Race, Ethnicity and
Culture network

Aims to foster a workplace where every individual,
regardless of race, ethnicity, or cultural background,
feels valued, included, & empowered to contribute their
unigue perspectives for the collective success of TCE.
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Sandra

Moments in time

THECROWN

Core Values @ ESTATE

Continuous
Learning

Commit to ongoing
education and self-

Collaboration

Work together to create a
workplace culture that

Empathy

Foster an environment

Inclusivity

Embrace and celebrate
where everyone feels

understood, respected,
and supported.

values and leverages the
unique strengths of each
individual.

the richness of our

diverse workforce. reflection to enhance

cultural competence.

2024/25 Priorities

Allyship & a “support” mechanism}

Supporting our minority colleagues by providing
a safe space to voice and address concerns, and
promoting their career advancement

[Progress cultural understanding in TCE °

Draw on our lived experiences to improve

UK Race, East and South
Eq“a"t‘f Week =T East Asian Black History cultural awareness and understanding across
[ Hanukkah ] Eid-a .
dh Heritage Month Month h . .
Adha the organisation

Ramadan Easter ]

ALLYSHIP THEME
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eLook externally for best practice and to build a movement]

Seek and leverage best practice externally, and

Islamophobia chmese National extend our commitment to DE&I beyond our
Awareness chrlstmas inclusi
My New Year wn:ef(ﬁ:} organisation




