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PERSOLKELLY is one of the largest Human Resources Solution specialists in Asia Pacific region that provides
comprehensive end-to-end workforce solutions. Headquartered in Singapore, PERSOLKELLY spans over 80
offices across 13 markets including: Australia, China, Hong Kong, India, Indonesia, Korea, Malaysia, New Zealand,
Philippines, Singapore, Taiwan, Thailand and Vietnam.

For more information, please visit persolkellycn.com
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PERSOLKELLY Consulting provides comprehensive workforce consulting services for companies in China. We
assist in solving HR personnel and organisational challenges. PERSOLKELLY Consulting now has five branches in

Shanghai, Beijing, Guangzhou, Shenzhen and Hong Kong.

For more information, please visit persolkellyconsulting.com
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Methodology: Salary figures included in the 2025 China Salary Guide are derived by combining the expert market knowledge of senior
recruitment professionals within the PERSOLKELLY China network, as well as job placement data recorded on the PERSOLKELLY China

database.
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Global Reach

We are one of the leading staffing, recruitment and HR solutions
providers in the Asia Pacific region. Built on a legacy of innovation that
dates back to the start of the modern staffing industry, PERSOLKELLY
have a depth and breadth of expertise across diverse industries.

Our team of specialists take a collaborative approach to understand your
unique challenges, leading to better relationships and results.

And our dynamic, fresh-thinking is paired with a focus on quality,
creating greater value for your business.

With PERSOLKELLY, you get the strength and support of an
organisation that has successfully been delivering this value across the

APAC region for decades.

Gain access to much more...
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Workifag life is a journez of growth and creation.

We all have big dreams,
and there are many different paths to success.
Thus, we need to make our own choices

from a range of diversified work opportunities.

Our vision is to enrich society

so that all work leads to lives of happiness.



Executive Overview

In 2024, China’s economy demonstrated resilience and adaptability, overcoming
challenges such as sluggish domestic demand and a weakened property market.
Many companies turned to innovative strategies, such as outsourcing and overseas
expansion, to sustain growth and thrive in a competitive global landscape.

conomic Resilience and Positive Trends:

Despite facing headwinds, China maintained

robust growth in high-tech manufacturing,
renewable energy, and consumer electronics, with
the industrial sector expanding by 5.8%. Companies
capitalized on government support for advanced
manufacturing and technological innovation, driving
progress in green energy, artificial intelligence, and
semiconductors.

Outsourcing for Efficiency: Chinese firms
increasingly relied on outsourcing to optimize

operations and manage costs. By collaborating
with domestic and international partners for non-
core functions such as IT support, logistics, and

component manufacturing, companies improved
efficiency and streamlined their supply chains. Leading
technology firms outsourced component production
to specialized manufacturers in Southeast Asia,
reducing production costs while ensuring supply

chain resilience. Companies also partnered with

global technology firms to develop cutting-edge
solutions, leveraging external expertise to enhance
competitiveness.

Overseas Expansion as a Growth Driver: Chinese
companies actively pursued overseas expansion,
targeting high-growth markets to offset slower
domestic demand. This strategy allowed businesses
to tap into new customer bases, diversify revenue




streams, and reduce dependence on local economic
conditions. Infrastructure firms expanded their

footprint in Belt and Road countries, securing large-
scale projects in energy, transport, and construction.

Focus on High-Value Exports: China’s export
strategy shifted towards high-value goods and

services, with a focus on technology-driven industries.

Companies invested heavily in R&D to create
innovative products that could command premium
pricing globally.

- Semiconductors and Electronics: Firms prioritized
developing advanced chips and consumer electronics
tailored for international markets.

- Green Technologies: Renewable energy firms
exported solar panels and wind turbines, reinforcing
China’s position as a leader in clean energy solutions.

Leveraging Regional Partnerships: Chinese
companies benefited from regional trade agreements
such as the Regional Comprehensive Economic
Partnership (RCEP), which facilitated market access
and reduced tariffs. These partnerships enabled
businesses to strengthen ties with ASEAN countries,
driving exports and joint ventures.

- Joint Ventures: Manufacturing companies partnered
with regional players to establish localized production

facilities, ensuring compliance with trade regulations
and reducing costs.

Navigating Global Challenges with Agility: To
overcome geopolitical uncertainties and trade
tensions, Chinese firms adopted flexible strategies:

- Dual-Circulation Strategy: Businesses balanced
domestic and international operations, ensuring
growth in both spheres.

- Localized Strategies: Companies customized
products and services to align with the
preferences of overseas markets, enhancing their
competitiveness.

Government Support and Incentives: The
government played a pivotal role in facilitating
business growth, providing subsidies for overseas
expansion and R&D. Special treasury bonds were
issued to support enterprises investing in advanced
manufacturing and global market development.

Future Outlook: China’s companies have proven
their resilience through strategic outsourcing,
overseas expansion, and innovation. These measures
are expected to sustain growth and position them
as key players in the global economy, even as they
navigate challenges. With continued support from
government policies and a focus on adaptability,
Chinese firms are poised to maintain their
competitive edge in 2024 and beyond.

Zen Loh
Country Head, Greater China
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ith the profound restructuring of the global

economic landscape, accelerated digital

transformation and refined development
of enterprise management, financial accounting
positions will face a series of significant changes in
recruitment trends during 2024-2025. These changes
not only reflect the industry’s new requirements
for professional skills, but also foreshadow the
diversification and high-end development path of
financial accounting talents.

With the continuous advancement of technology
and the deep integration of the industry, financial
accounting positions will no longer be limited to
traditional bookkeeping, statement preparation and
other basic work, but will expand to risk management,
internal control, financial planning and analysis, tax
planning, ESG (environmental, social and corporate
governance) reporting and other diversified areas.
This trend requires financial accountants to have

a broader body of knowledge and cross-field
comprehensive capabilities. And with the wide
application of artificial intelligence, big data, cloud
computing and other technologies, it is profoundly
changing the face of financial accounting work. The
popularization of intelligent accounting software and
automated financial processing systems has enabled
some repetitive and low value-added work to be
replaced by machines. As a result, future financial
accounting positions will focus more on the ability to
analyze data, optimize systems, and apply intelligence,
requiring practitioners to continuously improve their
digital skills.



Finance Director

¥800K - ¥1.8M

Treasury Director

¥800K - ¥2.0M

Finance BP(Director)
¥1.0M - ¥2.0M
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Finance & Accounting

Under the background of global economic integration,
more and more Chinese enterprises have begun to

lay out the international market, and the demand for
financial accounting talents with international vision
and cross-cultural communication ability is increasing.
These talents need to understand the accounting
standards, tax policies and financial market rules of
different countries, and be able to provide strong
financial support for the enterprise’s cross-border
operation. Therefore, the internationalization trend

of financial accounting positions will become more
obvious in the future.

In 2024-2025, the recruitment trend of financial
accounting positions will maintain a relatively stable
trend, diversification of fields, shortage of high-level
talents, obvious trend of intelligence, improvement
of comprehensive quality requirements, optimization
of the policy environment, significant geographic
differences, and enhanced internationalization
demand. In the face of these changes, financial
accountants need to continuously improve their
own ability to adapt to the new requirements of the
industry development.

10



QUALIFICATION

EXPERIENCE
(YEARS)

MAX

» Annual Salary (RMB)
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CFO

Finance Director / Finance Vice President

Finance Director

Finance Controller

Digitalisation Director

Digital Finance Manager

Finance Manager / Senior Manager

Treasury Director

Tax Director

Tax Manager / Senior Manager

Treasury Manager / Senior Manager

FP&A Director

FP&A Manager / Senior Manager

Finance BP(Director)

SSC Controller / Director

Accounting Manager / Senior Manager

Internal Audit Director
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MBA

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Bachelor

Master / Bachelor

Master / Bachelor

Bachelor

Bachelor

Master / Bachelor

Bachelor

Master / Bachelor

Master / Bachelor

Bachelor

Master / Bachelor

20+

15+

15+

15+

15+

o+

10+

15+

15+

10+

10+

12+

10+

12+

10+

12+

2.0M

800K

800K

800K

1.0M

400K

600K

800K

800K

500K

600K

1.0M

600K

1.0M

800K

600K

1.0M

6.0M

2.0M

1.8M

1.2M

4.0M

600K

1.0M

2.0M

1.5M

1.0M

1.0M

2.0M

1.0M

2.0M

1.5M

1.0M

2.0M

1
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» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

Internal Audit Manager / Senior Manager [AHEH / BN ELE Bachelor 10+ 400K 1.2M
itoie) Gontrel Mienages/ Setey iz | BRREEE Bachelor 10+ 500K 12M
©  Compliance Manager / Senior Manager S | BREMEZE Bachelor 10+ 500K 1.0M
Credit Manager / Senior Manager EH/BRiERAK Bachelor 10+ 400K 850K
M&A Director BEHGRE Master / Bachelor 10+ 1.0M 2.0M
©  Plant FC I MER% Bachelor 10+ 600K 1.2M
Plant FM T 554538 Bachelor 10+ 400K 800K

12
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Human Resources
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recruitment will exhibit a series of notable

3 etween 2024 and 2025, human resources (HR)

trends that not only shape corporate talent
management strategies but also profoundly influence
job seekers’ career path choices.

With the prevalence of project-based and remote
work models, flexible employment (including part-
time, contract, freelance, etc.) has emerged as an
effective means for enterprises to adapt to market
changes and reduce costs. HR professionals need

to establish a flexible and diverse employment
management system to ensure compliance while
optimizing the employment structure and enhancing
organizational flexibility. Furthermore, attracting and
retaining flexible talent will pose one of the challenges
for HR.

Enterprises are shifting from the traditional “recruit-
hire-manage” model to a strategic perspective that
focuses more on talent development and cultivation,
emphasizing the construction of a diverse and
inclusive corporate culture. HR must develop long-
term talent development plans from the strategic
height of the enterprise, strengthen internal talent
nurturing and external high-end talent recruitment,
and promote continuous innovation and development
within the organization.

In the context of globalization, enterprises are seeking
broader talent resources by recruiting across national
borders, a trend further accelerated by the maturity
of remote work technologies. HR professionals

need to possess cross-cultural communication and
collaboration skills, understand laws and regulations,
cultural differences, and talent market dynamics in
different regions, and recruit and manage talent with a
global perspective.
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" HR Director

¥1.0M - ¥1.5M

Employee Relationship Manager
¥500K - ¥650K

SSC Manager
¥400K - ¥650K
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ATTRIR

Human Resources

With the continuous improvement and strict
enforcement of labor laws and regulations, enterprises
face increasingly high compliance requirements in
recruitment, employment, termination, and other
processes. HR must strengthen their learning and
mastery of labor laws and regulations to ensure

the compliance of recruitment processes and avoid
legal risks and economic losses arising from illegal
operations. Meanwhile, intensified market competition
has intensified the talent war, prompting enterprises
to continually adjust salary and benefit policies to

attract and retain outstanding talent. HR needs to
formulate reasonable salary adjustment schemes and
diversified benefit plans based on market conditions,
corporate profitability, and employee performance
to ensure the competitiveness and fairness of the
compensation system.

16



» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION CYEARS)

MIN | MAX

i CHRO BREANRRE MBA 15+ 2.0M 5.0M
HRVP ANERRISH MBA 15+ 1.2M 3.0M
©  HR Director ANERRE MBA 15+ 1.0M 1.5M
©  Senior HR Business Partner BRANR IR S+ Bachelor+ 10+ 800K 1.3M
HR Business Partner AFBERI Sk Bachelor+ 7+ 400K 800K
Senior HR Manager BRANTEREE Bachelor+ 10+ 600K 900K
HR Manager/HRG ANEREE Bachelor+ 8+ 400K 600K
Plant HR Manager I AEEE Bachelor+ 8+ 400K 600K
©  Employee Relationship Director RIXARRE Bachelor+ 13+ 900K 1.5M
©  Senior Employee Relationship Manager BARRTIXREE Bachelor+ 8+ 650K 900K
©  Employee Relationship Manager RATXREAE Bachelor+ 5+ 500K 650K
C&B Director a2l Bachelor+ 10+ 900K 1.5M
C&B Manager HFENEFIZE Bachelor+ 8+ 400K 650K
SSC Director HERLRE Bachelor+ 10+ 700K 1.5M
©  SSCManager HEh LRI Bachelor+ 8+ 400K 650K
Talent Acquisition Director PR Bachelor+ 10+ 650K 2.0M
Talent Acquisition Manager ey =S Bachelor+ 8+ 550K 750K
f/lenior Organization Development BRI L RARIE Bachelor+ 10+ 600K 1.0M
anager
©  Organization Development Manager AR K REFIE Bachelor+ 8+ 400K 800K
Senior Talent Development Manager BRANT RBREIE Bachelor+ 10+ 650K 1.5M

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 17



Human Resources A& R

QUALIFICATION

EXPERIENCE
(YEARS)

» Annual Salary (RMB)

MAX

18

Talent Development Manager

Senior Learning & Development Manager

Learning & Development Manager

Employee Branding & Communnication
Manager

Senior Digitalisation Manager

Digitalization Manager

Change Management Manager

AT R RERE

BREIMRRERE

FIMKRREE

BE e feiEaE

BRI FHERE

B e

TEEEEZE

Bachelor+

Bachelor+

Bachelor+

Bachelor+

Bachelor+

Bachelor+

Bachelor+

8+

10+

10+

8+

10+

400K

650K

400K

400K

500K

400K

600K

800K

1.5M

800K

800K

1.2M

800K

1.2M
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Healthcare & Life Science

fter undergoing business adjustments over
Athe past 2-3 years, the investment institutions
and enterprises in China’s healthcare industry
have entered a more cautious state. Given the current
external political environment and internal economic
conditions, survival has become a common goal
for everyone. Looking ahead to 2025, enterprises
and talent in this industry will exhibit the following
characteristics:

More Innovative

Early-stage research and development remain a
common trend in both the pharmaceutical and
medical device industries. Whether choosing to
build in-house R&D capabilities or introduce early-
stage products through commercialization depends
on each enterprise’s strategic planning for its
business. Therefore, relevant R&D personnel and
commercialization developers have become highly
sought-after groups by enterprises.

More Balanced

Compared to the rapid and blind expansion of the
past few years, a gradual and orderly advancement of
business and product pipelines is now the consensus
among all enterprises. For example, innovative
early-stage healthcare enterprises are also seeking
financial revenue and profitability more quickly, rather
than expanding their workforce and R&D pipelines
regardless of cost. Excellent financial directors, early-
stage pipeline assessment personnel, and domestic
and international marketing personnel are also highly
favored in the current market environment.
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Country GM
(PHARMACEUTICAL)

¥4.0M - ¥6.0M

v
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Operation Director
(PHARMACEUTICAL)

¥1.5M - ¥2.5M
-
>
Clinical Research Manager
(MEDICAL DEVICES)

¥500K - ¥800K \\
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Healthcare & Life Science

More Streamlined In 2025, despite the challenges, China’s healthcare
industry will also breed more opportunities, such

A lightweight organizational structure and versatile S i
as global commercialization, development in new

personnel are the current consensus among
enterprises. The outsourcing model is not only used in
traditional support departments but has also become
the choice of more and more business departments.
Over the past year, there have been multiple

product areas, diverse domestic and international
collaborations, and localization of the supply chains
of foreign medical industries. Responding quickly and
riding the trend in a complex environment will test the
wisdom and adaptability of many managers.

outsourcing cases involving entire product lines

and marketing teams, particularly between foreign
medical enterprises and domestic medical distribution
institutions. Therefore, personnel reduction and higher
hiring standards for existing personnel have become
issues that human resources department heads need
to balance and address.

22



» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION CYEARS)

MIN | MAX

PHARMACEUTICAL #l%5

©  Country GM BERE Bachelor 15+ 4.0M 6.0M
©  BU Head I EEE Bachelor 15+ 3.5M 4.5M
©  National Sales Director SEHER R Bachelor 15+ 1.8M 2.5M
Regional Sales Manager AXHERE Bachelor 12+ 800K 1.2M
District Sales Manager X HELTR Bachelor 8+ 400K 550K
Commercial Manager BEEE Bachelor 6+ 400K 550K
KA Manager REFEE Bachelor 8+ 400K 600K
Commercial Excellence Director W EEe Rl Bachelor 12+ 1.3M 1.8M
SFE Manager HEMAAIE Bachelor 8+ 500K 700K
Sales Training Manager SHERE)IZRIE Bachelor 8+ 500K 700K
Stratgy & Alliance Director R EESE Bachelor 12+ 1.5M 2.0M
©  Stratgy Planning Manager RS R K218 Bachelor 6+ 800K 1.2M
©  BD Director WEFL B Bachelor 10+ 1.8M 2.5M
©  Marketing Director miznRs Bachelor 15+ 1.5M 2.5M
Marketing Manager hipEE Bachelor 8+ 700K 1.2M
©  Senior Product Manager BRI Bachelor 8+ 700K 900K
©  Product Manager R Bachelor 5+ 350K 650K
©  Medical Affairs Director EX¥EERE Bachelor 15+ 1.8M 2.2M
Sr.Medical Affairs Manager BREFESE Bachelor 10+ 800K 1.2M

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 23



Healthcare & Life Science BT IRES L flF

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

PHARMACEUTICAL #l%5

Medical Advisor EFHESMIR Bachelor 6+ 500K 700K
Medical Science Liaison XHEFKEE Bachelor 4+ 300K 500K
Clinical Research Manager lIRPREIF TR IR Bachelor 8+ 500K 700K
Clinical Project Manager IRARARINE &R Bachelor 6+ 400K 550K
Clinical Research Associate IRk EE R Bachelor 3+ 200K 300K
©  R&D Director R RS Bachelor 15+ 2.5M 3.5M
Research Project Manager A B &R Bachelor 10+ 600K 1.0M
©  Operation Director Fregls Bachelor 15+ 1.5M 2.5M
Quality Manager RELKE Bachelor 6+ 500K 800K
©  Regulatory Director AR Bachelor 15+ 1.8M 2.5M
Regulatory Manager AR Bachelor 8+ 500K 800K
©  Government Affairs Director BRES RN Bachelor 15+ 1.8M 2.5M
Government Affairs Manager BUFE5SEZ1E Bachelor 8+ 500K 800K

24



» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION CYEARS)

MIN | MAX

MEDICAL DEVICES Efrig&

Country GM BEIE Bachelor 15+ 3.0M 5.0M
BU Head E SIS Bachelor 15+ 2.0M 3.5M
©  National Sales Director LEHEESK Bachelor 15+ 1.5M 2.5M
Regional Sales Manager AXHEFE Bachelor 12+ 600K 900K
District Sales Manager X HERFE Bachelor 8+ 400K 600K
Commercial Manager BEAE Bachelor 6+ 400K 600K
KA Manager AEFEIE Bachelor 8+ 300K 500K
©  Marketing Director mizRE Bachelor 15+ 1.3M 1.8M
Marketing Manager HiHEE Bachelor 8+ 700K 1M
Senior Product Manager TR A Bachelor 8+ 500K 700K
Product Manager IR Bachelor 5+ 350K 500K
©  Medical Affairs Director EFESEM Bachelor 15+ 1.2M 1.8M
Sr.Medical Affairs Manager ARAEFESEE Bachelor 10+ 600K 800K
©  Clinical Research Manager IRRIFRZIE Bachelor 8+ 500K 800K
R&D Director RS Bachelor 15+ 1.8M 2.5M
System Manager RAZIR Bachelor 12+ 600K 800K
Software Manager R Bachelor 8+ 400K 600K
Mechanical Manager iR Bachelor 8+ 400K 600K
Electronic Manager BRAE Bachelor 8+ 400K 600K
Research Project Manager R IMB KR Bachelor 10+ 600K 1.0M

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 25



Healthcare & Life Science BT IRES L flF

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

MEDICAL DEVICES Efrig&

Operation Director ERE Bachelor 15+ 1.2M 1.8M
Quality Manager RELEE Bachelor 6+ 400K 700K
Regulatory Director AR Bachelor 15+ 1.2M 1.8M
Regulatory Manager MR Bachelor 8+ 450K 700K
Government Affairs Director BRESEE Bachelor 15+ 1.5M 2.0M
Government Affairs Manager NS E S Bachelor 8+ 500K 700K
Channel Management Director REEERS Bachelor 12+ 800K 1.2M
Channel Management Manager REEERFE Bachelor 8+ 400K 600K
©  Strategy Planning Manager Sy EEs Bachelor 6+ 800K 1.2M
M&A Manager I H IR Bachelor 10+ 800K 1.2M

26



» Annual Salary (RMB)

i EXPERIENCE
QUALIFICATION | (YEARS) MAX

HEALTHCARE SERVICE EffiRS

Director Of The Hospital BN Master 20+ 1.5M 2.3M

Head Of Nursing Department FIBEREE Bachelor 15+ 500K 700K

Chief Medical Officer ES v PhD, MD 15+ 1.3M 1.8M

Director, Hospital Operation ERIEE 2% Bachelor 15+ 600K 900K

Family Doctor 2REE MD 10+ 600K 1.0M

Lab Manager [odoz SE=3e Bachelor 10+ 400K 600K
Key Takeaways

B

REET T ERDHE E2-3EN LS BESR, 20254, REEST{T L BHHE, BHEIRE SHI
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hina’s new energy industry is developing

rapidly, and with the promotion of the “dual-

carbon target” and energy restructuring, it is
demonstrating that multiple sectors are advancing
together and pushing forward related technological
innovations.

Photovoltaic Technology

R&D of high-efficiency photovoltaic cells (e.g.
PERC, TOPCon, HJT, etc.), and improvement of
the conversion efficiency and cost-effectiveness of
photovoltaic systems.

Wind Energy Technology

Advances in large-capacity wind turbine technology
and offshore wind power technology will enhance the
utilization efficiency and economy of wind energy and
reduce the cost of wind power projects.

Energy Storage Technology

Battery energy storage systems will become an
important technology direction, especially the
development of lithium batteries, solid-state batteries
and hydrogen fuel cells, which will improve the
flexibility and stability of the power system.
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New Energy
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Hydrogen Energy Technology

Hydrogen production, storage and application
technologies will be further developed, and the
commercial application of hydrogen fuel cells will be

promoted in transportation, industry and other fields.

In terms of talent, there are still a large number of
vacancies for technical personnel; based on the rapid
business expansion of various sub-sectors and the
lack of commercialization personnel, the market is
releasing a large number of marketing positions, the
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most popular of which are overseas sales. By 2025,
China’s new energy industry will continue to develop
rapidly, driven by policy support, technological
innovation and market demand. Actively participate in
technology development and market layout to seize
the opportunities and challenges brought by the new
energy industry.




» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

Sales Director HERK Bachelor 10+ 800K 1.0M
Channel Sales Manager REHERE Bachelor 6+ 400K 600K
Export Sales Manager BIMEERE Bachelor 8+ 600K 800K
Marketing Director QEET)SE Bachelor 10+ 500K 700K
Operation Manager-Lithium MR AR Bachelor 8+ 250K 350K
Quality Manager-Lithium HEEMERELE Bachelor 8+ 300K 400K
Operation Manager-Battery BRI Bachelor 8+ 300K 400K
Quality Manager-Battery SRR ERIE Bachelor 8+ 350K 450K
Operation Manager-Energy Storage fEREEF=EI8 Bachelor 8+ 350K 450K
Quality Manager-Energy Storage fERERRELIE Bachelor 8+ 300K 400K
R&D Manager-Hydrogen MRZIE-SHE Bachelor 8+ 400K 600K
Key Takeaways

O
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Chemical Industry
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Sales Director

¥1.0M - ¥2.0M

)

EHS Manager
¥300K - ¥600K

Process Expert

¥500K - ¥1.0M
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Chemical Industry

024 remains a year of significant changes, with

many foreign-invested chemical companies

undergoing strategic adjustments and cost
optimization to address economic uncertainties and
market challenges. These strategic adjustments involve:

Adjustments To Business Lines

These are particularly prominent among listed
companies, including the spinning off of certain
business lines from large groups into new companies
for independent operation or listing, corporate
divestitures and mergers and acquisitions, as well as
the stripping of certain business lines within business
divisions.

Global Capacity Adjustments

Factories in high-cost regions (including raw
materials, labor, maintenance costs, etc.) are being
closed, and production lines are being transferred to
other regions.

Organizational Structure Optimization

On one hand, there is personnel optimization,
including layoffs, and on the other hand, there is the
continued recruitment of outstanding candidates to
enhance organizational efficiency.

Meanwhile, in 2024, the development theme for
China’s chemical enterprises remains technology
upgrades and seeking business growth overseas.

On the one hand, they are bringing in talent from
around the world, especially those skilled in high-
tech research and development, through flexible
forms of collaboration such as employment or
technical advisory roles. On the other hand, they are
expanding overseas to seek business growth through
various forms such as product exports, overseas
factory construction, or overseas mergers and
acquisitions. In terms of business strategic directions,
low-carbon economies (circular economy, ESG),
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new energy materials (hydrogen energy, lithium
batteries, etc.), and chemical materials for electronic
semiconductors are key areas of focus for both
domestic and foreign enterprises.

In the recruitment market, there is a coexistence of
companies’ eagerness for outstanding candidates
and candidates’ eagerness for excellent companies.
Companies are more cautious in hiring and hope

to solve current business problems by bringing

in talented individuals, such as for technological
breakthroughs, business enhancements, and
organizational optimizations. Candidates consider
more comprehensive factors when job hopping, such
as first focusing on job stability (including whether
the company is profitable, whether the company’s
business has prospects, whether the organizational
structure is stable, the importance of the position
within the organization, etc.), followed by personal
development opportunities within the company, and
then salary and other benefits.

In various situations, it is inevitable that there will

be cases where companies cannot find suitable
candidates and candidates cannot find jobs.
Candidates who are currently in a job gap for various
reasons may face increased difficulty in seeking

new opportunities. It is recommended that they
sincerely and reasonably explain the reasons for

their resignation and make active preparations for
interviews, highlighting the highlights and key skills of
their past careers. More importantly, they should be
able to provide support to companies and adjust their
job expectations.

PERSOLKELLY, with nearly 20 years of experience

in the chemicals industry, is committed to providing
comprehensive human resources services to chemical
companies and candidates.



MANAGEMENT &12

QUALIFICATION

EXPERIENCE
(YEARS)

MAX

» Annual Salary (RMB)

APAC VP / Managing Director TAXEBH/MAITEE Bachelor / MBA 20+ 2.0M 4.0M
APAC BU Director TR SSERI) S Bachelor / MBA 20+ 1.5M 2.5M
General Manager pozsid Bachelor / MBA 18+ 1.0M 3.0M
SALES & MARKETING $§8 5%
©  Sales Director HESK Bachelor / MBA 15+ 1.0M 2.0M
Channel Manager RIEZIE Bachelor 8+ 500K 800K
©  Sales Manager HELE Bachelor 8+ 400K 800K
Account Manager BERAE Bachelor 5+ 200K 500K
©  Business Development Manager WEFLERE Bachelor / MBA 6+ 400K 1.0M
Marketing Director mEE Bachelor / MBA 15+ 1.0M 2.5M
Strategic Marketing Manager R BREZIE Bachelor / MBA 10+ 800K 1.5M
Commercial Excellence [EEyntd Bachelor / MBA 8+ 800K 1.2M
E-commerce Director AR Bachelor / MBA 8+ 1.0M 2.0M
Digital Marketing Manager BT EHEE Bachelor / MBA 5+ 500K 1.0M
Market Analyst Gebsibaxiis Bachelor / MBA 5+ 300K 500K
Marketing Manager-4P Hi5EE Bachelor / MBA 10+ 500K 1.0M
Marketing Communications Manager HiHEBEIE Bachelor 8+ 400K 800K
Product Manager R Bachelor / Master 5+ 300K 700K
Q) Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 35



Chemical Industry 1t T

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

R&D %

©  R&D Director RSN Master / PhD 15+ 1.2M 2.5M

©  R&D Manager MAEE Master / PhD 10+ 500K 1.2M

©  Scientist BAER Master / PhD 5+ 300K 800K
Application Development NAFX Master / PhD 8+ 500K 800K
Senior Chemist HRHARRA Master / PhD 5+ 200K 600K
Chemist LSt Bachelor / Master 5+ 150K 400K
Innovation Project Manager BRI B K18 Bachelor / Master 8+ 400K 800K
Technical Service Director BEARRS A Bachelor / Master 10+ 1.0M 1.5M

©  Technical Service Manager RARRSEE Bachelor / Master 10+ 500K 800K

36



» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION CYEARS)

MIN | MAX

OPERATIONS i&&

Operation Director EERE Bachelor 18+ 1.0M 2.5M
Plant Manager Ik Bachelor 15+ 700K 1.2M
Engineering Manager Ti2R18 Bachelor 12+ 400K 800K
Quality Director mERS Bachelor 15+ 700K 1.2M
Tolling Manager RN THESEE Bachelor 8+ 300K 600K
Production Manager o 2 Bachelor 12+ 300K 500K
Maintenance Manager HBZIR Bachelor / Master 10+ 300K 500K
Al Expert ATEREER PhD 2+ 400K 800K
Process Optimization Manager TZMHER Master / PhD 8+ 400K 1.0M
Process Safety IZ2%e Bachelor / Master 8+ 400K 800K
©  EHS Manager REINERERE Bachelor 8+ 300K 600K
Lean / Six Sigma Manager EmaE Bachelor 8+ 400K 800K
Product Stewardship / Regulation = Bachelor 8+ 400K 800K

PROJECT IinH

Project Manager MBEEE Bachelor / Master 12+ 600K 1.0M
Contract Manager S EEZSE Bachelor / Master 8+ 500K 1.0M
Project Control mE =S Bachelor 8+ 500K 800K
Project Engineer b= =i Bachelor 5+ 300K 600K
©  Process Expert TITZEXR Bachelor / Master 10+ 500K 1.0M
Commissioning Expert FEER Bachelor / Master 10+ 500K 1.0M

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 37



Chemical Industry 1t T

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

SUPPLY CHAIN MANAGEMENT (SCM) &}z

Supply Chain Director AR Bachelor / CPIM 15+ 1.0M 2.5M
Supply Chain Manager RN HEETR Bachelor / CPIM 10+ 500K 1.2M
Procurement Director RIS Bachelor / CPSM 15+ 800K 1.5M
Procurement Manager KR E Bachelor 10+ 600K 800K
Supply Chain Excellence R R Bachelor 8+ 400K 800K
Planning Leader M ERITR Bachelor / Master 10+ 500K 750K
©  Category Manager mKLE Bachelor / CPSM 8+ 400K 800K
Logistics Director IRBs Bachelor 15+ 800K 1.2M
Logistics Manager YImRIR Bachelor 8+ 400K 600K
Customer Services Manager BFRSEE Bachelor 8+ 400K 600K
Trade Compliance Manager REEHEE Bachelor / Master 8+ 500K 1.0M

SUSTAINABILITY i

Sustainability Manager (CSR) AIFFEREAIE (Rl it =) Bachelor / Master 8+ 300K 600K

BD Manager, Sustainability
©  (Green Hydrogen / Recycling / Carbon V53 RS IR Bachelor / MBA 8+ 600K 1.5M
Capture, etc.)
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Advanced Manufacturing
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n 2024, due to factors such as a sluggish global
economy and weakening demand, most foreign-
invested and domestic enterprises in China are

facing difficulties such as “insufficient orders” or
“reduced profits.” However, despite these challenges,
China’s manufacturing industry continues to upgrade:
digital transformation and intelligence have taken
root in Chinese manufacturing enterprises and will
continue to upgrade and optimize in the future.

ESG (Environmental, Social, and Governance) and
sustainable development have become important
development directions for manufacturing
enterprises in the Chinese market. With the official
implementation of the “Special Administrative
Measures for Foreign Investment Access (Negative
List) (2024 Version),” restrictions on foreign
investment access in the manufacturing sector have
been comprehensively lifted. This policy change
benefits foreign high-tech manufacturing industries,
such as medical equipment and instrumentation
manufacturing, electronic information manufacturing,
high-end equipment manufacturing, and automobile
manufacturing.

In 2024, Chinese enterprises accelerated their pace of
going overseas, and the scale of overseas recruitment
expanded significantly, exhibiting the following
characteristics:



Hardware Manager

¥500K - ¥1.0M

‘& ‘:..

Key Account Manager
¥300K - ¥600K

'

Lean Manufacturing Manager

¥400K - ¥1.0M
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Advanced Manufacturing

Widespread Regional Distribution

Not only covering developed countries and regions
such as Europe and the United States, but also
gradually expanding to emerging markets such as
Southeast Asia, Latin America, the Middle East, and
Africa.

Increasing Demand for Local Talent

To better integrate into local markets and cultures,
Chinese manufacturing enterprises are increasingly
focusing on recruiting local talent.

Rising Demand for Composite Talent

These talents not only possess professional skills
and knowledge but also excellent cross-cultural

42

communication and team collaboration abilities,
enabling them to create value for enterprises globally.

Job Positions

High-tech research and development positions,
marketing and sales roles, and supply chain
management positions.

PERSOLKELLY’s advanced manufacturing team
has rich experience in serving foreign-invested
manufacturing and Chinese enterprises going
overseas. In 2025, we will continue to provide
comprehensive human resources services!




MANAGEMENT &12

QUALIFICATION

EXPERIENCE
(YEARS)

MIN

» Annual Salary (RMB)

MAX

Deputy CEO BIEFERITE EMBA / MBA 25+ 2.0M 6.0M
VP / Managing Director BlEE / ITEEE EMBA / MBA 20+ 1.5M 4.0M
General Manager pozsid MBA / Bachelor 20+ 950K 2.5M
BU Head A SSEB) S MBA / Bachelor 15+ 750K 1.8M
PRODUCT DEVELOPMENT = &fff %
R&D VP AR PHD / Master 20+ 1.0M 1.8M
R&D Director i EE PHD / Master 20+ 800K 1.8M
Mechanical Manager MR Master / Bachelor 8+ 400K 800K
©  Hardware Manager ErEE Master / Bachelor 8+ 500K 1.0M
Hardware Engineer EHTIIEm Master / Bachelor 3+ 300K 600K
Power Electronics Engineer BBRFIEIm Master / Bachelor 3+ 300K 600K
©  Embedded Software Manager BRANRGEIE Master / Bachelor 10+ 500K 1.2M
Embedded Software Engineer ARG TIZIM Master / Bachelor 3-10 300K 600K
Embedded Test Engineer AN T2 Master / Bachelor 3-10 250K 500K
Computer Visual Engineer ITENMN T2 Master / Bachelor 5+ 350K 800K
Thermal Management Engineer MBI Master / Bachelor 5+ 250K 500K
©  Technical Expert, expatriate BIMEARER gga/}ef‘lfloarster / 15+ 800K 2.0M
Q) Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 43



Advanced Manufacturing i $liE

» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION (YEARS) MAX

DIGITALIZATION & 10T ¥F{548EM
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Digital Transformation Head A EFARREARA PHD / Master 12+ 1.2M 2.5M
Digital Manufacturing Head %;%HEE‘%/&?%I}_ PHD / Master 8+ 800K 1.8M
R&D Director, Digitalization R TEEMAITA PHD / Master 12+ 1.2M 2.0M
Manager / Architecter, Digitalization U REZE [ Z21)m PHD / Master 10+ 600K 1.2M
Al Director / Expert ATIEgEESS /&R PHD / Master 8+ 1.5M 3.0M
Senior Al Engineer ATEERRTEM PHD / Master 5-10 500K 1.0M
Director, Big Data REIES S PHD / Master 8+ 800K 1.5M
R&D Manager, Cloud Platform CEEMEEE Master / Bachelor 8-20 600K 1.2M
Software Engineer, Cloud Platform ARG Master / Bachelor 3-10 300K 600K
Cyber Security Director MER 25 PHD / Master 10+ 1.0M 2.0M
Product Manager, |IOT YNEX N IR Master / Bachelor 6-15 400K 800K
Digital Consultant HF B Master / Bachelor 10+ 500K 1.2M



SALES & MARKETING $4£#H1%

QUALIFICATION

EXPERIENCE
(YEARS)

MAX

» Annual Salary (RMB)

General Manager - Sales
Sales Director
Sales Manager
Channel Manager
©  Key Account Manager

Global Sales Director, Overseas

o

Regional Sales Director, Overseas

=

Marketing Director
Digital Marketing / Social Media Manager
E-Commerce Manager
©  Marketing Manager
Business Development Manager
Product Marketing Manager

Marketing Communications Manager

HERZIE

HESK

HELZIE

REHERE

AREREHE

EFREE S8, B

FXHE S, B

TSN

HFEHEE

FEEFIE

iR

W SsiRmEE

FERhipEE

HIERERE

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

Master / Bachelor

Master / Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

10+

5+

15+

10+

15+

8+

5+

5+

5+

5+

5+

1.0M

700K

300K

300K

300K

800K

500K

800K

500K

400K

400K

500K

500K

300K

2.0M

1.4M

500K

500K

600K

2.0M

1.2M

1.5M

800K

800K

600K

1.0M

800K

600K
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Advanced Manufacturing i $liE

» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION CYEARS)

MIN | MAX

OPERATION i&&

Operations Director EERE MBA / Bachelor 15+ 600K 1.5M
Operations Manager TERE Master / Bachelor 10+ 450K 800K
Engineering Director TSRS Master / Bachelor 10+ 600K 1.2M
Engineering Manager TEEE Master / Bachelor 10+ 400K 700K
©  Lean Manufacturing Manager FEmErEE Bachelor 8+ 400K 1.0M
Production Director FrERlis Master / Bachelor 10+ 450K 800K
Automation Manager B EE Bachelor 8+ 300K 600K
Quality Director RERE Master / Bachelor 15+ 650K 1.2M
Quality Manager REFE Bachelor 8+ 300K 600K
EHS Manager EHS4IE Master / Bachelor 10+ 300K 500K
Maintenance Manager HABEZIR Master / Bachelor 10+ 250K 500K
Facility Manager T EIRHEEIE Master / Bachelor 10+ 250K 500K
Project Director ME2E Master / Bachelor 15+ 600K 1.2M
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» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

SUPPLY CHAIN MANAGEMENT (SCM) &}z

Supply Chain Director R RIS MBA / Bachelor 15+ 800K 1.5M
Supply Chain Manager RN HEETR Bachelor 12+ 500K 1.0M
Sourcing Director K S MBA / Bachelor 12+ 500K 1.2M
©  Sourcing & Purchasing Manager KRR Bachelor 8+ 400K 800K
Logistic Director WRSE MBA / Bachelor 12+ 500K 1.2M
Logistic Manager LY Ptk Bachelor 8+ 400K 800K
Planning Manager apdlEESE Bachelor 8+ 400K 800K
Optimisation Manager TR R Bachelor 8+ 500K 1.0M
Key Takeaways

L

20245, REEI KBTS KBIIER, ERMEZ T, PEGIS W ARATERFLEAR:
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: RAEGRERFRMAL.
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n 2024, the macroeconomy and market

consumption capacity continue to bear heavy

pressures, and the sales volume of the automobile
industry in China has declined compared to 2023,
with a drop exceeding 10%. This downturn is mainly
attributed to international political uncertainties
and obstacles faced by China’s automotive exports.
The following are several predictions for the
Chinese automobile industry in 2025 that are worth
considering:

The penetration rate of new energy electric vehicles
(NEVs) will continue to increase, and is expected

to reach saturation in the next three years. In 2024,
the market penetration rate of electric vehicles
approached 35%, already exceeding the 25% market
penetration target for 2025 mentioned in the “New
Energy Vehicle Industry Development Plan (2021-
2035)” released at the end of 2020. Based on the
current development trend, it is foreseeable that the
market penetration rate of NEVs in China will exceed
40% in 2025.

The development of automotive intelligence
continues to accelerate. In 2024, the technological
maturity of advanced features such as automated
parking and highway piloting in assistive

driving technology achieved significant leaps,

and autonomous driving technology has been
substantially implemented in cooperation with
leading mobility companies and major technology
firms. With the widespread application of the
Fourth Industrial Revolution (Al Revolution), the
development of smart cockpits has broken through
current technical barriers, bringing the ideal of the
“third space” closer to reality.
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China’s automotive exports have become more
rational. As the domestic automotive market
approaches saturation, Chinese automakers have

made significant strides in their overseas expansion.

Since 2022, Chinese automakers have been striving
to replicate their competitive advantages in the
domestic NEV market globally. However, there are
still many business challenges to be addressed

in their overseas expansion, such as complying

with local policies and regulations, establishing
sales models suitable for local markets, upgrading
corporate culture from Chinese to global standards,
and achieving global supply chain integration.
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The transformation of the automotive industry has
been ongoing for nearly a decade, representing a
marathon-like, radical change. As a mature industry,
it is continuously injecting momentum into its
advancement through different technologies, capital,
and innovation, which requires the joint efforts of
several generations. The PERSOLKELLY Automotive
& Smart Mobility Consulting Team believes that,
driven by the industry trends of “sharing, automation,
digitalization, and electrification,” talent development
will increasingly focus on “technology innovation
orientation,” “customer & market orientation,” and
“industry value chain integration orientation.”




» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

PARTS SUPPLIERS - TRADITIONAL SEHMHMNE-E4%

GENERAL MANAGEMENT &2

Asia President / Managing Director TREH SEE MBA 20+ 2.0M 5.0M
General Manager - Country ERSEHE MBA 20+ 1.8M 4.0M
CBU General Manager BEFRTREE MBA 20+ 1.8M 3.0M

OPERATIONS iZ&

Plant GM T REE Bachelor 15+ 800K 1M

Operation Director EERE MBA 15+ 700K 1.0M
Site Manager T kiR Bachelor 8+ 300K 500K
Production Manager =R Bachelor 8+ 300K 500K
Quality Director FEA% Bachelor 15+ 700K 1.0M
Quality Manager RERE Bachelor 8+ 300K 500K
Maintenance Manager HEZIE Bachelor 8+ 200K 450K
Industrial Engineering Manager T TEEE Bachelor 8+ 250K 450K
Manufacturing Engineering Manager HIETIZRIE Bachelor 8+ 300K 500K
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Automotive ;5%

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

PARTS SUPPLIERS - TRADITIONAL SE{HEHE-£4%

SALES & MARKETING & CUSTOMER SERVICES . iR ER

©  Sales GM / Sales Director HERZE/HERR MBA 15+ 1.0M 2.5M
©  Regional Sales Manager XIHERE Bachelor 8+ 300K 500K
Product Manager e Bachelor 5+ 250K 500K
(Key) Account Manager BERZE [ KBEFE Bachelor 6+ 300K 650K
After Market Director EEmRE Bachelor 15+ 700K 1.3M
After Market Regional Sales Manager EEXFEHESRE Bachelor 8+ 300K 550K
©  Ecommerce Sales Manager BEHESIE Bachelor 5+ 400K 700K
Customer Services Senior Manager RS RFIE Bachelor 10+ 400K 700K
Marketing Director mipEk Bachelor 10+ 800K 1.8M
Marketing Manager 1718 Bachelor 8+ 400K 650K
Marketing Intelligence Manager HiHD I EIE Bachelor 8+ 300K 550K
Digital Manager HFEHAE Bachelor 5+ 300K 550K
Brand Manager MRAEREIE Bachelor 8+ 250K 550K
PR & Communication Manager NERMEBEIE Bachelor 8+ 300K 550K
Channel Marketing Manager BETHIHRE Bachelor 8+ 300K 550K
Strategy & BD Director IR RSN MBA 10+ 700K 1.5M
Program Director mMERKE Master / Bachelor 15+ 700K 1.0M
Program Manager MBEAE Bachelor 8+ 400K 650K
Program Engineer b=l Bachelor 5+ 200K 350K
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» Annual Salary (RMB)

i EXPERIENCE
QUALIFICATION (YEARS) MAX

PARTS SUPPLIERS - TRADITIONAL SE{HEHE-£4%

Engineering Director / R&D Director TRERY/HREMS PhD / Master 15+ 800K 1.6M
Engineering Manager / R&D Manager TI2EIE | ALK PhD / Master 10+ 300K 700K
Product Development Manager oA AEE PhD / Master 8+ 250K 500K
Application Manager IvazEEZS PhD / Master 8+ 250K 500K
R&D Engineer R T2 PhD / Master 5+ 150K 300K
Lean / 6 Sigma / Cl Director ¥Eh / 7NPEIRIE [ FEEBH S ME  Master / Bachelor 15+ 800K 1.5M
Lean /6 Sigma / Cl Manager faan / 7NEaIRIS /1S4 4EIE  Bachelor 8+ 350K 700K
Master Black Belt BHEAID Bachelor 10+ 500K 800K
Black Belt £ Bachelor 5+ 200K 450K

SUPPLY CHAIN - AUTO PARTS {175 — ;ST HR

©  Supply Chain Director R EE RS Master / Bachelor 15+ 700K 1.5M
©  Supply Chain Manager R ER IR Bachelor 10+ 400K 650K
Sourcing Director K 20 Bachelor 15+ 700K 900K
Sourcing Manager KL E Bachelor 6+ 400K 700K
Supplier Quality Manager HNBERELE Bachelor 6+ 350K 650K
Supplier Development Manager HNEAREEE Bachelor 6+ 350K 650K
Logistics Manager L Pz Bachelor 6+ 250K 500K
Procurement Director RIS Bachelor 15+ 700K 1.0M
Purchasing Manager B ZS ] Bachelor 6+ 250K 550K
Commodity Manager BmAE Bachelor 6+ 250K 550K

W
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Automotive ;5%

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

PARTS SUPPLIERS - E-POWERTRAIN/INTELLIGENT & CONNECTED SER{-&MN i - = £aeMEx

SPECIAL FUNCTION 1% Kifil

Engineering Director TR MHERE PhD 8+ 1.0M 2.5M
Engineering Manager TiERE | HARE Master 8+ 1.0M 2.5M
©  Algorithm Engineer BATIENM PhD / Master 5+ 450K 700K
©  Software Engineer T2 Master 3+ 300K 600K
UX Engineer UX igit TH2)m Bachelor 3+ 200K 400K
1 Battery Energy Management Manager BRI REIEAE Master 7+ 400K 700K
©  OTA Engineer WIEFRTIEI Bachelor 3+ 300K 650K
©  Product Planning Director Al i Master 10+ 1.0M 2.0M
©  Product Manager (APP) FEREEIE (APP) Bachelor 3+ 450K 650K

CAR MAKERS ZBH4I5EH

GENERAL MANAGEMENT &i2

Asia CEO / Managing Director TXEERTE /| RE1E MBA 20+ 3.5M 6.0M
CDO (Chief Digital Officer) HRHIEE MBA/PhD 10+ 2.5M 4.5M
General Manager - Country ERZDEE MBA 20+ 2.5M 5.0M
©  Head of ESG ESG Az A Master 15+ 1.0M 2.5M
Plant Manager T &8 Bachelor 15+ 800K 1.3M
P Ao Weeay O Hay T TR gachelor 8
©  Quality Manager RELE Bachelor 10+ 300K 650K
©  ME Manager FhETiZEE Bachelor 10+ 350K 650K
Senior Engineer (Manufacturing) SR T hES) Bachelor 5+ 150K 300K



» Annual Salary (RMB)

i EXPERIENCE
QUALIFICATION | (YEARS) MAX

CAR MAKERS BZE4iEH

SALES & MARKETING $§&ER %

Sales Operation Senior Director / VP HERTESHR M /BIE28 MBA / Bachelor 15+ 1.0M 2.5M
Regional Business Director AXIERE Master / Bachelor 10+ 600K 1.0M
Regional Sales Director AXHE RS Master / Bachelor 10+ 600K 800K
Regional Sales Manager RXHEFE Master 8+ 350K 650K
Area Sales Manager XIgHERIE Bachelor 5+ 300K 400K
Fleet Sales Manager REFEE Bachelor 5+ 300K 600K
S ATEgEls Sele PRl HETSI AR Bachelor 8+ 450K 650K
Aftersales Senior Director / VP EEeRAs BIRE Bachelor 15+ 1.0M 1.8M
Regional Aftersales Director AXEFRS Bachelor 10+ 700K 900K
Area Aftersales Manager XiHEREE Bachelor 6+ 300K 450K
Aftersales Technical Support Manager EERAZIFEIE Bachelor 10+ 300K 500K
Parts Business Manager Bl 54218 Bachelor 6+ 300K 500K
Customer Services Manager ZREE Bachelor 6+ 300K 500K
Warranty Manager REEE Bachelor 6+ 400K 500K

Aftersales Promotion / Marketing

[V —— EERHMHT)EE Bachelor 5+ 350K 500K
Training Centre Director FIRORE Bachelor 10+ 700K 900K
'I\F/]echnical Master Trainer / Training R EIE Badhaler 10+ 500K 600K
anager
Commercial Training Manager BSE)IEE Bachelor 6+ 400K 600K
CMO / Marketing VP BEEEHE AISH MBA 15+ 1.5M 2.5M
Senior Marketing Manager SRHIHERE Bachelor 10+ 500K 700K
?ﬁg";‘i”omgketmg Senior Manager ZHETETHBREE Bachelor 8+ 400K 650K
Retail Marketing Manager (Regional) ZHEBFTEMIHEE (KiF) Bachelor 6+ 300K 450K
B Moo eing Menager (ntegrated  grrmguaie aE)  Bachelor 5+ 400K 700K
Event & Exhibition Senior Manager SERREAIE Bachelor 8+ 500K 650K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 55



Automotive ;5%

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

CAR MAKERS ZZ4IiEw

Sponsorship Senior Manager B R AR Bachelor 8+ 400K 650K
©  Product Marketing Manager FmmipEE Master / Bachelor 6+ 350K 600K
©  Brand Director (Car Series) mhERY (ER) Bachelor 10+ 700K 1.5M

El;ar?:girproduct Communication Senior BT S R S AR Bachelor g+ 500K 800K

Advertising & Media Senior Manager I ERENEREE Bachelor 8+ 500K 700K
©  Consumer Insight Manager ERERREE Bachelor 6+ 300K 400K
©  CRM Senior Manager BRXABREE Bachelor 8+ 450K 650K
©  Loyalty Marketing Manager BERBIHERE Bachelor 6+ 450K 650K
©  Customer Journey Manager EFIRIZETE Bachelor 5+ 500K 800K

PR Director nxRBE Master / Bachelor 13+ 700K 1.3M

Network Director PREEYSYAY Master / Bachelor 13+ 700K 1.0M

Network Planning Senior Manager PR K B REE Bachelor 8+ 500K 650K

Network Operation Senior Manager WEBITE SREE Bachelor 8+ 500K 650K

Network Development Senior Manager W& B R AR Bachelor 8+ 500K 650K
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CAR MAKERS ZZ4IiEw

QUALIFICATION

EXPERIENCE
(YEARS)

MAX

» Annual Salary (RMB)

)

R&D Director (Traditional)

R&D Director (Hot Technology)

R&D Manager

Program Director

E&E Manager

BIW Manager

Chief Engineer

Model Design Director

Trial & Test Manager

Dimension Engineering Manager

General Layout Supervisor

Vehicle Safety Performance Manager

Platform Director

System Integration Manager

Senior Engineer

MR B (fF4)

MR 28 (ATERAR)

iy ezt

TE B

B HEERAIE

BESFREE

STAEm

e eSS

RSITiE&EE

EHEXE

BEReMRsE

FaBY

RIERAIE

BRIIEm

|'.o.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

PhD / Master

15+

10+

10+

13+

8+

8+

10+

8+

5+

8+

10+

8+

5+

900K

1.0M

400K

600K

300K

300K

500K

900K

350K

300K

250K

350K

600K

300K

150K

2.0M

5.0M

600K

1.0M

550K

550K

900K

2.0M

550K

550K

350K

550K

900K

550K

300K
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Automotive 5%

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | = (yEaRs) MAX

DEALERSHIP 2§51 11E

GENERAL MANAGEMENT &2

General Manager SEIE MBA / Bachelor 15+ 800K 1.0M
Sales Manager HEZIE Bachelor 10+ 400K 500K
Exhibition Manager BITAE Bachelor 8+ 350K 450K
Sales Supervisor HEFE College 6+ 200K 350K
Sales Coordinator Supervisor HEMWAEE College 6+ 200K 250K
Second-hand Supervisor “FEEE College 6+ 200K 350K

SALES & MARKETING 1%

Marketing Manager HipEE Bachelor 8+ 300K 400K
Customer Relationship Management e o
- BERFXREETE Bachelor 5+ 250K 350K

AFTER SALES £/5

After Sales Manager EREZIE Bachelor 10+ 250K 450K
Service Manager REEE Bachelor 8+ 200K 400K
Workshop Manager iR College 8+ 180K 350K
Body & Paint Manager IREBREIE College 8+ 180K 300K
Parts Manager iRz e College 8+ 250K 350K
Technical Supervisor RAEE College 6+ 150K 250K



Key Takeaways
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n the marketing and consulting fields, the past two

| years have witnessed disruptive changes in company
service models, driven by big data and artificial

intelligence (especially generative Al), compared

to the previous five years. Today’s marketing and

consulting professional service organizations exhibit

the following characteristics:

More Intelligent Data Processing

The advent of generative Al represents a historic
advancement in Al technology. Service organizations
that can integrate this technology into their
operations first will have a better chance of securing
orders from client companies in the future.

Restructuring of Product and Service Offerings

Professional service organizations need to rethink
the “complementary differences” with client
companies and consider the benefits they can bring
to the client’s value chain for cost reduction and
efficiency enhancement through empathetic thinking.
We predict that “business big data models based

on massive data repositories and Al processing
technology,” “professional expertise and cognition
of client-facing consultants,” and “expert opinion

networks” will become new core competencies.



Business Director
(LEADING 4A AGENCY)

¥1.0M - ¥1.5M

Group Creative Director
(LEADING 4A AGENCY)

¥800K - ¥1.0M

Partner
(MANAGEMENT CONSULTING)

¥2.0M - ¥3.5M
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Profession Services

New Standards for Talent Selection

The professional service industry is an asset-light
industry, with “talent” being the most valuable
resource. Different professional service organizations
need to redefine talent selection criteria based on
the restructuring of their operations. “Speed of
mastering new technologies”, “client management
capabilities”, and “academic thinking” may become
universal standards for various service organizations.

62

Looking back at the past five years, more
companies have started to build their own creative
teams and strategic consulting departments, and
there have been more cross-border mergers and
acquisitions in the service sector. Even so, we still
believe that the necessity and irreplaceable value
of professional service organizations remain, but
they need to respond to technological changes by
reshaping their “knowledge chain”, “talent chain”,
and “value service chain”.




» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION (YEARS)

MIN |  MAX

ADVERTISING COMMUNICATIONS & MEDIA DIGITAL AGENCY I &{EBE S FIRE A7) (kS IFINEEIRGIiRH)

LEADING 4A AGENCY 4A8IE

China CEO PEXEERITE MBA 15+ 2.0M 4.0M
©  Business Director NE=3-V Bachelor 10+ 1.0M 1.5M
©  Group Account Director BERERSY Bachelor 10+ 800K 1.5M

Senior Account Director BAER RS Bachelor 7+ 600K 750K

Account Director BERRE Bachelor 5+ 300K 550K
©  Executive Creative Director HITEIE RS Bachelor 10+ 1.0M 2.0M
©  Group Creative Director BIEEHSE Bachelor 9+ 800K 1.0M

Senior Creative Director BRI Bachelor 7+ 550K 700K
©  Planning Director RES RN MBA 7+ 700K 1.0M

DIGITAL & IMC HIFEAEH

China CEO PEXEERITE MBA 13+ 2.0M 4.0M
©  Business Director NE=35V Bachelor 8+ 800K 1.5M
©  Group Account Director BERERY Bachelor 8+ 700K 1.5M

Senior Account Director BAER RS Bachelor 6+ 500K 700K

Media Director BB Bachelor 8+ 450K 500K
©  Planning Director FBE Bachelor 8+ 450K 600K

SEM Director BREHAK Bachelor 8+ 300K 550K

Content Director AR S Bachelor 8+ 400K 700K

Creative Director PIERE Bachelor 5+ 400K 600K

|'.o.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 63



Profession Services TR

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

ADVERTISING COMMUNICATIONS & MEDIA DIGITAL AGENCY I &{EBE S FIRE A7) (kS IFINEEIRGIiRH)

LIVE COMMUNICATION AGENCY & F{£1EBIRS

China General Manager hEX SIS MBA 16+ 1.8M 3.0M
Business Director NZ=9s¥5 Bachelor 10+ 700K 900K
Senior Account Director BREF RS Bachelor 8+ 500K 700K
Account Director BRI Bachelor 6+ 350K 500K
Creative Director BIREE Bachelor 8+ 400K 600K
Production Director MRRE Bachelor 8+ 400K 550K

STRATEGY / PROFESSIONAL TECHNOLOGY CONSULTING AGENCY &%/ & kST A Fi0IRS (32 i5EREERRIM)

MANAGEMENT CONSULTING ZIE5&if

Managing Partner BEAUA MBA 20+ 4.0M 6.0M
Senior Partner BREMA MBA 15+ 3.0M 4.5M
©  Partner BIkA MBA 10+ 2.0M 3.5M
Principle Ex/5E MBA 6+ 1.3M 2.0M
Project Manager MEAE MBA 4+ 800K 1.5M
Client Director BEREE/ITLES Bachelor 8+ 800K 1.2M
Research Director VEITSEA Bachelor 6+ 600K 800K

SPECIFIC INDUSTRY SOLUTION CONSULTING - AUTOMOTIVE A3 {TRRA RS-

Regional Operation Director AXiZERK MBA 15+ 800K 1.5M
Technical Director RAAFERE Master 10+ 600K 800K
Project Manager ME&IE Bachelor 8+ 400K 500K
Sales Director HERK Bachelor 10+ 600K 1.0M



Key Takeaways
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Semiconductor
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Digital IC Design Engineer
¥500K - ¥1.3M

Sales Manager
¥250K - ¥700K

Analog Design Expert
¥800K - ¥1.6M
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Semiconductor

verall, after experiencing a rapid growth

period from Q4 2019 to Q2 2022, the growth

rate of the semiconductor industry has
continued to decline from Q3 2022 to Q2 2024. The
industry has transitioned from a rapidly expanding
growth phase to a relatively stable maturity phase.

In the first half of 2024, the total output

value of China’s semiconductor industry

reached 87.3billion,up25.318.6 billion, with a mere 4.4%
year-on-year increase. While the output value grew
rapidly, the growth rate of net profit lagged far behind,
indicating severe internal competition within the
industry. Meanwhile, the total market value of listed
companies in the semiconductor industry was $3.08
trillion, down 18.8% year-on-year. Among the 167 listed
companies, 37% reported a negative net operating
cash flow in the first half, indicating that more than
one-third of semiconductor companies were unable to
maintain normal operations through internal financing.

In 2024, the number of personnel directly engaged
in the semiconductor industry in China further
increased. Influenced by policy and economic
conditions, the talent market remained stable overall,
with a decreasing trend in voluntary turnover rates.
Candidates were generally conservative and cautious
towards new job opportunities. Overall salaries in the
industry remained stable but declined slightly, and
market candidates universally reported difficulties

in receiving full year-end bonuses in the past one to
two years. Some companies even resorted to layoffs
and salary reductions to alleviate financial pressure.
Additionally, the demand for high-salary candidates
significantly decreased, and both the upper and lower
limits of job salaries were lowered.

68

In 2024, candidates with 5 to 10 years of experience
in analog chip design remained the target of major
analog chip companies for recruitment efforts.
However, companies had higher requirements

for the technical match between candidates and
positions, and were very concerned about candidates
comprehensive backgrounds and cost-effectiveness.

From a financing perspective, the semiconductor
industry remained one of the top sectors in terms

of investment and financing scale. Influenced by

the overall environment, capital investments were
more cautious in 2024. Companies with a certain
product and revenue base were more likely to obtain
additional capital investments. However, earlier-stage
projects with average founder team backgrounds and
longer investment return cycles faced a more severe
financing environment.

With the application of new technologies such as Al,
automotive electrification, and 5G, the semiconductor
industry showed significant signs of recovery in
multiple areas and levels in 2024. It is expected

to continue its growth trend in the coming years.
However, issues such as declining industry net profit,
severe internal competition in the mid-to-low-end
product market, and insufficient competitiveness

of high-end chips require practitioners in related
industries to work together to promote industry
upgrades and become bigger and stronger.



D&V HEFEHigit&IGE

QUALIFICATION

EXPERIENCE
(YEARS)

MAX

» Annual Salary (RMB)

SOC/Digital IC Design Director SOC/#=FICIIT R PHD/Master 12+ 1.3M 2.5M
SOC/Digital IC Design Manager SOC/#FICIIHEE PHD/Master 10+ 1.0M 2.0M
IC Architect ICZR1E T PHD/Master 10+ 1.0M 2.0M
Digital IC Design Expert HFICIRITER PHD/Master 10+ 900K 1.8M
©  Digital IC Design Engineer HFICIEIT TIZIH Master / Bachelor 5+ 500K 1.3M
IC Verification Manager ICIEHIEEE PHD/Master 10+ 900K 1.6M
IC Verification Engineer ICIIETAZ)M Master / Bachelor 5 450K 1.2M
Backend Design Manager/Director EImgI R/ 2% Master / Bachelor 12+ 900K 1.8M
Backend Design Engineer Eimigit T2/ 2% Master / Bachelor 5+ 500K 1.5M
Compiler Development Expert IRZFBRFELAER PHD/Master 12+ 800K 2.0M
FPGA Engineer FPGA T#2m Master / Bachelor 5+ 400K 1.0M
ANALOG DESIGN &l Figit
Analog Design Manager/Director BINICIGIHERIE/ B PHD/Master 12+ 1.0M 2.0M
©  Analog Design Expert BINICIEHER PHD/Master 8+ 800K 1.6M
©  Analog Design Engineer BINICIZ It T2 Master / Bachelor 8+ 500K 1.2M
LAYOUT &TEST hREI&iMid
Layout Manager REIEIE Master / Bachelor 10+ 450K 800K
Layout Engineer hRE A2 Master / Bachelor 5+ 300K 600K
IC Test Manager Yl EZS s Master / Bachelor 10+ 450k 1.0M
IC Test Engineer SRR T2 )M Master / Bachelor 5+ 250K 500K
Q) Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 69



Semiconductor ¥ 5K

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

AE & FAE
AE Manager AE&E Master / Bachelor 12+ 500K 1.0M
AE Engineer AET#2H Master / Bachelor 5+ 250K 600K
FAE Manager FAE£1E Master / Bachelor 12+ 400K 1.0M
FAE Engineer FAET#EIMm Master / Bachelor 5+ 250K 550K
SOFTWARE & ALGORITHM ¥ &8
Embedded SW Engineer ERNTVER I T2 Master / Bachelor 5+ 250K 1.0M
Kernel/Driver Dev. Engineer W%/ ch T2 )M Master / Bachelor 5+ 300K 700K
Algorithm Engineer BiRTiEIm Master / Bachelor 5+ 400K 1.0M
SALES & MARKETING $#t&1%
Product Marketing Manager FamhinEE Master / Bachelor 8+ 350K 800K
Sales Director HERE Master / Bachelor 12+ 400K 1.0M
©  Sales Manager SRR Master / Bachelor 5+ 250K 700K
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» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION (YEARS) MIN MAX

MANUFACTURING &OPERATION 4/i5E

Operation Manager/Director BEAR/RE Master / Bachelor 10+ 300K 600K

Manufacturing Manager/Director I8 R8N Master / Bachelor 10+ 300K 600K

PROCESS &FACILITY TZ&i&&

PIE PIE Master / Bachelor 8+ 400K 1.5M

OPC OPC Master / Bachelor 8+ 350K 800K

Device Engineer/Expert BEIRM/ER Master / Bachelor 8+ 300K 600K
Key Takeaways
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Consumer

n 2024, the consumer goods industry did not

experience a significant rebound in the post-

pandemic era, and the recruitment market
trends presented various changes and challenges.
Competition in the talent market was intense. Due
to economic uncertainty and industry volatility,
companies were more cautious in recruitment,
intensifying competition among job seekers.

Foreign-funded Enterprises

Foreign multinational consumer goods companies
adopted “cost reduction and efficiency enhancement”
measures in their recruitment strategies, improving
efficiency through structural adjustments, which led
to a reduction in some positions. At the same time,
foreign enterprises were also seeking candidates from
domestic brands to meet the special needs of the
Chinese market.

Domestic Enterprises

Domestic consumer goods enterprises continued
to show strong development momentum in 2024,
finding their competitive edges and achieving
significant results in their respective fields. With the
rise of domestic brands, domestic enterprises were
more active in the recruitment market, especially

in brand building and marketing. Furthermore, the
trend of Chinese consumer brands going global was
characterized by globalization, brand valuation, and
expansion into mature markets such as Europe and
the United States, as well as emerging markets like
Southeast Asia, the Middle East, and Latin America.

Internet Platforms

The recruitment demand of internet platforms
continued to grow, providing more options for
candidates from brands. Social e-commerce platforms
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such as Tiktok, Kuaishou, and Xiaohongshu, while
seeking multi-directional development, were also
enriching their business lines and increasing positions,
promoting personnel mobility between platforms.

Optimization and Upgrade of Offline Channels

Emerging channels such as retail stores and
membership stores developed rapidly. Duty-free
channels were affected as cross-border travel
resumed. However, with the maturity and promotion
of duty-free merchants’ online membership
shopping, coupled with their attempts to adopt

the live streaming model, these changes brought
opportunities and certain supplements to the duty-
free business.

Compared to the previous year, companies were more
cautious in recruitment in 2024. Companies needed to
adapt to economic changes, talent competition, and
budget constraints. Salary growth for domestic sales
and marketing positions slowed down. Salaries for
overseas positions continued to grow but were also
faced with talent shortages.

Looking at 2025, the demand for e-commerce and
marketing positions in the consumer goods industry
would remain, with an increasing demand for

talents with overseas market resources. Companies
would increase investment in the cultivation and
development of grassroots professionals, with salary
budgets tilted accordingly. For employers, to better
attract candidates, they would need to provide
competitive salaries, adjust salary allocation strategies,
increase salaries for grassroots employees, and offer
competitive salaries for key positions. Additionally, by
providing career development opportunities, training
and opportunities to learn new technologies, as well
as benefits and incentives comparable to those of
technology companies.



Compared to the previous year, the actual salary For candidates, they should pay attention to industry

adjustment rate in the consumer goods industry in salary dynamics and enhance their skills, especially
2024 was 5.1%, and it was expected to remain at 5% digital-related skills. They should maintain an

in 2025. In terms of future trends, salary allocation open mindset, actively respond to the uncertainty
strategies would increasingly focus on individual of industry development, and at the same time,
performance, with a significant increase in bonus improve their internal capabilities to maintain market
dispersion indicating that companies were paying competitiveness.

more attention to and differentiating between
employees’ individual performances.

» Annual Salary (RMB)

i EXPERIENCE i H
QUALIFICATION | “(yExRs) MAX

RETAIL & LUXURY € & E{Zm

General Manager SRR Master 20+ 2.5M 6.0M
Marketing Director mizEk Master 15+ 1.0M 2.5M
Marketing Manager HiZRE Bachelor 8+ 500K 900K
Digital Manager HWFEHLE Bachelor 6+ 500K 800K
PR Manager NEREZE Bachelor 6+ 400K 700K
Business Development Director LEERAASMS Master 15+ 800K 2.0M
Business Development Manager FFEIBREERE Bachelor 5+ 400K 800K
Operation Director ErR Master 15+ 800K 2.5M
Operstion Manager EiERE Bachelor 8+ 350K 800K
Retail Director 2ETELR Master 12+ 800K 2.0M
Retail Manager SESEZLE Bachelor 8+ 350K 1.0M
Area Manager Xig£212 College 8+ 300K 600K
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» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION (YEARS)

MIN | MAX

RETAIL & LUXURY £ & &5

National Training Director LEE)|IE S Bachelor 15+ 1.0M 1.8M
National Training Manager SEE)IZB Bachelor 10+ 400K 1.2M
Merchandising Director Bmalk Master 12+ 700K 1.5M
Merchandising / Buying Manager mRE Bachelor 10+ 450K 800K
Buyer / Merchandiser IF Bachelor B 200K 500K
Visual Merchandising Manager Enl Al ZS Bachelor 8+ 350K 800K
Area VM X RS Bachelor 5+ 200K 400K
Designer &t College 3-5 150K 300K
Chief Designer Figitm College 6-8 300K 500K
Franchisee Director kS Bachelor 15+ 700K 1.8M
Regional Sales Manager AXHELFE Bachelor 10+ 400K 850K
Area Sales Manager XigHELRE College 7+ 200K 400K
CRM Manager BRXREE Bachelor 10+ 300K 800K
Customer Service Manager E RS FE Bachelor 10+ 300K 800K

FMCG REHE M

General Manager SRR Bachelor / Master 15+ 2.5M 6.0M
National Sales Director SEHEERR Bachelor 15+ 1.2M 3.0M
Regional Sales Manager AXHERE Bachelor 8+ 300K 2.0M
Key Account Director REFPRE Bachelor 10+ 1.2M 2.5M
Key Account Manager REFFE Bachelor 5+ 300K 1.0M
Trade Marketing Director BERTHEHAR Bachelor 8+ 1.0M 2.5M
Trade Marketing Manager BERITHEE Bachelor 5+ 300K 1.0M
E-commerce Director B Bachelor 8+ 1.0M 2.5M
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FMCG fREHER

QUALIFICATION

EXPERIENCE
(YEARS)

MIN

MAX

» Annual Salary (RMB)

E-commerce Manager

Marketing Director

Marketing Manager

Brand Manager

Assistant Brand Manager

PR Manager

Supply Chain Director

Supply Chain Manager

Planning Manager

CRM Manager

Regional Training Manager

Purchasing Director

IR

TS

hiHEE

FRhRLZIE

BNE MR AT

NXREZIE

VS S

Caivkssd

THRIZIE

BERXREE

WX |22

Bachelor

Master

Bachelor

Bachelor

Bachelor

Bachelor

Master

Bachelor

Bachelor

Bachelor

Bachelor

Master

3+

15+

8+

5+

F5

5+

10-15

6+

5-10

3-8

15+

300K

1.2M

500K

350K

200K

350K

900K

500K

300K

350K

300K

900K

850K

2.5M

900K

600K

400K

600K

1.8M

800K

700K

900K

600K

1.8M
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» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION CYEARS)

MIN | MAX

COSMETICS b5

Brand GM mmh# S E 18 Bachelor / Master 12+ 2.5M 6.0M
National Sales Director SEHEERSE Bachelor 10+ 1.2M 2.5M
Regional Sales Director XIFHE 2 Bachelor 10+ 800K 1.5M
Regional Sales Manager AXHERE Bachelor 8+ 450K 1.0M
Area Manager X HELIE College 5+ 300K 600K
Sales Training Director SHED)IRIA Bachelor 12+ 1.0M 2.5M
Sales Training Senior Manager HER)IRIREE Bachelor 8+ 600K 1.2M
Sales Training Manager SHEE)IIZIE Bachelor 6+ 400K 800K
Regional Training Manager AX )RR College 6+ 350K 800K
E-commerce Director EEERSY Bachelor 8+ 1.2M 3.0M
E-commerce Senior Manager B RIREE Bachelor 6+ 600K 1.3M
E-commerce Manager AR Bachelor 4+ 400K 800K
E-commerce AM BESEIEE Bachelor 2+ 250K 450K
Marketing Director MmipElE Bachelor 8+ 1.2M 2.0M
Marketing Manager HhipEE Bachelor 5+ 400K 1.0M
Marketing AM HmiZRIEE Bachelor 3+ 250K 400K
Business Development Director FrE4E Bachelor 15+ 700K 2.0M
Business Development Manager FEZRIE Bachelor 7+ 300K 800K
CRM Manager BRXABIEZIE Bachelor 5+ 350K 900K
CRM AM BRXREERIEFE Bachelor 3+ 250K 400K
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he trends in the IT industry in 2025 will include
technology diversification, a diversified job
market, dual guarantees of high salaries and

career development, as well as an increase in IT
budgets.

Technology Diversification

With the deep integration and application of
technologies such as big data, cloud computing, the
Internet of Things (IoT), and artificial intelligence
(AlD), the demand for computer professionals

has seen explosive growth. The development of
these technologies has not only driven the digital
transformation of traditional industries but also
spawned new job opportunities. Positions such as
Al engineers, machine learning specialists, data
scientists, and blockchain developers have gradually
become popular choices in the market.

Diversified Job Market

With the continuous advancement of technology, the
employment directions for computer professionals
will become more diversified and segmented. Besides
traditional positions like software development,
software testing, and system operations, the rise

of emerging technology fields offers more job
opportunities for computer science graduates.

Dual Guarantees of High Salaries and Career
Development

Due to the scarcity and high skill level of computer
professionals, they often receive relatively high salaries
in the job market. Meanwhile, the computer industry
provides vast opportunities for career development,
ranging from junior engineers to senior engineers,
technical managers, architects, CTOs, and other
positions, each step accompanied by opportunities for
career growth.
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High-Tech & Information

Technology

Growth in IT Budgets

With increased investment in Al and cloud computing,
IT budgets are expected to grow by 5.5% in 2025.

This growth is affected by the global inflation rate,

but many organizations are still striving to balance
innovation with financial prudence. The transition to Al
and cloud computing poses challenges but also brings
new opportunities for the IT industry.

The development trends of the IT industry in 2025 will
center around the deep integration and application

of technology, bringing about diversification and
segmentation in the job market, along with an
increase in salary levels and broad opportunities

for career development. Furthermore, with the
continuous progress of technology and the expansion
of application fields, the investment budget for the IT
industry will also continue to grow.




» Annual Salary (RMB)

i EXPERIENCE i
QUALIFICATION (YEARS) MAX

SOFTWARE {4

CEO HELEEFRTE MBA / Master 7-15 3.0M 8.0M
clo BFEERE PhD / Master 7-15 1.2M 3.0M
CTO BERAE PhD / Master 7-15 1.5M 5.0M
VP of R&D HEEISH Master / Bachelor 7-15 1.5M 3.0M
R&D Director MERE Master / Bachelor 7-15 800K 1.5M
R&D Manager R EE Bachelor 5-10 500K 800K
R&D Team Leader REMRAR Bachelor 5-10 400K 650K
Software Engineer e g = ] Bachelor 2-7 200K 350K
System Architecture R Bachelor 5-10 600K 900K
Datawarehouse Engineer BIREF & T2 Bachelor 3-10 450K 800K
©  Java developer JavaTI#2/f Bachelor 7 300K 1.0M
©  Algorithm Engineer BETRI Master / Bachelor 3-10 500K 1.5M
Search Engine Development Engineer JEZRS|ETIEm Bachelor 3-7 300K 800K
Front-end Designer B L2 Bachelor 3-7 400K 1.5M
Perl / PHP Software Engineer Perl / PHP B TF2)M Bachelor 2-7 200K 500K
UE / Ul Engineer BRER / BFRREIEm Bachelor 2-7 180K 600K
Perl / PHP Software Engineer Perl / PHP 24 T2 Bachelor 2-7 200K 500K
HTML Designer HTMLI#2)m Bachelor 3-7 180K 350K
Web Architect bkl Bachelor 2-7 240K 550K
Web Designer P BTI& 1M Bachelor 2-7 180K 300K
Project Manager MBESAE Bachelor 3-10 300K 700K
Service Delivery Manager RS R (EE Bachelor 7-15 200K 550K
ERP Consultant ERPL it /BIH] Bachelor 3-10 150K 600K
Technical Support Engineer FBALIFTREM Bachelor 3-10 180K 300K
Testing Engineer it TF2Ym Bachelor 2-7 200K 600K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 83
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» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

HARDWARE #&ff

84

Hardware Director BA SR PhD / Master 8-20 700K 2.2M
Hardware Manager B AL PhD / Master 5-15 500K 2.0M
Hardware Engineer EHA TR PhD / Master 3-10 300K 1.5M
Architect 245 Master / Bachelor 5-10 300K 700K
Board Engineer FEARR T2 Master / Bachelor 2-5 180K 350K
Field Service Engineer 7RSS T2 Master / Bachelor 2-5 180K 350K
Helpdesk Engineer RE&ITiEm Master / Bachelor 2-5 120K 250K
Mechanical Engineer BT Master / Bachelor 2-5 230K 350K
PCB Layout Engineer PCB B ITi2M Master / Bachelor 2-5 220K 300K
Storage Solutions Engineer FEFERRARIEM Master / Bachelor 2-5 150K 350K
System Administrator RHAEER Master / Bachelor 2-5 150K 300K
Testing Engineer TR A2 Master / Bachelor 2-5 150K 300K



INTERNET BBt

QUALIFICATION

EXPERIENCE
(YEARS)

MAX

» Annual Salary (RMB)

CEO

CMO

CGO

CLO

Marketing Director

Operations Director

Product Director

PR Director

Branding Director

Design Director

User Growth Director

Content Marketing Director

Business Analyst Director

Business Director

Planning Manager

Product Manager

Operations Manager

JZ)abis SV

r

HnE

i

HEK

Ny =Y

[EEE2sE

RRZIE

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

MBA / Master

Master / Bachelor

Master / Bachelor

PhD / Master

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Bachelor

Bachelor

Master / Bachelor

Bachelor

10-15

10-20

513

5-8

7-15

3-8

4-7

8-12

2-7

=7

2.0M

1.2M

1.5M

4.5M

800K

400K

700K

400K

400K

500K

500K

600K

800K

500K

240K

200K

200K

15.0M

5.0M

3.0M

6.0M

1.6M

1.5M

1.5M

1.5M

1.2M

1.0M

1.2M

1.6M

1.2M

1.2M

500K

1.0M

800K
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Market Risk, SVP /D -
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-
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i .
Chief Actuary .

BRI ¥1.0M - ¥1.5M

Chief Risk Officer

(FINTECH)

¥2.0M - ¥2.5M
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Banking Sector

In the first half of 2024, the average compensation

of the 42 listed banks in China has decreased, with
the total number of employees reduced by more
than 30,000. The staff count of the six state-owned
major banks decreased by over 20,000, reflecting
the significant pressure traditional banks are facing

in the current financial environment. Among the top
15 banks in terms of compensation, nine banks have
reduced their pay, indicating that market competition
is becoming more intense. Digital transformation is a
major challenge for the banking industry, but it is also
an opportunity. Traditional banks need to rethink their
operational models and service methods to adapt to
the demand for digital services. Moreover, the scale of
IT investment in the banking industry is continuously
increasing, and technology is a key factor in driving
the intelligent development of banks.The number and
amount of bank transactions conducted off-counter
are growing rapidly, and the scale of offline smart
terminals is also expanding, making the competitive
landscape of smart banking enterprises in China
increasingly evident.

Securities Industry

In 2023, the compensation in the securities industry
generally decreased, with several leading securities
firms experiencing a decline in per-employee
compensation for two consecutive years, 2022

and 2023. For instance, CICC saw a pay cut of

up to 40%, with executive compensation being
significantly reduced. The challenges faced by the
securities industry include a sluggish market and a
continuous decline in performance, but there are
also opportunities to enhance competitiveness
through technological innovation and business model
innovation. Looking at the external environment of
the capital market, China’s securities industry faced
both opportunities and challenges in 2023. The
comprehensive registration system for stock issuance
was officially implemented, making the “gatekeeper

responsibilities” of securities firms more critical;

the government decision-making level placed great
emphasis on the role of the capital market, proposing
the strategic goal of cultivating first-class investment
banks and institutions; regulatory authorities
deepened the reform of the capital market from the
investment end, financing end, and trading end, and
the financing and investment functions of the capital
market are expected to become more balanced, with
the supply of long-term capital and “patient capital” in
the market expected to increase further, and trading
costs are also expected to decrease further.

Public Fund Industry

Although the fund industry is not a listed company
and does not disclose its annual report to the public,
over the past year, the fund industry has faced severe
challenges, with many fund managers beginning to
explore new monetization paths. In the first half of
2024, the overall scale of public funds continued

to grow, increasing by 12.62% from the end of the
previous year, mainly due to the growth in the scale
of money market funds and bond funds. The share
changes of various types of public fund products
reflect the true situation of investor sentiment. After
stripping the impact of net value changes, this year,
investors’ preference for stable income cash products
and low-risk index products remains high, and the
enthusiasm for overseas bond asset allocation
continues to rise. In terms of investor structure,

the proportion of public funds held by institutional
investors increased in the first half of 2024, with
institutional investors holding 48.74% of the net
value of public funds, up 2.34 percentage points
from the end of last year. In terms of position levels,
as of June 30, 2024, the median stock position of
actively managed equity funds was 89.10%, down 1.31
percentage points from the end of the previous year.
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Private Equity Funds

Private equity funds are continuously receiving
injections from insurance funds. So far this year,

there have been at least three private equity funds
established by insurance funds with a scale of ten
billion yuan, and it is expected that equity investment
will continue to be a very important area for the use
of insurance funds. The current market challenges

are obvious, and VC/PEs are generally cautious in
their investment strategies. As of the middle of 2024,
80% of institutions have not yet made investments;
the reduction in VC/PE investments mainly stems
from the current dual dilemma of fundraising and
exits. Since 2022, China’s equity investment market
has gradually entered an adjustment period, with

a significant decline in new fundraising. In the first
quarter of 2024, the number and scale of newly raised
funds were 964 and 353.03 billion yuan, respectively,
down 43.9% and 5.0% year-on-year, with the decline
in the number of funds reaching a new high in the
past five years. Fundraising has decreased, but

the inventory of assets held by VC/PE institutions
continues to be at a high level. Since 2022, the
venture capital industry has returned to a state where
investment is greater than exit. According to the latest
data, in the first quarter of this year, the number of
exit cases in China’s equity investment market was
362, down 56.2% year-on-year. The exit issue is one of
the biggest challenges at present. However, it is worth
noting that although there are few investors, this does
not mean that it is easier to invest in good projects,
especially in the hot field of hard technology where
financing and investment are highly concentrated. For
example, the currently popular low-altitude economy,
high-quality enterprises, especially those that still have
production needs, are still the favorites in the market,
and can attract dozens of institutions to compete.
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Financial Technology

Financial Technology is Becoming the Core Force
Driving Financial Industry Transformation. In 2024,
the financial technology sector shows the following
significant trends:

- Technological Integration and Innovative
Applications: Financial technology continuously
innovates financial products and services by deeply
integrating various cutting-edge technologies such
as artificial intelligence, blockchain, cloud computing,
and big data, thereby improving the efficiency
and quality of financial services. For instance, the
application of artificial intelligence technology in
the financial sector has not only demonstrated its
tremendous potential but also revealed new directions
for the deep integration of technology and finance.

- Acceleration of Digital Transformation:

Financial institutions are accelerating their digital
transformation efforts, using financial technology to
improve service efficiency, reduce operational costs,
and enhance risk management capabilities. Digital
transformation is a key area of focus for financial
institutions, with digital RMB pioneering multiple
application scenarios nationwide, and the financial
technology industry in cities like Beijing, Shanghai,
Shenzhen, and Guangzhou showing significant
clustering effects.

- Development of Regulatory Technology: With the
rapid development of financial technology, regulatory
technology is also gradually improving to meet new
regulatory needs. The application areas of regulatory
technology are expanding rapidly, with a growing
number of participants and a continuous increase in
the digital level of financial infrastructure management
platforms.



- Green Finance and Inclusive Finance: Financial
technology plays a significant role in green and
inclusive finance, using technological means to
improve the accessibility and availability of financial
services while supporting green and sustainable
financial projects.

- Market Competition and Regional Development:
The competitive landscape of financial technology
companies is becoming increasingly fierce, with
financial technology industry clusters in Beijing,
Shanghai, Shenzhen, and Guangzhou showing
significant effects. At the same time, emerging
financial technology centers like Hangzhou and
Chengdu also demonstrate good innovation vitality
and development momentum.

- Industry Outlook: It is projected that by 2029, the
market size of China’s financial technology industry
will exceed 1.2 trillion yuan. The financial technology
industry will continue to maintain rapid development,
with technological innovation and the expansion
of application scenarios being the main drivers of
industry growth.

The development trends of the financial technology
sector indicate that the deep integration of
technology and finance is reshaping the future of the
financial industry, bringing more convenient, efficient,
and secure financial services to financial institutions
and consumers.

Talent Trends

- Investment Sector: The enthusiasm for hard
technology investment in the primary market
remains high, and talents in post-investment and
exit are highly valued; in the secondary market,
due to the sluggish internal growth momentum of
the macroeconomy, financial institutions pay more

attention to research and investment capabilities,
and the demand for quantitative talents is increasing
against the trend.

- Financial Technology Sector: Financial technology
is reshaping the industry with continuous
development of new scenarios and models, and the
demand for compound background talents and senior
expert talents is increasingly strong. In the field of
financial technology, core technology and products
remain key to survival and development, thus the gap
in related technical talents continues to exist.

- Insurance Industry: The insurance industry overall
shows a slight increase in income that is not high, but
affected by the repeated outbreaks of the epidemic
and the shrinkage of wealth, the insurance awareness
of the general public has been enhanced, giving the
overall stability of the insurance industry.

- Private Equity Funds: Private equity funds are
continuously receiving injections from insurance
funds, with at least three private equity funds with
a scale of ten billion yuan established by insurance
funds within the year, and it is expected that equity
investment will continue to be a very important area
for the use of insurance funds.

- Financial Technology: Financial technology is
accelerating the restructuring of the entire financial
industry, and the demand for compound background
talents and senior expert talents is increasingly strong.
In the field of financial technology, core technology and
products remain key to survival and development, thus
the gap in related technical talents continues to exist.

91



RITI S5 2REARSS

Banking & Financial Services

Challenges and Opportunities

- Banking Sector: Digital transformation is a major
challenge for the banking sector, but it is also an
opportunity. Traditional banks must re-examine their
operational models and service methods to adapt to
the demand for digital services.

- Securities Industry: The challenges faced by

the securities industry include a sluggish market,
continuous decline in performance, etc., but there
are also opportunities to enhance competitiveness
through technological innovation and business model
innovation.

- Fund Industry: The challenges faced by the fund
industry include market volatility and a decline in
investor confidence, but by enhancing research
and investment capabilities and risk management
capabilities, market opportunities can be seized.

- Insurance Industry: The challenges faced by the

insurance industry include intense market competition

and changes in regulatory policies, but by innovating

products and services, market competitiveness can be

enhanced.

- Private Equity Funds: The challenges faced by
private equity funds include market volatility and
investment risks, but by precise investment and long-
term value investment, market opportunities can be
seized.
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- Financial Technology: The challenges faced by
financial technology include rapid technological
updates and an increased demand for compound
talents, but by increasing investment in technology
research and development and talent training,
industry competitiveness can be enhanced.

In 2024, the financial industry shows a diversified
trend in terms of compensation and talent demand.
The banking, securities, fund, insurance, private
equity fund, and financial technology sectors are
all experiencing varying degrees of transformation.
Financial institutions need to adapt to market
changes, strengthen technological innovation,
optimize talent structure, to meet challenges and
seize opportunities. At the same time, financial
industry talents need to continuously improve their
skills and professional knowledge to adapt to the
development needs of the industry.



COMMERCIAL BANKING f&)V$R1T

QUALIFICATION

EXPERIENCE
(YEARS)

MAX

» Annual Salary (RMB)

Corporate Relationship Manager, AVP

Corporate Relationship Manager, MD

Corporate Relationship Manager, SVP / D

Corporate Relationship Manager, VP

Global Markets Sales, AVP

Global Markets Sales, MD

Global Markets Sales, SVP / D

Global Markets Sales, VP

Cash Sales / Trade Sales, MD

Cash Sales / Trade Sales, AVP

Cash Sales / Trade Sales, SVP / D

Cash Sales / Trade Sales, VP

o

Market Risk, AVP

=

@ Market Risk, SVP /D

r.o.] Market Risk, VP

@ Credit Risk, AVP

©  Credit Risk, SVP /D

r.o.] Credit Risk, VP
Operational Risk, AVP
Operational Risk, SVP / D

Operational Risk, VP

EAEREZE AVP
AEFEZE MD
EREZE SVP /D

U ERERE VP
ERTIZEHEE, AVP
SRHIHEHEE, MD
ERTIZEHEE, SVP /D
ERHIZEHE, VP
NEEE | RHMAHE, MD
N&EBE / REMANE, AVP
ISW(,%%% | RARANE,
NeEE | RAZMAHE, VP
HIHREAVP

mHXESVP / D
mZREVP

SRR, AVP

SRR, SVP /D

ERAXE, VP

BRIERFAVP

RIERPESVP / D

BIEXRVP

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

12~15

8-12

5-8

15+

12~15

8-12

15+

5-8

12~15

8-12

5=

12-15

8-12

12~15

8-12

5-8

12~15

260K

1.5M

900K

500K

260K

1.0M

650K

1.5M

260K

900K

500K

330K

1.0M

600K

320K

850K

520K

300K

720K

450K

500K

1.3M

900K

650K

1.5M

1.0M

500K

1.3M

900K

600K

1.5M

1.0M

520K

1.3M

850K

450K

1.3M

720K
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» Annual Salary (RMB)

i EXPERIENCE
QUALIFICATION (YEARS)

COMMERCIAL BANKING f&)V$R1T

Treasury Operations, AVP AREITE, AVP Master / Bachelor 5-10 250K 450K
Treasury Operations, SVP / D #A&£imE,SVP /D Master / Bachelor 15+ 750K 1.2M
Treasury Operations, VP HAEinE, VP Master / Bachelor 10-15 450K 750K
Cash Operations, SVP / D NEE®RIZE, SVP /D Master / Bachelor 15+ 700K 1.0M
Cash Operations, VP NEEEWEE, VP Master / Bachelor 10-15 450K 700K
Cash Operations, AVP NEEERTE, AVP Master / Bachelor 5-10 200K 450K
Trade Operations / Loan Operations, AVP B HZREA | RFUEE, AVP Master / Bachelor 5-10 200K 450K
g/age/ gperations / Loan Operations, RERA / EGEE, SVP /D Master / Bachelor 15+ 700K 1.0M
Trade Operations / Loan Operations, VP RZ&#E | RFZUBE, VP Master / Bachelor 10-15 450K 700K
©  Compliance SVP /D &H#SVP /D Master / Bachelor 15+ 850K 1.3M
©  Compliance AVP EMAVP Master / Bachelor 5-10 320K 520K
©  Compliance VP aFVP Master / Bachelor 10-15 520K 850K
©  Internal Audit AVP A, AVP Master / Bachelor 5-10 250K 520K
©  Internal Audit, SVP /D A, SVP /D Master / Bachelor 15+ 850K 1.2M
©  Internal Audit, VP A&, VP Master / Bachelor 10-15 520K 850K
Head of Architect, Director (Banking) RITITE M 2% Master / Bachelor 8+ 500K 1.2M
I(—|Be:r§jk?nfgt))eveloper, Vice President SBITITIF S BI85 Master / Bachelor g+ 500K 1.0M
Head of Testing, Vice President SRAFITIR SIS Master / Bachelor g+ 400K 800K
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QUALIFICATION

EXPERIENCE
(YEARS)

MIN

MAX

» Annual Salary (RMB)

Chief Distribution Officer

Head of Agency Promotion

Head of Digital Sales

Head of Bancassurance

Chief Investment Officer

Chief Marketing Officer

Chief Operations Officer

Chief Actuary

Actuary Manager

Chief Risk Officer

Claim Director

Head of Underwriter

Sr. Underwriter, High Net Worth

Head of Compliance

Head of Legal

Chief Information Officer

Chief Data Officer

Head of Health Management

BREREE

ks RzEA

MHL S HTA

BRI SARA

BRERAE

BRETTE

BRIZEE

BEEEm

rEEE

HE S

ZRATA

BIRET R

BREHEE

REREESIIHARA

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

15+

12+

12+

12+

15+

5+

15+

15+

15+

5+

15+

15+

15+

12+

12+

1.2M

1.0M

800K

800K

1.5M

1.0M

1.0M

1.0M

300K

1.0M

800K

700K

300K

1.0M

1.0M

1.0M

1.0M

700K

2.0M

1.5M

2.0M

1.2M

2.5M

1.5M

1.5M

1.5M

500K

2.0M

1.0M

1.0M

500K

2.0M

2.0M

2.0M

1.5M

1.5M
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PRIVATE EQUITY INVESTMENT / VENTURE CAPITAL FABRRIIRZ/MEIRE

QUALIFICATION

EXPERIENCE
(YEARS)

» Annual Salary (RMB)

MAX

FRONT OFFICE #i&

Investment - Managing Director
Investment - Executive Director
Investment - Director
Investment - VP
Investment - Assoc / Sr Assoc
Investment - Analyst

©  Fund Raising - Director / ED / MD

©  General IR

BB &, ’A

238, /A

Papitll

SR8 EEEE

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Bachelor

2.0M 5.0M+
1.3M 2.5M
800K 2.0M
600K 1.5M
400K 800K
300K 500K
600K 2.0M+
400K 800K

MIDDLE OFFICE, BACK OFFICE H&5F&

©  Post Transaction - Investment Director

Executive Director - Investment Research
Manager - Investment Research

Finance Director - Fund

Human Resources

Legal Manager / VP

Fund Operation

Fund PR

COO

©  Risk Control Director

238, PaR

B2

BEEHR

BEi5sS

Master / Bachelor

Master / Bachelor

Master / Bachelor

Bachelor

Bachelor

Master / Bachelor

Master / Bachelor

Bachelor

Master / Bachelor

Master / Bachelor

700K 2.0M+
700K 1.5M+
400K 800K
500K 1M

250K 800K
400K 1.5M

300K 500K
400K 800K
1.2M 2.0M+
500K 1.5M+



FINTECH £RtEl%

QUALIFICATION

EXPERIENCE
(YEARS)

MIN

MAX

» Annual Salary (RMB)

)

o

=
=

o)

=
=

)

)

Chief Risk Officer

Risk Modelling Director

Product Director

Chief Technology Officer

Head of Digital Transformation

Chief Architect

Head of Information Security

Al Director

Security Expert

Data Governance

Data Architect

Digital Transformation

BRENEE

RpatR 2

g 6222 S b

HFUEREER

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

Master / Bachelor

15+

10+

10+

15+

10+

10+

7+

Vi

7+

2.0M

1.0M

800K

1.5M

1.0M

800K

1.2M

1.2M

1.0M

500K

500K

500K

2.5M

1.2M

1.2M

2.5M

1.5M

1.0M

1.5M

1.5M

800K

700K

700K

800K
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» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

BiNR BRA%X

O EEREHTI Y=Y it T2)m PN 0-3+ 90K 180K
WM T Y78 Mgt TENEE = 5+ 160K 250K
BRSO =TI R —Dv— AT TI2IhEE AR it 8+ 208K 350K

G BEFEWI>YZ7 BF AR KE | AR 0-3+ 110K 250K

Q BIFENIVU=T7EE BFHFATRMEE AR /B 5+ 180K 350K
BFRNIYOZTIR—Vv— BFRATIZMEE N SR 8+ 300K 420K

@ VINUITERIVYZT BT PN 0-3+ 110K 250K
VINIITREEIVYZTEE RGTIRAEE EN YR 5+ 250K 350K
VINITTREIY O ZTRR— Vv — RETREMEE AR/ it 8+ 300K 500K
FERN AR rE 0-3+ 90K 160K
EERNEE EFRAEE PN 8+ 140K 200K
EERRNR—Iv— EFERAREZE = 10+ 210K 300K
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» Annual Salary (RMB)

i EXPERIENCE i
QUALIFICATION (YEARS) MAX

IARL=>3y BE

Q  EEEEER REE K% [ AH 0-3+ 95K 150K
BEREEETE REERTE RE [ FH 8+ 140K 200K
BEAEEETR—Vv— R EREZIE PN 10+ 220K 300K

O GEEE £ K% | HR 0-3+ 95K 150K
LEEETE EEERETE RE [ FH 8+ 145K 180K
EEEEYR—Vv— SEERAE PN 10+ 185K 270K

o REEE R K% | AR 0-3+ 98K 150K
mEEELTE RREETE PN 8+ 140K 200K
REBEEYR—Vv— mAEEAE PN 10+ 210K 300K
SSRGS ERE IS EE RE [ E# 0-3+ 90K 120K
SRS EREE HERGEREE PN 8+ 130K 185K
HERBEETR—Iv— HIEMHEREE PN 10+ 200K 280K
THE I PN 15+ 280K 500K

EXt-ILX #HE

BETIIEVH HEDE RE [ EH 0-5+ 85K 150K
HEBY HEBRY K% [ &R 0-3+ 98K 210K
I R | S 02 Jey ¢ HEREA K% | HR 0-3+ 110K 280K
EETE HEXTE PN 5+ 140K 210K
BHEYR—Iv— HELE £R 10+ 220K 400K
BETrLUE2— HERE = 15+ 350K 700K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 103
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» Annual Salary (RMB)

i EXPERIENCE i
QUALIFICATION (YEARS) MAX

BiNR BRA%X

BFRINTVOZT BFRATEM 7= 0-3+ 150K 300K
BFENIVO=TEE BFRATREMEE = 5+ 300K 500K
BFRINT YO TIYR—Vv— BFRATREMZE AR it 8+ 500K 800K
VIRNIITREIOZY RETEm = 0-3+ 150K 300K
VINITTEEIVOZTEE RETENEE AR/ Wt 5+ 300K 500K
VIRNIITHEEIY D ZTIR—v— W TiRmEIE N SR 8+ 500K 800K
(B = Y ey IIHBRS TH2IT A% | &R 0-8+ 180K 400K
Q) ICEETIIVZT ICit At A8/t 0-3+ 190K 400K
= TIZIEMm &R /Wt 0-3+ 180K 360K
& PE IZIRA % /it 5+ 320K 600K
QB R—/FAE BARZH | FAE ) 0-5+ 160K 350K
Bt AR—NFAEEE AL/ FAEEE = 8+ 280K 450K
B AR—MFAER R — v — BAS  FAEZE A8/t 10+ 400K 650K
ARL—>3y BE
FEETEEE RIEER = 0-3+ 120K 200K
BERZEETE XUEETE PN 8+ 160K 300K
BEREEEYR—Vv— R EEEIE = 10+ 280K 600K
EHS LR ER 7= 0-3+ 130K 220K
i EHS TR EE = 5+ 160K 400K
EHSYR—Dv— RLIMEEIREFIE = 10+ 400K 650K
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QUALIFICATION

EXPERIENCE
(YEARS)

MIN

» Annual Salary (RMB)

MAX

0ok

EY OV EMIS
BEEY

& t-lRTVU=T

jiig

B
O, [y RS Y
o BEIYR—Iv

BET LU~

I’.o.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses)

THEBNE

HEEY

HEREA

K& | AR
KT | &R
=R
PN
VR

£=R

0-5+

O-5+

5+

8+

10+

15+

100K

128K

160K

200K

320K

700K

200K
350K
350K
350K
520K

1200K
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WFEREMM KIRZH

» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION | = (YExrs)

MIN | MAX

By BA
RERE KI5 RE [ FH 0-3+ 91K 230K
9 B BARFE AR 0-3+ 140K 400K
O BRI —Iv— RARFREE AR 8+ 350K 600K
D ERYR—k BRI AR 0-3+ 140K 400K
O BYE— RV — BARZ AR SRl 8+ 350K 600K
& R&D R&D Wi+ 1-5+ 180K 350K
R&D YH—Jr— R&DEZIE it/ Et 10+ 480K 800K
BE/TE WE/H
BETIIEVH HERE RE [ FH 0-5+ 100K 200K
=t = E HEEY K% | &F 0-5+ 128K 350K
& t-lRTVVUZT HERAR AF} 5+ 210K 450K
St HELTE RE [ AR 8+ 200K 350K
BEYR—Vv— HELFE = 10+ 300K 500K
BETLIR— HESN 7= 15+ 600K 1200K
EECEBY By AR 3-5+ 150K 300K
FEPBEYR—Dv— ErEbRIEE = 8-10+ 300K 450K
EES(aEEEE] G dEEE =R 3-5+ 150K 300K
BErBYR—Jv— Bl hxIEE A~ 8-10+ 300K 500K
9 EmtEEY EAGHIEY AR 13+ 150K 300K
QO ERtEYR—Iv— BEARBRIZE AR 5-10+ 300K 600K
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» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

EBY B8
RER=ZEE RMEE PN 0-3+ 120K 250K
BEEEEEYR—Jv— RMEIREFIE A~ 10+ 280K 600K

& EHS RLFIBEE R 0-5+ 140K 350K
EHSY =R —Jv— LLIMEEIREE A<F 10+ 380K 650K
mEEE mRERE V=2 0-3+ 120K 250K
REEEIR—Jv— mREEREE N i) 10+ 250K 560K
LEEE EeER rE 3-5+ 110K 200K
FEBEYR—Iv— S EERAE PN 10+ 210K 480K

r.°.1 Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) TH
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HEBERRUOTNLVILNGESE HEMMIRESE

» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

HEME—-WZ-3—TT1>0 HARTH. T

BETI2EVE HERE RE [ FH 0-5+ 82K 13K
=t =B HEEY K% | &F 0-5+ 110K 185K
BEREE HETE PN 8+ 177K 300K
BEYR—Iv— HELE = 10+ 230K 409K
BE¥ETLIS— HEDE AR 15+ 333K 574K
Q=TT IEY mHER K% [ &R 3-5+ 130K 245K
R—TTAVIEE mipEE PN 8+ 163K 277K
R=TTAIIFR— T — TR = 10+ 203K 408K
R=TTAYTTALIE— MRS = 15+ 405K 652K
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» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

HBITNALIL ARL—2aYy EEmRREE

BEMEEIE RER RE 3-5+ 98K 160K
mEEE mREE rE 3-5+ 99K 176K
REEEYR—Jv— miEEAE PN 10+ 198K 400K
@ ECiEY ECiEY KT | AH 2-5+ 100K 160K
ECEHE ECEE RE [ FH 5-8+ 192K 300K
ECYR—Iv— ECAIE RE [ FH 8+ 320K 400K
G BRtE SRR K% | AR 3-10+ 195K 416K
THAF— AREIGIT RE [ RH 3-10+ 195K 320K
LEEE g V=g 3-5+ 93K 160K
EEEETR—Vv— EFEEEE RE [ FH 10+ 198K 400K
SRS ERE IS EE RE 3-5+ 90K 144K
HERSEEYR— Vv — HIENHEREE PN 10+ 195K 368K

|'.o.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 115
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e AT BET—EX [T & E1EEARS

» Annual Salary (RMB)

i EXPERIENCE
QUALIFICATION | (YEARS) MAX

L TE

BETIREVE HERE RE [ &H 0-5+ 60K 95K

EESEE HERY K% | &R 0-5+ 90K 160K
HETE HETE K% [ &R 8+ 160K 250K
HETR—Iv— HELE i 3 10+ 250K 460K
BETLUL2— HELE =R 15+ 460K 700K
X—T T4 2718 HHER PN 3-5+ 100K 180K
R=TT1>IEE HHEE RE [ AH 8+ 180K 260K
R=TTAVIIF— v — hi7EE R 10+ 260K 480K
R=TTATTALIE— HHEE =R 15+ 480K 800K
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LE AT BET—EX & EE B ARS

» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION | ='(VgARs)

MIN | MAX

AVHNTvT EE Bl

TR :upzd RE [ FH 0-5+ 100K 120K
BEBY HERY K% | &R 0-5+ 120K 190K
BEREE HETE = 8+ 190K 300K
BEYR—Vv— HEZE T 10+ 300K 380K
aVHILaY bk AR = 5+ 170K 250K
JHIILEVEEE BRREEE 7= 5-10+ 250K 350K
YAV R —Dr— RS i 10+ 350K 500K
INZU—=HIL #ImenE PN SR i 0-5+ 134K 220K
A #Im &R /Wt 10+ 420K 880K

BEY—EX BIRS

EESSTEMIN HERE RE [ FH 0-5+ 50K 100K
HEEY HEEY PN 0-5+ 80K 150K
BXxIE HETE = 8+ 150K 200K
HEIR—Vv— HELE AR 10+ 200K 360K
BETrLU8— HESN 7=# 15+ 360K 650K
) HREAR—G—EZRIR—Vv— BREE K% | AR 5+ 200K 280K
HP—EAYR—Vv— AR55421E PN 8+ 180K 320K
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ERY—EX EREARS

» Annual Salary (RMB)

EXPERIENCE

QUALIFICATION | ='(Vgars)

MIN | MAX

BETIIZAVE HERE =7 0-2+ 60K 100K
=t = E! HEEY AR 2+ 100K 150K
EEEE HETE PN B 8+ 150K 200K
BEIR—Jv— HEZRE i 10+ 200K 400K

SR NyIF742 PEERSE

YR IEERE Y RLEEE R PN 0-5+ 60K 150K
URVEETE REEELE = 8+ 150K 200K
EEEEEY RAVEIRIE Y Z<F 0-5+ 60K 150K
BEEEREEE EANEEEE ZF 8+ 150K 200K
BEEY EhagiEE PN B 0-5+ 60K 150K
BETE HitEE EE 8+ 150K 200K
tEEY EHER =R 0-5+ 60K 150K
tETE EYEE A7 8+ 150K 200K
aVHIIT 18 BEY PN B 3+ 100K 180K
—4— RHHR i S 2+ 100K 180K
TUREEEY AZRMEEER =R 3-5+ 100K 160K
TURVEETE AENREETE RN R 5-8+ 160K 220K

|'.o.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) TI 9
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» Annual Salary (RMB)

{ EXPERIENCE i
QUALIFICATION | (YEARS) MAX

Bamit Kam

BETI2EVE HERE = 0-5+ 80K 120K
BEBY HERY BN 0-5+ 142K 247K
BEREE HETE = 8+ 208K 346K
BEYR—Vv— HEZE T 10+ 247K 480K

EREi . ER A A0

ST E DS HEDE PN 0-5+ 70K 102K
QO BBy EESEE RE [ FH 2-5+ 112K 210K
EETE HEXTE PN 8+ 185K 320K
BEIR—Jv— HEZIE A~ 10+ 235K 440K
g518Y BHER PN 3-8+ 90K 231K
LY
PR WRER N2 3-5+ 90K 200K
WREE WREE RE [ FH 8+ 145K 265K
MR~ % — v — LY piezsid PN 10+ 205K 420K
BEEE CEEE rE 3-5+ 80K 148K
BEEEELTE CEEETE RE [ AR 8+ 154K 218K
BEEEYR—Iv— CEEEEE RE [ E# 10+ 190K 360K
wrt—ILX WmEEEY rE 3-5+ 95K 190K
MR- 2EE MImHEEEE PN 8+ 165K 285K
MRE—IL A= — WRHESE PN 10+ 220K 420K
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» Annual Salary (RMB)

i EXPERIENCE i
QUALIFICATION (YEARS) MAX

B M5
RIEMTE Y MSEHER RE 0-5+ 98K 208K
BEUBETE MEaitEE PN 8+ 165K 336K
BEPHIR—Dv— WS aitEE = 10+ 240K 512K
RIBMBTAL U8~ M5 R = 15+ 330K 720K
R paRiil=] lE=paLiibl rE 3-5+ 98K 240K
MBI — v — 55534 7= 10+ 180K 336K
HEEY MEER PN 3-5+ 143K 240K
BBIE BETE PN 8+ 210K 384K
AE -8 ADEER -TH
AFEY ANBFER rE 0-5+ 95K 192K
AETE ANEFEEE PN 8+ 135K 272K
ABYR—Dv— ANFEFEE = 10+ 180K 416K
AETALIE— ANFERDE = 15+ 270K 640K
@ ABIR—Dv— ANEZE AR 5-10+ 238K 420K
wEEY THER rE 0-5+ 87K 152K
wEE TREE PN 8+ 120K 240K
BB R—Iv— TEEE PN 10+ 150K 352K
wE WP = 0-8+ 90K 320K
- tE RS- R
EBIBEE ESER A~ 3-5+ 135K 285K
EBEIE ESTE = 8+ 240K 405K
BELE ZERY =R 5-10+ 180K 420K
BEXtE Bkl = 5-10+ 150K 375K

|'.O.] Hot Job | Figures are base salary (Not inclusive of Benefits & Bonuses) 125
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