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Panaji, 29th March, 1975 (Chaitra 8, 18971 SERIES I No. 52 

OFFICIAL· GAZETTE 
GOVERNMENT OF GOA, DAMAN·' AND DIU 

EXT f\ORDINftRY 

GOVERNMENT OF GOA. DAMAN 
AND DIU 

labour and Information Department· 

Notification 

lj313/73-L.AJ3i(IV) 

Whereas certain draft rules which the G<}vernment 
of&a, Daman and Diu proposes to make. in exercise 
of . the powers conferred by section 30 of the 
Minimum Wages Act, 1948 (11 of 1948), were pub­
lishedas required by sub-section (1) of section 30 
of the said Acl, at pages 521 to 536 of the Official 
Gazette, Series I, No. 32 dated 7th November, 1974 
under Notification of the Labour and Information 
Department, Government of Goa,· Daman and Diu, 
No. 1/313/73-LAB(IV) .dated 22-10-1974, inviting 
objections and suggestions fr~)1ll,:allpersons likely 
to be affected thereby within 30 days' fro~ the date 
of publication in the Official Gazette. 

And whereas the said no;tice was made available 
to the public on.7th November, 1971:. 

And whereas the obj~tionS and suggestions re­
ceived fJ:"om the public on the said draft have been 
considered by the Government. 

Now therefore in exercise-of the powersconfetred 
by section 30 of the'Minimum Wages Act, 1948 (11 
of 1948), the Government QfGoa, Dam8.ll. and Diu 
is pleased to make thefol~owiIlg rules, namely: -

{ioa, Daman and Diu Minimum Wages Rules, 1975 
OHA.PTER I 

Preliminary 

1. Short title, extent and commencement. - (1) 
These rules may be called the Go~, Daman and Diu 
Minimum,Wages Ru1es, 1975. 

(2) TheyeXJtend to whole of the Umon territory 
of Goa, DaJInan and Diu. 

(3) They shalllOOme ilnto force at once. 

2. Interpretation. - In these rules, unless the 
context otlherwise' requires-

(a) 'Act' means the Minimum Wages Act, 1948; 
-: (b) 'Authority' means the Authodtyappointed 

under sub-section (1) c:f section 20; . 
(c) 'Board' means the Advisory Board ap­

pointed under section 7; 
(<'1) 'Chairman' means the Chairman of the Ad· 

v:iJsoryBoalI'd, the Committee or the Advi'S'ory Com­
mittee; as the case may be, . appointed lmder sec­
tion 9; 

. (e)' 'Commissioner' means the' Labour Commis­
sioner or the Commissioner, Labour and Employ­
ment, Goa, Daman and Diu; 

(f) 'Committee' means a Committee appointed 
under clause (a) of sub-section (1) of section 5 and 
iIl!cludes Ia ·sub-committee appointed under that 
section; 

(g) 'day' means a period ()If 24 hours beginning' 
at· midni;g1htt·; 

(h) 'form' means' a form appended to these 
rules; 

(i)'~vern:ment' means Government ofGQa;, 
Daman"and Diu; 

(j)'inspector' means a person appointed as ins-
pectorunder'section .19; , 

(k) 'registered trade union' means a trade union 
registered under the Indian Trade Unions Act, 
19'26; 

~lr' 's~tion' means a section of the Act; 
. (m) . 'Union te,ITitC):ry'means Union teITitory of 
Goa, Daman and' Diu;. and, .< 

(n) all other words and expressions \lsed herein 
and not defined shall have the meaning respecti .. 
vely . assigned to them under the Act. 

OHAlP'T'.mR II 

Members and staff. and meetings of the Board. 
Committee and Advisory Committee 

3. Teml'of office of the members of the Committee 
and the Advisory Committee. - The term of office 
of the members of the Committee or an Advisory 
Comnrittee shall Qe such as in the opinion of the 
Government is necessary for completing the enquiry 
into the schedu1ed employment concerned and the 
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Government may,o at the time of the constitution of 
the Committee, or Advisory Committee, as the case 
may be, fix such terms and may, from time to time, 
extend it as circumstances may require. ' 

4. Term of office of m~mbers 'Of the Board. - (1) 
Save as otherwise expressly provided in these rules, 
the term of office of a non-oUictal member of the 
Board, shall be two years commencing from the date 
of his nomination: 

Provided that such member shall, notwithstanding 
:the expiry of the said period of two years, continue 
to hold office until his successor is nominated. 
" (l2)",,,,- non-olfificial member of the Board nominated 
to fill 'a casual vacancy shall hold office for the re­
malning period of the term of office of the member 
in wl),ose place he is nominated. 

(3(The official members of the Board s,hall hold 
office during the pleasure of the Government. 

5. Nomination of substitute-members.- If a mem­
ber is unable to attend a meeting of the Committee 
or the Board, the Gorvernment or the body which 
nominated him may, by notice in writing signed on 
its behalf and by ElUch memberamd 'addressed to the 
Chairman of the said Committee or the Board, no­
minate a SlIlbstitute in his place to attend that meet­
ing. Such a substitute-member shall have all the 
rights of a member in respect of that meeting. 

6. Travelling allowance. - A non-official member 
of the Committee, and Advisory Committee or the 
Board shall be entitled to draw travelling and halting 
allowance for any journey performed by him in con­
nection with his duties asl such member at the rates 
and subject to the conditions applicable toa Go,vern­
ment servant of the first class under the appropriate 
rules of the Government. ' 

7. Staff.- (1) The Government may appoint a 
Secretary to the Committee, an' Advisory Committee 
or the Board and such other staff as it may' think 
necessary, and may fix the salaries and allowances 
payable to them and specify their conditions of 
service. 

(2.) (i) The Secretary shall be the Chief Executive 
Officer of the Committee, the Advisory Committee 
or the Board, as the case may be. He may attend the 
meetings of such Committee, Advisory Committee or 
Board but shall not be entitled to vote at such meet-
ings. '! 

(ii) The Secretary shall assist the Chairman in 
convening meetings and shall keep a record of the 
minutes of such meetingsl and shall take necessary 
measure to carry out the decisions of the Committee, 
the Advi!sory Committee or' the Board, as the case 
may be. 

8. Eligibility for re-nomination of the members of 
the Oommittee, Advisory Committoo and the Board. 
- 4n out-going member shall be eligible fOir re-no­
mination for the membership of the Committee, 
Advisory Committee or the Board of which he was 
a member. 

9. Resignation of the Chairman and members of 
the Committee and, the Board andidJing of the 
casual vacancies. - (1) A member of. the Committee 
Or the Board, other than ,the Chairrrian,mayby 
giving notice in' writing to the Chairman, resign his 
membership. The' Chairman, may resign' by a letter 
addressed to the Gorvernment. 

(2) A resignation shall take effect from the date 
of communication of its acceptance or on the expiry 
orf 30 days from the date of resignation whichever ... 
is earlier. 

(3) When a v;a;cancy occurs or is likely to OICCur in 
the membership of the Committee or the Board, the 
Chaipnan shall Submit a report to the Government 
immediately. The Government shall take steps to fill 
the vacancy. 

10. Cessation and restoration of membership.­
(1) If a member of the Committee, Advisory Com­
mittee or the Board fails to attend three consecutive 
meetings, he shall, srubject to the provisions of 
sub-rule (2), cease to be a member thereof. 

(2) A person, who ceases to be a member under 
sub-rule (1) shall be given intimation of srUch cessa­
tion by a letter sent to him by registered post within 
fifteen days from the date of such cessation. The 
letter slhall indicate that if he desires rest()rration of 
his membership, he may apply therefor within thirty 
days from the receipt of such letter. The application 
for restoration of membership, if received within the 
,said period, shall be placed before the Committee, 
the' Advisory Committee or the Board, as the case 
may be, and if a majority of members present at the 
next meeting is satisfied that the reasons for failure 
to attend three consecutive meetings, are adequate, 
the member shall be restored to membership imme­
diately after a resolution to that effect is adopted .. 

11. Disqualification. - (1) A person shall be dis­
qualified for being nominated as, and for being a 
member of the Committee, Advisory Committee or 
the Board, as the ca;se may be _ 0 " 

(i) if he is declared to be of unsound mind by a 
competent court; or 

(in if he is an undischarged insGlvent; or 
·(m) if befo\re or after the commence)l1ent of the 

Act, he haJSbeen convicted of an offence involvling 
moral turpitude. , 
(2) If any question arisesl whether 'a disqualifica­

tion has been incurred under sub-rule (1), the deci­
sion of the Gorvernment thereon shall be final. 

12. Meetings. - The Chairman may, subject to the 
proviSJions of rule 13, call a meeting of the Com­
mittee, Advisory Committee or the Board, as' the 
case may· be, at any time he thinks fit: 

Provided that on a requisition· in writing ftom not 
less than one half of the memb~rs,the Chairmlm' 
shall call a meetip,g. within fifteen days from the d~te 
of. thereOOi'pt of SlUch requisition. 

'."; 

13. Notice of meetings. - The Chairmanshaiifix 
the date, time and place of everyttleetingand a 
notice in writing containing the aforesaid particulars 
al.ong With a list mbusiness to be conducted at the 
meeting shall be sent to each member by registered . 
post at least fifteen days before the date fixed for 
such meeting: 

Provjded that in the case of an emergent meeting, 
notice of seven days only may be given to every 
member. 

14. Chairman. - (l)The Chairman shall preside 
at the meetings of the Committee, Advisory Com­
mittee or the Board, as the case may be. 

(2) In the absence of the Chairman at any ,meet­
ing, the membersl shall elect from amongst them-

o 
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selves by a majority of votes, a member, who shall 
.~ preside at such meeting. 

15. Quorum. -No business shall be transacted at 
.any meeting unless at least one-third of the members' 
are present: 

Provided tha,t if at any meeting less than. one­
-third of the members are present, the Chairman may 
SJdjourn tJhe meeting to ru da:te not later than seve.n 
days from the date 'Of the:or~~nal meeting a~d It 
shall thereupon be lawful to d:spose oIf the busmess 
at such adjourned meeting irrespective of the number 
-of members present. 

16. Disposal of business. -'- All bu~iness sha~l be 
eonsider'€,d at a meeting of the Comm~ttee, AdVlsory. 
Committee or tlhe Board, as the case may' be, rund 
shall be decided by a majority of the votes of 
members present and votilIlg. In the event of .an equa­
lity of vates, the Chairman shall have a castmg vote: 

Provided that the Chairman may, if he thinks, fit, 
direct that any matter shall be decidoo'b:y the c~rcu­
lation of necessary papers and by securliIlg Wrltten 
opinion 'Of the members: 

Provided 'further that nlo decision on any matter 
under the preceding provisQ shall ~e taken;, ~nless 
supported by not less than a two-thlrds maJorlty of 
the members. 

17. Method of voting. - Voting shall ordinarily. be 
by Show of hands, but if any member.a:1!ks for-vot~ng 
oy ballot or iIf the Cha:irman so decldes, the votmg 
shall be by secret ballot and shall be held in such 
:tna.mler 8.lS1 the Chairman may dzcide. 

18. Proceedings of the meetings. - (1) The pro­
ceedings of each ,meeting 'inter alia the names of the 
members presEmt thereat shall be forwarded to each 
member and to the Government as solOn after the 
meeting as possible, and in any case, not 1ess than 
seven days before the ll'e!Xt meeting. 

(2) The proceedings' of each meeting. shall be con­
firmed with 'such .modifications, if any, as may be 
.conSJidered necessary at the next meeting. 

CHAPTER m 

Summoning of witnesSes by the Committee, Advisory 
Committee and the Board and production of documents 

19. $ummoning of Witnesses and production of 
-documents. -(1) A Committee, Advisory Committee 
or the Board ma.y summon any person to appe'ar as 
a witness in the course of an enquiry. Such summons 
may requilre a witness to appear before it on a date 
specified therein and to produce any books, papers 
or other documents and things in his possession or 
under his cootrol relart:ing in any ,mart:ter . to the 
enquiry. 

(2) A summons under sub-rule (1) may be add­
ressed to an ind:lVidual or am organisation of 'em­
ploye'I'S or a registered trade union of workers. 

(3) A summons under this rule may be served­
(i) in the case of an individual, by being deli­

vered or sent to him by r€gistered post; 
(ii) in the case of an employer's organisation 

,or a registered trade union of workers', by being 
delivered or sent by registered post to the Secre­
tary or other principal off1icer of the organisation 
·or union,as the case may be: 
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(4) The provistion of the Oode of Civil Procedure. 
1908(5 of 1908) ; rela.ting-to the summoning and en·: 
forcement of the appearance of witnesses and the' 
production 'Of documents shall, so fwr 8JS ml;l.y be, 
apply to proceedings, ·before a Committee, AdVisory 
Oommittee or the Board. • -

(5) All books, papers and other d'Ocuments or 
things produced before a Committee,or the Board 
in pursu8Jllce of a summons i~lUed under su~ruJe (1) 
may be inspec1:€dby the Cha:lrman and independent 
members, and ruh'!o by such partiesl as the Chairman 
may a1lJow with the oonsent of the other party, but 
the information so obtained shall be treated as 'con­
fidentlal' and the same shall be made pubUc' only 
with the consent in wrilting of the party concerned: 

Provided that· nothing contained in this rule shall 
apply to the disclosure of any such information for 
the' purpose 'c[ a prosecution under section 193 of the 
Indian Penal Code (45 of 1860). . 

20. Expenses of witnesses. - Every person who 
is summoned and appears as a witness before the 
Committee. the Advisory Committee or the Beard 
shall be entitled to an allowance for expenses by 
him in accordance with the scale for the time being 
in [c,rce fori payment of such allowance to witnesses 
appearing in Civil Courts in the Union territory. 

CHAPTER IV 

Computation of payment of wages, hours of 'Work 
_ and holidays' 

21. Mode of computation . of the cash valUe of 
wages. - (1) The retaii price at the nearest market 
shall be taken into account in computing the cash 
value Olf waJges paid in kind and of essentialQOmmo­
dities supplied at concession rates. This compUtation 
shall be -made in accordance with such directions as 
maybe issued by the Government from time to time; 

(2). The cash .value of concessions in respect of 
supplies of essential commodities at concession rates 
to employees working in employments in respect of 
which minimum rates of wages have been fixed under 
the Act shall be equal to the difference between the 
retail price of such commoditiesl at the nearest 
market and the price charged by the employer to 
the employees. 

22. Time and conditionS' of payment of wages and 
the deductions permissible from wages. -(1) (i) The 
wages of a worker in any sCheduled employment 
shall be paid ori a working day,-

(a) in the case of establishments for which less 
tlian one thousand persons are employed. befcre 
the expiry of the seventh day,and 

(b) in· the case of other -establishments before 
the expiry of the tenth day, 

after the . last day 'of the wage period in respect 
of which the wages are payable: 

Provided that in the case of employment in agri· 
culture, the wage period may be such as may be 
notified by the Government from time to time. 

(ii)Where the emn1cyment of any person is ter­
minated by or on behalf of the employer, the wa~es 
e~ed by him' shall be paid before the expiry 
of the second working day after the day on which 
his employment is. terminated: -. . . , 
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(ii!) The wagesl of an employed person shall be 
paid to him without deduction of any kind except 
those authorised by or under. these rules. 

Eamlanation. - Every payment made by the em­
ployed person to the ,employer {;ir 'his agent shall, for 
the purposes of these rules, be deemed to be a deduc­
tion from wages. 

- (2) Deductions from the wages of a pftrson em­
ployed in a scheduled employment shall be of one 
or more of the following kinds, name1y-

(i) finesl in resrect ef'such acts and omissions 
on the, part of employed persons as may be sped­
fiedby the Government by general or special order 
in this behalf; 

(ii) deductions for absence from duty; 
(iii)., deductions for damage to or los's of gocds 

expressly entrusted to the employed perscn for 
custody, Or for loss of money for which he is 
required t,o account, where such damage or loss 
is directly attributable to his neglect or default; 

(iv) deductions for house accommodation 
supplied by the employer C~ the Government or 
such other agency as the Government may, by 
notification in the Official Gazette, direct; 

(v) deductions for such amenities, and services 
supplied by the em~loyer as the Government may, 
by general c~ special order, authorise. 

Explanation. - The words 'amenities and services' 
in this clause do not include the supply of tools and 
protectives required for the purp{;ise of employment; 

(vi) deductions' fOr recovery of advances or for 
adjustment of Clver payments of wages: 

Provided' that such advances do not exceed an 
amount equal to wages, for two calendar months cf 
the employed person and"in no case, shall the m~>nth­
ly instalment cf deduction exceed one-fourth of the 
wages earned in that month; . 

(vii) deductions of income-tax payable by the 
employed person; , 

(viii) deductions required to be made by order 
of a court or other comretent authority; 

(ix) deductions for subscriptions to, and for 
, repayment of advances fr()m any provident fund 
to which the Prov:1dent Fundsi Act, 19152 (19 of 
1952) arplies or any .;recognised provident fund 
as defined in section 80C of the Indian Income-tax 
Act, 1961 (43 of 1961), or any prc'Vident fund 
approved in this behalf by the Government during 
the continuance of such approval; 

(x) deductions for paY1llent to Co-operative 
Societies or deductions for recovery of loans 
advanced by an employer from out of a fund 
maintained for the purpose by the employer and 
apnroved in this behalf by the Government or 
deductions made with the written authorisation of 
the person employed, for payment of any premium 
on hisl life insurance policy to the Life Insurance 
Oorporation of India established under the Life 
Insurance Act, 1956 (31 of 1956) ; 

(xi) deductions not exceeding half the wages 
fcit' a period not exceeding four months during 
which an employee is suspended from work in 
accordance with any rule of service or standing 
Qrder Iframed under any law, or under a settlement 
or award which isJegaUy binding on him, govern­
ing su:ch suspension.: 
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PNvided that where under the conditions of 
service of an employee under a'local authciity pro­
visionsl in respect of subsistence allowance during -­
suspension are made and such provisions are similar 
to those contained in the Civil Services, Rules, deduc­
tions from the wages of an employee shall not exceed 
an amount equal to the difference between the full 
wages' payable to such employe,e a,nd the sUbsistence 
allowance payable to him under the conditioIlS> of 
slervice aforesaid: 

Provided further that if an ,employee is suspended 
from work as a punishme~t in accordance with any 
rule of service or standing order framed under any 
law or under a settlement or award, governing such 
suspension, deduction during the period for which 
he is suspended may be equal to the amount of the 
full wages payable to such employee. 

(xii) deductions for recovery or adjustment of 
amcunts, other than wages paid to the employed 
person in error or in excess of what is due to him: 

Provided that the prior approval of the Inspectcl[" 
Or any other officer authorise!! by the Government 
in this behalf is obtained in writing before making' 
the deduction; 

(xiii) deductions ma!!e with the written autho­
risa-tion of the emp1cyed persons (which may be 
given once generally and not necessarily every 
time a deduction is made), for the purchase of 

- securities of the Government of India or of any 
State Government or for being deposited in any 
Post Office Savings Bank in furtherance of any 
savings scheme of any such GOlVernment. 

(xiv) deduotions ma-de with the written authpri­
sation of-

(a) the empltlyed person; or 
('b) the President or 'SecIrE;.ta~ of the regis­

tered trade union ()if which the employed person 
jlSl a membe!l' onsu:ch conditions 8lS may be pres­
Cr'lbed, 

for contribution to1Jhe National Defence Fund or to 
any Defence Savings Scheme approved by the G0-
vernment: 

Provided that prior approval ()If the Inspector or 
any other officer authorised by the Government in 
this behalf is obtamed 'in writing beforre making the 
deductions, unless the employt€le gives his consent in 
writing to such deductions. 

(3) Any person desiring to impose a filDe on an 
employed pe!'fon or to make a deduction for damage 
or loss caused by him shall €'Xplain ,to him personally 
and ~lso, in ,writing the 3Jct orr omiss~on or the 
damage or loss, ,in respect of wMch the !fine or deduc­
tionis proposed to be imposed or made and give him 
an 'Opportunity to offer any explanation 'in the pre­
sence of another person. The explanation obtained 
,shall be in writing. The amount of the said fine or­
deduction' shall also be intimated to him. 

(4) Theam'Ount of fine·'Or deduction for damage or 
loss mentioned in sub-rule (3) or deduction for ab­
sence from duty shall be subject to such limits as 
may be ,specified in this belhalf by the Government. 
All sucli~ fines imposed and deductions made shall 
be recorded in the registers maintained in Forms I 
aJI1d IT, I"€lspectively. These registers shall be kept 
at the workspotand maintained up to date. Where no 
fine or deducti'On !has been imposed or. made on or 
from any employee in, a wage-pedod, a 'nil' "entry 
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shall be made across the bbdy of the relevant register 
rut the end of. the wage pedod, ind~cating also in pre­

... eise terms the wage-period to which the 'nil' entry 
relates. 

(5) Every employer shaJ,l s'end annually a return 
in Focrm III so as to reach the Commissionecr with a 

-,ropy to the InEpector ihaving jurisd:lCtiion' not, later 
than the 1st February following the end of the year 
to whi:ch it relates. . 

(6) The amount of fine 'imposed under sub-rule (3) 
slhall be utilised only for such purposes: beneficial to 
the employees as are approved by the Gove'l'nment. 

(7) Nothing in this rule shan be deemed to affect 
the provistiollS of the Payment .of Wages Act, 1936 
(4 of 1936). 

23. Display of Notices. - (1) The following no­
tioes shall be displayed in Engli:slh and in a language 
underSiOOod by the majority of the w.orkers in the 
employment (a:t the maIn entranoes to the establish­
ment and at its dffice) and shall be ma:intained in a 
-dean and legible condition: -

(a) Not~ce slhowing the miiITimum rates of wages 
fixed in Form IV. 

(b) Abstractst 'Of Minimum Wages Act ana the 
rules made the.Teunder in Form V. 

(c) Name(s) and addresses) .of InspectJor(s) in 
Form VI. 

(2) In addi1:ion to the nottcesl under sub-rule (1) 
·ev,ery employer of Publ'ic' Motor Transport shall 
<€xhibit a notice in FOTm VII duly filled in and signed, 
on-every pubHc motor vehtcle owned by him. 

Such notices shall aiI.SO be displayed on the notice­
boards of alJ siUlb-diviSiional and district offices. .. 

24. WeeIdy day oLrest. - (1) Subject to the pro~ 
vis:lOns of this rule, an employee in a scheduled em­
ployment in respect of which minrimum rates of 
wages have been fix:ed under the' Act, shall be 
rul10wed a day of r'est every week (hereinafter re­
ferred to alS' the "rest day') which 'Shall ordinarily 
be Sunday, but the employer may fix any O'ther day 
of the week as rest day for any employee or class, of 
employee's i.n that sC!heduled employment: . . 

Provided that the employee has worked in the 
:schedu.led employment under the lS'ame emplO'yer for 
a contl.l1uous period of not less than six days: 

Provided further that the employee shall be infO'r. 
med of the day fixed as the rest day and of any 
srubsequentchange in the rest day before the change 
is effected, by display of a notice to that effect in 
the place of employment at the place specified by 
the InspectO'r in this behalf. 

Explanation. - For the purpose of computation O'f 
the continuous period O'f not less than sdx days speci­
fied in the first proviso :to this sub-rule-

(a) any day on which an employee is required 
to attend for w.ork but is given only an allowance 
for attendance and is not provided with work, 

(b) any day on which an employee is laid off 
on payment O'f c<lmpensation under the Industrial 
Disputes Act, 1947, and 

(c) any leave or holiday, with or withO'ut pay, 
granted by the employer to' an employee in the 

," 

period of six days immediately.preceding the rest 
day, 

shall be deemed to be days, on which the employee 
has worked. 

(2) Any such employee shall not be r,equired or 
allowed to '\V'G!l'l;r in a scheduled employment on the 
rest day unless he has O'r will have a substituted 
rest day for a whole day on one '0;£ the three days 
immediately before 'O!l' after the rest day: 

Provided 'that no substitutiO'n shall be made which 
will result in the employee working for more than ten 
daysC'ollsecut:ively without a rest day !fur a whole 
day. 

(3) Where lin accordance with 'the furegoing pro­
vi'siO'ns of th:is rule, any emplO'yee works: on a rest 
day and,hatS been given a substituted rest day on any 
one of the three days bef.ore or after the rest day, the 
rest day shall, for the purpose of calcu}a.t:ing the 
weekly hours .of wOTk, be included in the week ,TIn 
wh:ich the substituted rest day 'Occurs. 

(4) An employee shall he gra;nted for the rest day 
"wagescalculaIted at the rate app}icable to the next 
preceding! day and in case he works on the rest day 
and has been given a substituted rest day, he shall 

. be paid wa.ges for the rest day on which he worked, 
art: the orvertime rate and wages for the substituted 
rest druy at the rate applicable to the next preceding 
day: 

Provided that where ,the minimum daily rate of 
wages of the employee as notified under the Act has 
been worked out by dividing the minimum monthly 
rate of wages by twenty-six, or where the acturul 
daily Tate of wages of the employee has been worked 
out by dividing the monthly rate of wagle'S by tw'enty­
-six and such actual daily rate of wages is not less 
than the notified minimum daily rate of wages. of 
the employee, no wag1es for the rest day shall be 
payable, and in case the employee wO'rks O'n the rest 
day and has been gii'V'eIIl a subst1tuted rest day, he 
shall be paM, O!I1ly for the rest day on which he wor­
ked" an amount equal to the wages payable to' him 
at the O'V'erlime ratel; and if any dispute ariseSI whet­
her the daily rart:e O'f wages has been worked out as 
afO'resaid,tihe Commissioner may, on application 
made :to him in this behalf, decide the same, after 
giving an O'Pportunity to the parties concerned to 
make written representation: 

Prorvided furtheT that in the cruse of an emplO'yee 
governed by a piece-rate scheme, the wages for the 
rest day, or, as/ the case may be, the rest day, and 
the substituted rest day, shall be su'Ch as the Govern­
ment may, by notification in the Government Ga­
zette, prescribe, having regard to the minimum rate 
olf wages fii!Xed under the Act, in respect of the sche­
duled' employment. 

Explanation. - In this suh-rule, 'next preceding 
day' means the last day 0!11 which the emplO'yee has 
worked, which precedes the I"€stday or the srubsti­
tuted rest day, a'S the Icase may be; and where the' 
substituted. rest day fulls on a day immediately after 
the rest day, the next preceding day means the last 
day on which the employee has worked, which pre­
cedes tlhe rest day. 

(5 J The proV'isions of this rule shaH not operate 
to the prejud~ce ()If .more fav.ourable terms, if any, 
to which', an employee may be entitled under any-
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other law or under the terms of any award, agree­
ment or -contract of' service, and in such a case, the 
employee shall be entitled only to the more favou­
rable terms aJfo.I'Ie'said. 

Explandtion. - For the, purp0s:eS of :this rule, 
'week' shall mean a peri'Od of seven days beginning 
aJt mid-night on Saturday night. 

25. Number of hours of wor)( which shall cons­
titute a normal working day.- (1) The nUmber of 
hours which -shall constiltute aJ normal working- day 
shaH be-

(a) in the case of an adult, 9 hours, 
(b) in the case Qif a child, 4% hours. 

Provided that 'in respect of employment inpubUc 
motor transport no adult wocker ,slhaill be required 

-'Or allowed to work f'or more than fifty-~our hours 
in any week 

(2) The per:ilod. of work df an adult worker each 
day shall be so fixed that 1110 period shall ex:ceed five 
hours and that no workershaU work for more than 
five hours bef'Ore he has had aJll. interval for ~t of 
at least half an hour: 

Provided that the Comn:l'issionelI' may, by written 
order and folI' the reasons speC'ified therein, allow any 
worker in a scheduled employment to work fQr more 
thrun'five hours without an interval for rest so how­
ever tlhat the total number of hours worked by the 
worker without an interval does not ,exceed six. 

(3) The pedods 'Of work ()f an adult worker shall 
be sO' airanged that iinclusirve of his. intervals for 
rest under sub-rule (2) ,they shall not spreadover 
more than twe:lve Ihours hi any day in respect of em­
ployment in pubric motor transport and-ten, and ~ 
half hours :im. all1Y day in respect of any other sche­
duled employment not being emploYJIlent under a_ 
local authorr'lty. asl lamp lighter: , : 

Provided that t!h'e CommilSs~oner may, Ifor reasons 
to be specified 'in writing, increase the spreadover 
to twelve hours, 'in the case of such 'Other scheduled 
employment. 

(4) 'rhe periods ~Qf work'iniJhe case of a child 
worker shall be so arranged that it shall not spread­

-over ,more than ~iV'e hours in any dalY. 

(5) The provig~ons df' sub-rules (12) and (3) shall 
not apply to-

Ci) any employee engaged in work which is de­
clared by the Commis'sioner to be so intermittent 
that the intervals during wh'ich he does, not work 
while on duty ordinarily amount to more than the 
intervals of TeSlt required under su:b-rule (2); 

(iii) any employee engaged on urgent repairs 
and whi:cIh is dedaT(')d by the Commli'ssiloner to be 
such; 

(,~ili) any lemployee engagled in any work which 
'is declared by the Commissioner, which must, for 
technica,l reasons, be carried 'On :continuously. 

(6) 'Dbe number 'Of -hlOurs of work in the case of 
an adolescent shall be the same as that of· an adult 
or a child a:ccording as he is certified to .\'\1'IOCk as an 
adult or a child by ru competent medical practitioner 
approved by the Government. 

~ (7) The provisions of sub-rules (1). (2) ,(3) and 
(5) shall, in the case of workers in agricultural em-

ployment, be subject to _ such modiHcations as may, 
from time to time, be :notified by the Government. 

(8) Nothing in this rule shall be deemed to affect 
the provisions of the Factories Act, 1948 and the 
Goa, Daman and Diu Shops and Establishment Act, 
1973. , -, -

Explanation. - In computing the hours of work 
for the purpose of sub-rule (1), the time during 
which an empl,elYee is at the disposal of the employer 
shall be included; but the period of rest provided in 
sub-rule (2) shall be excluded: 

Provided further that in the case of employment 
in public motor transport, the following, and no 
other, peri()dg, shall be included in computing the 
hours of work:-

(i) the time spent in work during the running 
time of the vehicle; . 

(ii) the time spent in any subsidiary work; and 
(iii) the periods of mere attendance at terminals­

of less than 15 minutes. 

26. Night shift. - Where a worker in a scheduled 
employment works, on a shift which extends beyond 
midnight-

(a) ai hQi~iday fOil' 'the whole day for the purposes 
of rule 24 shall in his case mean a period of 

, twenty-four consecutive hours beginning from the 
time when his shift ends; and 

(b) the following day in such a case shall be 
deemed tOI. be the period of twenty four hours be­
ginning from the time when such shift ends, and 
the hours aft'e'r m'idnignt during which such wor:Ker­
was engaged in work shall be counted towards the 
previous day. 

• 
27. Cases and circumstances in which an employee 

employed. for a- period of less than the requisite 
number of hours constituting a normal working day 
shall not be entitled to receive wages for a full 
normal working day. - (1) The following- shall be 
cases and circumstances in which an employee em­
ployed ~or a period olE less than the requisite number­
of hours constituting a normal working day shall 
not be entitled to receive wages for a full normal 
working day:-

(a) tempest, fire, rain, breakdown of machinery 
or stoppage of CII' any cut in the supply of power, 
epidemic, civil commotion or other cause heyond 
the control of the employer; 

_ (b) where an . employee works for any period 
not exceeqing 4 hours a day; 

(c) ~trike or staY-in-strike. 

(2) In the case of interruption brought about by 
tempest, fire, rain, breakdown of machinery, epide­
mic, civil commotion or other natural causes beyond 
the control of the employer, the emp1clYee who has 
already s!tarted work for the day shall be paid wages 
at half the - minimum rates of wages fixed for a 
normal weo:-king day if the interruption occurs at 
any time before the interval fOT mid-day rest. If the 
inter:ruptionoccurs after the interval' for mid-day 
rest he shall be paid wages for a full normal working 
day. -

(3) If by reasol:n of stoppage of or any ·cut in the 
supply. of power, effected by the Government, an 
employer is prevented on any working day from 
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giving work to his employees for a full normal work-
'" ing day, the employees shall receive wages for such 

day in the proportion the number of hours he worked 
bears to the number of hours constituting the nOlI'mal 
working day. 

(4) If an employee works for any peddd not ex­
ceeding 4 hours a day he shall. receive wageS for 
such day in the proportion the number of hours he 
worked bears to the number of hours constituting 
normal working day. 

28. Extra wages for overtime. - (1) When a 
worker works in an employment for more than nine 
hours on any day or in any emplo~ent other than 
an employment in public motor transport f<rr more 
than f'Olrty-eight hours in any week or for more than 
the hours of WOlI'k notified under sub-rule (6) of rule 
25, as the case may be, he shall, in respect of over­
time work, be entitled to wages-

(i) in the case of employment in a~iculture, 
at one and half times the ordinary rate of wages; 

(ii) in the case of any other scheduled employ­
ment, at double the ordinary rate of wages. 

Explanation. - The expression 'ordinary rate of 
waeges' means the basic wage plus such allowances 
including the cash equivalent of the advantages 
accruing through. the concession sale to the -person 
employed of foodgrains and other articles as the 
person employed is for the time being entitled to 
but does not include a bonus. 

(2) A register of overtime shall be maJnltaillled by 
evm:y employer in Form vm in which entries under 
the columns specified therein shall be made as and 
when overtime is worked in any establishment~ The 
register shal~ qe kept 'at the workspot and maintained 
up-to-date. Where no overtime has been worked in 
any wage period, a 'nil' entry shall be made across 
the body of the regrster at the end of the wage-pe­
riod indicating also in precise terms the wage-period 
to which the 'nil' eritry relates. 

(3 ) Nothing in this rule shall be deemed to affect 
the provisions of the Factories Act, 1948 (63 of 
1948). 

29. Form of registers andreoords. - (1) A Re­
gis1ter of wages shall be m:aJintainedby every em­
ploye at the workspots in FOlI'ffi X: 

Provided that the register need not be maintained 
and kept in such notified form by any employer who 
maintains a like register under the Payment of 
Wages Act, 1936. 

(2) A wage slip in FOlI'm IX shall be issued by 
every employer to every person employed by him 
at least a day prior to the disbursement of wages. 

(3) EVie>ry lemployer shall get tlhe siignature or the . 
thumb.1impressionof every perSlQlll employed on the 
Reglister of Wages aIIld wage slip. 

(4) Entries lin the Riegislber of Wages and; wage 
sUps shall be authenticruted by the employer or any 
person authorised by him in this behalf. . 

(5) A Muster Roll shall be malntaJillled by every 
employer at the workspott and kept in FOI'IIIl XI: 

Provided that the MUSlter fulH may not be main­
tained by aJrl emptoyer who maintains a like roll 
undier the Faclories Aict, 1948 . 

. " 
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(6) Notwithstanding anytihilng 'oonta!ined in this 
rule, the employer shall, in thecasle of employment 
in agriculture,-

(i) maintain a oomb:ined register oif wages and 
muster roli in Form XILin Neu 'Oif the Register of 
Wages and mU!Siter ,roll referred to in sub-rules (i) 
~d (5), respectively; 

(i!i) issue wage 'slips in Form IX to eV'eIl'Y person 
employed by him at least a day priior to the disbur­
sement of wages and retruin duplicate ;copy of the 
wage slip iSlsued to ;the employee. 

30. Preservation of registers. - A register re­
quired to be maintained "under roles 22(4), 28(2) 
and 29 (1) and the muster roll required to be main­
tailIled under rules 29(5) and 29(6) shall be preser­
ved for a period of three years after the last entry 
.made therein and shall be produced when so requi­
red by the Inspector: 

31. Production of registers, and other records.­
t1) All reglisters and records lIequired ,to be main­
tained by run emplo'Y'elt' under tlhese rules shall be 
produced on demand before the Inspector during the 
course 'Of inspection of the estaib~ishment. 

ProViiJded that the Inspect'Or may, if it is necessary, 
de.mand the production IOf the registers and records 
in his office or such olhelI' publ'j,c plruce as may be 
nearer to the ,employelI'. 

(2) Any inifringement of the provisions of the Act 
or t'hese rules nortJiced by the Inspect~r rund CO/IlllIluru .. 
cruted-to thel employer during the 'COllrEe of an ins­
pectlion or otherwise shall be rectified by the emp­
l'Oyer and compliance report in· respelCt thereof shall 
be submitted to ;tIhe Inspector, on or belfore the date 
specifiled by him in this behalf. 

32. Emp~oyers to provide cards to employees.­
(1) Every employee employed 'in public motor trans!­
port shall at the beginmng. olf every month be pro­
vided with a .card in Form Xli and every employee 
engaged in alny other scheduled employment except 
employment in 'aglrkulture be provided with a card 
in Form XIV, wh!ich maybe !in EngUsh or in the 
language understood by such employee. 

(2) The card slhal'l be in the custJody of such em­
ployee during the month and thereafter shall be re­
turned to the €lIDployer who slhallpreserve it for a 
period oif· three years. 

(3) The entr~es on such card shall be made each 
day 'in presence of the empl'Oyee by the employer or 
any person aufuorisied by him in that behalf, a:nd 
the employee shalJ produce thecrurd whenever requi­
red fOlI' thlis purpose. - . 

(4) If the employee loses his card, the employer 
shall, onpaym.enJt of twenty five paise, provide him 
Wiilthin a week, with another eard dmy oompleted 
from his reoords. 

(5) If the Government orruny officer authorised 
by lit; in this be1half, is sati'sfied that the employees 
employed by aJrly employer are provided with cards 
or OIther docUmelIlts whJilch give in respect of such 
employeeSJ .the particulars required for tlhe purposes 
01£ this rule, the Government or such officer may, 
by order in writing, direct that any such card, or 
dooument may be provided rund maintainedim place 
of theoord prescribed und~~ this i:'u:1e and the provi-
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sli.ons of thisl rule shaH then apply mutatis mutandis 
to such card .or dQcument. 

33. If the OommissiJOner is of the .opini.on t/ha:t any 
Muster RoH .oil' regislter m~.intain~d as part .of routine 
.of a'scheduled emplQyment gives in respect .of any .or 
all .of the emplQyees in the schedule emplo.yment, 
the particulars required fQr the enfQrcement 'Of the 
Act and these rules, he may, by .order in writing 
direct that such muster 1'.011 .or register shall tQ the 
correspDnding extent and subject to such conditiDns 
as may specify, be maintained in place .of and be 
treated as muster roU .or register required under 
these rules in respect .of such emplQyee Dr empl.oyees' 
ito. that scheduled employmoot. 

~ 

34. NQtwithstanding anything cDntained in these 
rules, where a 'cDmbined (alternati've) fDrm is sought 
to' be used by the emplDyer to. avoid duplicatiQn 'Of 
w.ork fo.r cQmpliance with the prQvisi'Ons .of any 
.other Act .or the rules framed thereunder, an alter­
native suitable fQrm in lieu .of any .of the fQrms pres­
cribed under these rules may be used with the pre­
viQUS apprQval 'of the CQmmis~siQner. 

35. Auth.ority for purposes .of secti.on 22-D. - The 
prescribed authQrity for the purposes .of sectiDn 22-D 
shall be the authQrity appDinted undersecti.on 20 (1). 

CHAP'l1ER v 
Claims under the Act 

36. Applications'. - (1) ApplicatiQn under sub­
-sectiQn (2) .of sectiQn 20 .or sub-sectiQn (1) 'Of sec­
ti.on 21, by .oil' .on hebalf .of an empl.oyed persQn .or 
group .of emplQyed persQns shall be made in duplica­
cate in FQrms XV, XVI or XVII, as the case may be, 
QnecQPY of which shall bear the prescribed c.ourt-fee. 

(2) A single applicatiQn under sectiQn 20, read 
Wlith SUlb-selCtion (1) .of sect!i.Jon 21 may be pr'e'sented 
on behalf .or in respect of a grQup of employed per­
sons, if they are borne .on the same establishment 
and their claim relates tQ the same wage-periQd .or 
periQds. 

,37. Auth.orisation. - The authQrili3atiQn to. act .on 
behalf of an employed pers.on .or persDns, under sub­
-s~ectiQn (2) .of sectiQn 20 .or .of sub-sectiDn (1) of 
sectiQn 21 shall be giv~n in FQrm XVIII by l:J.n ins­
trument which shall be presented to the Authority 
hearing the applicatiQn and shall fQrm part of the 
recQrd. 

38. Appearance.of parties. -(1) If an applicati.on 
under sub~sectiQn (2) .of section 20 or section 21 
is entertained, the Authority shan. serve uPQn the 
emplQyer by registered post a nQtice in FQrm XIX 
tQ appear befQre him .on a specified date with all 
relevant dQcuments, and witnesses, if any, and shall 
infolrffi the applicant .of the date s.o specified. 

(2) If the emplQyer .or his representative fails to 
appear .on the specified date, the Authority may hear 
and determine the application e:x;-parte. 

(3) If the applicant or his representative fails tQ 
appear on the specified date, the AuthQrity may di!;j­
miss the applicatiQn. 

(4) An order passed under sub-rule ·(2) .or sub­
-rule (3) may be set aside .on sufficient cause being 
sh.own by the defaulting party within one m'Onth of 
the date, .of the said order, and the applicati.on shall 
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then be re-heard after service .of notice.on the oppo­
site party .on the date fixed fQr re-hearing, in the 
manner specified in sub-rule (1). 

39. - (1) Any amQunt directed to be paid under 
sectiQn 20 may be depQsited with the Authority 
alon~ with a statement in Form XX. 

(2) When any d~posii is made under sub-rule -(1), 
the Authority shall grant a receipt in FQrm XXI 
fOor the amQunt so. depQsi'tedand this receipt shall be 
a sufficient discharge in respect .of am'Ount deposited 
with him: ' . 

PrQyided that the said receipt in FQrm XXI may 
be si'gnedunder the direction .of the AuthQrity and 
.on his behalf by any officer subordinate to him, 
appointed by him in writing fQr this purpose. 

(3) Any sum deposited with the Au.thQrity under 
sub-rule (1), .or recovered under sub-section (5) 'Of 
seCtiQn 20 shall, on applicatiQn, be paid by the Au­
thQrity to the person entitled thereto>. 

CHAPTER VI 

Scale of costs in proceedings under the Act 

40. Costs. - (1) The Authority, fQr reasons tQ be . 
recorded in writing, may direct that the cost of any 
proceeding befQre it shall not f\oIlQW the event. 

, (2,) The CQsts which may be awarded shall include: 
(i) expenses incurred .on accQunt of court-fees; 
(Ur) expenses incurred .on subsistence money tQ 

witnesses; and ,,> 

(iii) pleader's fees tQ the extent .of twenty 
rupees prQvided that the AuthQrity in, any prQ­
ceeding may 'reduce the fees tQ a sum nQt less than 
ten rupees or fo,r reasQns tQ be recQrded in writing 
increase it to. a sum not exceeding fifty rupees. 

(3) Where there are mQre than .one pleaders .or 
mQre than Oone applicants .or .opponents, the AuthQ­
rity may subject as afores'aid, award tQ thes'Uccess­
ful party .or parties such 'CQsts as it may deem prQper. 

41. C.ourt-fees. - The CQurt fees payable in res­
pect .of prQceedings under section 20 shall be-

(il) for every applicatiQn tQ summon a witness -
One rupee in respect .of each witnej3is: 

(ii) fQr every application made by .or on behalf 
.of an individual- One rupee; ~ 

(Hi) for every applicatiQn made on behalf Oil' in 
respect .of a number .of employees - One rupee per 
employee subject to. a .m8JXimum lof twenty rupees: 

Provided, that the Authority may, if in its Qpini'On, 
the applicant is a pauper, exempt him whQlly or 
partly frQm the payment .of such fees: 

PrQvided further that no fee shall be chargeable -
(a) from pelrsons emplQyed in Agiriculture;, .or 
(b) in respect ()<f an applilcat!ion made by an Ins­

pectolr. 

42. Preservati.on.of records. - Files relating tQ the 
claJims undeT sec:tilon 210 .of the Act shall be preser­
ved for a period of five years from the dalte .of final 
decisilon. -

43. Mannerofdestructi.on.of records. - After the 
period .of retentlion mEmitioned in rule 412, the records 
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m8JY be destJ:t>yed either by tealling ar by burning in 
t!he presence df the head of the office: 

Provided that records oif secret or confidential na­
ture shall be destroyed only by burning. 

. The records destroyed by tear!ing may be sold or 
otherwli.se dispooed of in siIl'Ch maJIlIler as the heSld of 
tlhe offi·ce thinks fit. 

CHAPtTER VII 

Miscellaneous 

44. Saving. -- Government may declare that these 
ruJiE:JS . shall nOit apply in relation to any scheduled 
employment in so far as there are in foree rules appli­
cable to such employment, wh!ich, 'in Ibhe opinlion of 
the Governmmt, make equally saJtisfactory provisi­
Qns for the maJtters dealt with by these rules and 
such opinion shaLl be ~al. 

415. N othi!llg contaJined in these rules Shall affect 
any rights or privileges whilch any employee in a 
scheduled emplQymoot isootitled tQ under ainyother 
law, contract, custom or usage appli!CaJble to such 
employment, if such rights or pr1ivileges are more 
faV'<JlUmble ;tJo him than those wh'ich. he would be 
entitled to under' these rules. 

By order 8il1d lin· the name 'Of the Administrator 
df Goa, Dama!ll and Diu. 

P. NCYI'onha, Under SecMtary, Industries and La­
bour; -Panaji, 22nd Oct'Ober, 1974. 

Sr. No. Name 

1 2 

Whether 
workman 
shOWed 
cause 

against 
fine or not. 
If so, enter 

date 
1 

FORM I 

Register of Fines 

[Rule 22(4). ] 

.. , Employer ... 

Father'sl 
Ihusband's Sex 

name 

3 4 

Date and 

Depart­
ment 

5 

Date on Rates 
of wages amount of . which fine 

fine imposed realised 

8 9 10 

Nature· 
and date of 
the offence 
for which 

fine imposed 
6 

Remarks 

11 ~ 

FORM II 

[Rule 22(4). ] 

Regi$ter of deductions for absence from dUlty or for damage 
or loss caused to the 'employer, by the neglect or default 

, of ~the employed persons 

... Employer .. ' 

Father'sl 
Sr, No. Name /husband's Sex Depart­

ment 
Absence 

from duty 
with dates name 

1 2 3 4 5 6 

Whether 
Damage worker Date Date showed d t Number or loss 
caused cause 

against with 
date deduction. 

If so, enter 
date 

1 8 

an amoun of instal-
of .deduc- ' 
tion im- ments, 

posed if any 

9 10 

FORM III 

Annual Return 

[Rule 22(5). ] 

on which 
total 

amount 
realised 

11 

Return for the year ending th~ 31st December ... 

Remarks 

12 

1. (a) Name of . the establishment and postal address 
(b) Name and residential address of theowner/COn­

tractor ... 
(c) Name and residential addre$S of the Managing 

Agent/Director/Partner in charge of the day-to­
-day affairs of the establishment Owned by a com­
pany, body corporate or Association ... 

2. Number of days worked during the year. 

*3. Number of Mondays worked during the year . 

t4. Average dai:1y number of persons employed during 
the year. 

(1) Adults (il) ChUdren 

5. Total wages paid in cash ... 

§6. . Total cash vailue of the· wages paid ·in kind 

7. DedUctions 

Number of Cases 

(a) Fines 

Total 
Rs. 

(b) Deductions for damage or loss 
(c) Deductions for breach of contract 

Disbursement from fines: 

Amount 
P. 

Purpose Amount 
as. P. 

(a) (c) 
(b) (d) 

8. Balance of fine fund in hand at the end of the year ... 

Dated ". 
Signature ... 

Designation ... 

$ This is the aggregate number of attendance during the yel!-i' •. 
t The average daily number of persons employed during.' the year 

is obtained by dividing the aggregate number of attendances during 
the year by the number of working days. 

§ Cilsh value of wages paid in kind should be obtained by taking 
the difference between the cost price paid by the employer and: the 
actual price paid by the employees for supplies of essential commo-
dities given at concessional rates. . . 
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FORM IV 

Minimum Rates of Wages Fixed 

[Rule 23(i)] 

Name of Es,tablishment/Ind~try: 

Sr. No. 
Category 

of employees 
Minimum 

rate of wages 
Rate of wages 

actually paid 

1 2 3 

FORM V 

Notices [Rule 23 (1) ] 

4 

Abstracts of the Minimum Wages Act! 1948 and the 
rules made thereunder 

I. Whom the Act affects 

1. (a) The Act applies to ~rsons engaged on scheduled 
employments on specified class of work in respect of which 
mirumum wages have been fixed. 

(b) No employee can give up by contract or agreement 
his rights in so far t8S it purports- to reduce the mirumum 
rates of wages ~ixed under the Act. 

n. Definitwn Of Wages 

(1) 'Wages"means all remu~eration payable to an employed 
~rson on the fulfillment of his contract of empl.oyment 
(and includes hoWe rent allowance). It excludes-

(i) the value of any housecaccommodation, supply of 
light, water, medical attendance or any other amenity or 
any service extended by general or special order of the 
Government; 

(ii) contribution paid by th employer to any Pension 
Fund or Provident Fund or under any Ischeme of Social 
Insurance; , 

(iii) the travelling allowance or the value of any travel­
ling concession; 

(iv) the sum paid to the person employed to defray spe­
cial expenses entailed on him by nature of his employment; 

(v) gratutty payable on ilischarge. 

(2) The mi~mum rate of wages may consist of-

(1) a basic rate of wages and special allowances called 
the cost of living allowance; 

(ii) a basic rate 'of wages, with or without a cost of 
living allowance and the cash value of any concessions, 
like supplies of essential cpmmodities at concession rates; 
and 

(Hi) in all inclusive rate C10mprising of basic 'rate, cost 
of living allowance and cash value of concession, if any. 

(3) The mirumuni wages payable to employees of scheduled 
employments notified under section 5, read· with section 3 
or as revised from time to time under section 10, read with 
section 3, may be-

(a) a minimum time rate, 
(b) a mirumum piece rate, 
(c) a guaranteed time rate, 
(d) an over,time rate. 

differing with (1) different scheduled employment, (2) diffe­
rent classes of work, (3) different localities, (4) different 
wage periods, and (5) different age groups. 

III. Oomputation ana conditions of payment 

The employer shall pay to every employee engaged in . 
scheduled employment under him wages at a rate not less 
than the minimum rate of wages fixed for that class of 
employee. . 

The min'imum wages payable under this Act shall be paid 
in cash unless. theGove~ment authorises payment thereof 
either wholly' or partly in kind.' , 
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Wage period shall be fixed for the payment of wages at 
interV'als not exceeding on month or such other larger period 
as may be prescribed. 

Wage shall be paid on a working day within seven days 
of the end of .the wage period or within teridays if 1,000 or 
more persons are employed. 

Th wages 'of . a person discharged shall be paid not later 
than the second working day after his di'Scharge. 

If an employee is employed on any day for a period less 
than the normal working day, he shall be entitled to deceive 
wages for a full normal working· day provided his failure 
to work is not caused by his unwillingness to work but by 
the omiss~on of the employer to provide him with work for 
that period. 

Where an eirlployee does two or more classes of work to 
each of which a different minimum rate of wages is appli­
caple, the' employer shall pay to such employee in respect 
of the time respectively occupied in each such· class of work, 
wages at not less than the minimum rate in force in respect 
of each such class. 

. 'Where' an employee is employed on piece work for which 
minimum time rate and not a mirumum piece-rate has been 
fixed, the employer shall pay to such employee wages at not 
leSS than the mirumum time rate. 

IV; Hours of work and. Ho'lidays 

The number of houl\S, which shall constitute a normal work-
ing- day shall be - . ' 

(a) in the 'case of an adult,9 hours. 
(b) in the case of a child, 4% hours. 

The working day of an adult worker inclusive of the inter­
vals of rest shall not exceed twelve hours .on any.day. 

The employer shall allow a day of rest with wages to the 
emp:[oyees every week. Ordinarily, Sunday will be the weekly 
day of rest; but lRny other day of the week may be fixed as 
such rest day. No employee shall be required to workoon a 
day fiXed as rest day, unless he is paid wages for thatd2?Y 
at the overtime rate and is also allowed a substituted rest 
day with wages. (see rule 24). 

When a worker works -in an employment for more than 
n!ine hours on 8l1ly day or ·for more than fort:Y"eight hours in 
any week he shall in respect of overtime worked be entitled 
tJo wages in scheduled emp[oy.ment other than agriculture, 
at double the ordinary' rate of wages. 

V. Fitnes ana Deductions 

No deductions shall be made from wages except those 
authorised by or under the rules. 

Deductions from the wages shall be one or more of the 
fo'nowiIigkinds namely: -

(i) Fines: An employed person shall be explained per­
sonally and also in writing that act or omission in respect 
of which the fine is proposed to be imposed. and given an 
opportunity to offer any explanation in the presence of 
another person. The amount of the said fine shall Blso be 
intimated to him. It shall be subject to such limits as may 
be specified in this behalf by the Government. It shall be 
utilised in accordance with the directions of the Government. 

(li) deductons for absence from duty; 
(iii) deductions for damage to or loss of goods entrusted 

to the employee for custody, or for loss of money for which 
he)5 required to' account, where such damage or loss is 
directly attributable to his neglect or default. The employed 
person shall be expained personally and also in writing 
the damage or loss, in Irespect· of which the deducltion is 
proposed to be made and given an opportunity to offer 
any explanation in the presence' of another person. . The 
amount of the said deduction shall also be' intimated to 

.. l;14n .•. It .~hall Jle .I$JlPject to such limits as may be specified 
in this behalf by the Government; 

(iv) deductions for house-accommodations supplied by 
the employer or by the Government or any authority CO!llS­
tituted by the Government for providing hOUSing accommo­
dation; 

(v) deductions fO'r such amentties and service' supplied 
by the employer as the Government may by general or 
special order authorise. These will not include the supply 
of tools and protectives required for the purposes of employ-
meIlt; .. " . " ' 
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(vi) ,deductions for recovery of advances or for adjust­
ment of over-payment of. wages,such advances shall not 
exceed an amQunt equal to wag-esfor two calendar months 
of the employed . person and the monthly instalment of 
deduction shall not exceed one-~ourth of the wages earned. 
in that month; 

(vii) deducti<lllg of income-tax payable by the employed 
person; " 

(vill) deductions required to be made by order' of court 
or other competent authority; 

(ix) deductions for subscriptions to and f<lr re-payment 
of advances from any provident fund; 

(X) deductions for payment to co-operative S<lcieties' or 
deductions for reGovery 9f .loans advanced by an employer 
from' out of a fUnd maintained. for the purpose by the 
employer and approved in this behalf by the Government, 
or deductions made with the written authorisation of the 
person employed, for payments of any premium . on his 
life insurance policy to the Life Insurance Corporation of 
India established under the Life Insurance Act, 1956 (31 
of 1956); . 

(xi) deductions for recovery or adjustment of amount 
other than wagel3, paid to the employed person in error 
or in excess of what is. due to .him; 

(xii) deductions made with the written authori$8,tion of 
the employed person (which may be given once generally 
and not necessarily every time a deduction is made) for 
the purchase of securities of the Government of India or 
of the G<>vernment or for being deposited in any Post Office 
Savings Bank in furtherance of any Savings Scheme lof 
any such Government .. 

Every employer shall send annuaUy a return in Form m 
showing the deductions from wages so as to reach the Ins­
pector not later than the 1st February following the end of' 
the year to which it relates: 

Provided that prior approval of the Inspector or any other 
officer authorised by the Government in this behalf is obtai­
ned in writing before making the deductions, unless the 
e..gployee gives his consent in writing to such deduction. 

VI. Maintenance of Registe'l's and Records 

Every employer shal1 maintain at the workshop a register 
of wages ill" tpe form prescribed specifying the following 
particulars for each period in respect of each employed person: 

(a) the manimum rates of wages payable, 

(b) the number of days in which overtime was worked, 
(c) the g;ross wages, 

(d) all deductions made from wages, 

(e) the wages actually paid and the date of payment, 

Every employer shall issue wage-slips in the form pres­
cribed containing prescribed particulars to every person 
employed. 

Every employer shall get the signature 'Or the thumb~ 
impression of every persol'.\ employed on the wage-book and 
wage-fllips . .. 

Entries in the wage-bOOks and wage-slips shaR be propeI!ly 
authenticated by the employer or his agent. . 

A muser roll, register of fines, register of deductions for. 
damage or loss and register of over-time shall be maintained 
by every employer at tl:le workspot in form prescribed. 

Every employer shall keep exhibited at main entrance t<l 
the establishment and its office, notices in English and in a 
language understood by a majority of the workers of the 
following particulars in a clean and legib1e form: 

(a) minimum rate of wages, 

(b)a'bstracts of the Acts ~d the Rules made thereunder, 
(c) name and address of the Inspector. 

Register of wages, Muster Roll, register of fines, register 
of deductions for damage or loss and register of over-time 
shan be preserved for a period of three years after the date 
of last entry made therein. 

All registers and records required to be maintained by an 
employer l.!~der the rules shall.be produced on demand before 
tihe Inspector proVIded that where an, establishment has been 
c10sedt the InsIlector may demand the produotions of the 
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registers and records in his office G):o such other place as 
may be Dearer to the ·employers .. 

VII. In~pector8 

An Inspeqtor Can enter in allY premises and can exercise 
powers of Inspector (including examination of documents and 
taking of evidence) as he may deem necessary. for carrying 
out the purpose of the Act. 

VIII. Claim8 and Oomplaint8 

Where an employee is paid less than the minimum rates 
of wages fixed for his c'lass of work,'or less than the amount 
due to him under the provisions of this Act, he can make 
an application in the prescribed form within six months to 
the authority. appoillted for the purpose. An application 
delayed beyond this period may be admitted if the AuthOrity 
is satisfied that the applicant had sufficient cause for not 
making the application within such period. 

Any legal practitioner, official of a registered trade union, 
Inspector under the Act or other person acting with the 
permission of the Authority can make the complaint on 
behalf of an employed person. 

A single application may be presented on behalf of or in 
respect of a group of employed perS<lns whose wages have 
been deiayed, if they are borne on the same establishment 
and their claim relates to the same wage period or periods. 

«A complaint under section 22(a) relating to payment 
of less than the minimum rates of wages or less than the 
amount due to an employee under the provisions of the 
Act, can be made to the Court only after an application 
i:o. respect of the facts constituting the offence has been 
presented under Section 20 and has been granted wholly 
or in part, and the Government or an officer authorised 
by it in this behalf has sanctioned the making of the 
complaint; . , 

_:A. complaint under Section 22(b) or 22(a) regarding 
contravention of the provisions relating to hours of work 
and weekly, day of rest cir other miscellaneous offences 
relating to mainten8lI1ce lof regrsters, submission of returns, 
etc;, can be made to the Court by or with the sanction 
of an Inspector. The time-limit for making such complaints 
is one month from the date of grant of sanction by the 
Inspector, in the case of offences falling under Section 
22(b) and six months from the date on which the offence 
is alleged to have been committed, in the case of offences 
falling under Section 22(a)>>. . 

IX. Action by the Authority 

The' authority may direct the payment of the amount by 
which the minimum wages payable exceed the amount 
actually. paid together with the payment of compensation 
not exceeding ten times the amount of such excess. The 
Authority may direct payment of compensation in cases 
where the excess is paid before the disposal of the application. 

If a malicious or vexatious complaint is made, the AuthOrity 
may impose a penalty not exceeding Rs. 50 on the applicant 
and orderthitt' it be paid to the employer. _ . 

,Every direction of the Authority shall be final. 

X.PenaZty for offenceB under the Act 

Any employer who pays to any employee less than the 
amount due to him under the provisions of this Act or infrin­
ges any order or rules in respect of normal working day. 
weekly holiday, shall be punishable with imprisonment of 
either. description: for a term whichma,yextend. to six months 
or with fine which may extend to fiVe bUnl;lred I1lpees or 
with both. 

Any employer who contravenes any provision of the Act 
or of any rule or order made thereurider shall, if no other 
penalty is provided for such contravention by the Act, be 
punishable with fine which may extend to five hundred 
rupees. If thepersoll committing any offence under the Act 
is a company, everyperscinWho at the time the offence was 
committed, was incharge of, and was responsible to, the 
company for the conduct of the business of the company as 
well as the company shall be deemed to be guilty of the 
offence and shall be liabe to be proceded against and punished 
accordingly. No such person will be 'liable to punishment, if 
he proves that the offence was committed without his know­
ledge or :that he exercised all due diligence to prevent the 
commission of such offence. 
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Any director, manager, secretary or other officer of the 
company wlth whose consent or connivance an offence has 
been commited is liable to be proceeded against and punished 
'under the Act. 

FORM vn 
[Rule 23(2» 

Notice for exhibition on public motor vehicles 
. Note: - (a) «company» means any body corporate and 

includes a firm 01' ofu6r association of indivi­
duals, 

1. Name of employer 

ci 
Z 

OJ .;: 
~ 

1 

2. Address ... 
3. Vehicle No .... 

(b) «director» in relation to a firm means a part~ 
ner in the firm. (a) VVeekly rest day. 

FORM VI 

[Rule 23(1)] 

Names and Ad(lresses of Inspectors 

Name 

1 
Address 

2 

,. 

Group of employees Day' on which w.eekly 
rest if allowed 

(b) VVorkiDg hours of employees. 

Interval' for rest 
Starting time Stopping time 

From To 

(e) Time of payment of wages. 
(1) Date of payment of wages of monthly paid employees ... 
(2) Date of payment of wages of daily rated employees '" 

Date ... 
Signature of Employer 

FORM VIII 
[Rule 28(2)] 

Overtime Register for Workers 

is ~ 
I': '" .- ., °'€lS'g Father's/ 'iil"dS Name x Vl ..... ~~ Husband's '" ':.:t: 

Name Ul .!:lJOjel! "'':::'''0 
'iil~~~ '" .". ., Q) Q 0 

Q Q 

2 3 4 5 6 

Month ending ... 19 ... 

Total over-Extent of time worked overtime or production on each in case of occasion piece-worker 

7 8 

FORM IX 

[Rule 29(2)] 

Wage Slip 

1. Name of employee with father'B/husbaDd's name. 
2. Designation. 

S. VVage period. 
4. Rate of wages payable. 

(a) Basic. 
(b) D. A. 

5. Total Attendance/unitsof work done. 

6. Overtime wages •. 

1. Gross wages payable: 

8. Total deductions. 

9. Net wages paid. 

Pay-in-charge 

.E ., 
~ 

~f .§ '" 
OJ 

... ..., 
"'5 "'eI! 
~.::: S ~'" ;., 

0 
Z 

9 10 11 

"tIl '" '" Date on OjbJl SbJl ~OJJ 

S.S ~.E el!1': ...,.- wbich ove'rV' 
"'I': 0 ... "'I': ., ... 0': 

E-i;., time pay-
ment made Z~ >eI! OJ 

0" '" 
12 13 1:1 

Name of establishment 

Place ... 

lihnployee's sIgnaturel 
thumb impression. 

15 
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~ 
!Xl 
1 

Wage Period from ... to .... Place '," 

., fIJ' 

~ 
til» 

.... '" 
til ~J:>. .. = » '" 0 '" , eg:, 'a. ~ 
e = ::s'" EIi=,g; .. '" ,Q 

:5'()~ 1l co 

~ = ::<l .... .sl ... ..... 
~ '" 0 's. ------§, ., til ., ..: ~ .~ '0; Ol 
til '" ~ "" A rrI A 

2 -3--4--5 6 

Name of Establishment Place •.• 

FORM X 
[Rule 29(1)] 

Begister of Wages 

Name of Establishment 

gj'O 
bIl-· 

~l!5. 
~a 

'" ~.~ 
~< 
P:l ----.2 ..: 

gj 
rrI '0 
7 8 

.... 
0 .", 

i !l 
..1:1 

< ~ ., ., 
'0 

5 ~ 'g., 
~ . ., = 

.... 0 
~'c;I ., 

S'O .!<I 

~~ to; 
o~ 5J:>. 8 

9 10 

FORM XI 
[Rule 2~(5)] 

Muster Boll 

Deductions 
1:1 
.sl . til ...... 

~ ::s 
~ ». '" ", .. .... = J:>. 1:1 -·'.S 0 .... 

'" " ., 
g:, ::s ,:r;:; '0 

~ til 

~~ 
'tj 

Pi fIJ ... 
'" -0 til 

~ .... o£i e III t,':) I'l 0 

11 12 13 14 

.§" 

.btl 
§>. 
.cO 
8 'a. 

§ 
.... e '0 ; 

'Cj .. " :g EI p. 

~ 
0'" 

::s 0 
'0 

", . 
f§ til g:, ... '0 

~ 
::s' ..... 

0 .... '" 
:3 "'! ., ... ..... §'J:>. 0 Z '" 8 A i7.i 

15 16 17 18-:--

Father'sl 
Husband's 

Name 

For the period ending ..................................................... . 

Name Sex 

Name of the employer ... 

Address ... 

Name and age 
of worker 

1. 

Operations 

2 
! 

Nature 
ot work 

2 3 4 5 

FORM XII 

[Rule 29(6)] 

Register of Wages and Muster Boll of Agriculture Workers 

Date ... 

Year ." 

Minimum rates Value- ot other Hours Actual Wage . )t wages payable concessions 

3 4. I) 6 

Deductions .. 
(1) Fines 
(2) Absence from 

duty 

Month ... 

Extent. of Operation 'In 
which overtime' overtime:' done . done 

7 8 

OVertime Gross 
(3) Damage to. or Signature or thumb loss 'Of goods Net Earnings AmOURt Paid Rllmarka earnings earnings entrusted. impression 
(4) Advances '01' 

loans 
(5) Others (exact 

reasons to 'be 
stated) 

11 .10 11 12 13 14 15 

Rs.p. Rs. P. Rs. P. Rs. p. Rs. P. 

Note: - (1) If a 'worker Is engaged on two 01' more operations on any day separate details in respect of each operation should be given 
•• 0" .' . ~d1!r .eoll!lDD 2-5 and·1·9.1n 1'eIIJ!IIet, .of, tbii.t l!!!.Y • 

. (2) Deductlona in .cOlUmn It. Bhouid b.e~oWll separately with reference to rule 22 (2). 
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<FORM XIII 

[Rule 32(1)] 

Name of employer or establishment 

Depot/Gc::3ge ... 

Name of Employee 

Month of •.. 19 ... 

Report- Reliev­
ing time ing time 

Rest 
intervals 

Endorsement of' 
Overtime employer, officer 

hours or agent 

1 2 3 4 5 6 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
S. 
9. 

10. 
etc. 

Note. - eThe mark 'H' shall be made in the column relating to 
any day on which a weekly holiday is given and 'A' it the employee 
is absent on any other day». 

Employment ... 

FORM XIV 

[Rule 32(1)] 

Name of the estabUshment ... 

Name of the employer .. , 

Name of the employee ... 

Month of ... 19 ... 

Date 

1 

1. 
2. 
3. 
4. 

etc. 

RepOrt- Reliev­
ing time ing time 

2 3 

Rest intervals 

From, To· 

4 

OVertime 
hours 

5 

Endor­
sement 
of .em­
ployer, 
or his 
agent 

6 

Note. - eThe mark 'H' shall be made In the ,cqlumn relating to 
any day on which a weekly holiday is. given and .A if the employee 
is absent on any other day». . 

FORM XV 

Form of Application by an Employee under section 20(2) 

In the Court of the AuthOrity appointed under the Minimum 
Wages Act, 1948. 

for ... area. 

Application No. ... of 19 ... 
(1) ... Applicant, 

a, legal practitioner 

(through ... an official of ... which is a reg18tered Trade 
Union) 

Address ... 

(2) .. , 

(3) .,. 

Address .. , 

versus 

Opponent(s) 

The applicant above-named states as follows: 

. '(1) The applicant was/has been employed from ... to .. . 
as ... (category) in ... (establishment) of Shri/ Messrs ... . 
engaged in ... (nature of work) which is a scheduled 
employment within the meaning of section 2(g) of the 
Minimum Wages ~<?t, 1948. 

(2) The opponentes) is/are the employer(s) within the 
mea:nin~ of section 2(e) of Minimum Wages Act, '1948. 

(3) (a) The applicant has been paid wages at less than 
the minimum rate of wages fixed for his category of 
employment under the Act by Rs .... per day for the period 
from ... to ... ; 

(b) The applicant has not been paid wages at Rs . .,. 
per day for. weekly days of rest from .. , to ... ; 
. (c) Th~ applicant has not been paid wags at the ()vertime 
,rate for the period from ... to '" ; 

'. (4), The applicant estimates. the value of relief souglit 
by him on eac::h account as under: 

(a) Rs .. .. 

(b) Rs. ... Total Rs .... 
(c) Rs ... . 

(5) The applicant, therefore, prays that a direction may 
be issued under. seetion20(3) of the Act for: 

(a) payment of the difference between the wages 
payable under the Minimum Wages Act and the 
wages actually paid; 

(b) payment of remuneration for the days of rest; 
(c) payment of wages at the overtime rate; 
(d) compensB:~on amo~t~ngto Rs. , ... 

(6) The applicant begs leave. to amend or add to or make 
alterations in the application, if and when necessary, with 
the permissiQn of the Authority. 

(7) _ The applicant does solemnly declare that the facts 
\Stated i.n tl1is application are true to the best of his know­
ledge, belief and i.nformation. 

Date ... Signature or thumb-impression 
of the employed person or legal 
practitioner or official of a 
registered Trade -Union duly 
authorised. ' 

FORM XVI 

Form of Group AppliCation under section 21(1) 

In the Court of the Authority appointed under the Minimum 
Wages Act, 1948. ' 

for ... ·area. 

Applicatfun NO'. 19 

Between A. B. C. and {state the number) ............................ . 
- . a legal Practitioner 

others; 
Applicants; 

(through ..................... which is '8. registered Trade Union). 
an official of 

Address, .. and X. Y. Z .... opposite party; 
Address .... 

The applicaIlt$ state as fallows: 

(1) The applicants whose names appear in the attached 
schedUIewere/have been employed from ... - to .... as '" 
(categories) in,.... (establishment) of Shri/Messrs. • •• 
engaged in ... (nature of work) which is/are scheduled­
employment(s) Within the me~hlg of section 2{g) of the 
Minimum Wages Act, 1948. 

(2) The opponentes) is/are the employer(s) within the 
meaning of section 2(e) of the Minimum Wages Act, 194B. 

(3) (a) The applicants have been paid wageaat less 
than the minimum rates of wages fixed for their category 
,(categories) of employment(s) under the Act by Rs ... , pel" 
day for the perlod(s) from ... to ... 2. 

(b) the applicants' have not been paid wages at the 
overtime ratefs) for the period from ... to ,..... .. 

(c) theappl1canta have not .. been paldwages at Rs .. ''; per 
day for the-Weekly days. of rest from .. i to .; •• 
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(4) The applicants estimate the va;lue of reliief oought by 
them on each account as under: 

(a) Rs ... . 
(b) Rs ... , 

(c) Rs .. " 
Total iRs. ", 

(5) The applicants, therefore, pray that a direction may 
be issued under section 20(3) of the Act for ... 

'ea) payment of the difference between the wages 
payable' under the Minimum Wages Act and the wages 
actuaJIly paid; 

(b) payment of remuneration' for the days of rest; 
(c) payment of wages at :the overtime rate; 

(d) compensation amounting to Rs. . ... 

'(6) The applicants beg leave to amend or add to or ma.ke 
alterations in the appld~ation, if and when necessary, wIth 
the permission of the AuthOrity. 

(7) The applicants do solemnly declare that the fac~s 
stated in this 'application are true to the beSt of thell' 
knowledg~, b~ef and information. 

Date ... 

Signature or. thumb-impression 
of the employed persons or 
legal practitioner or' official of 
a Registered Trade Union duly 

authorised. 

FORM xvn 

Form of application by an Inspect;or or person acting with the 
permissi<ln of the Authority under section 20(2) 

In the 'Court of Authority appointed under the MinimUm 
Wages Act, 1948, for ... area. 

4l)~pplicatdQIl No. ". of 19 

(1) '" Applicant 
Address ." 

versus 
(1) Opporumt(s) 

Address ." 

The applicant above-named states as follQWs: 

(1) The opponentes) has/have, 

(a) paid wages at less than the minilmum raJtes of 
wages fixed for their category ( categOl'li'es) of emplloy­
mentes) under the Act Rs ...• per day for the period(s) 
from ... to .... 

l(b) notpadd wages at iRs ..... per day for the weekly 
days of rest from .... to .. , 

( c) not padd wages sit overtime 1'&te(8) :for the period 
from '" to '" to the fpllOWling employees. 

('2) The app1icaJltestlmatesthe vallue of. relief soght for 
the employees' on each account a.s under: . 

. (a) iRs .... 
(,b) iRs •. ,. 
(c) Rs .. ,. 

,(3) The applkant, theref07'e, prays that a directJion may 
be issued under section 20(3) of the Act ifor-

,(a) payment 9f the difference between the wages 
paya:ble under the minimum Wages Act and the wages­
...actually paid; 

(b) payment 'Of remtmeration for the days of rest; 
(c) payment of wages 'at the over'time rate; 
(d) compensatxon amounting to Rs .. , .. 

(4) The apPlicant begs 1ea"'e to amend or add to or make 
a.lteratiQIls an the 8ipplication ·if and when necessary, with 
the permhssion of the Authority. 

i(5) The applicant does solemnly declare that the foots 
stated :jn his 'application are true to the best of .his knoW­
'ledge, belief and' informatiQIl. 

Da~:-,.. Sdgnature ... 

FORM XVllI ,. 

Form of Authority in favour of a legal Practitione<r or any 
Official of a Registered Trade Union referred to in 

section 20(2) 

In the Court of A llthority appOinted un de;' the Minimum 
Wages Act, 1948, for ... area. • 
Application No ... , of 19, .. 

(1) 

(2) 

(3) 

(1) 

(2) 

(3) 

Applicant(s) 

·Versus 

Opponentes) 

I hereby authorise' Mr. , .. a legal practitioner, an official 
of the registered trade union of ... to appear and act on 
my behalf in the above-described proceedings and to do all 
things incidental to such, appearing and acting. 

Date: ... Signature or thumb impression 
of the employee 

FORM XIX 

Form of Summons to the Opponent to appear before the 
Authority when an application under sub-section (2) of 

section 20 or under section 21 is entertained 

(Title of the application) 
To 

(Name, description and place of residence) 

'Whereas ,.. has made the above said application to me 
under the Minimum Wages Act, 1948, you are hereby sum­
moned to appear before me in person or by a duly autho­
risdagent, and able to answer all material questions relating 
:to the application, or who s11a11 be accompanied by some 
person able to answer all such questions on the ... day of '" 
19 ... at ... o'clock in the ... noon, to answer the claim; and 
as the day fixed for the appearance is appointed for the 
final disposal of the application, you must be prepared to 
produce on that day adl the witnesses, upon whose evidence 
and all the documents upon which you intend to rely in 
support of your defence. 

Take notice that in default of your appearance on the 
day before mentioned, the application will be heard and 
determined in your absence. 

Date ... 

FORM XX 

Form of Deposit 

[Rule 39(il)] 

Signature 

The sum of iRs. .•. (Rupees ... ) is hereby presented for 
deposiitin a.ecord8JliCe with the direction msued on ... (date} 
in the matter of an apPlication No. '" of 1~ ... filed by ... 
(aWlicant) against ... :(Opposdte party). 

Date ... 

Name of depOl!litOl' •.. 
Name of payee ... 

Signature of the depositor. 

FORM XXI" 

Receipt • 
[Rule 39(2)] 

No. of application of 19 •••• 
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Name of applicant .,. 
Name of Opposite Party ... 
Date of direction ... 
Amount deposited - Rupees ... 
Dattl.::::?:~ Dep?sit .. , 

Authority, 
"Minimum Wages Act,. 

Government of Goa, !Daman 
and \Diu. 

Notification 

1/313/73-LlAB/1269 

In exercise of the powers conferred by Section 27 
of the Minimum Wagesl Act, 1948 (11 of 1948), the 
Administrator of Goa, Daman and Diu hereby, after 
having given three months' notice of its intention 
so to do, as required by the said Section, adds the 
following EmploymentJs to part I of the Schedule 
to the said Act, namely: 

"Additional list of employments for the Union 
Territory of Goa, Daman and Diu. 

(i) Employment iIll any residential hotel, res­
taurant or eating house. 

(li) Employment in any shop or commercial 
establishment other than a, residential hotel, 
restaurant or eating house. 

(iii) Employment in any Industry in which 
any process of printing by let~er press, litho­
graphy, photogravure or other similar work or 
work incidental to such process or book-binding 
is carried: on. 

(iv) E:mployment in caju factories and esta­
btishments. 

(v) Employme!lt in Motor Transport under-
takings. -" " 

(vi) Employment in Cinema Exhib~tion In­
dus'f:ry. 

(vii) Employment trt Automobile Repairing 
Workshops and Garages. 

(viii) Employment in saw Mitis. 
(ix) Employment in processing and canning 

of foodstuffS! including :fish and beverages. 
(x} Employment in Breweries and Distille­

ries. 
(xi) Employment in any brick and tiles ma­

nufactory" . 

By order and in the name of the Administrator 
of Goa, Daman and Diu. 

P. Noronha, Under Secretary, Industries and La­
bour. 

Panajil, 28th February, 1975. 

GO'I/'T. PRINTING PRms$--"GO~ . 
(Imprensa Naeional - Goa) 

PRICE - Rs. 1-66 Ps. 


