Don’t let [Company] fall behind on gender equality 
It’s outrageous that the gender pay gap persists in 2024, it’s time for us to set a new standard.


Dear [HR Manager/CEO],
As you may know, August 19 is Equal Pay Day—a stark reminder that women must work 50 extra days each year to earn what men do.
Shockingly, 50% of employers still have a gender pay gap exceeding 9.1%. It’s outrageous that this inequality persists in 2024—in fact, it makes me livid.
But I believe [Company Name] has the power to lead the charge for gender equality and set a new standard for workplaces. 
I’m excited to invite you to explore Verve Super’s Equal Pay Day toolkit and take proactive steps by implementing one or more of the recommended strategies.
A few actions I believe would have a powerful impact at [Company Name] include:
1. Get to know the latest WGEA gender pay gap data 
2. Set clear targets to close the gap in our workplace
You can find more details on the Equal Pay Day website here. 
Thank you,
[Your Name]
Toolkit here

All stats sourced from WGEA



