.com.au, and consider speaking with a smartCoach or
afinancial adviser.

e smartMonday and the trustee take no responsibility for you acting on the information provided. Any
decision that you make is at your own risk.

-smartMonday

Published by smartMonday, a registered trading name of smartMonday Solutions Pty Ltd ABN 48 002 288 646 AFS Repres|
001312487, which is a Corporate Authorised Representative of Future Group Financial Services Pty Ltd ABN 90 167 800 580
the sponsor of the Smart Future Trust ABN 68 964 712 340 (the Fund). Any intra-fund advice is provided by or on behalf of Futu
Financial Services Pty Ltd. The trustee of the Fund is Equity Trustees Superannuation Limited ABN 50 055 641 757, AFSL 229757, RSE Licence
L0001458. Insurance is provided by MetLife Insurance Limited ABN 75 004 274 882, AFSL 238096. smartMonday products are part of the
Fund.

© 2026 smartMonday Solutions Limited
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