CHANMGARI ADMINISTRATION
LABOUR DEFARTMENT
NOTIFICATION

Mo, 12/01 /1 06-HI{2}-2020/ ﬁ'ﬂ% Dued, Chundigarh the /7 L3 o

The Labour Department, UT Clandigarh implements provision related 1o
safery, health, welfore und other comditions of employment under varlous lubour laws. In order to
ensure the compliance of provigions of 1hese enuctiments, The Lobosir Department, Union Territory,
Chandigarh, has notified various functieuuries Tor the inspection of the establishments/Tactorics. The
prevalent system of inspections Is nel conforming to the use of Infarmation Technology, which has 1o
be browght into force in the near fulure. Therefore, 0 new comprehensive Transparent Inspection
Palicy is required 1o be put in place with the following objectives:-

M To ackieve the ohjeciive of simplifying business regulations.
To regulate the implemeniation of stalulory provisions under various labour lows in
sransparent ard accouniable manner through wide scole adoption of techmology ond

imeovalion

- To protect the rights of workers in relation lo their safety, health and welfare as alse other
condirions af emplayment i the spiri and manner as envisaged under the law.,

5 To climinare the arbitrariness and ad hoctsm in the aetions of inspecring cutharities and also
to curb the malproctices and harassment of the indusiric] and other extablishments with a

view fo improve the ease of dofng business.

Now therefore, keeping in wview the aforesaid objectives, 3 new
comprehensive policy namely the Transparent Inspection Policy - 2020, formulated for Union
Territory of Chandigarh is as under:

T IM ICY-2
1. Exemption of Factories and Establishments from the Labour Inspections under all Labour

Laws.
As o part of Ease of Doing Business and in compliance of the provisions of Business

Refarms Action Plan formulated by the Department of Industrial Policy end Promotion, Ministry of
Commerce and Industry, Government of India, the following factories and establishments shall be

exempted from physical inspections under all labour laws,
{i) All the factories and ectablishments employing less than 50 workers and whe have opied for
the “Se|f Certification Scheme” and have submitted a single refturn under various labour

s,
{ii) All start-up establishments for a peried of two years from the date of commencement of

work/business except the inspections covered under the Building and Oither Construction
Workers' (Regulation of Employment and Conditions of Service) Act, 195946,

(iii} All the establishments having no employee i.e. employing family members only.

{iv) Any other estnblishment specifically exempied by Chandigarh Administration from time to

time,

1. (A) Inspections criteria
Under the Factories Act, 1948
(i) That each manufacturing unit shail be categorized in three groups based upon the level of

hazards involved as enumerated in the labour fEws as applicable i.e.
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/’ {a) Major Accident Hazardous,
(b} Hazardouws,

{c} Mon Hnzapdows
The selection of units for Inspection shall be determined taking into account the rature of
hazard in the industry factory, the time perind since last inspection and number of workers employed.

Such list of industries factorles will be reviewed quarterly for addition/deletion of units found to be
eenzitive in terms of industrial relations/unrest, complaints received against some industries factories

£

The periodicity of inspection shall be in necordance to the following criteria; -
{1} Every Major Accident Hazardous unit shall be inspected once in a year.
(2) All the Hazardous units invelving risk of fire, explosion and toxic release arc to be inspected

Once In every DWo-years.
(3} The rest of the units, which are MNon-Hamardous are to be inspecied once in every five years.

In case of serious sccident(s), enquiry shall be conducted by the concerned Factories
Inspector. In case of faml accident, the enquiry shall be conducted by the Additional Chief Inspector
Factories.

However, this Transparent Inspection Policy shall not apply to factories that are not registered

under any of the Statute.

(i) Under the Punjab Shops and Commercial Establishments Act, 1958
That all shops and establishments shall be categorized as under:-

(s)  Those employing upto 4 persons
(k) Those employing § or more persons
(c) Those employing 100 or more persons.

All shops and establishments employing upto 4 persons shall be exempted from inspection.

All shops and establishments employing 5 or mare persons shall be inspected once in every

five years.
All shops and establishments employing 100 or more persons shall be inspected once in every

WD YEars.
However,

not registered under any of the Siatute.

thig Transperent Inspection Policy shall not apply to shops/establishments that are

(B)  Procedure:-
] Preparation of quarterly list of inspection of factories/shops/Commercial
establishments by computerized randomly generated system:

The Assistant Labour Commissioner, Union Territory, Chandigarh shall finalize
the list of fagteries/shops/Commercial establishments to be inspected during the next guarter,
by way of & computerized randomly penerating system based on the pre-determined criteria of
selection, This list shall be made available to the public on Departmental web portal, The
Inspecting Officer(s) shall be allocated through a computer program ensuring that the same
Inspector shall not inspect the same factories/shops/Commercial establishments Pwice,

consecutively. Till the time the online system does not become functional, the Assistant
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Lobour Commissioner, Unlon Teritory, Chandigarh shall pregare the quarterly inspection

listg),
()  Totice 10 the manngement of factories/shops/Commercial establishments about date and
time of Inspection, Check Hst wnd Inspection Performa:

The Inspecting Officer shall give 1 5-days® prior natice of the date and time of the
inspection 1o the monagement slongwith the checklist for the inspection. The Chiecklist and
Inspection Performa shall also be nvailable on the website of Labour Department, UT
Chandigarh (lnbour.chd gov.in).

[

The preparation and wploading of inspection report on the web site:

The inspection report shall be prepared and uploaded within 48 warking hours
from the date of completion of inspection. The report shall be prepared and uploaded on the
Labour Department’s website (labour.chd.gov.in) by the Inspecting Officer. The inspection
report(s) shall be supplied to the management at the place of its business with a copy 1o the
Assietant Labour Commissioner, Union Territory, Chandigarh. A show cause notice as
prescribed on behall of the Assisiant Labour Commissioner, Union Territory, Chandigash
giving one month time for compliance to the management, shall also be delivered long with
the copy of inspection repor.

L8 Complaint based Inspections

The primary task of the Labour Department, Union Teritory, Chandigarh, is the
meintensnce of industrizl peace and harmory, securing the rights of the workforee and redressal of
their grievances and conducting inspection{s) under the various labour lgws in order to provide a
corollary support for its compliance.

Therefors, the inspection in the following cases chall alsa be conducted on the basis of
complzints/information received from the Complaints CellChandigarh  AdministrationPMOPG
Portal Trade Union{s)"Worker(s).

{a) Non-enmry of name(s) of worken(s) in the muster rofl or non-meintenance of statwtory
pecord, which, logicatly leads to viclation of vaniows Ik baavs,

i) Payment of wages lexs than the minimum ries of wages, s nofified by the Chandigarh
Administration, or, pon-payment of wages, or, delayed payment of wages in violation of
the Code an Wages, 2019, Minimum Wages Act, 1948 and the Payment of Wages Act,
1936,

{ch Industrial disputes of serious nature and apprehended breach of law or industrial peace due
10 such dispuies.

(d) son-meintenance of facilities for security, health and welfare for women employed in the
night shift, in sccordance with the directions of the Hon'ble Supreme Court and the
preconditions laid down in the permission for the purpose; or emplayment of wemen in the
night withaut proper permissicn 85 per Tzw.

(&) Deployment of contractual labour to the extent of 30% or mars of the total strength of
manpawer employed in esmblishmentsanits.

(f Nan remittance of contributions 1o the Labour Welfare Fund under the Punjeb Welfare
fund Act, 1965.
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The inspection in pursieance of sl ;'nmr-lallut.ﬁljdlu
inspectiva undder the Policy, hut only with the peine Intimatian/agpenval of the Labour Com
UT Chandigarh.

4. Imspectlon of construction sites under the Bollding and Ciher Construction Workers

{Hegulation of Employment amil Conditlans ol Service) 'M:.I' 19?'5-'
There is no permanent Jdata-base of the construction sites ir the D:partment as the

construction sifes are temporary in natere and exist for o short perind ol tims. The
unregistered sites shall be conductad by the Assisant Lobaur Commiwsiones, UT Chandigarh as and

C\j when it comes to his knowledge, The inspection of the registered sites shall be conducted in the same
manner as provided under Clause 2(A) (1) of the Policy. Further, the periodicity of the inspection

L under the aforesaid Act, 1996, shll be at least six months. But, in case it comes fo the knowledgs of
the Assistant Labous Commissioner, UT Chandigarh that thers is an imminsnt dangsr W0 the
construction workers working a2 the construction site, he may immediaszly inspect the site. Mo

ﬂ gt_ establishment under the Act of 1996 shall fall under the exempted categery.

5, Child Labour and Bonded Labour i )
The Transparent [nspection Policy shall not apply to inspection concerning Child Labour and

Bonded Labour.
~q gy
tﬁﬂ Chanflizart Administration

!
La No 1201/ 106-HIl(2)-2020/ a 29 ?. Dated: ﬁ‘/;;i.al’i‘:
/ A copy is forwarded to the Labour Commissioner, Unien Territory, Chandigarh

i
db for information and necessary action. 1""'}
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inspection of the

.5 For Secretary Labous
Chandi dministration
Na.12/01/106-Hil(2)-2020/ ‘31? 2 Dated: 7/ Lalp

A copy is forwarded to the Director Industries, Unicn Terri Chandigarh for

information wort, ULO. No. 214, doted 31.010.2020, 1!-":.
Joint Stmm

For Secretary Labowr
Eh&rld%lj Administration

Vs

Scanned with CamScanner



