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PERSOL Singapore Pte Ltd.
50 RAFFLES PLACE, #07-01 SINGAPORE LAND TOWER,
SINGAPORE 048623
HEEHEE: +65-6709-3388
info.sg-jpdesk@persolapac.com
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PERSOL HR Services Recruitment (Thailand) Co., Ltd

21st Floor, Bangkok City Tower, Unit 2101-02, 179 South
Sathorn Road, Thungmahamek,Sathorn, B angkok 10120,
Thailand

HEEEE: +(662)-670-0505
info.th-jpdesk@persolapac.com

N=Y IR T L
PERSOL Vietnam Co., Ltd.
18th floor, SONATUS, 15 Le Thanh Ton Street, District 1, Ho Chi
Minh City, Vietnam
HREIEEE: +84-(0)28-73039100
info.vn-jpdesk@persolapac.com

N=YNIL—>TF
Agensi Pekerjaan PERSOL Malaysia Sdn Bhd.
Level 19, Menara AIA Sentral, N o.3 0 Jalan Sultan Ismail,
50250 Kuala Lumpur
HEEER: +603-2203-0808
info.my-jpdesk@persolapac.com

N=Y NPT
PT PERSOL Recruitment Indonesia

Mayapada Tower 1, 6th Floor, Suite 06-01, JI. Jend. Sudirman
Kav 28, Jakarta 12920

HEALE: +(62)-21-521-1873
info.id-jp@persolapac.com

N=YILT71VEY

JOHNCLEMENTS. RECRUITMENT, INC. - Japan Desk |

PERSOL PHILIPPINE S

14F LKG Tower, 6801 Ayala Ave., Bel-Air, Makati City, Metro

Manila Philippines 1209

BRIEEEL: +(632) 8884-1227/8991-1400
persol@johnclements.com



