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Alvotech’s Equality
Report for 2024

Alvotech is dedicated to cultivating a workplace culture rooted in equality, integrity, and mutual respect.

We are commiitted to ensuring fair treatment and equal opportunities for all employees, regardless of
their background, gender, or identity.

Our leadership prioritizes inclusivity, where respect, fairness, and ethical conduct are the foundation of
every interaction. We believe that a diverse and respectful workplace drives innovation, collaboration,

and long-term success.

Alvotech’s Equality Policy, first
introduced in January 2021,
defines the principles and
practices that ensure equal
conditions and opportunities for
all employees- regardless of
gender, age, religion, nationality,
or other personal characteristics.

The policy is designed to prevent
discrimination and harassment
based on any irrelevant or unjust
criteria.

In alignment with this policy,
Alvotech publishes an annual
Equality Report.

This document represents the
fourth edition, covering the
reporting period up to December 31,
2024.

The data includes all active
employees, both permanent and
temporary, as of that date. However,
it does not include external
contractors or interns.

As of the reporting date, all Alvotech
employees self-identify as either
women or men.

GENDER
EQUALITY
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Alvotech was awarded an
Equal Pay Certification by the
Directorate of Equality in
Iceland in January 2021. The
company undergoes annual
audits to maintain this
certification, with the fourth
successful audit completed in
October 2024

Nationalities

Average Age

While our Equality Policy is
based on Icelandic law, our
Equality Policy applies globally
to all Alvotech employees. It
ensures consistent alignment
with our company-wide career
frameworks and equal pay
standards, reinforcing
Alvotech’s position as a leader
in gender equality among
international organizations.
Through dedicated
implementation across all
people processes, we have
achieved meaningful progress
in recent years

51%

Men

Closing the gender
pay-gap at Alvotech

Alvotech’ s Equal Pay objectives
were initially set in December
2020 and were updated in
2024. They established that the
unexplained gender pay gap for
base salaries should not
exceed 1% by the end of
2025.

Furthermore, the objective is for
the R-squared coefficient, to
exceed 85% for the year 2025.
This coefficient is a measure of
the statistical accuracy of the
estimated gender pay gap.
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Result

The gender pay-gap for
Alvotech Global where site is a
categorical variable was 0.0%
in December 2024 and the R-
squared coefficient was
91,2%.

The results also showed that
the gender pay gap was 0,4%
(women lower) for Iceland
and the R-squared coefficient
was 95%.

The gender pay gap
objectives for the end of
2024 were therefore
exceeded by a wide margin.
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Alvotech’s

Gender Pay Gap
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The graph presents the results
of all Equal Pay analyses
conducted since December
2020, covering both Alvotech’s
operations in Iceland and
globally from December 2021
onward. All sites are evaluated
using consistent criteria,
including job level, tenure,
education, and experience.

The current unexplained wage
gap between men and women
stands at 0.0% across
Alvotech overall, and 0.4% for
Alvotech in Iceland

Alvotech Iceland

Alvotech is committed to
systematically measuring and
monitoring the gender pay gap
across all sites, using this data to
guide informed decision-making.
Our ultimate goal is to reduce the
gap as much as possible.

However, some fluctuation
between measurement periods
is expected due to organizational
dynamics such as staffing
changes, promotions, and
employee turnover

Alvotech Overall
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Salary
distribution
and unadjusted

pay gap

Gender Ratio 2023 Gender Ratio 2024

Salary Distribution 2023 Salary Distribution 2024

2023 Unadjusted Pay Gap: 18,1% 2024 Unadjusted Pay Gap: 15,1%
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Alvotech’s Global
Career Framework

Alvotech’s Career Framework, introduced in 2021, provides a
structured approach to career development through clearly defined
job stages, job families, and job levels.

This framework serves as a cornerstone for both reward and talent
management, ensuring a consistent and equitable alignment of job
tittes and compensation. It also supports career planning by offering
a transparent foundation for progression and promotion decisions.

Designed to be both scalable and adaptable, the framework
accommodates future organizational growth and structural
changes.

The Alvotech Career Framework offers:

A systematic and objective reference for evaluating employee
competencies against role requirements

A reliable and consistent basis for determining fair
compensation and ensuring equal pay

Transparent support for promotion and merit decisions,
reinforcing fairness and accountability

Job Levels
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Career Stages

Alvotech Global
Career Framework

Describe the nature of work
performed i.e., Admin/Technical,
Professional (individual
contributor), Managerial or
Executive.

Major steps in terms of
responsibility and requirements
in jobs. Moving to a higher stage
represents a major change in
career progression (five stages
from A to E).

Represent steps within each
stage, i.e., smaller yet still
significant changes in career
progression.
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Gender Ratio

Promoting gender balance and equality in the

workplace goes beyond the metrics — it’s a catalyst
Jor innovation and sustainable growth. This is why
equality is part of Alvotech's DNA.

An equitable work environment encourages the
contribution of diverse viewpoints, enhances

collaboration, and ultimately leads to stronger
outcomes.

Gender Ratio Within
Stages in Career Framework

61%

52% 52% 52%
44% 439,
©

mWomen 2023 mWomen 2024
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Alvotech’s Leadership

At the leadership levels (VPs and While there has been progress Director, Senior Vice President, ;

above), women remain in increasing the representation and C-level roles, has declined. @® Chairman CEO ©
underrepresented compared to of women in Director and Vice This highlights the need for Male Male
Alvotech’s overall gender President roles since 2023, the continued focus on advancing

distribution, which stands at proportion of women in more gender equity at the highest

49% women and 51% men. senior positions- namely Senior levels of leadership.

100%

Gender Ratios Within Higher Job Levels 6’0
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Team 27% 33%
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Women 2023 ®Women 2024
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Other

locations
57 Employees

Germany
66 Employees

Iceland
851 Employees

Number of
Nationalities

Country of
— Employment

u.s.
13 Employees

United Kingdom

17 Employees

India
53 Employees

Switzerland
15 Employees
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Gender Ratio

By Function & Location

Gender Ratio by Line Function

R&D 40%

Quality 41%

Tech Ops 68%

G&A 44%
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Gender Ratio by Location

Other 35%
us 62%

UK 59%
Switzerland 33%
India 55%

Germany 35%

Iceland 53%
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Diversity

Nationality Nationality
- Alvotech - - Icelandic site -

» Non-Icelandic m Icelandic “ Non-Icelandic H Icelandic
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Promotion &
progression

' Women M Men " Women H Men

*The pie charts show the gender ratio in promotions in 2023 and 2024.

Alvotech Equality Report 2024 13



Age Distribution P
and Turnover

46% 49%

Under 30 30t0 50 Over 50

" Women M Men

Voluntary Turnover

10,40%

" Men mWomen
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Recruitment
and Selection

New Hires in 2024

Women

" Women HE Men
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Work-Life Balance

B Men
Work-life balance = Women
related questions 2025 “ Alvotech Overall

| have the materials and
equipment | need to do
my work right.

| am able to maintain a healthy
balance between work and
personal commitments.

Alvotech




Equality

E Men

Equality related questions 2025 = Women

2 Alvotech Overall

Everyone at this company is
treated fairly, regardless of
individual differences, such as
ethnic background, race, age,
disability, sexual orientation,
gender or gender identity.

| believe that there are
enough growth opportunities
for me at my company.

This last year, | have had
opportunities at work to
learn and grow.

Alvotech




O

Maintain Gender
Pay Gap under 1%

Alvotech’s current gender pay
gap- both globally and in
Iceland- is below 1%, meaning
we have already met our initial
20265 target

We will focus on maintaining
this Gap below 1%.

O

Maintain Equal
Opportunities

All employees have equal
opportunities for promotion
and progression and perceive
that they have equal
opportunities regardless of
gender.

We remain committed to
maintaining balanced
promotion and progression
rates across all genders,
ensuring fairness at every stage
of career development.

O

Gender Equality in
all Stages of the
Career Framework

We are actively working to
achieve approximately equal
gender representation at all
career stages, with the goal
that no gender comprises
less than 45% of our
workforce. This commitment
guides our policies,
recruitment practices, and
development initiatives as we
strive to build a more
inclusive and balanced
organization.




	Slide Number 1
	Alvotech People 
	Alvotech’s Equality�Report for 2024
	Equal Pay Certification
	Alvotech’s Gender Pay Gap
	Salary distribution �and unadjusted pay gap
	Alvotech’s Global Career Framework 
	Gender Ratio
	Alvotech’s Leadership
	Employee Diversity by Country
	Gender Ratio
	Diversity
	Promotion & progression
	Age Distribution and Turnover
	Recruitment �and Selection
	Work-Life Balance
	Equality
	What comes next?

