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PERSOLKELLY is a leading Human Resources Solution specialists in Asia Pacific region that provides comprehensive end-to-end
workforce solutions. Headquartered in Singapore, PERSOLKELLY spans over 80 offices across 13 markets including: Australia, China,
Hong Kong, India, Indonesia, Korea, Malaysia, New Zealand, Philippines, Singapore, Taiwan Thailand and Vietnam.

For more information, please visit persolkellycn.com
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PERSOLKELLY CONSULTING provides comprehensive workforce consulting services for Japanese companies in China. We assist
in solving HR personnel and organisational challenges. PERSOLKELLY CONSULTING now has five branches in Shanghai, Beijing,

Guangzhou, Shenzhen and Hong Kong.

For more information, please visit persolkellyconsulting.com
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Methodology: Salary figures included in the 2024 China Salary Guide are derived by combining the expert market knowledge of senior recruitment

professionals within the PERSOLKELLY China network, as well as job placement data recorded on the PERSOLKELLY China database.



Global Reach

We are one of the leading staffing, recruitment and HR solutions
providers in the Asia Pacific region. Built on a legacy of innovation that
dates back to the start of the modern staffing industry, PERSOLKELLY
has a depth and breadth of expertise across diverse industries.

Our team of specialists take a collaborative approach to understand your
unique challenges, leading to better relationships and results.

And our dynamic, fresh thinking is paired with a focus on quality,
creating greater value for your business.

With PERSOLKELLY, you get the strength and support of an
organisation that has successfully been delivering this value across the

APAC region for decades.

Gain access to much more...
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Database of over

650k

candidates
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Regional and
global networks

@

4 O + years

of experience in
APAC

13 market coverage across

APAC, with 80+ offices

Australia, China, Hong Kong,

India, Indonesia, Korea, Malaysia,
Philippines, New Zealand, Singapore,

Taiwan, Thailand, Vietnam

To view our salary guides
across the APAC region, visit
persolkelly.com/salary-guides


https://www.persolkelly.com/salary-guides/

Work and Smile

Working life is a journey of growth and creation.
We all have big dreams,
and there are many different paths to success.
Thus, we need to make our own choices

from a range of diversified work opportunities.

Our vision is to enrich society

so that all work leads to lives of happiness.
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The demand for digitalisation talents will continue to rise

In addition, the auto industry

has made significant progress in
intelligent development, especially
with the stable growth and higher
penetration of NEVs and EVs.
Chinese auto brands are also
boldly advancing in going global,
which presents numerous new
opportunities. The manufacturing
industry is also undergoing a
supply chain reorganisation, which
further adds to the potential for
growth and development.

Temporary staffing has become

a crucial method for enterprises
to grow and expand their scale,
especially in times of economic
uncertainty, industrial structure
upgrades, and population
structure adjustments. The central
government and local authorities
have introduced several policies
in recent years to stimulate the
growth of the temporary staffing
industry. However, when compared
to developed countries, China’s
temporary staffing market still has

a lot of room for development. As
a result, the potential for growth in
this field is enormous, and China is
expected to catch up quickly.

2024 marks a year of both
challenges and opportunities. The
job market will increase in 2024
after a “cold winter”. We should
keep abreast with market changes
and be ready for the upcoming
opportunities. As a professional and
authoritative HR service agency,
PERSOLKELLY is committed to
staying up-to-date with the latest
developments in the industry and
providing reliable assistance to
companies in their search for skilled
professionals, even in the face of
changing circumstances.

Sam Lee
Regional Finance Director
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Finance & Accounting

FMEMETTWMmES, 2023-2024F, Kt
‘SZ\ AR SBT3 S E S REVE IR FAIRES.,

WEHMSTHIINA T SMRHTEIRSITERE.
FEEEZEM, DARIEHIFRIHAMA, MR IENERIER TS
Hbg. Eit, EXETFEBFEFTER/ ZWIMRNATIEESE
WTF 43T BFIRIHAL,

MEMIDEARTBARTHHIPOSRHARE, BITTUAN, 18
KERBEED IR = ERER (I IETERBA D

fE¥NIT, 2023/2024%F, RDUHMEEBRITAE, FMETRER
UBRKREBETEEEREESRANRL

MNESIEREINSENEERE, HNTITTFSAREBEASE
EREERFHIITE, WBERSELENEZATNASHNA,
ILBEBREVE IR TILIH NS E BB DUE N ORI EIRA
B

n the Finance and Accounting sector, coming into
2023 - 2024, most organisations are taking a more
conservative approach in terms of growth and
organisational expansion.

As the market becomes more challenging, finance
and accounting jobs are placing greater emphasis on
optimising operations, streamlining organisations, and
reducing costs. This means that professionals with
experience and expertise in these areas will be in high
demand this year.

As market players are less adventurous in exploring
IPO plans, we are seeing fewer openings in related
functions.

Overall salary benchmark is expected to stay on level
in 2023/ 2024, with new opening demands to mainly
concentrated on management to director levels.

On the Director to Chief level, we expect there are
quite a few large MNC boards currently in strategy
discussion on whether to have a change in their
leadership team with members from more growth-
centric mindsets to leaders who can take a more
conservative stance.






Finance & Accounting T15%

» Annual Salary (RMB)

EXPERIENCE

1 CFO HEUSE MBA 20+ 2.0M 6.0M
Finance Director =ty Master / Bachelor 15+ 1.0M 2.0M
Finance Director / Finance Vice M s MRS Master / Bachelor 15+ 1.0M 2.0M
President
Finance Controller MR Master / Bachelor 15+ 800K 1.2M
Digitalisation Director FELES Master / Bachelor 15+ 1.0M 4.0M
Digital Finance Manager (EENWSRIE Master / Bachelor 6+ 400K 600K
Finance Manager / Senior Manager W55 | SRMESERE Bachelor 10+ 600K 1.0M
Treasury Director reERY Master / Bachelor 15+ 1.0M 2.0M
Tax Director WER4 Master / Bachelor 15+ 800K 1.5M
Tax Manager / Senior Manager 55 | SRHBSEE Bachelor 10+ 500K 1.0M
Treasury Director BERs Master / Bachelor 10+ 1.0M 2.0M

©  Treasury Manager / Senior Manager BEIBREERIE Bachelor 10+ 600K 1.0M
FP&A Director HE D Master / Bachelor 12+ 1.0M 2.0M

SRl ISEAY 7=
FP&A Manager / Senior Manager M;:,Z?EZU IDNER Bachelor 10+ 600K 1.0M
| BREE

©  Finance BP (Director) 5552 Master / Bachelor 10+ 1.0M 2.0M
SSC Controller / Director H=h ORI Master / Bachelor 12+ 800K 1.5M
Accounting Manager / Senior Manager  £itZ1E Bachelor 10+ 600K 1.0M
Internal Audit Director AEES Master / Bachelor 12+ 1.0M 2.0M
Internal Audit Manager / Senior e | SRAEEE Brchslor 10+ 400K 1.2M
Manager
Internal Control Manager / Senior i | SRR Bachelor 10+ 600K 12M
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Compliance Manager / Senior Manager  &#l | BREMEZE

Credit Manager / Senior Manager R BRERRE
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» Annual Salary (RMB)

EXPERIENCE

Bachelor 10+ 500K 1.0M
Bachelor 10+ 400K 850K
Master / Bachelor 10+ 1.0M 2.0M
Bachelor 10+ 600K 1.0M
Bachelor 10+ 400K 800K
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Human Resources
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ith market conditions becoming
increasingly volatile, the demand for the
Human Resources market sector is leaning

towards functions that can improve organisational
efficiency and cost/ process streamlining.

For mid to junior segment, the salary benchmark in
2023 and the first half of 2024 is expected to maintain
as 2022/2023 with a slight increase (0-5% increase
y-0-Yy.), while the number of hirings is expected to
experience a slight decrease in 3%-5% overall.

For senior to chief level market segments, we expect
an overall number of openings will experience a slight
increase (up to 10%), as many organisations are relying
on experienced HR/ Talent professionals to provide
strategic insight to navigate talent challenges, identify
organisational competence gaps and increase talent
utilisation/ efficiency.

Regarding HR functions in demand, HRBP, Talent
Growth Strategy and HR Technology adoption remains
to be a critical aspect, especially towards larger MNC
organisations.
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Human Resources AJJ

» Annual Salary (RMB)

EXPERIENCE

CHRO BEANBEE MBA 15+ 2.0M 5.0M
HRVP ABNZRRSDE MBA 15+ 1.2M 3.0M
HR Director ANBRRE MBA 15+ 1.0M 1.5M
©  Senior HR Business Partner BRADEBENS A Bachelor 10+ 800K 1.5M
©  HR Business Partner ADEBE Sk Bachelor 7+ 400K 800K
Senior HR Manager BRANNEREZE Bachelor 10+ 600K 1.0M
Senior Digitalisation Manager BEEHMENRIE Bachelor 10+ 500K 1.2M
Digitalisation Manager B Bachelor 8+ 400K 800K
Change Management Manager TLE SRR Bachelor 10+ 600K 1.2M
HR Manager ANERRIE Bachelor 8+ 400K 600K
Plant HR Manager I AEZE Bachelor ey 400K 600K
©  C&B Director FiEF = Bachelor 10+ 800K 1.5M
©  Comp Manager IR Bachelor 8+ 400K 600K
©  Benefits Manager BHRE Bachelor S+ 400K 600K
©  Rewards Manager KR ETRETE Bachelor S+ 400K 600K
©  Talent Acquisition Director B Bachelor 10+ 650K 2.0M
©  Senior Talent Development Manager BRNT RERIE Bachelor 10+ 650K 1.5M
©  Talent Development Manager TREZE Bachelor 8+ 400K 800K
©  Senior Talent Management Manager BRANT EIEZRIE Bachelor 10+ 650K 1.5M
©  Talent Management Manager AT EBZE Bachelor S+ 400K 800K
i f,g?:g;;eammg & IDETEeRmE: BRFIMRRERE Bachelor 10+ 650K 1.5M
r,o,] Learning & Development Manager FIMNERERELE Bachelor 10+ 400K 800K
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©  Senior OD Manager

©  OD Manager
Senior Training Manager
Training Manager

Senior Employee Relationship Manager

Employee Branding Manager &
Communnication Manager
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» Annual Salary (RMB)

EXPERIENCE

10+ 600K
8+ 400K
10+ 650K
8+ 400K
8+ 650K
8+ 400K

[N

BEEALFUTRIE T,
BIRERIEN

3%—-5%

1.5M
800K
1.0M
600K
1.0M

800K
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Chemical Industry
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The combination of several factors, such as the

Russia-Ukraine conflict and the monetary policy of
the U.S. has made most chemical enterprises worldwide
experience a decline y-o-y in both sales amount and sales
profit. Considering the numerous M&A and division cases
that happened in the chemical industry in 2023, chemical
enterprises are expected to adjust the business direction,
organisational structure and employee composition in
2024 based on their own conditions.

2 023 marks a tough year for the chemical industry.

In the face of a challenging yet fiercely competitive
market of petroleum refining and commodities, the
fine chemical industry, foreign-invested enterprises and
leading domestic enterprises are prioritising product
innovation and differentiation over engaging in a mere
price war. This shift has led to increased demand for
talent in product research and development, product
application, and technical sales. However, there is

a reduced demand for roles in marketing, factory
operation, EPC (Engineering, Procurement, and
Construction), and support.

Enterprises are currently exploring new avenues for
growth. The new energy industry is seeing a surge in
demand for new energy vehicles and power batteries.
Moreover, the energy storage and hydrogen energy
industries are also experiencing a rise in demand,
leading to new opportunities for growth. Additionally,
there are also emerging opportunities for supply chain
restructuring. For instance, China’s high-tech industries,
particularly the semiconductor industry, are at risk of
being “strangled”. However, there is an expanding share
of China’s semiconductor materials and equipment
companies, which presents opportunities for materials
manufacturers. Recycling and circular economy initiatives,
such as lithium battery, polyester recycling and carbon
capture, have reached the commercialisation stage,
indicating that there will be further development in this
field in the forthcoming years.

For candidates, the chemical industry is a combination of
many sub-industries and sub-applications, and focusing
on long-term cooperation and reputation building will
benefit their career development. Despite the challenging
environment, the benefits of creating new jobs outweigh
the benefits of maintaining stability.
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» Annual Salary (RMB)
EXPERIENCE

MANAGEMENT &8

VP / Managing Director TAXEISE / TREE Bachelor / MBA 20+ 2.0M 4.0M
APAC BU Director WARISER IS Bachelor / MBA 20+ 1.5M 2.5M
General Manager IStzsE Bachelor / MBA 18+ 1.0M 3.0M

SALES & MARKETING $§& 5515

Sales Director HELK Bachelor / MBA 15+ 1.0M 2.0M
Channel Manager RERE Bachelor 8+ 500K 800K
©  Sales Manager HERE Bachelor 8+ 400K 800K
Account Manager ERZE Bachelor 5+ 200K 500K
©  Business Development Manager WEFEERE Bachelor / MBA 6+ 400K 1.0M
Marketing Director minss Bachelor / MBA 15+ 1.0M 2.5M
Strategic Marketing Manager R IRERIE Bachelor / MBA 10+ 800K 1.5M
Commercial Excellence [EEEne Bachelor / MBA 8+ 800K 1.2M
E-commerce Director FER S Bachelor / MBA 8+ 1.0M 2.0M
Digital Marketing Manager HFEH Bachelor / MBA 5+ 500K 1.0M
Market Analyst THOHT Bachelor / MBA 5+ 300K 500K
Marketing Manager-4P HinRIE Bachelor / MBA 10+ 500K 1.0M
Marketing Communications Manager HiAEREE Bachelor S+ 400K 800K
Product Manager FmEE Bachelor / Master 5+ 300K 700K
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» Annual Salary (RMB)

EXPERIENCE

R&D &

R&D Director RS Master / PhD 15+ 1.2M 2.5M
©  R&D Manager WERE Master / PhD 10+ 500K 1.2M
©  Scientist BAER Master / PhD 5+ 300K 800K
©  Application Development MAFE Master / PhD S+ 500K 800K

Senior Chemist BRARR Master / PhD 5+ 200K 600K

Chemist WRR Bachelor / Master 5+ 150K 400K

Innovation Project Manager BB R Bachelor / Master 8+ 400K 800K

Technical Service Director FARRS 2% Bachelor / Master 10+ 1.0M 1.5M
@ Technical Service Manager BARSEZE Bachelor / Master 10+ 500K 800K
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Chemical Industry £ T

» Annual Salary (RMB)
EXPERIENCE

OPERATIONS iz

Operation Director ZER Bachelor 18+ 1.0M 2.5M
Plant Manager I Tk Bachelor 5 700K 1.2M
Engineering Manager TR Bachelor 12+ 400K 800K
Quality Director RERK Bachelor 15+ 700K 1.2M
Tolling Manager RINTHELE Bachelor 8+ 300K 600K
Production Manager 4R Bachelor 12+ 300K 500K
Maintenance Manager HHERIB Bachelor / Master 10+ 300K 500K
Al Expert ATERER PhD 2+ 400K 800K
Process Optimisation Manager TZhHEE Master / PhD 8+ 400K 1.0M
Process Safety TE2%e Bachelor / Master 8+ 400K 800K
i EHS Manager TRMERREE Bachelor 8+ 300K 600K
Lean / Six Sigma Manager eI Bachelor 8+ 400K 800K
Product Stewardship / Regulation = Bachelor 8+ 400K 800K

PROJECT It

Project Manager IR A1 Bachelor / Master 12+ 600K 1.0M
Contract Manager BRZE Bachelor / Master S+ 500K 1.0M
Project Control TR Bz Bachelor 8+ 500K 800K
Project Engineer mETIREm Bachelor 5+ 300K 600K
©  Process Expert I2ER Bachelor / Master 10+ 500K 1.0M
Commissioning Expert FEER Bachelor / Master 10+ 500K 1.0M

20



SUPPLY CHAIN MANAGEMENT (SCM) fitfi§

» Annual Salary (RMB)

EXPERIENCE

Supply Chain Director HASE S Bachelor / CPIM 15+ 1.0M 2.5M
Supply Chain Manager R HEE IR Bachelor / CPIM 10+ 500K 1.2M
Procurement Director SRS s Bachelor / CPSM 15+ 800K 1.5M
Procurement Manager S Bachelor 10+ 600K 800K
Supply Chain Excellence {HENEEGAL Bachelor S+ 400K 800K
Planning Leader HANERTE Bachelor / Master 10+ 500K 750K
Category Manager MREZIE Bachelor / CPSM 8+ 300K 600K
Logistics Director Yrnes Bachelor 15+ 800K 1.2M
Logistics Manager YRR e Bachelor 8+ 400K 600K
Customer Services Manager ZRRSEZIE Bachelor 8+ 400K 600K
Trade Compliance Manager RBENEE Bachelor / Master 8+ 500K 1.0M
SUSTAINABILITY AJ#54E
Sustainability Manager (CSR) ISR (RlitRE[E)  Bachelor / Master 8+ 300K 600K
BD Manager, Sustainability
(Green Hydrogen / Recycling / WSS ERRR TR Bachelor / MBA S+ 600K 1.5M
Carbon Capture, etc.)

) Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 21
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Advanced Manufacturing
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C hina is a major global manufacturer,
producing goods for countries all over the
world. However, in recent years, the trend of
globalisation has been interrupted. Major economies
such as the United States, Europe, and Asia have
started building their own supply chain systems

and implementing measures such as “decoupling”
and “de-risking.” This has created a significant
challenge for China’s manufacturing industry,
particularly in terms of exports, and it is expected
that this challenge will continue. Additionally, due

to slow domestic consumption and investment,
competition in the manufacturing industry has
become increasingly high. Some companies are
even losing money in an attempt to gain market
share. It is important to note that the impact of this
situation is not limited to Chinese enterprises, as
foreign companies are also experiencing a decline in
both sales and profit margins.

We’ve observed that more and more enterprises
are experiencing the benefits of digitalisation, such
as increased management efficiency, optimised
operating costs, and improved product quality
consistency. As a result, they will continue to deepen
their digital reform efforts. Due to the slowdown
of new investment projects in China, major
manufacturing enterprises are starting to focus on
the after-market and see it as a potential new area
for growth. In terms of global expansion, domestic
enterprises are looking to leverage their cost and
production technology advantages to capture
overseas market shares. However, multinational
companies may face cultural conflicts, language
barriers, and other challenges.
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Advanced Manufacturing

Regarding the human resources market, employers
aim to reduce costs and increase efficiency while
also offering high salaries to candidates who

can effectively solve problems, even if it means
exceeding their budget. The way companies hire
people for middle and higher-level positions has
changed. They are now less focused on things like
strategy, corporate culture, and teamwork, and more
focused on work experience. This shift reflects a
more practical approach to finding the right people
who can solve business problems effectively. For
entry-level positions, employers seek individuals with
potential and are willing to invest more resources in
recruiting them.

For candidates, the job market will remain highly
competitive in the coming years. Those who aspire
to advance their careers should proactively seek

out opportunities to learn and develop new skills.
Pursuing a job solely for a higher salary may not

be the best course of action, as the experience and
growth potential of a company and position should
be considered as well. It’s also important to approach
job selection and work with a positive mindset and a
focus on problem-solving rather than placing blame.
By adopting this approach, individuals can position
themselves for success in the job market.

24



MANAGEMENT &2

» Annual Salary (RMB)

EXPERIENCE

Deputy CEO BEREHTE EMBA / MBA 25+ 2.0M 6.0M
VP / Managing Director BIRE  TRERE EMBA / MBA 20+ 1.5M 4.0M
General Manager REE MBA / Bachelor 20+ 950K 2.5M
BU Head EER] Rl MBA / Bachelor 15+ 750K 1.8M
PRODUCT DEVELOPMENT @&
R&D VP HRES PHD / Master 20+ 1.0M 1.8M
R&D Director MRS PHD / Master 20+ 800K 1.5M
©  Mechanical Manager HREEE Master / Bachelor 8+ 400K 800K
©  Hardware Manager EHETE Master / Bachelor 8+ 500K 1.0M
Hardware Engineer BT 2)m Master / Bachelor 3+ 300K 600K
Power Electronics Engineer BT IEI Master / Bachelor 2+ 300K 600K
r,°,1 Embedded Software Manager ARG RIE Master / Bachelor 10+ 500K 1.2M
Embedded Software Engineer MAETIZm Master / Bachelor 3-10 300K 600K
Embedded Test Engineer AL TF2)m Master / Bachelor 3-10 250K 500K
Computer Visual Engineer HEHARE TR Master / Bachelor 5+ 350K 800K
Thermal Management Engineer METRT2)M Master / Bachelor 5+ 250K 500K
) Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 25



Advanced Manufacturing FEiEHIS

» Annual Salary (RMB)

EXPERIENCE

DIGITALISATION & 10T ¥k S548£M

Digital Transformation Head AV EERIRER A PHD / Master 12+ 1.2M 2.5M
©  Digital Manufacturing Head %;%ﬁji%%‘%/ﬁimlr PHD / Master 8+ 800K 1.8M
R&D Director, Digitalisation HFHWEEHERE PHD / Master 12+ 1.2M 2.0M
Manager / Architecter, Digitalisation IR AR [ 2283)H PHD / Master 10+ 600K 1.2M
Al Director / Expert AIEgERE / ER PHD / Master S+ 1.5M 3.0M
Senior Al Engineer AT EgeERIEID PHD / Master 5-10 500K 1.0M
Director, Big Data KEREE S PHD / Master 8+ 800K 1.5M
R&D Manager, Cloud Platform ~EESHERE Master / Bachelor 8-20 600K 1.2M
©  Software Engineer, Cloud Platform =FEHRHETRRIT Master / Bachelor 3-10 300K 600K
Cyber Security Director MR LR PHD / Master 10+ 1.0M 2.0M
Product Manager, IOT WBE T SRR IR Master / Bachelor 6-15 400K 800K
Digital Consultant HFW BB Master / Bachelor 10+ 500K 1.2M
SALES & MARKETING $4&H/1%
General Manager - Sales HEDEZRE Master / Bachelor 20+ 1.0M 2.0M
Sales Director HERE Master / Bachelor 15+ 700K 1.4M
©  Sales Manager HERE Bachelor S+ 300K 500K
Channel Manager BEHERE Bachelor 10+ 300K 500K
©  Key Account Manager KERZE Bachelor 5+ 300K 600K
Marketing Director hizas Master / Bachelor 15+ 800K 1.5M
aiagri;ag\garketing / Social Media My Master / Bachelor ot 500K 800K
E-Commerce Manager A Master / Bachelor 5+ 400K 800K
©  Marketing Manager hipRE Bachelor 5+ 400K 600K
Business Development Manager I EIREEE Bachelor 5+ 500K 1.0M
Product Marketing Manager FERTHIRRIE Bachelor 5+ 500K 800K
Marketing Communications Manager ThipEREZE Bachelor 5+ 300K 600K
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» Annual Salary (RMB)

EXPERIENCE

Operations Director BEERS MBA / Bachelor 15+ 600K 1.5M
Operations Manager BERRE Master / Bachelor 10+ 450K 800K
Engineering Director TRERK Master / Bachelor 15+ 600K 1.2M
Engineering Manager TieRE Master / Bachelor 10+ 400K 700K
©  Lean Manufacturing Manager fEm A Bachelor 8+ 400K 1.0M
Production Director EFERE Master / Bachelor 10+ 450K 800K
Automation Manager Bt EE Bachelor 8+ 300K 600K
Quality Director REDK Master / Bachelor 15+ 650K 1.2M
Quality Manager RELKE Bachelor 8+ 300K 600K
EHS Manager EHSZE Master / Bachelor 10+ 300K 500K
Maintenance Manager HisRE Master / Bachelor 10+ 250K 500K
Facility Manager | EZRIEE Master / Bachelor 10+ 250K 500K
Project Director TERK Master / Bachelor 15+ 600K 1.2M
SUPPLY CHAIN MANAGEMENT (SCM) {ithz%
Supply Chain Director HRSER IS MBA / Bachelor 15+ 800K 1.5M
Supply Chain Manager R SRR Bachelor 12+ 500K 1.0M
Sourcing Director Eala)sy MBA / Bachelor 12+ 500K 1.2M
©  Sourcing & Purchasing Manager KRR Bachelor 8+ 400K 800K
Logistic Director YRR MBA / Bachelor 12+ 500K 1.2M
Logistic Manager YIREE Bachelor S+ 400K 800K
Planning Manager HRIEE Bachelor S+ 400K 800K
Optimisation Manager R R TR Bachelor 8+ 500K 1.0M
) Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 27
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Consumer

he consumer goods industry is on a path to

recovery in 2023, but not all professionals

feel comfortable in this vast ecosystem. Many
companies and brands are just starting to face
challenges in the aftermath of the three-year COVID-19
pandemic. Consumers have become more mindful
of their impulsive and excessive consumption of
consumer products, making it harder for brands to
entice them with special offers and free gifts. Brands
must focus on their products and make changes
accordingly. Fortunately, the COVID-19 pandemic is
under control, and travel and logistics restrictions have
been lifted, making it easier for senior executives of
foreign multinational consumer goods companies to
come to China, reevaluate the market, and strategise
more quickly. Domestic brands can also expand their
overseas business and enter foreign markets. The
reopening of offline channels has renewed the focus on
online and offline linkage, and Internet platforms have
adjusted their organisational structure to meet market
demands. This has brought in more young talent and
improved efficiency in development.

This year, senior executives from multinational
consumer goods companies made group visits to China
to rethink their market strategies and development
plans. Some companies even underwent structural
layoffs to streamline their non-core businesses. The
pace of recruitment has slowed down, and headcount
retrenchment has become the new norm for foreign
consumer goods companies. However, it is expected
that there will be a fresh surge of job opportunities in
the near future, as headquarters adjust their strategies
for the domestic market.

Despite an upward trend in offline channel traffic,

brands in first and second-tier cities are focusing on
streamlining their shops for profitability while eyeing

30

business development in third and fourth-tier cities. This
strategy has yielded positive returns so far. Concurrently,
private channels established during the COVID-19
pandemic by offline retailers continues to evolve.

These channels no longer rely on simple group chats or
advertising; instead, they classify customer groups more
precisely and employ targeted strategies for special
offers tailored to different customer segments.

After more than three years of market competition, some
brands have solidified their position while others have
vanished. With the rising popularity of Chinese fashion
brands domestically, many are now shifting attention to
overseas markets. This expansion has opened up more
opportunities abroad for prospective candidates.

The slowdown in Internet platform development and
ongoing organisational adjustments have led the
Internet industry to release a diverse pool of talent
into the job market. These individuals, well-versed in
platforms, assist brand owners in leveraging resources
through these platforms, thereby boosting business.
Social e-commerce platforms like Douyin, Kuaishou,
and Xiaohongshu are also diversifying their business
lines, generating numerous job opportunities and
increasing personnel movement across platforms.

Although recruitment in the consumer goods market
for 2023 has been relatively slow, the strategic
repositioning of foreign-funded groups and the
expanding presence of Internet and domestic brands
will likely revive the market’s bustling nature in the near
future. For candidates, it’s crucial to remain adaptable,
proactively respond to industry uncertainties, acquire
skills to maintain competitiveness and stay attuned to
evolving recruitment needs to navigate the industry
changes effectively.



» Annual Salary (RMB)
EXPERIENCE

RETAIL & LUXURY T& & E85

General Manager R Master 20+ 2.0M 5.0M
Marketing Director iy Master 15+ 1.0M 2.5M
Marketing Manager HiFRE Bachelor 8+ 500K 900K
Digital Manager HFEHEZE Bachelor 6+ 500K 800K
PR Manager NFZTR Bachelor 6+ 400K 700K
Business Development Director 2EEHTRSSE Master 15+ 800K 1.8M
Business Development Manager FFRIBEETE Bachelor 5+ 400K 800K
Operation Director Bz Master 15+ 1.0M 2.5M
Retail Manager SETELRE Bachelor 10+ 650K 1.5M
Area Manager XigiZ 12 College 8+ 300K 600K
National Training Director LEE)IZYS Bachelor 15+ 1.0M 1.8M
National Training Manager LEEIZ Bachelor 10+ 400K 1.2M
Merchandising Director Bl Master 12+ 700K 1.5M
Merchandising / Buying Manager BmaE Bachelor 10+ 450K 800K
Buyer / Merchandiser XF Bachelor 3+ 200K 500K
Visual Merchandising Manager MR Z 18 Bachelor 8+ 350K 800K
Area VM X5 Bachelor 5+ 200K 400K
Designer it College 3-5 150K 300K
Chief Designer FigitIm College 6-8 300K 500K
Franchisee Director a2 Bachelor 15+ 700K 1.8M
Regional Sales Manager KXEEELE Bachelor 10+ 400K 700K
Area Sales Manager XigHELE College 7+ 200K 400K
CRM Manager ERXREZE Bachelor 10+ 300K 800K
Customer Service Manager MERSEE Bachelor 10+ 300K 800K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 31
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» Annual Salary (RMB)
EXPERIENCE

FMCG HRERHER

General Manager Jotes] Bachelor / Master 15+ 2.5M 6.0M
National Sales Director EHESK Bachelor 15+ 1.2M 2.5M
Regional Sales Manager KXEEELE Bachelor S+ 500K 850K
©  Key Account Director AEFEE Bachelor 10+ 1.2M 2.5M
@  Key Account Manager RERRIE Bachelor 5+ 300K 1.2M
©  Trade Marketing Director WIEITHR Bachelor 8+ 1.0M 2.0M
©  Trade Marketing Manager BIEITHEE Bachelor 5+ 300K 600K
©  E-commerce Director B Bachelor 8+ 1.0M 2.0M
& E-commerce Manager L Bachelor 3+ 300K 850K
©  Marketing Director iy Master 15+ 1.2M 2.5M
©  Marketing Manager HHEE Bachelor 8+ 500K 900K
Brand Manager miRRIE Bachelor 5+ 350K 600K
Assistant Brand Manager BhIE MR TE Bachelor 3-5 200K 400K
PR Manager NREE Bachelor 5+ 350K 600K
Supply Chain Director NSk S s Master 15+ 900K 1.8M
Supply Chain Manager R HERIE Bachelor 10-15 500K 800K
Planning Manager THRIEE Bachelor B 300K 650K
CRM Manager BRXREE Bachelor 5-10 350K 750K
Regional Training Manager X 1) || 22 18 Bachelor 3-8 250K 400K
Purchasing Director B nl=Y Master 15+ 900K 1.5M
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» Annual Salary (RMB)
EXPERIENCE

COSMETICS {£ii%

Brand GM mEEEE Bachelor / Master 12+ 2.5M 5.0M
National Sales Director EHESK Bachelor 10+ 1.2M 2.0M
Regional Sales Director XEHEELS S Bachelor 10+ 800K 1.3M
Regional Sales Manager KXEHELE Bachelor 8+ 450K 1.0M
Area Manager XigHELE College 5+ 300K 500K
Sales Training Director SHEEES)|| A Bachelor 12+ 1.0M 2.0M
Sales Training Senior Manager HER|IBRARIE Bachelor 8+ 600K 1.2M
Sales Training Manager HER) IR Bachelor 6+ 450K 800K
Regional Training Manager KXEIEE College 6+ 350K 800K
©  E-commerce Director BERal Bachelor 8+ 1.5M 3.0M
©  E-commerce Senior Manager EHEARATE Bachelor 6+ 600K 1.3M
©  E-commerce Manager L Bachelor 4+ 400K 750K
©  E-commerce AM EREIRE Bachelor 2+ 300K 450K
©  Marketing Director mipERE Bachelor 8+ 1.2M 2.0M
©  Marketing Manager THiZEE Bachelor 5+ 400K 1.0M
©  Marketing AM HiARIEE Bachelor 3+ 250K 400K
Business Development Director FrRE% Bachelor 15+ 700K 1.8M
Business Development Manager FERZE Bachelor 7+ 350K 800K
CRM Manager ERXABEAE Bachelor 5+ 350K 850K
CRM AM BRXAEEREZE Bachelor 3+ 250K 400K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 33
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hree years after the pandemic, lockdown was
T lifted fully in mainland China in 2023. From the

macroscopic perspective, the Internet industry
presents the following development characteristics:

Basic Resources and Technology

China is leading the way in the construction and
application of 5G networks, thanks to its continuous
optimisation of core network architecture. Rapid
development has been observed in the information
and communication infrastructure, represented by
dual-gigabit networks. China has also ranked second
in the world in terms of total computing power, while
the cloud computing market is growing steadily.
Breakthroughs have been made in the basic system
of data elements, and the exploration of dataspace
technology systems have been accelerated. Large
Language Models (LLMs) are driving industries to
develop at a faster speed. Trustworthy Al has gone
into the practice stage. The number of mobile loT
connections has surpassed that of mobile phone
users, representing “people-to-people” connections.
loV has entered a new stage of pilot application
driven by the actual application needs of automobiles
and transportation. The independent innovation
capability of blockchains keeps growing, showing a
higher breadth and depth of application.
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High-Tech & Information

Technology

Internet Application and Service

China’s international ranking in terms of e-government
has reached a new high due to the continuous
improvement of the top-level design of digital
government. The industrial Internet infrastructure
capacity has been further consolidated, and

industry applications are going deeper and deeper.
E-commerce turnover is on the rise, while digitisation
and intelligent upgrading are further realised. The
competition in the online audio and video market

is higher, and the platform governance mechanism

is becoming better day by day. The upstream and
downstream ecosystem of e-finance is better, and
digitalisation enables better quality and efficiency. The
digital transformation of network education has been
launched in all aspects, and the development of hot
areas has been accelerated.

36

Cyberspace Governance and Environment

Significant strides in addressing livelihood issues
contribute to an evolving and increasingly refined
governance system. The network security industry
experiences rapid growth, positioning digital security
as a strategic pillar for digital advancement.

The demand for talents in the internet industry
diminished starting from 2019, with major enterprises
significantly downsizing staff, especially small and
medium-sized ones, since March 2022. Though talent
demand slightly revived in 2023, it remained lower
than prior levels. Backend roles in the internet sector
predominantly require Java expertise, while areas
like user growth and new media operations maintain
consistent talent needs. Enterprises exercise caution
in talent recruitment, prioritising graduates from
selected universities (Projects 985 and 211) with 3to 5
years of work experience. The senior talent segment
faces particularly cautious employment strategies.
Furthermore, small and medium-sized internet
companies rely more on employees sourced from
outsourcing service providers.
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» Annual Salary (RMB)

EXPERIENCE

CEO

CIO

CTO

VP of R&D

R&D Director

R&D Manager

R&D Team Leader

Software Engineer

System Architecture

Datawarehouse Engineer

Java developer

Algorithm Engineer

Search Engine Development Engineer

Front-End Designer

Perl / PHP Software Engineer

UE / Ul Engineer

HTML Designer

Web Architect

Web Designer

Project Manager

Service Delivery Manager

ERP Consultant

Technical Support Engineer

Testing Engineer

BEHUTE

BREESE

BRERAE

HREIDH

o

RS

B

KU RAKR

R R T2

RG22

HIREFT R T2

JavaI#z2lf

BEIRRm

BRI

Alin TFE)M

Perl / PHP {4 Ti2If

B | BRARE IR

HTML T72/

[Tzl

ZpEcan

fRS332fGEEE

ERPSLE I

BARSHF T2

Wik T2)m

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

MBA / Master

PhD / Master

PhD / Master

Master / Bachelor

Master / Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Master / Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

7-15

7-15

7-15

7-15

7-1%

5-10

5-10

2-7

5-10

3-10

=7

3-10

=7

3-7

2-7

2-7

=7

2-7

2-7

3-10

7-15

3-10

3-10

2-7

3.0M

1.2M

3.0M

1.5M

800K

500K

400K

200K

600K

450K

300K

500K

300K

400K

200K

180K

180K

240K

180K

300K

200K

150K

180K

200K

8.0M
3.0M
5.0M
3.0M
1.5M
800K
600K
350K
900K
800K
1.0M
2.0M
800K
1.5M
500K
600K
350K
550K
300K
700K
550K
600K
300K

600K
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High-Tech & Information Technology S5 BELK

» Annual Salary (RMB)

EXPERIENCE

HARDWARE f@{4

38

Hardware Director B A S S PhD / Master 8-20 700K 2.2M
Hardware Manager TR AR PhD / Master 5-15 500K 2.0M
Hardware Engineer R TR PhD / Master 3-10 300K 1.5M
Architect ZRAg)m Master / Bachelor 5-10 300K 700K
Board Engineer FEARAR T2 Master / Bachelor 2-5 180K 350K
Field Service Engineer IARS T2IH Master / Bachelor 2-5 180K 350K
Helpdesk Engineer REEIEm Master / Bachelor 2-5 120K 250K
Mechanical Engineer BETEm Master / Bachelor 2-5 230K 350K
PCB Layout Engineer PCB ®BIfEIH Master / Bachelor 2-5 220K 300K
Storage Solutions Engineer s Ay s il Master / Bachelor 2-5 150K 350K
System Administrator RESHER Master / Bachelor 2-5 150K 300K
Testing Engineer M TR Master / Bachelor 2-5 150K 300K



» Annual Salary (RMB)

EXPERIENCE

INTERNET BEXK
CEO BEHUTE MBA / Master 7-15 2.0M 15.0M
CMO BEDHE Master / Bachelor 8-15 1.2M 5.0M
CGO BEEKE Master / Bachelor 10-15 1.5M 3.0M
CLO BRESE PhD / Master 10-20 4.5M 6.0M
Marketing Director b7l yal Master / Bachelor 513 800K 1.6M
Operations Director EERA Master / Bachelor 5-10 400K 1.5M
Product Director ERal Master / Bachelor 5-10 700K 1.5M
PR Director AS SISV Master / Bachelor 5-8 400K 1.5M
Branding Director kS S Master / Bachelor 5-8 400K 1.2M
Design Director it Master / Bachelor 7-15 500K 1.0M
©  User Growth Director B Master / Bachelor 3-8 500K 1.2M
©  Content Marketing Director ABEHESYS Master / Bachelor 4-7 600K 1.6M
Business Analyst Director [ENAax sy Master / Bachelor 3-12 800K 1.2M
Business Director [SEatsyal Bachelor 5-8 500K 1.2M
Planning Manager RUNEE Bachelor 2-10 240K 500K
©  Product Manager FEREATE Master / Bachelor 2-7 200K 1.0M
©  Operations Manager BERE Bachelor 3-7 200K 800K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 39
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Healthcare & Life Sciences

hina’s medical market has gone through

rapid development in the last ten years, and

it has now entered a new phase. Investors
are no longer making haphazard investments, and
enterprises are becoming less impetuous. Policies
have also helped to squeeze out the grey space, giving
patients more room to make independent choices.
The healthcare industry is now focusing on product
research and development and innovative technology,
which is expected to lead to more sustainable growth.

As industries adapt to changing circumstances, the
demand for new talent has slowed down. Companies
are now focused on reducing costs and improving
efficiency, while job seekers are waiting for good
opportunities to arise. However, by 2024, we can
expect to see an increase in demand for positions
related to early R&D, clinical trials, product registration,
supply chain management, production, and business
development, particularly for companies looking

to expand globally. As the market becomes more
rational, job seekers are becoming more pragmatic
and focused on finding the right opportunities. It’'s an
exciting time for those seeking new opportunities in
these areas.
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Healthcare & Life Sciences EF{RESEmRREF

» Annual Salary (RMB)

EXPERIENCE

PHARMACEUTICAL #lz5§

& Country GM S Bachelor 15+ 4.0M 6.0M
& BU Head ER o Yes] Bachelor 15+ 3.0M 5.0M
©  National Sales Director SEHEERK Bachelor 15+ 2.0M 2.5M
Regional Sales Manager RXHERE Bachelor 12+ 800K 1.2M
District Sales Manager X EHERIE Bachelor 8+ 400K 550K
Commercial Manager BEEE Bachelor 6+ 400K 550K
KA Manager KEREZIE Bachelor 8+ 400K 600K
Commercial Excellence Director M=V Bachelor 12+ 1.3M 1.8M
SFE Manager HENRETE Bachelor 8+ 500K 700K
Sales Training Manager HERER 8 Bachelor S+ 500K 700K
Stratgy & Alliance Director HEREERS Bachelor 12+ 1.3M 1.8M
Stratgy Planning Manager B 218 Bachelor 6+ 800K 1.2M
©  BD Director WEFERE Bachelor 10+ 1.8M 2.5M
©  Marketing Director sy Bachelor 15+ 1.5M 2.5M
Marketing Manager hizLE Bachelor 8+ 700K 1.2M
©  Senior Product Manager BRRERERE Bachelor 8+ 700K 900K
©  Product Manager AR Bachelor 5+ 350K 650K
@ Medical Affairs Director ExEgEs Bachelor 15+ 1.8M 2.2M
Sr.Medical Affairs Manager BREFEEAE Bachelor 10+ 800K 1.2M
Medical Advisor EFESEME Bachelor 6+ 500K 700K

42



» Annual Salary (RMB)
EXPERIENCE

PHARMACEUTICAL #lz5§

Medical Science Liaison KIFEFHEEE Bachelor 4+ 300K 500K
Clinical Research Manager IR R RIS Bachelor 8+ 500K 700K
Clinical Project Manager IGRARIIEZE Bachelor 6+ 400K 550K
Clinical Research Associate IEREER Bachelor 3+ 200K 300K
©  R&D Director ks Bachelor 15+ 2.5M 3.5M
Research Project Manager HARIMEZE Bachelor 10+ 600K 1.0M
©  Operation Director EFER Bachelor 15+ 1.5M 2.5M
Quality Manager RERE Bachelor 6+ 500K 800K
©  Regulatory Director FERRSE Bachelor 15+ 1.8M 2.5M
Regulatory Manager MR Bachelor 8+ 500K 800K
©  Government Affairs Director BESES Bachelor 15+ 1.8M 2.5M
Government Affairs Manager BREEEE Bachelor 8+ 500K 800K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 43



Healthcare & Life Sciences EF{RESEmRREF

» Annual Salary (RMB)
EXPERIENCE

MEDICAL DEVICES EfTig&

Country GM SR Bachelor 15+ 3.0M 5.0M
BU Head E\EPRRE Bachelor 15+ 2.0M 3.5M
©  National Sales Director 2EHEERY Bachelor 15+ 1.5M 2.5M
Regional Sales Manager RXEHERE Bachelor 12+ 600K 900K
District Sales Manager X HERIE Bachelor 8+ 400K 600K
Commercial Manager BEEE Bachelor 6+ 400K 600K
KA Manager KEFEZE Bachelor 8+ 300K 500K
©  Marketing Director hetlsva Bachelor 15+ 1.3M 1.8M
Marketing Manager HiIFEE Bachelor 8+ 700K 1.0M
Senior Product Manager BRI miE Bachelor S+ 500K 700K
Product Manager FmEE Bachelor 5+ 350K 500K
©  Medical Affairs Director EXESLE Bachelor 15+ 1.2M 1.8M
Sr.Medical Affairs Manager BRREFEHERE Bachelor 10+ 600K 800K
©  Clinical Research Manager I PREAFR TR Bachelor 8+ 500K 800K
R&D Director MRS Bachelor 15+ 1.5M 2.0M
Research Project Manager HRRBEEE Bachelor 10+ 600K 1.0M
Operation Director ErERis Bachelor 15+ 1.2M 1.8M
Quality Manager RELRE Bachelor B 400K 700K
Regulatory Director S Bachelor 15+ 1.2M 1.8M
Regulatory Manager MR Bachelor 8+ 450K 700K
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MEDICAL DEVICES EfTig&

» Annual Salary (RMB)

EXPERIENCE

Government Affairs Director NSEEISY Bachelor 15+ 1.5M 2.0M
Government Affairs Manager BFEEEE Bachelor S+ 500K 700K
Channel Management Director HEEERN Bachelor 12+ 800K 1.2M
Channel Management Manager REEREE Bachelor 8+ 400K 600K
©  Strategy Planning Manager SRS R IR Bachelor 6+ 800K 1.2M
M&A Manager WHBETE Bachelor 10+ 800K 1.2M
HEALTHCARE SERVICE Ef7iRSS
Director Of The Hospital Ebehtic Master 20+ 1.5M 2.3M
Head Of Nursing Department FIEERE(E Bachelor 15+ 500K 700K
Chief Medical Officer B2 PhD, MD 15+ 1.3M 1.8M
Director, Hospital Operation ERzERS Bachelor 15+ 600K 900K
Family Doctor 2RIESE MD 10+ 600K 1.0M
Lab Manager GICRI IR Bachelor 10+ 400K 600K
A8
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he slowdown of China’s economy in 2023

had a negative impact on the real estate

market, resulting in a decline of 5% to 10% in
real estate sales and a drop of 3% to 5% in housing
prices. However, in the long term, there will still be a
strong demand for urbanisation and infrastructure
development talents. While there may be fewer new
real estate development projects, the demand for
infrastructure, urban renewal, and other related projects
will remain strong. Moreover, innovative products and
model researchers, such as those involved in smart
community projects with new technologies may be
in demand. The need for real estate follow-up service
talents, like property management, will continue to
grow. Some enterprises may adjust their business
models and recruit core managers, technical research,
and development talents. As local governments
push forward with urban-rural integration strategies,
more infrastructure and rural renewal projects will be
implemented, leading to an increase in the demand
for project development and management talents.
Additionally, real estate developers will invest more
in finance and capital operation, leading to a higher
demand for related talents.

From 2023 to 2024, the real estate industry will rely
heavily on talents possessing skills in digitalisation,
intelligence, green building, sustainable development,
overseas market development, finance, investment, law,
and policy. These talents will drive the future growth

of the industry by serving innovative projects and
follow-up service businesses. The industry’s recruitment
will prioritise the needs of innovative companies and
infrastructure projects.






Design & Property %1t N E#=

» Annual Salary (RMB)
EXPERIENCE

DEVELOPER FF &7

LEASING 37§

Leasing Director Baals Bachelor 10+ 780K 1.5M
©  Leasing Manager BEEE Bachelor 6+ 390K 780K

MARKETING 1%

©  Marketing Director elss Bachelor 15+ 700K 1.5M
©  Marketing Manager HiHEE Bachelor 8+ 350K 650K
©  CRM Manager CRMZIE Bachelor 8+ 350K 650K

Market Communication Manager higiE 218 Bachelor S+ 350K 650K

PROPERTY MANAGEMENT )/ &18

©  Property Director Yl =i Bachelor 12+ 600K 1.3M
Property Manager LYNI2Z35 Diploma 8+ 400K 600K

DESIGN MANAGEMENT igit&18

Head of Design RITSE Bachelor 15+ 800K 1.5M
©  Architectural Design Director ZRigitais Bachelor 10+ 700K 1.4M
Architectural Design Manager EIRIRITHRE Bachelor S+ 400K 700K
©  M&E Design Director HEBIR IR Bachelor 10+ 650K 1.5M
M&E Design Manager HEIZIERE Bachelor 8+ 400K 650K
Interior Design Director ERRITEK Bachelor 10+ 650K 1.2M
Interior Design Manager ERIRIHERE Diploma 8+ 400K 650K



DEVELOPER FF &7

» Annual Salary (RMB)

EXPERIENCE
QUALIFICATION (VEARS) m m

ENGINEERING MANAGEMENT Ti2EHE

Head of Engineering
Director, Civil Engineering
Manager, Civil Engineering
& M&E Director
r,°,1 M&E Manager
Fit-Out Director

Fit-Out Manager

DESIGN CORPORATION i&it2aE

TiEsem

TETRESK

TRIREE

MBI

METRREE

BRI

BEIREE

Bachelor

Bachelor

Diploma

Bachelor

Diploma

Bachelor

Diploma

10+

10+

o+

10+

o+

10+

o+

900K

650K

350K

650K

350K

600K

350K

1.8M

1.2M

650K

1.4M

650K

1.2M

600K

ARCHITECTURAL DESIGN #&#igit

Architect

Senior Architect

Project Architect

Associate Director

Director

INTERIOR DESIGN ZERigit

BRI

[SEtesanizan i

BRI

B

15

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

5+

8+

10+

15+

20+

180K

250K

350K

450K

500K

350K

400K

550K

600K

800K

Interior Designer

Senior Interior Designer

Associate Director

Director

ZERIRIID
BRERRITID
I

S8

BUSINESS DEVELOPMENT & MARKETING &55kiin

Diploma+

Diploma+

Bachelor

Bachelor

5+

8+

15+

20+

150K

250K

350K

450K

300K

400K

550K

700K

Business Development Manager

Marketing Manager

[eEp=asd

MinEHE

I’.o.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

Bachelor

Bachelor

7+

7+

200K

200K

550K

450K
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Automotive
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he macro-economy and market consumption
power is under heavy pressure in 2023. The
sales volume in China’s automotive industry
has declined by around 5% compared to 2022.
The short-term downturn is mainly caused by
macroeconomic volatility in the wake of COVID-19
pandemic. The automotive industry still maintains its
development trend and is going forward steadily.

The Market Penetration Rate of NEVs Continues
Growing

In 2023, the market penetration rate of electric
vehicles is expected to surpass 30%, which is
higher than the rate of 25% set out in the New
Energy Vehicle Industry Development Plan (2021-
2035) released at the end of 2020. The current
development trend suggests that the market
penetration rate of NEVs in China is likely to exceed
40% by 2025.

The Pace of Intelligent Automotive Development
has Accelerated

In 2023, the advanced driver-assistance system
(ADAS) matured, and companies applied it to
automatic parking, high-speed navigation, and other
advanced functions. Leading travel companies and
large manufacturers used self-driving technology.
The fourth industrial revolution (Al revolution)
rapidly advanced intelligent cockpits, overcoming
previous technological barriers and making it
increasingly possible to achieve the vision of the
“third space”.
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Automotive

Chinese Automakers Accelerate Global
Expansion Efforts

Chinese automakers have managed to make
significant progress in “going global” due to cost
control measures. Since 2022, they have been striving
to replicate their competitive advantages worldwide.
However, there are still several challenges that

they must overcome in order to succeed, including
developing sales models that cater to local markets,
upgrading Chinese corporate culture to a global one,
and opening up the global supply chain.

52

The automotive industry has undergone significant
changes in the past decade, and this process is
expected to continue for several more generations.
The industry continues to evolve, driven by different
technologies, capital, and ideas. In this regard,
PERSOLKELLY Automotive & Smart Mobility
Consulting Team believes that talent-driven growth
will be more focused on technological innovation,
customer and market needs, and value chain
integration within the industry. This is especially
important in light of the industry’s current trends
towards sharing, automation, digital intelligence,
and electrification.

e JA LR Gy,



» Annual Salary (RMB)
EXPERIENCE
D D
PARTS SUPPLIERS - TRADITIONAL EFE{4-{HRE—(E45

GENERAL MANAGEMENT &g

Asia President / Managing Director TKEH | LR MBA 20+ 2.0M 5.0M
General Manager - Country EREE MBA 20+ 1.8M 4.0M
CBU General Manager ERBITRRE MBA 20+ 1.8M 3.0M
Plant GM I pEe Bachelor 15+ 800K 1M

Operation Director g2 MBA 15+ 700K 1.0M

Site Manager T kiR Bachelor S+ 300K 500K
Production Manager ErERE Bachelor 8+ 300K 500K
Quality Director RERK Bachelor 15+ 700K 1.0M
Quality Manager RELE Bachelor 8+ 300K 500K
Maintenance Manager H(BERIB Bachelor 8+ 200K 450K
Industrial Engineering Manager T TR Bachelor 8+ 250K 450K
Manufacturing Engineering Manager HETIZEE Bachelor 8+ 300K 500K
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Automotive [FEHIE

» Annual Salary (RMB)
EXPERIENCE
«D D
PARTS SUPPLIERS - TRADITIONAL EFE{4-{HRE—(E45

SALES & MARKETING & CUSTOMER SERVICES $§. HiaR=R

©  Sales GM / Sales Director SYE SR s MBA 15+ 800K 1.5M
Regional Sales Manager Xt EEIE Bachelor 8+ 300K 500K
Product Manager FERATE Bachelor 5+ 250K 500K
(Key) Account Manager R [ARPZRIE Bachelor 6+ 300K 650K
After Market Director EEHRal Bachelor 15+ 700K 1.3M
After Market Regional Sales Manager EREXIGHELE Bachelor S+ 300K 550K
@ Ecommerce Sales Manager ERHERE Bachelor 5+ 400K 700K
Customer Services Senior Manager EIREREZE Bachelor 10+ 400K 700K
Marketing Director hizRs Bachelor 10+ 800K 1.8M
Marketing Manager HIFEE Bachelor 8+ 400K 650K
Marketing Intelligence Manager AP ITEE Bachelor 8+ 300K 550K
Digital Manager SR Bachelor 5+ 300K 550K
Brand Manager MR Bachelor 8+ 250K 550K
PR & Communication Manager NERNIEERZRIE Bachelor 8+ 300K 550K
Channel Marketing Manager EEHRHEE Bachelor 8+ 300K 550K
Strategy & BD Director BB EESS MBA 10+ 700K 1.5M
Strategy & BD Director BBEESK MBA 10+ 700K 1.5M

PROGRAM IiiH

Program Director MBS Master / Bachelor 15+ 700K 1.0M
Program Manager IMBE&KE Bachelor 8+ 400K 650K
Program Engineer MEIEm Bachelor 5+ 200K 350K
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PARTS SUPPLIERS - TRADITIONAL EFE{4-{HRE—(E45

» Annual Salary (RMB)

EXPERIENCE
QUALIFICATION (VEARS) m m

Engineering Director / R&D Director TRELE / HERE
Engineering Manager / R&D Manager TERE | HREE
Product Development Manager FRFRER
Application Manager N FRERIE

R&D Engineer Iy an il

PhD / Master 15+ 800K 1.6M
PhD / Master 10+ 300K 700K
PhD / Master 8+ 250K 500K
PhD / Master 8+ 250K 500K
PhD / Master 5+ 150K 300K

LEAN & 6 SIGMA #5&§ | 775181

Lean / 6 Sigma / Cl Director

Lean / 6 Sigma / Cl Manager

Master Black Belt 2t N i

Black Belt B/F

B3t [ 7<FEIRIS [ R B

K53k [ 7NTAIEID | R 18

Master / Bachelor 15+ 800K 1.5M
Bachelor 8+ 350K 700K
Bachelor 10+ 500K 800K
Bachelor 5+ 200K 450K

SUPPLY CHAIN - AUTO PARTS fitiizE — iSESEMLERN RS

©  Supply Chain Director RzSER S
Supply Chain Manager BN SR IR
Sourcing Director Py
Sourcing Manager RWEE
Supplier Quality Manager N RERE
Supplier Development Manager U EREE
Logistics Manager WIRERE
Procurement Director PRI
Purchasing Manager RWEE
Commodity Manager AmEE

I’.o.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

Master / Bachelor 15+ 700K 1.5M
Bachelor 10+ 400K 650K
Bachelor 15+ 700K 900K
Bachelor 6+ 400K 700K
Bachelor 6+ 350K 650K
Bachelor 6+ 350K 650K
Bachelor 6+ 250K 500K
Bachelor 15+ 700K 1.0M
Bachelor 6+ 250K 550K
Bachelor 6+ 250K 550K
55



Automotive [FEHIE

» Annual Salary (RMB)

EXPERIENCE
QUALIFICATION (VEARS) m m

PARTS SUPPLIERS- E-POWERTRAIN/INTELLIGENT & CONNECTED ZE{4-itRir — =3 E5aEmEk

Engineering Director TRERY /s PhD 8+ 1.0M 2.5M

Engineering Manager TERE | HREE Master 8+ 1.0M 2.5M
©  Algorithm Engineer EXTREm PhD / Master 5+ 450K 700K
©  Software Engineer RETRRI Master 3+ 300K 600K

UX Engineer UX gt T2l Bachelor 3+ 200K 400K
r,on Battery Energy Management Manager BERE RS IR Master 7+ 400K 700K
@ OTA Engineer EREFHR TR2IN Bachelor 3+ 300K 650K
r,°,~| Product Planning Director RK S Master 10+ 1.0M 2.0M
©  Product Manager (APP) FERAIE (APP) Bachelor 3+ 450K 650K

CAR MAKERS EZ4iErs

GENERAL MANAGEMENT E&

Asia CEO / Managing Director TAERERTE | DEE MBA 20+ 3.5M 6.0M
CDO (Chief Digital Officer) BEHIEE MBA/PhD 10+ 2.5M 4.5M
General Manager - Country ExREEE MBA 20+ 2.5M 5.0M
©  Head of ESG ESG famA Master 15+ 1.0M 2.5M

OPERATION iZ&

Plant Manager I/ 418 Bachelor 15+ 800K 1.3M
Manufacturing Manager (Stamping, HIERTE (JhE. IBE. B E + 300K 650K
Painting, Assembling, Welding) Q%) 8
©  Quality Manager RERE Bachelor 10+ 300K 650K
1 ME Manager FhETREE Bachelor 10+ 350K 650K
Senior Engineer (Manufacturing) BRI (FhE%) Bachelor 5+ 150K 300K



» Annual Salary (RMB)
EXPERIENCE
D D
CAR MAKERS EZ4IiERs

SALES & MARKETING $§&ERTH

Sales Operation Senior Director / VP HERITESR SN | BlEE MBA / Bachelor 15+ 1.0M 2.5M
Regional Business Director RARWE =% Master / Bachelor 10+ 600K 1.0M
Regional Sales Director AXEELE Master / Bachelor 10+ 600K 800K
Regional Sales Manager KXEELE Bachelor S+ 350K 650K
Area Sales Manager XiGHELE Bachelor 5+ 300K 400K
Fleet Sales Manager KERZIE Bachelor 5+ 300K 600K
Semor Manager, Sales Planning & GEEETE I SR RIE Bachelor 8+ 450K 650K
Ordering
Aftersales Senior Director / VP EREREE /B Bachelor 15+ 1.0M 1.8M
Regional Aftersales Director KXERFZY Bachelor 10+ 700K 900K
Area Aftersales Manager XiGEGLE Bachelor G 300K 450K
Aftersales Technical Support Manager EEATIEHEZE Bachelor 10+ 300K 500K
Parts Business Manager Efe 34218 Bachelor 6+ 300K 500K
Customer Services Manager ERRIE Bachelor 6+ 300K 500K
Warranty Manager RERE Bachelor 6+ 400K 500K
Aftersales Promotion / Marketing (iR R Bachelor 54 350K 500K
Manager
Training Centre Director b2l [ ==l Y Vey Bachelor 10+ 700K 900K
Technical Master Trainer / Training AR EE Bachelor 10+ 500K 600K
Manager
Commercial Training Manager BEEIEE Bachelor B 400K 600K
CMO / Marketing VP BHEEHE /BlIEE MBA 15+ 1.5M 2.5M
Senior Marketing Manager BRHinEE Bachelor 10+ 500K 700K
Retalil Marketing Senior Manager GEEET SRR Bachelor 8+ 400K 650K
(National)
Retail Marketing Manager (Regional) ZEBTEMHRE (Xi) Bachelor 6+ 300K 450K

o. Digital Marketing Manager (Integrated sy e 2 A

M Marketing Manager) HFEHIE (BREEH) Bachelor 5+ 400K 700K
Event & Exhibition Senior Manager AR RERIE Bachelor S+ 500K 650K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 57



Automotive [FEHIE

CAR MAKERS EZ4IiERs

» Annual Salary (RMB)

EXPERIENCE
QUALIFICATION (VEARS) m m

SALES & MARKETING $§&ER A

Sponsorship Senior Manager
©  Product Marketing Manager

r,°,~| Brand Director (Car Series)

Brand & Product Communication Senior
Manager

Advertising & Media Senior Manager
©  Consumer Insight Manager
r.°;| CRM Senior Manager
[,0,1 Loyalty Marketing Manager
©  Customer Journey Manager

PR Director

SRR
FEmTinEE

mEEE (ER)

mER - mEESREE
IERENEREE
HEERREE
BRXRSREE
ERBINELE
ERIRZEE

s
NS SSE

Bachelor

Master / Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Master / Bachelor

8+

o+

6+

8+

6+

5+

13+

400K 650K
350K 600K
700K 1.5M
500K 800K
500K 700K
300K 400K
450K 650K
450K 650K
500K 800K
700K 1.3M

NETWORK MANAGEMENT Z$HiMEETE

Network Director
Network Planning Senior Manager
Network Operation Senior Manager

Network Development Senior Manager

58

TEASE

MEEH S REE

MEEEBREE

MEZREEREZE

Master / Bachelor

Bachelor

Bachelor

Bachelor

13+

8+

8+

8+

700K 1.0M

500K 650K
500K 650K
500K 650K



» Annual Salary (RMB)
EXPERIENCE
D D
CAR MAKERS EZHIiERS

R&D Director (Traditional) MREE (E%) PhD / Master 15+ 900K 2.0M
©  R&D Director (Hot Technology) RS BHEEA) PhD / Master 10+ 1.0M 5.0M
R&D Manager HREE PhD / Master 10+ 400K 600K
Program Director IMERS PhD / Master 13+ 600K 1.0M
E&E Manager B FEI SRR PhD / Master 8+ 300K 550K
BIW Manager BESF AL PhD / Master 8+ 300K 550K
Chief Engineer STEm PhD / Master 10+ 500K 900K
Model Design Director EENG RS PhD / Master 10+ 900K 2.0M
Trial & Test Manager R Ie 218 PhD / Master 8+ 350K 550K
Dimension Engineering Manager RYTERE PhD / Master 8+ 300K 550K
General Layout Supervisor SHETE PhD / Master 5+ 250K 350K
Vehicle Safety Performance Manager B BRI PhD / Master 8+ 350K 550K
©  Platform Director FaRK PhD / Master 10+ 600K 900K
System Integration Manager RREREZE PhD / Master 8+ 300K 550K
Senior Engineer SRIED PhD / Master 5+ 150K 300K

|'.o.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 59



Automotive ;5ZEFE

» Salary Range (per month)
EXPERIENCE

DEALERSHIP 555115

GENERAL MANAGEMENT E&

General Manager potzse] MBA / Bachelor 15+ 800K 1.5M
SALES $§t&

Sales Manager HELE Bachelor 10+ 400K 500K
Exhibition Manager BT&RE Bachelor 8+ 350K 450K
Sales Supervisor HETE College 6+ 200K 350K
Sales Coordinator Supervisor HENWREE College 6+ 200K 250K
Used Car Supervisor TFEFE College 6+ 200K 350K

SALES & MARKETING 1%

Marketing Manager HIFEE Bachelor 8+ 300K 400K
Customer Relationship Management s
- BERXREETE Bachelor 5+ 250K 350K

AFTER SALES £fF

After Sales Manager EERE Bachelor 10+ 250K 450K
Service Manager R55&E Bachelor S+ 200K 400K
Workshop Manager Z5E1E College S+ 180K 350K
Body & Paint Manager REEREE College 8+ 180K 300K
Parts Manager [Fa=Z35] College 8+ 250K 350K
Technical Supervisor BAEE College 6+ 150K 250K
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Professional Services
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ver the past two years, the marketing and
O consulting industry has undergone disruptive

changes due to the integration of big data and
artificial intelligence (particularly generative Al) into

their services. As a result, today’s professional service
providers exhibit the following characteristics:

Smarter Data Processing

The emergence of generative Al marks a significant
milestone in Al technology. Service providers who
incorporate this technology into their business will
likely receive more orders from customers in the future.

Reshaped Product Service Structure

Professional service providers need to rethink their
role in customers’ value chain and focus on reducing
costs and increasing efficiency. We anticipate that
new core competencies such as business LLMs
based on massive data think tanks and Al processing
technology, expertise and awareness of customer
communication with consultants, and expert opinion
networks will emerge.

New Criteria for Talent Selection

The professional service industry is an asset-light
industry, and its core value resource is talent.
Therefore, different professional service providers
need to redefine their talent selection criteria based
on their business’s reshaping. The speed to master
new technologies, customer management ability, and
academic thinking may become common criteria
adopted by different service providers.






Professional Services LIRS

» Annual Salary (RMB)
EXPERIENCE
«b D
ADVERTISING COMMUNICATIONS & MEDIA DIGITAL AGENCY "S{EEEEHFIRS AT (W ZFIREEERMIE5 )

LEADING 4A AGENCY {£54A8IE

China CEO HEXREFEHNTE MBA 15+ 2.0M 4.0M
©  Business Director B s Bachelor 10+ 1.0M 1.5M
r,°,~| Group Account Director EREDN Bachelor 10+ 800K 1.5M

Senior Account Director BREPDS Bachelor 7+ 600K 750K

Account Director BERRHE Bachelor 5+ 300K 550K
©  Executive Creative Director HiTRIERY Bachelor 10+ 1.0M 2.0M
©  Group Creative Director BIEE TS Bachelor 9+ 800K 1.0M

Senior Creative Director BRtERS Bachelor 7+ 550K 700K
©  Planning Director REESNE MBA 7+ 700K 1.0M

DIGITAL & IMC #{FR &=

China CEO FEXREFENTE MBA 13+ 2.0M 4.0M
©  Business Director Rl Bachelor 8+ 800K 1.5M
©  Group Account Director ERELDE Bachelor S+ 700K 1.5M

Senior Account Director BRERRA Bachelor 6+ 500K 700K

Media Director AR Bachelor 8+ 450K 500K
©  Planning Director R Bachelor S+ 450K 600K

SEM Director BEREHEDS Bachelor 8+ 300K 550K

Content Director HERS Bachelor 8+ 400K 700K

Creative Director =S Bachelor 5+ 400K 600K
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» Annual Salary (RMB)
EXPERIENCE
«b D
ADVERTISING COMMUNICATIONS & MEDIA DIGITAL AGENCY "S{EEEEHFIRS AT (W ZFIREEERMIE5 )

LIVE COMMUNICATION AGENCY % FEEIRS

China General Manager hEXREZE MBA 16+ 1.8M 3.0M
Business Director R Bachelor 10+ 700K 900K
Senior Account Director BEERR Bachelor 8+ 500K 700K
Account Director ER Bachelor 6+ 350K 500K
Creative Director =S Bachelor 8+ 400K 600K
Production Director YR Bachelor 8+ 400K 550K

STRATEGY / PROFESSIONAL TECHNOLOGY CONSULTING AGENCY B&/E WS R A ZEIRS (WSZiSEnaEiast)

MANAGEMENT CONSULTING &E&if]

Managing Partner EEEKA MBA 20+ 4.0M 6.0M
Senior Partner BREKA MBA 15+ 3.0M 4.5M
K Partner =DON MBA 10+ 2.0M 3.5M
Principle BEE/DK MBA 6+ 1.3M 2.0M
Project Manager B R MBA 4+ 800K 1.5M

DATA RESEARCH FIRM #iEiH5

Client Director ZRRY /Tl Bachelor 8+ 800K 1.2M
Research Director RS Bachelor 6+ 600K 800K

SPECIFIC INDUSTRY SOLUTION CONSULTING - AUTOMOTIVE AT BR B RESE—5E

Regional Operation Director AKEEL S MBA 15+ 800K 1.5M
Technical Director BRABRRK Master 10+ 600K 800K
Project Manager MBERE Bachelor 8+ 400K 500K
Sales Director HEDK Bachelor 10+ 600K 1.0M

I’.o.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 65
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Banking & Financial Services
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Commercial Banks

In 2023, the world has emerged from the COVID-19
pandemic, and the Chinese government has
prioritised stability while pursuing progress in
macroeconomic regulation and control. However,
domestic banks still face several challenges, including
high competition, a scarcity of high-quality assets,
continued uncertainty in real estate and platform
business, a narrowing of interest spreads of deposits
and loans, and declining asset quality.

To tackle these challenges, the newly inaugurated
National Financial Regulatory Administration

will spearhead financial regulation in the coming
years. While the main supervision over the banking
industry will remain unchanged, strict supervision
will continue, and regulatory policies will encourage
commercial banks to lend more support to small
and micro-enterprises, scientific and technological
innovation, and green development. The ultimate
goal is to achieve a virtuous cycle of finance and the
real economy.

Insurance

The insurance industry is expected to grow in

the future, with changes in services, marketing,
products and channels to meet the diverse needs
of consumers. Life insurance will focus on the
senior care, health and technology ecosystem,

and transform its services, marketing, products
and channels accordingly. Health insurance and
critical illness insurance products will cater to more
customer groups and meet the in-depth needs

of existing customers. Endowment insurance will
continue to be a hotspot in China’s insurance market,
with insurance companies launching several senior
care-related financial products, including personal
pension accounts, which have immense potential
for growth.



Auto insurance is another essential branch of China’s

insurance market, with increasing premiums expected

due to the comprehensive reform of auto insurance,
which is gradually fading away. The NEV insurance
market will also grow rapidly, with the gradual
recovery of the auto market and policies promoting
auto consumption.

Insurance companies are also striving to improve
their data management and utilisation capabilities,
implementing digital transformation, and developing
a more comprehensive, inclusive and diversified
operating model. Online insurance is another
emerging area that combines the internet with
insurance, providing people with a new form of
participation. Inclusive insurance, sustainable
insurance and other products are expected to be
some of the new application channels for online
insurance. In general, the insurance industry is
expected to continue to rise steadily.

Securities and Capital Management

Despite the increased volatility in the stock market

in 2023, public funds are still the largest segment

in China’s capital management industry. They have
maintained their long-term growth momentum
despite the pressure on their returns. However, with
a market size exceeding trillions of dollars, traditional
public funds, capital management companies, and
new financial management subsidiaries of banks are
all competing fiercely for customer resources. This
has led to the emergence of potential new disruptors
who are actively seeking to influence the industry.

In the past decade, information technology, internet
technology, and artificial intelligence have brought
intelligent investment consulting and fintech, which
have had a significant impact on the mode and
competition pattern of the capital industry.

Private Equity and Venture Capital

In 2023, changes in fundraising and withdrawals

are reshaping the market landscape. State-owned
investors have taken a leading role in funding, while
local governments actively seek investors to drive
regional growth. Fundraising now prioritises both
financial returns and meeting regional development
needs. Investment activity has slowed, with a 17%
drop in the number of cases and a 39% decrease

in scale in the first half of 2023. The top sectors

for investment are electronics, IT, healthcare, and
manufacturing, with a focus on early-stage and
tech projects like Al. IPOs remain a primary exit
strategy, but many companies backed by investors
saw share prices fall below the initial offering,
impacting VC institutions’ returns. For instance, out
of 178 companies that went public, 128 received PE/
VC support, showing a penetration rate of 71.9%.
However, post-market determination of share prices
often resulted in shares falling below the issue price,
affecting VC institutions’ realised performance
revenues.

The government influences available funds while
market conditions affect realised performance
revenues. Achieving a win-win situation for all
stakeholders is now a priority. As a leading talent
agency in PEVC, PERSOLKELLY aims to support
industrial upgrades, scout top talents and offer
sustained backing for high-quality economic growth
in this new landscape.
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Fintech

In 2023, global economic growth faced challenges
due to increased trade protectionism, geopolitical
risks, and environmental issues. China focused on
enhancing its technological innovation, heavily
investing in research and development, particularly

in artificial intelligence. Initiatives like the Made in
China 2025 Plan and the New Generation Artificial
Intelligence Development Plan aimed to upgrade
technology and transform industries. This digital
transformation marked the rise of the digital economy,
driving global economic progress, especially in
e-commerce, Internet finance, Al, and big data.
Emerging technologies like big data, cloud computing,
0T, blockchain, Al, and 5G communication shaped
China’s digital economy’s future.

Fintech in 2023 showcased notable trends,
particularly in the financial sector’s use of generative
Al to create diverse content resembling financial
assets. Emphasising domestic demand and
consumption, consumer finance saw a significant
fintech applications and innovations. The focus
remained on independently innovating core fintech,
aligning with global and domestic economic needs.
Fintech’s influence expanded within the financial
industry, enabling fairer access to financial services
and widening the scope of finance-embedded
scenarios, benefiting more people. Future fintech
trends point towards deeper integration with the
Internet+ ecosystem, fostering collaboration across
industries to better align finance with the real
economy. This collaboration extended to banks,
emphasising increased partnerships to advance
fintech development.
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» Annual Salary (RMB)

EXPERIENCE

Cash Operations, SVP / D

Cash Operations, VP

Cash Operations, AVP

Cash Sales / Trade Sales, MD

Cash Sales / Trade Sales, AVP

Cash Sales / Trade Sales, SVP / D

Cash Sales / Trade Sales, VP

Compliance SVP /D

Compliance, AVP

Compliance, VP

Corporate Relationship Manager AVP

Corporate Relationship Manager MD

Corporate Relationship Manager
SVP /D

Corporate Relationship Manager VP

Credit Risk, AVP

Credit Risk, SVP / D

Credit Risk, VP

Global Markets Sales, AVP

Global Markets Sales, MD

Global Markets Sales, SVP / D

Global Markets Sales, VP

NEEWZE, SVP/D

NEEBEE, VP

il

NEEB/IZE, AVP

NeEE | RBMAHEE, D

NEEE | RBMEH
€, AVP

NEEE | RZMBHEE,
SVP/D

NeEE  RZMRHEE, VP

&MSVP /D

AMAVP

BHVP

EAEFEZE AVP

tilrEFEE MD

RIEFEZRE, SVP /D

SRR, AVP

SRRk, SVP /D

ERXE, VP

SRITIBEBEHEE, AVP

SRTIHEBHEE, MD

ERIMIHEBEE, SVP/D

SRTIHEEE, VP

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

15+

10-15

5-10

15+

5-8

12~15

8-12

15+

5-10

10-15

5-8

15+

12-15

12~15

8-12

5-8

15+

12-15

700K 1.0M
450K 700K
200K 450K
1.5M /

260K 500K
900K 1.3M
500K 900K
850K 1.3M
320K 520K
520K 850K
260K 500K
1.5M /

900K 1.3M
500K 900K
320K 520K
850K 1.3M
520K 850K
260K 650K
1.5M /

1.0M 1.5M
650K 1.0M
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EXPERIENCE
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Head of Architect, Director (Banking) RITITERE 2iE Master / Bachelor 8+ 500K 1.2M
E';;r?k%fg?evelopeh Vice Presigent RITITHR BlE Master / Bachelor 8+ 500K 1.0M
(HBeaa:k%ng)eStmg' Vice President $RATI T, B Master / Bachelor 8+ 400K 800K
Internal Audit, AVP A&, AVP Master / Bachelor 5-10 250K 520K
Internal Audit, SVP / D W, SVP/D Master / Bachelor 15+ 850K 1.2M
Internal Audit, VP A&, VP Master / Bachelor 10~15 520K 850K
Market Risk, AVP MAXEAVP Master / Bachelor 5-8 330K 600K
Market Risk, SVP / D mIAKESVP / D Master / Bachelor 12-15 1.0M 1.5M
Market Risk, VP HiEXEVP Master / Bachelor 8-12 600K 1.0M
Operational Risk, AVP BIEREAVP Master / Bachelor 5-8 300K 450K
Operational Risk, SVP / D BERESVP / D Master / Bachelor 12-15 720K 1.3M
Operational Risk, VP BIERBEVP Master / Bachelor 8-12 450K 720K
X\?Se Qperationsy/LeaniOperations, RSAE / LMEE, AP Master / Bachelor 5-10 200K 450K
g?ge/gperations / Loan Operations, RERE | thesE, SVP/D  Master / Bachelor 15+ 700K 1.0M
Trade Operations / Loan Operations, VP ~ BZ#&E | 5uss, VP Master / Bachelor 10~15 450K 700K
Treasury Operations, AVP BERIBE, AVP Master / Bachelor 5-10 250K 450K
Treasury Operations, SVP / D &eizE,SVP/D Master / Bachelor 15+ 750K 1.2M
Treasury Operations, VP BReITE, VP Master / Bachelor 10-15 450K 750K



» Annual Salary (RMB)

EXPERIENCE

INSURANCE {8
Chief Distribution Officer HEEZEE Master / Bachelor 15+ 1.2M 2.0M
Head of Agency Promotion MMl SRE Master / Bachelor 12+ 1.0M 1.5M
Head of Digital Sales RS Rz Master / Bachelor 12+ 800K 2.0M
Head of Bancassurance RIRW SRR Master / Bachelor 12+ 800K 1.2M
Chief Investment Officer HEKEE Master / Bachelor 15+ 1.5M 2.5M
Chief Marketing Officer gETHE Master / Bachelor 15+ 1.0M 1.5M
Chief Operations Officer HEIZEE Master / Bachelor 15+ 1.0M 1.5M
Chief Actuary BEREIm Master / Bachelor 15+ 1.0M 1.5M
©  Actuary Manager BERE Master / Bachelor 5+ 300K 500K
Chief Risk Officer HENKEE Master / Bachelor 15+ 1.0M 2.0M
& Claim Director e Master / Bachelor 15+ 800K 1.0M
Head of Underwriter BIRGEA Master / Bachelor 15+ 700K 1.0M
& Sr. Underwriter, High Net Worth SinET &R Master / Bachelor 5+ 300K 500K
Head of Compliance EMREA Master / Bachelor 15+ 1.0M 2.0M
Head of Legal ESREA Master / Bachelor 15+ 1.0M 2.0M
Chief Information Officer BEEEE Master / Bachelor 15+ 1.0M 2.0M
©  Chief Data Officer BEHIEE Master / Bachelor 2+ 1.0M 1.5M
©  Head of Health Management RESEEIIRE Master / Bachelor 2+ 700K 1.5M
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» Annual Salary (RMB)
EXPERIENCE
D «D
PRIVATE EQUITY INVESTMENT / VENTURE CAPITAL FASRRBUSEIXISIZE

FRONT OFFICE #i&

Investment - Managing Director BERRE KR Master / Bachelor 13+ 2.0M 5.0M+
Investment - Executive Director PUTREE, % Master / Bachelor 12-15 1.3M 2.5M
©  Investment - Director o, R Master / Bachelor 10+ 800K 2.0M
©  Investment - VP BIRE, ’E Master / Bachelor 8+ 600K 1.5M
Investment - Assoc / Sr Assoc 218, /& Master / Bachelor 3-7 400K 800K
Investment - Analyst S¥TM Master / Bachelor 0-3 300K 500K
©  Fund Raising - Director / ED / MD RER HEEE Master / Bachelor 10-15 1.0M 3.0M+
General IR BRBEXRR Bachelor 3-10 400K 800K
Post Transaction - Investment Director RESERE Master / Bachelor 8+ 700K 1.5M+
Ezigg:icvhe Director - Investment HATES, A Master / Bachelor 8+ 700K 1.5M+
Manager - Investment Research ZI18, FEHAR Master / Bachelor 3-8 400K 800K
Finance Director - Fund HEe&Us Bachelor 5-10 500K 1M
Human Resources HEHR Bachelor 3-8 250K 800K
Legal Manager / VP BEis Master / Bachelor 5-15 400K 1.5M
Fund Operation E&i5E Master / Bachelor 3-8 350K 600K
Fund PR HEPR Bachelor 3-8 400K 800K
COO BHEEEE Master / Bachelor 10+ 1.2M 2M+
Risk Control Director iz Master / Bachelor 10+ 700K 1.5M+
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» Annual Salary (RMB)

EXPERIENCE

Chief Risk Officer
Risk Modelling Director
Product Director
Chief Technology Officer
Head of Digital Transformation
Chief Architect
Head of Information Security
Al Director

r,°,1 Security Expert

©  Data Governance

©  Data Architect

©  Digital Transformation

BRERAE

P (URERITAR

3ol

FERREARA

ATEERE

ERREER

HIRAEER

HEREZAID

HF BT

ZF 2 P EIRRTIZAY
A—TEEDX,
BERETBNESINE, BIMELSEEREE
BRI, FESRERTIHBORREL K,

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

RH, PEHT @
BFRESS. BEMEREL.

15+

10+

8+

10+

15+

10+

7+

7+

7+

3 N
ZFRE

ATERE. KHUE
SMHDFH N RBIE,

1.5M

800K

800K

1.5M

1.0M

700K

1.0M

800K

600K

400K

400K

500K

2.5M

1.2M

1.2M

2.5M

1.5M

1.0M

1.5M

1.5M

800K

700K

700K

800K
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n 2023, China saw a rise in semiconductor industry

practitioners, with a stable talent market influenced

by policies and the economic climate. Voluntary
turnover rates decreased as candidates approached
job opportunities conservatively. While industry
salaries remained steady, employers became more
cautious about offering higher pay. The influx of
college graduates in the past few years eased the
demand for fresh graduates, alleviating the scarcity of
talent in China’s IC industry.

In 2024, analogue chip companies continue to seek
candidates with over five years of experience in analog
chip design due to the nature of these chips—scattered
demands, longer product life cycles, reliance on mature
technology, and a fragmented competitive landscape.
Analog chips offer more control over payback periods
and manufacturing processes compared to larger
digital chips.

Regarding financing, the semiconductor industry
remains a top sector for investment in 2024, although
capital investors exercise more caution. Companies
with established products and turnovers stand a better
chance of securing additional investments, while early-
stage projects with average founder teams and longer
payback periods face a tougher financing landscape.
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» Annual Salary (RMB)

EXPERIENCE

SOC / Digital IC Design Director SOC / H=ICigits PHD / Master 12+ 1.5M 3.0M
SOC / Digital IC Design Director SOC | #=FICIgIHEIE PHD / Master 10+ 1.0M 1.8M
IC Architect IC Z=tam PHD / Master 10+ 1.0M 2.0M
©  Digital IC Design Expert H=FICRITER PHD / Master 10+ 900K 2.0M
©  Digital IC Design Engineer H=FICIgIT TE)m Master / Bachelor 5+ 600K 1.5M
IC Verification Manager |CIEIER IR PHD / Master 10+ 1.0M 1.7M
& IC Verification Engineer |CIGIETA2)M Master / Bachelor 5+ 550K 1.3M
Backend Design Manager/Director EimRIHEE/S Master / Bachelor 12+ 1.0M 1.8M
©  Backend Design Engineer Eimgit TREER Master / Bachelor 5+ 550K 1.5M
Compiler Development Expert RERALEER PHD / Master 12+ 900K 2.0M
FPGA Engineer FPGA Tf2!f Master / Bachelor 5+ 450K 1.0M
ANALOG DESIGN it Rigit
Analog Design Manager/Director BINCIRITRIE | 2 PHD / Master 12+ 1.0M 2.0M
©  Analog Design Expert EHICIRITER PHD / Master 10+ 800K 1.8M
©  Analog Design Engineer I CIR T T2IF Master / Bachelor 5+ 600K 1.3M
LAYOUT & TEST hREI&lif
Layout Manager IREZE Master / Bachelor 10+ 550K 900K
©  Layout Engineer B TFEIH Master / Bachelor 5+ 350K 700K
|C Test Manager iy apl S Master / Bachelor 10+ 500K 800K
©  IC Test Engineer SR TRE)D Master / Bachelor 5+ 350K 700K
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» Annual Salary (RMB)

EXPERIENCE

AE Manager AEZIE Master / Bachelor 12+ 600K 900K
©  AE Engineer AET2H Master / Bachelor 5+ 300K 700K
FAE Manager FAER1H Master / Bachelor 12+ 550K 900K
©  FAE Engineer FAET#2Im Master / Bachelor 5+ 250K 700K
SOFTWARE & ALGORITHM #{4& &%
©  Embedded SW Engineer WA T Master / Bachelor 5+ 300K 700K
©  Kernel/Driver Dev. Engineer AZAREN T2 Master / Bachelor 5+ 350K 750K
Algorithm Engineer EETRRm Master / Bachelor 5+ 400K ™
SALES & MARKETING $H&HiR
Product Marketing Manager FERhiniRE Master / Bachelor 8+ 400K 800K
Sales Director HESN Master / Bachelor 12+ 500K ™
@ Sales Manager HERIE Master / Bachelor 5+ 250K 700K
MANUFACTURING & OPERATIONS &f&izE
Operation Manager / Director EERE | 2N Master / Bachelor 10+ 500K 1.3M
Manufacturing Manager / Director SRR | RIS Master / Bachelor 10+ 400K 900K
PROCESS & FACILITY TZ&ig&
PIE PIE Master / Bachelor 5+ 250K 700K
OPC OPC Master / Bachelor 5+ 250K 700K
Device Engineer/Expert RETREMER Master / Bachelor 5+ 200K 600K
|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 79
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he corporate landscape in China has

experienced significant changes since the

COVID-19 pandemic. One of the most notable
changes is the transition from the traditional
permanent employment model to more flexible,
hybrid workforce models. This article delves into the
factors driving this shift and provides insights from
the Banking & Finance, Life Science, and Retail sectors
to shed light on the direction of this evolution.

Adopting a Hybrid Approach: The Key Drivers

The rise of hybrid workforce models, combining
permanent and contract employees, present a
common challenge for multinational corporations
(MNCs) in China. To meet this challenge, MNCs are
strategically embracing hybrid models, blending staff
types to navigate headcount constraints while staying
adaptable to market changes. This approach ensures
optimal resource allocation, balancing workforce
flexibility and compliance seamlessly.

Forces at Play: Flexibility and Expertise

This shift towards hybrid workforce models is fueled
by two significant forces: the increasing need for
operational flexibility and the quest for specialised
skills. Companies in volatile markets require agility to
adapt swiftly, while access to niche expertise drives
sustained innovation and growth.

82

Banking & Finance: Dynamic Responses

In the Banking & Finance sector, where market

shifts are common; the hybrid model provides a
strategic advantage. Leading banks leverage contract
professionals to navigate sudden market demands or
regulatory shifts. For instance, a Hong Kong-based
bank employed temporary risk analysts during a
major merger, enabling rapid risk assessment without
altering permanent headcounts.

Life Sciences: Facilitating Innovation

In the innovative Life Science industry, hybrid

models enable swift access to specialised skills.

A Singapore-based pharmaceutical firm engaged
temporary researchers and data analysts with niche
genomics knowledge for a critical clinical trial. This
approach accelerated trial completion, showcasing
the agility offered by hybrid models in research-driven
environments.

Retail: Addressing Seasonal Demands

The retail sector, known for its dynamic consumer
trends and seasonal variations, utilises hybrid models
to manage fluctuations efficiently. An international
retail chain across China effectively handles seasonal
demands by incorporating temporary sales associates.
During peak periods, these associates cater to
increased foot traffic without straining permanent
headcounts.



Shaping HR Practices: Embracing Change

The adoption of hybrid workforce models
necessitates an overhaul in HR practices. HR
departments must transition from traditional

talent acquisition to a comprehensive approach
embracing diverse work arrangements. This shift
involves navigating labour laws, offering competitive
compensation packages for temporary workers, and
understanding regulatory nuances. Collaborative
partnerships with staffing firms play a crucial role

in streamlined talent acquisition in this evolving
landscape.

Strategies for Success

Unified Workforce Strategy: Create a strategy that
integrates permanent and contract roles to achieve
your workforce goals in the most effective way
possible.

Dynamic Talent Pipelines: Create a continuous
network of skilled contractors to quickly meet
any sudden skill requirements and overcome any
workforce disruptions.

Responsive HR Management: Develop an HR
department that can quickly adjust to new trends
and changes in regulations while still being able
to accommodate different types of workforce
arrangements with ease.

The way companies use their human resources is
changing as they move from traditional permanent
employment to hybrid workforce models. Sectors
such as Banking & Finance, Life Science, and Retail
are adopting this transformation, which requires
HR strategies to adapt. The goal is to integrate
permanent and contract roles seamlessly within

an HR framework that supports talent growth and
maximizes the advantages of workforce flexibility.
This shift promises to redefine China’s corporate
landscape in the coming years.
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Temporary Staffing RiFHT

» Annual Salary (RMB)

EXPERIENCE

GENERAL FUNCTION —figBngE

84

HR Operation MRADERIZE Master / Bachelor 1-3 96K 180K
Senior HR Operation BRANEREE Master / Bachelor 3-5 120K 216K
HR Executive ANERER Master / Bachelor 1-3 96K 180K
Senior HR Executive BRANERER Master / Bachelor 3-5 120K 216K
HR Recruiter VIBEE O] Master / Bachelor 1-3 84K 132K
Senior HR Recruiter BIBEEm ) Master / Bachelor 3-5 144K 180K
C&B MRFHHE R Master / Bachelor 1-3 84K 120K
Senior C&B SRFMER Master / Bachelor 3-5 144K 180K
Accountant Assistant £itEpE Master / Bachelor 1-3 72K 108K
Accountant 21F Master / Bachelor 3-5 108K 144K
Receptionist gia g?{;gi‘;f / 1-3 72K 96K
Admin Assistant / Team Assistant 17/ EBiJENIE Master / Bachelor 1-3 96K 120K
Team Assistant (ENG) EBIIBNER (B2 ) Master / Bachelor 1-3 108K 144K
Senior Team Assistant (ENG) SERIIBNIE (332) Master / Bachelor 3-5 180K 240K
Secretary /s Master / Bachelor 3-5 120K 192K
Procurement X Master / Bachelor 1-3 96K 120K
Procurement K Master / Bachelor 3-5 144K 192K



ENGINEER Ti2f

» Annual Salary (RMB)

EXPERIENCE

System Engineer RETRED Bachelor 1-3 108K 144K
Senior System Engineer BRESGIED Bachelor 3-5 144K 180K
System Engineer RETRRID Master 1-3 168K 240K
Senior System Engineer BRAEGTIZIH Master 3-5 240K 300K
RETAIL STORE B
= = Diploma / Senior
Store Sales TEER high school 1-3 72K 96K
Senior Store Sales BRBEER Eplii / Sl 3-5 96K 120K
== high school
Store Supervisor TEEHTE Diploma / Senior 5-10 120K 180K
high school
|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 85



Temporary Staffing RiFHT

» Annual Salary (RMB)
EXPERIENCE

INFORMATION TECHNOLOGY {EE#%AR

Java Developer JavafFk Master / Bachelor 1-3 10K 18K
Senior Java Developer HirJavaF ik Master / Bachelor 3-5 18K 30K
Front-End Developer EIpawsd Master / Bachelor 1-3 10K 18K
Senior Front-End Developer BRAIR R Master / Bachelor 3-5 18K 30K
Android Developer ZEFA Master / Bachelor 1-3 15K 20K
Senior Android Developer BRLEFR Master / Bachelor 3-5 20K 40K
Functional Test plj5e Master / Bachelor 1-3 10K 13K
Senior Functional Test BRI Master / Bachelor 3-5 13K 22K
Product Manager TR Master / Bachelor 3-5 10K 18K
Project Manager IRE&ZE Master / Bachelor 3-5 18K 30K
Data Analyst HEDHT Master / Bachelor 1-3 12K 20K
Data Engineer HURT2Im Master / Bachelor 3-5 20K 40K
|0S Developer IOSHF . Master / Bachelor 1-3 10K 18K
Senior 10S Developer HRIOSHA Master / Bachelor 3-5 20K 40K
Devops prayi:d Master / Bachelor 1-3 12K 18K
Senior Devops TR Master / Bachelor 3-5 18K 40K
Architect i Master / Bachelor 5-10 30K 80K
Desktop Support HEYEF Master / Bachelor 1-3 8K 12K
Senior Desktop Support RREE T Master / Bachelor 3-5 12K 18K
CRM CRM Master / Bachelor 1-3 12K 20K
ERP ERP Master / Bachelor 3-5 10K 18K



INFORMATION TECHNOLOGY {EE#&A

» Annual Salary (RMB)

EXPERIENCE

Network Engineer

Senior Network Engineer

Scrum Master

Big Data Developer

Senior Big Data Developer

M2 TR )M

BRME T2

e

KEEFR

BRAHIEF AR

A2t KIS E RE I E RN E A
AAWER SRR TS L
(BRI R KB THAREST)

BRNRRE.

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

Master / Bachelor 1-3 15K 20K
Master / Bachelor 3-5 20K 35K
Master / Bachelor 3-5 10K 18K
Master / Bachelor 1-3 15K 25K
Master / Bachelor 3-5 25K 35K

AR

ASTERED VAT
| RETUS|IATHRRBAES .
RABSZMATIRIANGE SR,
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BENEROER  ISERTIEITL

» Annual Salary (RMB)

EXPERIENCE

ik AR
O WERHIVU-F WU TR2Im A% | R 0-3+ 90K 150K
A BEEHIVU-TEE PR TR .32 5+ 160K 250K
WA I P =TI~ — Mg+ TSR AF it 8+ 208K 350K
A EBFRHIVO=F BT RAR TN AL | FR 0-3+ 110K 250K
A EBFRHRIVO-TEE BFRATRINES AH | it 5+ 180K 350K
BRIV FIR—Tv— BFRALRITEE AR L 8+ 300K 420K
@ VINIITHRIVIUZT R TIRID XE | AR 0-3+ 110K 250K
VINIITRREIVOZTEE REIRmEE AR Rt 5+ 250K 350K
VINIITHRIV O =TIR—T%— B TRRImETE A it 8+ 300K 500K
353001 ETR 7N x€ 0-3+ 90K 160K
EERTEE EFRAEE AT | AR 8+ 140K 200K
EERMTR—Dv— EFRARZE NS 10+ 210K 300K
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FRV—ay iBE

» Annual Salary (RMB)

EXPERIENCE

& mERzEE RGEE xE | KH 0-3+ 95K 150K
BEREEELE RWEEEE K& | F7 8+ 140K 200K
BEAEEEYR—Jv— REREE XE | AH 10+ 220K 300K
HEER ArEE XE | FH 0-3+ 95K 140K
EEEERTE EEETE RE | A7 8+ 145K 180K
EEEEIR—Tr— HFEEEE RE | XE 10+ 185K 270K

D mEEE REEE AL | AR 0-3+ 98K 150K
REEEIE mAEETE XE | AH 8+ 140K 200K
MEEEIR—Sv— mEREEAE XE | F7 10+ 210K 300K
HERIGERE FIEIAERE XE | A7 0-3+ 90K 120K
BERISERTE HEIFEEEE K& | A8 8+ 130K 185K
HERISERIR—Sv— FIETAEEREE K& FH 10+ 200K 280K
IiER I XE | AH 15+ 280K 500K
HEL-ILR HE
BETIRIUN HERE K& | F7 0-5+ 85K 150K
I=ESEE HEEY XE | A7 0-3+ 98K 210K

Q E-MRIVIZTF PERAR xE | K 0-3+ 110K 280K
EEFE HEEE K& | F7 5+ 140K 210K
BRI —Tv— HERE NS 10+ 220K 350K
EETA 05— HESK & 15+ 350K 600K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 93
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HEEARKRNC FEEEREEBEFIC

» Annual Salary (RMB)

EXPERIENCE

TR HARSE
BRI o7 EFRATRID NS 0-3+ 150K 300K
BRIV O=7EE BFRATREE NS 5+ 300K 500K
BFREI 7Y Rr—Cv— BFRATRRITEE AR Rt 8+ 500K 800K
VINIITRREIVOZT BT NS 0-3+ 150K 300K
VYINIITRRIVO=TEE RETRNES NS YK 5+ 300K 500K
VINIITRRIVDZTIR—Tv— B TRRImETE AR it 8+ 500K 800K
@ Y—ERIVI=F AR T2Im A& | KF 0-8+ 180K 400K
& ICHEIVIZF ICits rigit AR Bt 0-3+ 190K 400K
o PE TETREm AR} Bt 0-3+ 180K 360K
i PE TIETRIM AR it 5+ 320K 600K
& B R—N/FAE RRSZHS | FAE xR 0-5+ 160K 350K
KT R—NFAEEE FARSH | FAEEE FE 8+ 280K 450K
FfFR—N/FAER R —S v — RARSHS | FAEZIE AR Rt 10+ 400K 650K
ARV—avy EBEE
BEREEE RIELE & 0-3+ 120K 200K
BEAEEELTE RGEBEEE RE |8 8+ 160K 300K
BEHAEEE YR v— RESEETE A 10+ 280K 600K
EHS TRINEERE A& 0-3+ 130K 220K
o EHS RLNBEE AF 5+ 160K 400K
EHSYR—Jv— TRIMEETRRE PN 10+ 400K 650K
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BEYL—)R HE

» Annual Salary (RMB)

EXPERIENCE

BETIRIUN HHEERNIE
HEEY HEEY
=N RIVPZ7 HERA
HETE HEEE
BEIR—Tv— HELE
BETLH5— HER

e

BAKFF2023E38318 5%, tfEH|23
M+ SAHERENE O, BAEDR
TR FEET, HEERIE,
ARBEBNE,

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

XE | AH 0-5+ 100K 200K

RE A8 0-5+ 128K 350K

i 5+ 160K 350K

XE A8 8+ 200K 350K

AE 10+ 320K 520K

Py S| 15+ 700K 1,200K
\ 1/

MU REERAAEE W BEEHFRNAS
WIIFE, RTNERENFH. REMRINE,
wnz+ BRI RATMEM 52 T RS,
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HCRREME (TR

» Annual Salary (RMB)

EXPERIENCE

TR AR
RS TRR RE | F# 0-3+ 91K 230K
o BAR AL AR} 0-3+ 140K 320K
BRifiRAFEIR—Tv— RAFRERE E 8+ 350K 500K
Q iRYR—b FARSHS Py S 0-3+ 140K 320K
BRiffR—bR—29— BRARRFEEE PN 8+ 350K 500K
©  R&D R&D #it 1-5+ 180K 350K
R&D ¥R— v — R&D&E it/ 10+ 480K 800K
HE/MiE HEME
EE7IRIUL HEE XE | F# 0-5+ 100K 200K
Q EEEL fhEEEY XE | KR 0-5+ 128k 350k
Q E-MRIVIZTF SEERA xR 5+ 210K 450k
EEFE HEEE XE | F7 8+ 200K 350k
EEIR—Tv— HERE E 10+ 300K 500k
EETA 05— HERE & 15+ 600K 1200K
EEMEEY Tl EE] & 3-5+ 150K 300K
EERBEYR—Iv— EFRIEE A 8-10+ 300K 450K
EEAEEY s EE] & 3-5+ 150K 300K
EEMEVR—Dr— B ERIEE E 8-10+ 300K 500K
Q BARAERY BAEKIEY K 1-3+ 150K 300K
Rifi R EYR—2v— BARTERIEE PN 5-10+ 300K 600K
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» Annual Salary (RMB)

EXPERIENCE

EE ZE
BEIEER RUEE XE | FH 0-3+ 120K 250K
BEREFEEIR—v— KW EREE NS 10+ 280K 600K

i EHS RRTIEEE &R 0-5+ 140K 350K
EHSYR—Dv— ZERRERRE & 10+ 380K 650K
REERE mlR xE 0-3+ 120K 250K
REEEIR—Tv— mEEEAE RE | K7 10+ 250K 560K

& hEEE G = x& 3-5+ 110K 200K
EEEEIR—Tr— AFEEEE AT | AR 10+ 210K 480K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 101



B US R IMBUR T 2L BUARZRMURATI

BEEMEANEEIER, "8 22023F X

MITWHEER, RENLEMSE, BESE_FEM
R, SREIMBEHFMAT MREIIFEGEDE, AIGCEMREANL
RINRT BN S5 #HE, EMOMER, EERMEWITIAE
BizOss. KSR, UEDFIEK,

2023FE AR R R LA MRAF KRR =LA FHB, 2
LI B A 3 I NAITRE, EARASAKEBRNA iZEs
AR, ECHATGPT MK, HIRAFIZFrNABHEH,
KRR AN ERTER,

HEIEBWIEATAMREZRIIE, AT, AR, XRE. &
BILEF T A EBRMRAREEINE IR, EMLFENENR
T, FHEERRR, FEmAOELS. BERNEARNERERER
S, FOTAL MgeES) . REUE. MBREFRRARERFHE—
SlRAEBRMITWHER.

102



o7 IR

» Salary Range (per month)

EXPERIENCE

YINIITIVOZT RETIRID & 3-5+ 143K 248K
VYINITTIVOZTEE RETRIPES AR TRt 3-8+ 214K 413K
VYINIIT IV 7RI~ v — RETRINEE AR Tt 10+ 323K 640K
N—=ROT7IVPZ7 TR ¥ S 3-5+ 105K 160K
N=RYLTF IO ZF7IF—Tv— B IRIEE AR TRt 10+ 165K 312K
ERP/ 7TV r—2ay BRIV D=7 ERPHEA / FF &R R 3-5+ 163K 261K
ERP/7 V=23 BRIV =TEE ERPHA | FFRNAEE AR @\t 3-8+ 197K 405K
iR_P/ TIVT A MR V=TRAY ERPHIA | FFRR FRETE .y SYR 10+ 332K 624K
RYNTD—OT VDT K& TH2m XE | F# 3-5+ 120K 194K
RYNT—OIVO=TEE METRITEE KE |1 3-8+ 179K 291K
FYNT—OIIDZTIR—T v — K& T2 heEE R 10+ 251K 490K
iy R—bI =7 BAX SR RE | HE 3-10+ 105K 224K
WebI> =7 RITT / Pt TR RE | FH 3-10+ 113K 288K
A EAMVER BHFRAR | it 3-5+ 15K 25K
Q1 TNIAURAIVO=F EETR Rt 2+ 15K 20K

BEL—) R HE

BE7I25V0 HERE KE | AH 0-5+ 87K 128K
HERY HEEY RE | FH 0-5+ 129K 272K
- RIVDZT HERA XE | F# 3-10+ 148K 299K
HEIR—D¥— HERE AR 10+ 257K 516K
BEET 05— HERK ¥ S 15+ 402K 690K
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» Annual Salary (RMB)
EXPERIENCE

Jarh-EBX HE

EET7IR9UL HERE A 0-2+ 93K 130K
O EgEy ey &H 2+ 120K 180K
EEFE HEEXE A& 8+ 174K 290K
BEEIR—Tv— HELE NS 10+ 258K 435K

ISPV NyOF T4 R PEERSE

YR/EBIEY MiEEBER A 0-5+ 115K 192K
VRIEBEE NCEETE & 8+ 180K 288K
EEEEEY R EEEY E 0-5+ 105K 240K
HEEEEE ENEEEE K 8+ 240K 336K
EEEY EitEy A 0-5+ 120K 208K
EETE HItEE A 8+ 263K 360K
fEEY THER NS 0-5+ 165K 320K
PEEE TREE FE 8+ 150K 240K
YT TEE L] A 3 225K 320K
M—&— XHR NS 2+ 135K 176K
ITURSEEIEY RENKEEER A 3-5+ 180K 240K
TURSEREE RENREETE NS 5-8+ 225K 288K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 105
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AT HIZEDRRRS, AT RENERKTORIE, MRESH
REFIKFHETI,



» Annual Salary (RMB)
EXPERIENCE

HBME-IVR-X—TT400 BERTH. HH

HETIRIUL HERE RE | F# 0-5+ 82K 113K
HEiEY HEEY K& FH 0-5+ 110K 185K
HETE HEEE RE | XE 8+ 177K 300K
BEEIR—Dv— HELE NS 10+ 230K 409K
BETAO5— HEDK PN 15+ 333K 574K
R—TTAVTBH THER XE | A8 3-5+ 130K 277K
R—TTAVTEE miEEE RE |8 8+ 163K 245K
R=TTAVTIF—Tv— TiHEE NS 10+ 203K 408K
R=TTAVT T4V 05— HinDE A 15+ 405K 652K
HEM-7VI ARV—2ay HER. REEE
BEREERE RIEE xE 3-5+ 98K 160K
mEEE mEAEE x€ 3-5+ 99K 176K
REEEYR—Iv— mAEEEE XE A8 10+ 198K 400K
@ ECHEH ECiE4 AL | AR 2-5+ 100K 300K
@ ERLE it x%E | KH 3-10+ 195K 416K
THAF— fREART XE | A8 3-10+ 195K 320K
HEER g xE 3-5+ 93K 160K
EEEEIR—Jr— ArEEEE XE | AH 10+ 198K 400K
HERISERE FIEIIHETE xE 3-5+ 90K 144K
HERIEEEIR—v— FIEIHEEEE RE | A8 10+ 195K 368K
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20205 A, BTREEBENTM, ERNETHRAL
FT—ITBENEE, MEEADERRITRER, NT&E
TERIEHIAEN L™ 48, ERRSPNEEWRRT
. BRLFEME, BRWAEERELHEMERNRS, EHIF
TSR, 2023FMUENEERAZAT MHRFRA, BUWEK
BN, SHHUBRBEE —EXIZRNONEE, XN TN/E
ERRTRRE—TERNYE, RERRSH T 2023FH TIFRE
AR, RELAINFMUTBHAS TN, BHNFIUNBIRABSR
B, FREFEANRE, RINENHIZEN, EEECHNRF.

2023FHEORZITWERIKNARI . ZEK, #HHEORST M7
WERRFBRIFEREN, RBTRHELRLEE T ANREM,

FFRRENENS, FHE T ERINDIENTHEORS™RNFE
K, TUNRRERT LS, #ORFEWHMERMEMN., BT
EATHHERA@ER, #OCWAENES, KahmtaRANE
t, ESMUFIRERAMSINER, £E A UEFHEERTS
HFER, AMEFNEARES. HORSZIEHDERHR, REIE
FROEOE0RA, HPERENSMNXR™ R, BHEORZNE
ZhHE, AORREFEEORZNERZFERRE, #EO
RHEmARTURBESTRIN, BUWAERNREZE, FJIX
BRI RERABEWMNE,

SN TN I 2024 F RS0, FEEZIRMAAIM
&, FSHATHNRESFTREI. BUWFINEREEZRZEEHEE
MEFRT, RAAMSHHNHERT MM, F£2024F, BEIEW
IR in T EARAEEME RMNEXXACERNAT, b, HFEL
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RANEREILANTPINERBHARE TR, XEHEREAN
5%, RA2KTERNTS AMEERBE—MIE. Eit, EHF
ERFIRMBXHRIREVEE PSRN IR X RER, BIR, #
BAENZAR RN 2024FNRMUE A EERTMN, BERA
HIREE RSB DT RONE, BEARFTESNEHE. ERHE
BARNAIREREETEH BN ZX T LIFREN MARR )RR
TR, RENHBROTEEFZEOMANEBLE ., FASEOIFEE
N WEhh, REZIRKANFAINNRBER, FREZHNEIK
SFMET, AMBEAEF I FIRENENHIRUENR,

BAHS S TR FZE ML T REOTN, BEATEENET
HIRERR, FESERTIERAIPREREN. fIA0, BrhBERRAN
ENFJESHATABISENME, NHDTHFSBRANER,
LEoh, HER ARARBYRET L th A BE S B — L35 D B R BTV AV
WANZIED . 28T, AR EHNFMUNZRE TR, FHe
BT, WATERE. REUEMELISE, BFERENTURA
AT Bltt, 2024FF IR HIMAENTHENS, EFEA
MRS FRARNEES.

GREPA, 2024FMIFFEEMZARRL . FNHBHRETES T
RERE, ATEWREMUSEREMEE. BERRNES, —L&
FBRIERUAREREY, BRNFHAORETW R RHAENT
Rl Z. HEHmZNEEBINEERNNRE, BRNthREHTE
[TFENFUANE. AERABTERENENEHNFTR, FEFRFE
HBIFTREN T I MBIR, RBWBENFITERIEEN N
BE, 7T BEFE2024F BN T iZFEISAI,



» Annual Salary (RMB)
EXPERIENCE

REHE SZaEi

EETRIUM HERE A 0-5+ 80K 128K
=S EE HEEY A 0-5+ 142K 247K
HEIE HEXE FE 8+ 208K 346K
EEIR—Tv— HERE A 10+ 247K 480K

5iiEi. BRat BE#H0

BETRIUM HERE XE | AH 0-5+ 70K 102K
O BgEy =R X& | &R 2-5+ 12k 210K
EEFE HEEXE K& F# 8+ 185K 320K
EEIR—Tv— HERE A 10+ 235K 440K
R BRER K& | F7 3-8+ 90K 231K
IR MR
Lk MWRER xE 3-5+ 90K 200K
MREE WREE RE A8 8+ 145K 265K
MR R—>v— YmEEE XL | A8 10+ 205K 420K
BREER CEERE x& 3-5+ 80K 148K
BEEETE CEEELTE RE |7 8+ 154k 218K
BEEEYR—Iv— CHESEEE XE | F# 10+ 190K 360K
WiRt—IV X YIREHEIESY XE 3-5+ 95K 190K
MR-V ZEE YIREELTE RE | FH 8+ 165K 275K
M-IV AR~ r— L [ RE | FH 10+ 220K 390K
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REES., ZREBNFRRFRTERELOMT S0

BRER, BEmTRZEVHNEEERMEHT
Y, BEESRENNEERN StEXLIERE. m (BiExz
B AT ABRRIPE) FREBRNMBRUN N ARPERN
RRERREESNER, ERERRT SEELT.

\ 5\( —F, BFSERENTM, [EFLSIE T

EBRESSHETNMRE, PINETRIBMN, HRMMRTEFRKE
Tt THRELEE. AEIE. ATERE. BRIISEEFRHAR
ENAT &I, PREEEHNME. ARMEMAERIEN &R
B, BRRABEREZN, MEMZNENEFEFRHEH
TEDHRARENA, PRTENEHEESE.

[FEANER, —ESEBEMBHEANRAMNL, FMIERIEE
BEH EENEEASTOMBARESRNIRTNHRE, &
BARARRESH BEE, BT SEHERR, 7TEERHIIRAH
K,
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28 LRSS

BWTWE—NEENS R, RERNLFEFEIHREE, BF
PIHREESWMEMEWRS EXE, RENTRENEEIN
B, EREALERMEMEWIR, EEHE T LAMTEEI MR
fRIREEN, MINNE NS R LREBREERELEEERRRT
EHNRE, NBEAERE, WATHERBLSHRES, BRI
RITNEWANR, MFBRIESEESN, URIRERNZ(SEES, R
—F],

RSS2 IMZHEIFEE, AXARETIZINRIRE ., ERIRE
BROEHT, EBEMERL, ASHRRLELEEEMEK.
REDERETEHRFHMNERENL, B R LENRAREFRETH
R, HEENRBERERR, BRARMUNTMEWRE, #5817
WEERO, BYFTATNRR, ERHEESELZEGN, BRI
REMREFELHESE, THERAME,
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AEEE . AT EA: . EIINsE EXHETHMRINE . BT
=R AR BRNBF ST, FREEE waEa T, EEMERI,
SN, RIRMAIERIRT S RE., RE Mz R\ ELEE B i<,
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L& - ATV - BEY—EX 745 5iF. BlRS

» Annual Salary (RMB)

EXPERIENCE

K& I'&

BETRIUM HEE XE | FH 0-5+ 60K 100K
HEEY HEEY RE |8 0-5+ 90K 170K
HETE HELTE K& 1571 8+ 160K 260K
EEIR—Tv— HELE NS 10+ 260K 480K
BEETAOH— HERDK NS 15+ 460K 800K
R—TTATEH THER RE | F# 3-5+ 100K 180K
R—TTATEE THEE K& FH 8+ 180K 260K
R=TTAVTIF—v— iHEE E 10+ 260K 480K
R=TTAVT T4V 05— el A 15+ 480K 800K

HNTaT-TE EE

FYRIU Bhig RE | F# 0-5+ 100K 130K
SR HEEY K& | F7 0-5+ 130K 190K
EEFE HEEE A& 8+ 190K 302K
EEIR—Dv— HELE A 10+ 300K 405K
IYIEUE BEiEmmE NS 5+ 170K 310K
YN EE BamaEE FE 5-10+ 300K 350K
YNGR R—Dr— BEPDEE & 10+ 350K 500K
’RSU=H) 2ImEpEE AR Rt 0-5+ 134K 220K
HFEL (Ll AR Rt 10+ 420K 880K

12



BEY—ER BIRS

» Annual Salary (RMB)

EXPERIENCE

EBERTVRIUS
[=ESEE
HEIE
BETF—Tr—
BRETaLU5—
O ARIT—H—ER TR—Tr—

Y—ERTR—Tr—

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

HEEpTE

HEEY

IR

RE KR

KE | KR

R

AR

AR

RE | AE

KE | KR

0-5+

O-5+

8+

15+

5+

50K

80K

150K

200K

360K

200K

180K

100K
150K
200K
360K
650K
280K

320K
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» Annual Salary (RMB)

EXPERIENCE

B175 M55

REMEEY MERUER xE 0-5+ 98K 208K
BEMBETE MERITEE K& | FR 8+ 165K 336K
RERBEIR—Tv— WERITERE E 10+ 240K 512K
RERBT 05— M55 B NS 15+ 330K 720K
MBINE WS DR xE 3-5+ 98K 240K
MBI R—Dv— WS HITERE R 10+ 180K 336K
BEsEY RBER KL A 3-5+ 143K 240K
BBEE BREEE XE | A8 8+ 210K 384K

AE - B8 ADRE - 17K

ASEEY ANBRER xE 0-5+ 95K 192K
AEXE ANREEE K& F# 8+ 135K 272K
ABIR—Dy— ADBREE NS 10+ 180K 416K
AETALO5— ADBRDE S 15+ 270K 640K
& ABYR—Jv— ABZE &F 5-10+ 238K 420K
WIsEY THER x€ 0-5+ 87K 152K
WHEE THEE A& | A8 8+ 120K 240K
WBETR—v— THEE XE | F# 10+ 150K 352K
& W A& 0-8+ 90K 320K

B5 - el 55 - iR

EBELE EFER NS 3-5+ 135K 285K
EBEE ESEE AR 8+ 240K 405K
RELEH FETL NS 5-10+ 180K 420K
HELEH Bl k) A& 5-10+ 150K 375K
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|'J PERSOLKELLY

Lis SHANGHAI
LiEmiERTIR0995 LIBIRART BN AE2EA1201=
Unit 1201, Two ICC, N0.999, Huaihai Road(M), Shanghai
EEiE: +86 (21) 2419 1000
+86 (21) 2352 6000

1t= BEIJING
It RHIEXEER108SEEAFTAEIR
Floor 9, Henggqin Life Insurance Building,
No. 108 Jianguo Road, Chaoyang District, Beijing
FiE. +86 (10) 6588 5258
+86 (10) 8517 2300

M SUZHOU
A T E X BN KEFEISHEUEFOFEE3102-3103=
Unit 3102-3103, China Overseas Fortune Center,
No.9, West Suzhou Ave, Suzhou Industrial Park, Suzhou
FEi%: +86 (512) 6761 0160

+86 (512) 6598 0058

#il SHENZHEN
AmEEKREAENE et 151
C10-C11=
C10-C11, Floor 15, Gemdale Center,
Futian District, Shenzhen
FEiE: +86 (755) 2221 8481
+86 (755) 2399 6500

rl PERSOLKELLY

CONSULTING

7% XI’ AN

ARMItASRNER HIEEER4F

Floor 4, BIGGER, Hongfu Jiahui Plaza, Beidajie Avenue,
Xi’ an

FEiE: +86 (029) 8738 8708

' GUANGZHOU
I MBRIXKAE2305 hZEFEFLD40E02-04=
Unit 02-04, Floor 40, Onelink International Center,
No.230, Tianhe Road, Tianhe District, Guangzhou
FEiE: +86 (20) 8364 4280

+86 (20) 38350377

R CHENGDU

ALK FEREAE 1995 B8R IDBEE4A2E

Floor 42, Tower B, Pinnacle One,

No.199, Lower Dongda Street, Jinjiang District, Chengdu
FEiE. +86 (28) 65195192
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