PRIVACY POLICY r] PERSOLKELLY

1.  Introduction

1.1 Shanghai (China) Co., Ltd., PERSOLKELLY China Co., Ltd., PERSOLKELLY Shenzhen Co., Ltd.,,
PERSOLKELLY Consulting (Shanghai) Co., Ltd., and PERSOLKELLY Consulting (Shenzhen) Co., Ltd.
(collectively, the “Company, “we”, “us”, “our”) respects your privacy and we acknowledge that you have
certain rights related to any personal information we collect from you and we have certain obligations in
respect of the same. The Company supports various international and local privacy laws and has
procedures in place to meet the requirements of those laws.

1.2 This privacy policy (“Privacy Policy”) discloses and states our privacy principles and/or our practices for
collecting, acquiring, storing, using and/or disclosing your personal information, so that you may know and
understand how we may collect, use, disclose, process and share your personal information.

1.3 For the avoidance of doubt, “personal information” means any information (excluding anonymized
information) recorded electronically or otherwise concerning any identified or identifiable natural person.

2. Information We Collect, Use or Disclose

21 In order for us to provide our services and operate our business, provide services of recruiting and placing
individuals for potential labor dispatch (and related services) to our customers and/or directly at the
Company, acting as the employer or hirer of record for individuals employed or engaged by the Company,
or provide human resources related services to our customers, we must collect certain personal
information from and about individuals who are candidates, employees, contractors, former employees,
website users and visitors.

2.2 The types of personal information collected, used, processed, disclosed and stored by us depend on the
circumstances in which and/or the purposes for which we may need to process personal information.
Hence, subject to the aforesaid, such personal information may include:

e Name;
e Contact information (address, phone number, e-mail address);
e |dentification details or passport;
o Employee identification number;
e Date of birth;
e Contents of any other identification provided to the Company for application or employment
purposes;
e Education and employment history;
o Work-related skills and experience;
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Professional credentials or licenses

Membership in professional organizations;

Any other information contained on an individual’s Curriculum Vitae (CV);

Citizenship and work authorization status;

Disability and health-related information;

Next-of-kin or emergency contact information;

Information from and related to publicly published profiles you've created on job-related social
media platforms and job boards (such as LinkedIn, Monster, or Indeed)

Information provided by references; and

Information regarding your career interests, preferences, and qualifications.

2.3 In addition, you acknowledge and agree that, under certain circumstances and consistent with prevailing

laws, we may request types of personal information that are viewed by some countries as “sensitive”:

National identification, tax identification, passport number or social security number(s);

Financial or bank account information;

Results of drug, criminal, and/or background screenings;

Benefits selections, potentially including health insurance and retirement planning information;
Information contained within your personnel file with the Company, such as performance reviews,
disciplinary action, and other payroll related information; and

Health information, including that related to a work-related claim (e.g. workers’ compensation

claim)

24 In some jurisdictions, in order to comply with statutes, rules, and regulations pertaining to equal

employment opportunities or to assist the Company or its related corporations in compiling data for its

equal opportunities practices and reporting, we may also ask you to provide gender, race/ethnicity or

disability information. The provision of this type of information will be voluntary, unless it is required by law,

and failure to provide this information will not hinder your employment or project opportunities.

25 Your interactions with our websites may also result in the collection, processing, and storage of the

following types of information from you:

Geolocation data;

Other information you may provide to us, such as through surveys, interactions with our social
media, or other media used to contact the Company. You may change or turn off this on-going
collection, processing, and storage function as described in the Internet browser support file or by

disabling the function to accept and store cookies in your Internet browser settings.

2.6 Some of our websites require you to provide your personal information, such as when you create a profile

and log-in credentials. Instead of having to type in your personal information, some of these functionalities
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3.1

may allow you to use third-party authentication tools such as Facebook, Twitter, and Google to populate
certain fields. By authenticating through one of the social media options, you allow us to receive your
personal information and other information that is accessible through these tools. This information may be
incorporated into your profile for the purposes set out in this Privacy Policy. For any such tool you choose

to use, we encourage you to also review the tool provider’s privacy policy and any terms and conditions.

We may use your personal information to permit you to participate in live social media feeds. If you choose
to participate, your public username may be displayed on the sites along with your post, including, but not

limited to, comments, images, and video.

We may provide you with access to third-party functionality that allows you to post content to your social
media account(s). Any information that you provide to your social media account(s) through use of such
thirdparty functionality is governed by the applicable third party's privacy policy, and not by this Privacy
Policy. For the avoidance of doubt, we are not responsible for any personal information that you provide
to such third party.

With respect to certain personal information you provided about other individuals (e.g., your close
relatives, family members, and emergency contacts), it is your responsibility to make such individuals
aware before you provide their personal information to the Company and to obtain their necessary

consent.

We do not intend to directly collect, use or disclose information that may be considered sensitive about
minors under the age of sixteen (16) and persons without civil capacity or with limited civil capacity. If we
collect such information, it is purely accidental and not deliberate. We will comply with relevant laws and
further obtain the consent of their legal guardian or delete such information upon the written request of

their legal guardian.

The Purpose For Which We Collect, Use and Disclose Your Personal
Data

We will/may collect, use, disclose and/or process your personal information for one or more of the following
purposes:

a) administering, processing and/or dealing with any interactions between you and the Company
and/or any of its related corporations including but not limited to any application by you for
employment or work with the Company;

b) recruiting, assessing and/or matching you with/for potential positions or assignments with third

party organizations (or our customers), and/or dealing with matters related thereto such as offering
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you a placement of work or job with such third party organizations (or our customers) or referring
you for employment to a third party organization (or our customer);

c) administering, managing and/or dealing with the provision of work or job placement services to
you. This includes us sharing your personal information with our customers or third party
organizations, for your potential placement or employment opportunities with those
customers/third party organizations who are seeking employees or workers, or with the
organization to which you have been assigned to work;

d) administering or terminating your employment and/or working relationship with us or with third
party organizations (or our customers), including onboarding and training, employee benefits and
remuneration management, performance review, personal or career development or disciplinary
action matters;

e) carrying out your instructions or responding to any enquiry given by (or purported to be given by)
you or on your behalf;

f) administering, facilitating, processing and/or dealing in any matters relating to your use of any of
the Company’s or its related corporations’ websites, any functionalities on the websites or any
interactions or activities carried out by you on or through any of the Company’s or its related
corporations’ websites, such as but not limited to live social media feeds;

g) monitoring, processing and/or tracking your use of any of the Company’s or its related
corporations’ websites in order to provide you with a seamless experience, facilitating or
administering your use of any of the Company’s or its related corporations’ websites, and/or to
assist us in improving your experience in using any of the Company’s or its related corporations’
websites;

h) contacting you or communicating with you via phone/voice call, text message and/or fax message,
email and/or postal mail for the purposes of administering your use of any of the Company’s or its
related corporations’ website or any interactions you have with us, or for the provision of our
services to you. You acknowledge and agree that such communication by us could be by way of
the mailing of correspondence, documents or notices to you, which could involve disclosure of
certain personal information about you to bring about delivery of the same as well as on the
external cover of envelopes/mail packages;

i) maintaining and preserving personal information and employment records of employees to comply
with any laws and regulations or any document keeping or audit requirements;

j) dealing with entry and exit matter and/or work permit matters;

k) carrying out due diligence or other screening activities (including background checks) in
accordance with legal or regulatory obligations applicable to us, the requirements or guidelines of
governmental authorities which we determine are applicable to us, and/or our risk management

procedures that may be required by law or that may have been put in place by us;
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3.2

preventing or investigating any fraud, unlawful activity or omission or misconduct, whether or not
there is any suspicion of the aforementioned; dealing with conflict of interests; or dealing with
and/or investigating complaints;

creating reports with respect to our interactions with you, and/or producing statistics and research
of such interactions for internal and/or statutory reporting and/or recordkeeping requirements for
us or our related corporation(s);

complying with or as required by any applicable law, governmental or regulatory requirements of
any jurisdiction applicable to us or our related corporations, including meeting the requirements
to make disclosure under the requirements of any law binding on us or our related corporations,
and/or for the purposes of any guidelines issued by regulatory or other authorities with which we
or our related corporations are expected to comply;

complying with or as required by any request or direction of any governmental authority which we
are expected to comply with; or responding to requests for information from public agencies,
governmental authorities, statutory boards or other similar authorities. For the avoidance of doubt,
this means that we may/will disclose your personal information to the aforementioned parties upon
their request or direction;

storing, hosting, backing up (whether for disaster recovery or otherwise) your personal
information, whether within or outside China,

facilitating, dealing with and/or administering external audit(s) or internal audit(s) of the business
of the Company and/or its related corporations;

responding to litigation proceedings, seeking legal rights and remedies, replying in arbitration or
litigation proceedings, and administering any complaints or claims;

carrying out and/or facilitating a business asset transaction or a potential business asset
transaction, where such transaction involves the Company and/or its affiliates as a participant,
and there may be other third party organizations who are participants in such transaction. The
term “business asset transaction” means the purchase, sale, lease, merger or amalgamation or
any other acquisition, disposal or financing of an organization or a portion of an organization or of

any of the business or assets of an organization.

(the purposes set out above shall be collectively referred to as the “Purposes”).

The Company may/will need to disclose or transfer your personal information to third parties, whether
located within or outside China, for one or more of the above Purposes, as such third parties would be
processing your personal information for one or more of the above Purposes. In this regard, you hereby
acknowledge, agree and consent that we may/are permitted to disclose or transfer your personal
information to such third parties (whether located within or outside China) for one or more of the above

Purposes and for the said third parties to subsequently collect, use, disclose and/or process your personal

Doc Name: PRIVACY POLICY Version: 3.0 Issue Date: 27 OCT 2022 Page: 5 OWNER: RHQ LEGAL

This document is uncontrolled when printed.



PRIVACY POLICY r] PERSOLKELLY

3.3

3.4

3.5

3.6

3.7

3.8

information for one or more of the above Purposes. Without limiting the generality of the foregoing or of
the immediately preceding paragraph setting out the Purposes, such third parties include:

a) our associated or affiliated organizations or related corporations;

b) any of our agents, contractors or third party service providers that process or will be processing
your personal information on our behalf including but not limited to those which provide
administrative or other services to us such as mailing houses, telecommunication companies,
information technology companies, data centers, IT service providers, insurance companies and
bank staff, etc.;

c) our customers or third party organizations, who may be your potential employers or hirers or
organizations which engage you for your services, etc.;

d) third parties to whom disclosure by the Company of your personal information is for one or more
of the Purposes and such third parties would in turn be collecting and processing your personal
information for one or more of the Purposes;

e) public agencies, governmental authorities, statutory boards and/or industry associations; and

f) any potential asset acquirer of all or any part of the business of the Company, or any acquirer or

equity subscriber in any merger or acquisition of the Company

Your consent pursuant to this Privacy Policy is additional to and does not supersede any other consents

that you had provided to the Company with regard to processing of your personal information.

Data that has been anonymized does not personally identify you and is not covered by this Privacy Policy.

We hold our employees, agents, and suppliers accountable for maintaining the trust that you place in us
with your personal information. Your personal information will not be used or shared except as in

accordance with applicable law relating to personal information.

For the purpose of our business operations, we may appoint third party service providers to provide certain
services or realize certain functions as may be directed by us. We will require the companies,
organizations and individuals we appoint to process your personal information only to the extent as

authorized by us, and not to use such information for any other purpose beyond the scope of authorization.

You acknowledge, agree and authorize that your personal information may be shared with third parties as
set out in paragraph 3.2 above. If you would like to receive a list of recipients or more information regarding

our sharing of your personal information, you may contact us in the manner set out in Section 8 below.

In accordance with paragraph 3.2 above, if we become subject to an acquisition or merger, we will require
the party receiving your personal information to continue to comply with this Privacy Policy. Prior to any

transfer of your personal information, we will send you an appropriate notice to advise the recipient’s
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3.9

41

4.2

4.3

company or individual name and contact details. If the recipient changes the Purpose or method of

processing, we will require it to obtain your separate consent again.

Consistent with paragraph 3.2 above, as a result of the scope of the Company’s operations, the sharing
of your personal information with our other group entities, service providers, and customers may result in
your personal information being sent to countries outside of your country of residence, which may have
data protection laws that differ from those in your country of residence. Regardless of the source or
destination location of your information, we will at all times protect your personal information as described
in this Privacy Policy, and in accordance with applicable data protection laws when transferring your
personal information. We will require the recipient to protect your personal information in accordance with
the relevant personal information protection laws and regulations of the country where it is located, and to
ensure that your personal information is accorded at least the same degree of protection outside China
as it is accorded under the applicable laws within China. If you would like to receive more information
regarding these cross-border transfers and protections, you may contact us in the manner set out in

Section 8 below.

Cookies and Web Beacons

The Company’s websites use "cookies" to help personalize the online experience. A cookie is a piece of
data stored on the user’s computer or mobile device tied to information about that user. They also allow
us to identify those devices when they return to a website. You can set your browser to notify you before
you receive a cookie, giving you the option of whether to accept it. You can also set your browser to turn
off cookies. If you do so, some areas of our websites may not function properly. We use both session ID
and persistent cookies. A session ID cookie simply expires once the user closes the browser. A persistent
cookie is a small text file stored on the user’s hard drive for an extended period of time. These can be

removed by following the instructions in your Internet browser’s help file.

To help us provide better service, we sometimes collect anonymous information from visits to our websites
through the use of "web beacons." These do not access your personal information, but rather allow us to
log users who have visited our websites. This anonymous information is sometimes known as
"clickstream data." We or our vendors may use this data to analyze trends and statistics to help us
provide better customer service. If you do not want your interaction details used in this manner, see the

paragraph above on cookies.

Links: For links to organizations not affiliated to us, we are not responsible for the privacy practices or the
content of such websites. We recommend you review the terms and conditions of use and privacy policies

in place on such websites.
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5.1

5.2

5.3

5.4

5.5

Your Rights and Choices

The amount of personal information you are required to supply when requesting our services will be limited
to that which is relevant to and reasonable for the supply of such services or for the purposes for which
such personal information is being collected.

Where you have asked us to do the following, or have otherwise given us your consent to do the following,
we may periodically use your contact information to send you updates via email in order to alert you to
promotional opportunities or services relevant to your interactions with us, such as jobs in our database
that match your selected criteria. Each notification will provide instructions on how to opt out of receiving
similar emails from the registered service or resource. At the point where we request personal information
about you, our site also gives you the opportunity to decide which communications you wish to receive.
The database is automatically updated with your preferences when you opt out. When your interactions
with the Company have resulted in your registration for multiple services or resources it may be necessary

to opt out from each service separately.

Additionally, you have the right to request access to, to withdraw your consent to the use and processing
of, to request the correction of inaccuracies of, and to request the deletion of, personal information that
the Company maintains about you, or that is in the Company’s possession or under its control.
Notwithstanding the foregoing, you understand that we reserve the right to refuse all or any part of your
request by providing you with the reasons for our refusal within a reasonable time (e.g., when we can
demonstrate that we have a legitimate need to process your personal information or where there is
sufficient evidence to show that you are acting in bad faith or abusing your rights) where it is impossible
or practically difficult for us to comply with your request. We may limit or deny requests for access or
charge reasonable fees for access, in accordance with applicable law or requirements of governmental
authorities.

Where you seek access to and/or seek to correct the personal information currently in our possession or
control, we will need enough information from you in order to ascertain your identity as well as the nature

of your request, so as to be able to deal with your request.

We will process your request to withdraw your consent within a reasonable time from such a request being
made, and will thereafter not collect, use and/or disclose your personal information in the manner stated
in your request. However, your withdrawal of consent could result in certain legal consequences arising
from such withdrawal. In this regard, depending on the extent of your withdrawal of consent for us to
process your personal information, it may mean that we will not be able to continue providing our services

such as recruitment, placement, or employment, as the case may be.
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7.2

Administration, Management, Protecting and Retaining Your
Information

We will take reasonable efforts to ensure that your personal data is accurate and complete, if your personal
data is likely to be used by the Company to make a decision that affects you, or disclosed to another
organisation. However, this means that you must also update us of any changes in your personal data
that you had initially provided us with. We will not be responsible for relying on inaccurate or incomplete
personal data arising from you not updating us of any changes in your personal data that you had initially
provided us with.

We will also put in place reasonable and appropriate administrative, physical and technical measures such
as up-to-date antivirus protection, encryption, use of privacy filters, access control, password protection
and disclosing personal data both internally and to our authorised third-party service providers and agents
only on a need-to-know basis to prevent any unauthorized access, collection, use, disclosure, copying,
modification, disposal, leakage, loss, damage and/or alteration of your personal data. However, we cannot
assume responsibility for any unauthorized use of your personal data by third parties which are wholly
attributable to factors beyond our control.

You should be aware, however, that no method of transmission over the Internet or method of electronic
storage is completely secure. While security cannot be guaranteed, we strive to protect the security of
your information and are constantly reviewing and enhancing our information security measures.

We will also put in place measures such that your personal data in our possession or under our control is
destroyed and/or anonymized as soon as it is reasonable to assume that (i) the purpose for which that
personal data was collected is no longer being served by the retention of such personal data; and (ii)
retention is no longer necessary for any other legal or business purposes.

Data Breach Notification

In the event a breach of security leading to accidental or unlawful destruction, loss, alteration, unauthorized
disclosure of, or access to, personal data, we shall promptly assess the impact and once assessed that it
is a notifiable data breach, we shall report this breach to the relevant authority(ies) based on the Country
data breach notification requirements. We will notify you when the data breach is likely to result in
significant harm to you after our notification to the relevant authority(ies). We may also notify other relevant
regulatory agencies, where required.

If we are a Data Intermediary, we shall inform the Data Controller (our clients) immediately of any data
breach so they can promptly assess the impact and comply with their data breach notification obligation.
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8. Updates to this Privacy Policy

We may update this Privacy Policy from time to time. If we change our Privacy Policy, we will post the revised
version here, with an updated revision date.

9. How to Contact Us

If you have any questions, grievances or complaints, or comments about this Privacy Policy and/or the handling
of your personal data by us, please contact our Data Protection Officer at:

Address: Unit 1201, Two ICC, No.999, Huaihai Road (M), Shanghai 200031 P.R.China
Attention: Mr. Yethon Lin

Email: yethon lin@persolkelly.com

Please note that for any resumes or job applications sent to this mailbox will NOT be attended as this mailbox is
solely for purposes of personal data protection related feedback. For submission of resumes or job applications,
please send to us marketing info@persolkelly.com, or visit our website at hitps.//www.persolkellycn.com/ for
more details.
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0) KR, REF/EREREERAITHHMBXSUNIERNIER, NAGEFERL SRERXL LN
SRAHE R AR ER, BTEE, M/EBHRMNMAL SHEARES L M ERER;

h) BEHEIEIETRIA. EEMN/HEE. EFMEF/SMBEEGHSERAZEE NEANEATEE
BER ASFHBXEWVHMERSHRMNNETRZE, 34 TaBRERS. BRIATER, It
KGBHERE TUBSREEHRFEMG. X HZ30BH, A7TBELRAEETRIPRIFEENEL
PAEE, BIEERE H/ BEeERL.

) @i REIALHPAGRAIBILE, NEBFEHREERENAN EXHRER XNEFTE RS
TTER;

) AEBEANBHEXEENHIEFTEER,

k) RIEEAEERENX S RBATANEBOBUFAMERSIER, F/ES0EEN ENIRNIEEN
W& EiEfF, FRRIAFEHHMBEEY (BFEERAZ)

) FBASAEEEEE. IEER. AMEAFIALETH (FTREEHFENTIRE ahREE) | 438
Flzop &, SAEA/EIRAERIFER

m) SIBBNESENTERSE, F/HEHRASDARI/SEERRFEZNM/HER ERBANIOZIA]
R WER T NSRRI RRE,

n) BIFFHTEATERMNKIEEXLCYNEEEERKNERER. BANSE ENER 8558
FRE MNHHEBXSVEARNOEEAAENREER, F/ESEFEESHMBIMEHNE
M EMAXR SN & HEFOEAERS,

0) EFFHITEFBMVGRLAINN HEFHNEAERIIET, HERKE AR, BFFED
T 0E B EMEOWMNERER. HRELED, X BHRERMNTEBSIZRINRETT
MERSIETH BENIAGR

p) HFfE. HE. & (MTREREFHMEMN) BHMAER TREEFE BEREIESH,

q) R, KBIEF/EIRN S/ HAE KA W ISR SR

r) ERIFAER, FREERFFERLST, FRMF. FREFUREREE BFRRE,

s) HATMISHHATHEHXPFEAESSHATREEME=ZFARSENL SAFIHIELE
VEE =X UERERH BME. HE. B, ¥ HRAFIUEMAREE. LBLE
BIENEAR HEH—y, AEMEARY EEVEFHFE~. (ERENSEHRA "BRY) |
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3.2

3.3

34

3.5

3.6

3.7

3.8

NETEREZBEHT ER-ADHSNEHEE=T] (FREETERRALRES) HEIEHEOHDA
R BEIZE=ZTEA LA -ANFEZNENLEENIAGR. ik, BRUEBIAFRRIATTRU/HE
AFHET ER—ANHSNENEIZE=T7 (Ft 2ETEREALRRN) HEIEHENIARR, MU
BHEZN LR~ AHENE (E. 8. BRETSLEENPIAEE . ERREIEAREH LR
BRI ER—R MR 2T, ZE=TEHE
a) BAIRRBCARGAERD ;
b) BEISRRARBMNEELZENIAGENRIEAN, AEFHE=TTRFREME, SEEFRTE
PR HTBEEMRSODASYA, LLMIRBAS. BF A5, FEREARE. HIEFO.
IT RS B, REASMRITILIEARS,
c) URMABEBERINFAHE=ZTAR FBBEERHERSNARS,
d) ABHT—AHELNMENMEERBEENIANGENE=T, BRFE=T7th AT HED
B SFMLEENDIAES,
e) AN, BUFERT. EEVMMI/HT LS
f) EEASEMIMBAOLFSHEER KRBT NEASOIHFE. BUEHK BIT5ERAY
Tio

RFEARMBR, BOENEEELEENNANEENEASRUNEFEMIEN (3T, HARRED
H .

EERUNBIEAZTETENDIASH, FERBRBSSEER.

HMBRBNMWRL. REBAMBEHAFTELEEDAEEFRERNZENE £. BEHPABEERBR
B BRXTPIAGENERERERARHZ.

HTVEEERE, RNTESERE=TRSEEFREFEINOETEHELR FRRSHLIEEN
I 8. NEMNEBRLEPIAGERNAST. AEARMITA, TEs BRARERICCERLEENPAER
. AMEHIL FEE AT RAMEETE L ZITERE /9B 8.

TEIA. RRFENBINTUIRRLEXE 3.2 FAMEKENIAGEEESE=TH#Z. NEBREHNRZE
MEZXTHEENAGERNER, BUMNBE TR 8 KaM ES TS,

RREXE 32 £ME, £TRAINEELHE, SHNNVEMEAIE. REREM HNEARKZENDMA
FERITHSBEN M AGEHAEREZEERFAEDSIMIAMER, AXEERTEGAETEETENEE
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4.2

4.3

5.1

5.2

FRE #. PRENFEERER B MM, FOVEHLRBARMBRILREROERERIPEEN
MEFBMENDS AMEE. T AIBERZFEZITREAFEENX T NOAGERIPHERENNE R
BHAMA BER, Bt BERZFEITRIEENNMAGEETERIIIRZINRIFEDSES BIRAE
RZERTHREMNFRPEEZM B, mERREXEBRERTINGFERNESERS BTMNBET
RE 8 FHMESHAMEKL . MFT1 %, BAIKERER XRTENERNFEE.

COOKIES #1Mih BEACONS

N E) WG Fl“cookies SEE BN LI M (L £k EAE . Cookie 2—RRFfET A/ iHEMNSBEE L 5i1%
FRAERXEAEIE. Bid cookies, FAET LURAIFR BEMNuEHIRE . &0 UBEAN R E M)
FEFEUR cookie RIFEBANGE, EETTMNIE FEEEX ., BHITRUEEAIN K=& B A< cookies, MR
WEXKF, BN GBI RN RTELEETIZTT. HAMEASIE ID cookies FHF4E cookies., F % 17]
MEaRfE, = 14 ID cookie RN# 1t #54: cookie —/MFfET A AR LR K—ERE B/
AR, BT R ER A9 B BK N BT R8BS B SUAF R A5 R £ 3R cookies MR,

ATERBNEHHNRS, BRNERSF AN beacons’ \MIGHFREIESNFRE ERELR. Wi
beacons ALIFEIBNAGER, RETRULRANCRMER F1HE T FABIMNIL, ZEREESH N HR
AR EREE . RNIBNMOHEFTUERZ BRESTESMEIHES, #REMIRNREEFH
BRRS . N REFAHEENR BESWXHER, BSR ERXT cookies HIHLE.

g XN TE5BNERMARMNERE, BAINZEWERNRBITASLABTAKEE @FE. ZMNEUES
B8 %M s £ AR &R S F UK RBRRABR,

B NFI TR

AFRBEMNRMERSH, EFRRHEOPIAGEMRT SRABXRSIEENAN FEBNAXNEEN

=
B /Cvo

WMREFERNBIE FHMERELERFAMN, UEMATXRFRZINZXF 1, RNTESEHE
REMNKAEEBTE FMEEERERTER MNERRZ IESHNMNNENEXRNERFNSSRS,
tbanik MNEERETSENEFIELRER TE. SMBATHSEPRNERITEMRS HARMEME
THRM, BANE BRR FEMNDIAGRN, SO UMERFERINBETRN. SEEFRFER,
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5.3

5.4

5.5

6.1

6.2

6.3

iR ERIREEANRY BxNER. MRESAINENLEEIMT ZTRSHAR, T FEZSHIRIT

BIRS

s, BEWMBERGE, BENEAMBRNIEN, BREERFERHZEURER HERASITTERE.
MENLEENEXRENIAGEE. REML, BEMBMRI NIER KRR L8 MIRREMN EREK
7%, BMNBAPIELENEMHADIER, FNETEENEREEREFELESR (fln, HEATTRIE
REAE &% BRRLEENDIAGEN, IFRMIEERFEFETWERSCEANFN) . RIEEH
YRR SBURIMA B3R, B UBR FI B4 75 e 5 KRS B S IR A 1715) 28 S

WRERLBHENHELETHEEMNAFTHEENIAGE HNFEREREMHRT EZNEE, MUBFIAESN
8 BUEBERNMR, 7T RELEERNIER.

WMRERE THREERNNER, BMEESENNERALEENER, RERRENER THEE. &
A FSHEENIAGER. B BEENTESERELEERE FR. ik, REBEGBHIATT LIRS
PMAER BPCERMNEE, UJRERERN] TERSEERHEAE. RESERE (BERNE) FRES

BE, RIFNFEBENEER

WREMNNMAGRTEBHASTAT IR WENARIURBAEMARN, T SXRREENE 118k
BRENPIAGRERTE, B, XEREMRERVRE HETMNNIANEEREETEE, Bt
MERB A, WRIBFSAEA, BOXE - ENTERIATEONPANEERKBEATE.

BN BEERELMNEE, NRAMENRAER, WRINGFRSERP. 2. ERRBREIER.
HOEES . BEARFPURNRETETBOEMLE, EREME BNENOE=TTRSHEFMAIEAR
BAOAE R MR EIREERNAIGE. KK E£H. WE. B, BX. 48, MR, ®K. HIF
FHELENN AHIE. BR BINATEELERFHNEERSENE=TEAEERMAGRNTA
RAEIB AT

BRETH, NTERMZ ENERTUEETEEARYNETEREN. BFE RETEZE, BIHA)
B ARPENERRE, FAMEEMIGERMNNES TSR B
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6.4 FMNESRERRFUERERMNAFTREENENPIAGERRERMNLERNL, RE1) TUAEEIAA®
WENANEERHNBENNRBIZEMAGRAEEHN, Al) ABEFTEAROTEMEEIHLEHREDA
R, 2) RI\BEREENER, 3 3) HBREFELXE 5.5 FHMERBERN. BHRIAFRAR, HHERE
wrEsml BAe BE, RMNTUERLENBRER.

7. BEHRORS

7.1 MRZEFEASBEOABIEERIHIEERIR, TR, EHR. RERNFHKE, K MNERHIHEER M.
— BIMEANRROEERE, BMBREEREELERN BREAEXLYFREZFE. SEELE
AREXNEE HEAREN, FNEBANE XYW ERNE. RMNGTEETENBEMHMABXEEN
.

7.2 WBRMEABIENEE TN, ROBZABEMBIEESE (RMNNEF) TR HENEXER WE
fils 8E 9% X A TG e FF 8 < H AR BR B A1 X 55

8. [RABEREVEMN

BTN EREFARMBR . WRBNEETRBRER, BELLEGEEHORA, FEREHRRARNE
5.

9. HBRAK

MBHEH X T ARBRABERA/SFNMARIBERDAGENLDBR. NF. RIFHE N, BET T ARE &
A7 :
it FELEETHEETE 999 SIRET 5T 1201 =

B FHE{F: Mr. Yethon Lin (vethon lin@persolkelly.com)

Please note that for any resumes or job applications sent to this mailbox will NOT be attended as this mailbox is
solely for purposes of personal data protection related feedback. For submission of resumes or job applications,
please send to us marketing info@persolkelly.com, or visit our website at hitps.//www.persolkellycn.com/ for
more details.

Doc Name: PRIVACY POLICY Version: 3.0 Issue Date: 27 OCT 2022 Page: 18 OWNER: RHQ LEGAL

This document is uncontrolled when printed.


mailto:yethon_lin@persolkelly.com
mailto:marketing_info@persolkelly.com
https://www.persolkellycn.com/

	1.   Introduction
	2.  Information We Collect, Use or Disclose
	4.  Cookies and Web Beacons
	5.  Your Rights and Choices
	6.  Administration, Management, Protecting and Retaining Your Information
	7.  Data Breach Notification
	8.  Updates to this Privacy Policy
	9.  How to Contact Us
	1.   隐私政策
	2.  我们收集、使用或披露的信息
	4.  COOKIES 和网站 BEACONS
	5.  您的权利和选择
	6.  管理、保护和保留您的信息
	7.  数据泄漏的报告
	8.  隐私政策的更新
	9.  联系方式

