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NOTIFICATION

Gujarat
Shops and
Establish -

ments
(Regulation
of Employ-
ment and
Conditions
of Service)
4ct,2019.

were published as required by sub-section (2) of section 39 of the Gujarat
Shops and Establishments (Regulation of Employment and Conditions of
Service) Act, 2019 (Guj. 4 of 2019) (hereinafter referred to as "the said Act"),
at pages 346-1 to 346-38 in the Gujarat Government Gazette, Extraordinary,
Parl lv-B, dated the 3'd october, 2019, under Government Notification,
Labour and Employment Deparlment No. GHR/ 2019 I 117 IGSE / 13 | 2019
1236319 / M-3, dated the 30th september.2019 inviting objections and
suggestions from the persons likely to be affected thereby before the expiry
of thirty days from the date of the publication of the said notification in the *
afficial Gazette;

AND WHEREAS, the objections and suggestions received in respect of
the said draft rules have been considered by the Government;9

Now, THEREFORE, in exercise of the powers conferred by sub-secticn
(1) of section 39 of the Gujarat Shops and Establishments (Reguration of
Employment and conditions of Service) Act, 2o1g (Guj. a of 2019) ancj of all
other powers enabling it in that behalf, the Government of Gujarat, hereby
makes the following rules, namely:

1. short ritle. - These rules may be called the Gujarat shops and
Establishments (Regulation of Employment and Conditions of Service) [tuies,
2020.

2. Definitions.- (1)ln these rules unless the context otherurise requires,-

(a) "Aci" means the Gujarat Shops and Establishments (Regulation of
Employment and Conditions of Service) Act, 2Aig (Guj a of 20i 9);

(b) "Compounding Officer" means an authority appointed by the
Government under sub-section (1) of section 34;

(c) "Form" means the form appended to these rulu.; i

(d) "Government" means the Government of Gujarat;

(e) "Managerial Functions" means all such functions which are inherently
supervisory in nature and are bestowed with powers and authority to take all
policy and administrative decision in an organization, e.g. power to sanction
leave, award increment, take disciplinary action, to terrninate, suspend or
dismiss a worker or indulge in policy making decision regarding any aspect
of the business or service conditions of wilrkers and such other similar
powers.

(fl "schedule" means the Schedule appencled to these rules.
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(g) "Section" means a section of the Act.

(2) Words and expressions used in these rules but not defined
hereinabove shall have the same meanings as are respectively assigned to
them in the Act.

3. Application for Registration of Establishment. -

The employer of every establishment engaging ten or more workers
shall submit application in Form-A for registration of the establishment as per

section 6 of the Act along with the required documents as specified in Parl-
A of the Schedule. The application may be submitted online where online
access is available.

4. Payment of Fees. -

The fees to be paid along with the application for r"egistration in Form-
A by the establishments employing ten or more employees shall be as. ,-

specified below: el

Sr.

No.

Category of Establishment Fees to be paid

'Ein Rs.

1 Establishments. 500/-

2. Shops. 500i-

? Residential Hotels. 25AU-

4. Restaurants and Eatino Houses. 1000/-

6 Theatres and other places of public
amusement or entertainment.

5000/-

The fees shall be paid through e-payment where online access is

available.

5. Manner of Registration of Establishment. -

(1) Every application submitted either online or othenrvise in Form-A
for registration of establishment may be assigned to any of the inspector
concerned, who shall scrutinize the applications, documents either uploaded
online or submitted otherwise and the fees paid either through e-payment or
otherwise along with the details mentioned in the application. lf the application
is complete in all respects and supported with all the required documents,
prescribed fees, he shall either sign digitally or issue otherwise the certificate
of registration, which shall be in Form-B within one day either from the date
the application appears on the dashboard of the inspector or received
otheruuise by the inspector.'The entry of the establishment which is registered
shall be made in the Register of Establishment to be maintained in Form-C.
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(2) lf an application is incomplete or not supported with required
documents as mentioned in these rules or if the orescribed fee is not paid.

then the inspector, may reject such application by mentioning the reasons
thereof within one day from the date on which the application appears on the
dashboard of the inspector or received otherwise by the Inspector.

6. Intimation of commencement of business by employer engaging less
than ten employees.-

The employer of every establishment engaging less than ten

employees shall submit an intimation in Form-D of commencement of the

business along with the required documents as specified in Part-B of the
Schedule. The intimation may be submitted online where online access is

available

7. Receipt of lntimation -

After receiving an intimation in Form-D along with all the documents..
a receipt of such intimation in Form-E shall be issued to the applicant eitherop
online or otherwise as the case may be and the details thereof shall be
recorded in a register maintained for that purpose in Form-F.

I
8. Procedure for cancellation of Registration Certificate.-

At any time, if it is found or brought to the notice of the lnspector that
- !he registration of any shop or establishment has been obtained by

misrepresentation or suppression of material facts or by submitting false or
forged documents or false declaration or by fraud, the lnspector shall.

(i) by a notice require the employer to submif his case as to why the
registration may not be cancelled;

(ii) if within ten days from the date of the receipt of the notice. the
employer fails to submit his case along with the relevant documents, the
lnspector may cancel the registration of such shop or establishment, as the
case may be;

(iii) if within ten days, the employer submit his case along with relevant
documents, the lnspector, after considering the case and the relevant
documents submitted may withdraw notice or cancel the registration of such
shop or establishment, as the case may be and remove the same from the
register of establishment maintained in Form-C, after {he reasons to be
recorded in the order. :

9. Notice to make changes in Registration Certificate. -

(1) Any changes in the certificate of registration shall be submitted in
Form-G to the lnspector as per section 9 of the Act within thirty days from the
date the change took place along with the required documents to be
submitted as specified in Part-C of the Schedule.



The fees to be pard along with the application for registration in Form-

G by the establishments employing ten or more employees shall be as

soecified below.

Category of Establishment Fooc in hp

paid in Rs.

500/-
I

500/-

Establishments

3. i Residential Hotels
ii
il
i 4. i Restaurants and Eating Houses

-, -. ..; ..

i 5. I Theatres and other Places of
: 'entertainment.

puUtic amusement or

2500/-

1000/-

5000/-

The fees shall be submitted online where online access is available. 3*-

(2) On receipt of such notice the lnspector shall scrutinize the same

and shall either sign digitally or otherwise as the case may beland issue a

fresh modified certificate within one day from the date of receipt of such

notice. However, if the notice is not complete or is not supported by the

required documents or if the prescribed fees is not paid. he shall reject the

notice within one day by mentioning the reasons thereof.

10. Closing of Business.-

(1) Every employer of an establishment engagihg ten or more workers,

on closing its business permanently shall inform the same within thirty days

from the date of such closing to the lnspector in Form-H

(2) Every employer of an establishment engaging less than ten t

workers, on closing its business permanently shall inform the same within

thirty days from the date of such closing to the Inspector in Form-|.

(3) The lnspector on receiving the information and on being satisfied

about its correctness shall remove the entry of such shop or establishment

from the register of establishments and cancel the registration certificate:

Provided that, if the Inspector does not receive the'information but he

is otherwise satisfied that any shop or establishment hai been closed, he

may remove the entry of such shop or establishment from the register of

establishments and cancel such certiflcate.

11. Conditions for employment of women in night shifts. -

Women worker shall be required or allowed to work in shop or

establishment between 9.00 p.m. to 6.00 a.m. after obtaining the consent of

such women worker in Form-J, subject to such conditions as may be specified

in the order of the lnspector.



12. Notice of weekly holiday of workers in each shift. -

Every employer shall display a notice at a conspicuous prace of the
premises on a notice board and on website, if employer has website, showing
the day of rest, in Form-K. A copy of the same shall be send to the Inspector
electronically or otherwise where online access is not available.

13. Prohibition of overlapping of shifts.-

work shall not be carried on in any estabrishment by means of a
system of shifts so arranged that more than one relay of workers is engaged
in work of the same kind at the same time.

14. List of persons engaged in shift.-

(i) tn case of establishment operating in more than one shift, the
employer shall display well in advanced a shift schedule, showing the names
and designation of all persons working in that shift, so that each worker is
aware of the shift in which he has to work. Such list shall be in Form-L and s
shall be kept in every establishment and made available for inspection to the
Inspector on demand. The list shall be displayed at a conspicuous place of
the premises on the notice board and on the website, if employ"Pn"r website.
A copy of the same shall be send to the Inspector electronically or othenrrise
where online access is not available

(ii) There shall be not less than twelve consecutive hours of rest or gap
between the last shift and night shift whenever a worker is changed from day
shift to night shift and also from night shift to day shift.

1 5. Part-time employment.-

It shall be tavuful for the employer to engage any worker as part-time
worker provided that he shall not be allowed to work more than five hours in
a day.

16. ldentity Card.-

As per section'17, every employer shalr provide to each worker an
ldentity Card as specified in Form-M.

17. Leave Book.-

Every employer shall provif e to each worker with a book called "Leave
Book" in Form-N. A copy of the same shall be retained by employer. All the
entries of sanctioned earned leave as per section 1B shall be noted in the
Leave Book. Any earned leave applied for and is refused shall also be noted
in the register with initials of the employer or his representative in the
respective column of Leave Book. However, every employer shall be free to
maintain Leave Book in such format either manually or electronically. lf the
Leave Book is lost by the worker, the employer or manager shall provide him
the duplicate copy of the same.

18. Notice by employer or manager of accumulated leave. -



The employer or manager shall issue a notice up to the 31sr January
of each calendar year which shall be displayed in Form-O giving the names

of all workers whose leave, which has been carried foruuard. has reached the

maximum limit allowed under sub-section (5) of section 18, as soon as

possible in the first quarter of each calendar year. The notice shall state that
no further leave can be carried fonrvard. A copy of the notice shall be given to
each worker concerned.

19. Cleanliness, Lighting and Ventilation.-

Premises of every establishment shall be kept clean and free from

infection. lt should have proper ventilation and lighting. No rubbish, filth or

debris shall be allowed to accumulate or to remain on any premises or in an

establishment or in the surroundings of such establishment in such position

that effluvia therefrom can arise within the establishment or its surroundings.

20. Precautions against fire.- gi
Every employer shall take all the measures to protect the premises

and the workers therein from the danger of fire. He shall adopt and implement

all such measures as suggested or directed by the F{e Protection

Department of the Local Authority or Fire Brigade of that local area or any

such authority. lt shall be his duty to follow the norms and guidelines for
protection against fire as per any law for the time being in force or any

direction or instruction issued by any Local Authority or any such authority
wherein the establishment is situated.

21. Latrines and Urinals.-

lividually or. nrouO of employers shallEvery employer either inc

provide and maintain a common, neat and clean urinal and latrines facility
with supply of anti-bacterial liquid soap for men and women worker separately
in such sufficient numbers. lt shall be well ventilated with exhaust fan and i..

lighted and safe for use of women worker. There shall be proper provision of
water supply and flushing of waste.

22. Latrines and urinals to be accessible.-

(1) The latrines and urinals _shall be conveniently situated and

accessible to workers at all times at the establishment.

(2) (i) Latrines and urin&ls other than those connecteO with a flush

sewage system shall comply with the requirement of the public health

authorities.

(ii) Water shall be provided the means of tap or otherwise so as to

be conveniently accessible in or near the latrine and urinals.

23. Crdche -

(i) The creche shall be conveniently accessible to the mothers of the
children accommodated therein and so far as is reasonably and practicable.
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It shall nol be situated in close proximrtir to a part of the shop or establishment
where excessively noise processes are carried on.

(ii) Effective and suitable provision shall be made in every part of the
creche for securing and maintaining adequate ventilation by the circulation of
fresh air.

(iii) The creche shall be adequately furnished and equipped and in
particular there shall be one suitable cot or cradle with the necessary bedding
for each child, provided that for children over two years of age it will be
sufficient if suitable beddings made available and at least one chair or
equivalent seating accommodation for the use of each mother while she is

feeding or attending to her child, and a sufficient supply of suitable toys for
the older children.

(iv) There shall be in cr adjoining the creche a suitable wash room for
the cleaning of the children and their clothing. The wash room shall be.
adequately lighted and the floor shall be effectively drained and in a clean @
and tidy condition. An adequate supply of water. baby soap and clean towels
shall be made available for each child while it is in the creche.

',
(v) For each creche there shall be appointed a woman incharge and

an adequate number of female-attendants to help the woman incharge. The
creche, staff shall be provided with suitable clean clothes for use while on
duty

24. First-Aid Appliances.-

Every employer shall maintain duly equipped first-aid box in each
establishment with the following first-aid appliances and medicine, namely:-

(i) small. medium and large sterilized dressing in required numbers,

(ii) large size sterilized burn dressing in required numbers:

(iii) packets of sterilized cotton-wool in required nunrbers;

(iv) pair of dressing scissors;

(v) bottle containing solution of iodine or mercury chrome;

(vi) bottle containing solution of savolatine having the dose and

mode of administration indicated on the label;

(vii) bottle containing potassium permanganate crystals; and

(viii) any antidote for burns.

25. Canteens. -

Every employer having one hundred or more workers in shop or
establishment shall provide and maintain a canteen with the following
conditions, namelv: -



(i) The doors and windows of a canteen building shall be of fire proof
construction and shall allow adequate ventilation.

(ii) The canteen shall be sufficiently lighted at all times when any
person have access to it.

(iii) The precincts of the canteen shall be maintained in a clean and
sanitary condition. Waste shall be carried away in suitable covered drains
and shall not be allowed to accumulate so as to cause a nuisance. Suitable
arrangements shall be made for the collection and disposal of garbage.

(iv) Sufficient tables, stools, chairs or benches shall be available in

canteen.

(v) There shall be provided and maintained sufflcient utensils and any
other equipment necessary for the efficient running of the canteen. 6n

(vi) The charge per portion of food stuff, beverages and any other item
served in the canteen shall be conspicuously displayed in theiganteen.

26. Maintenance of Registers and Records. -

(1) The employer shall maintain a Muster-Roll cum Wages Register in

Form-P unless any employer or manager maintains a Wages Register in

Form-B and Muster Roll in Form-D as prescribed in rule 3 of the Schedule to
the Ease of Compliance to Maintain Registers under various Labour Laws
(Gujarat) Rules, 2417.

(2) Every entry in the register or records requires to be maintained
under these rules shall be authenticated digitally or manually by the employer
or the manager or any person so authorized by him. The entries relating to
overtime shall be made immediately after completion of such overtime work.
In case both the employer and the manager are absent on any day, the
entries shall be authenticated by such person as may be authorized in writing
by the employer.

(3) Every register, record and notice required be maintained, exhibited
or given under the Act and these rules shall be either in Gujarati or in English
language. 

1 '
(4) Every employer or manager shall preserve ihe inspection records of

the Inspector for a period of five years and shall produce the same whenever
demanded by the Inspector.

(5) Where an offlce, store-room, godown, warehouse or work place
used in connection with the trade and business of a shop is situated at the
premises other than the premises of such establishment, all such registers,
records, muster-rolls, notices etc required to be maintained, exhibited or
given under the Act and these rules shall be separately so maintained,
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28.

exhibited or given in respect of such office, storeroom, godown, warehouse
or work place etc.

27. Annual Return. -

Every employer shall submit the Annual Return in Form-Q to the
lnspector within one month after completion of the calendar year ending on
the 3lstDecember. lt shall be submitted online where online access is

available.

Supervision of State Government over Local Authority.

lf the Local Authority or the panchayat to whom the duty of enforcing
the provisions of this Act is delegated under section 24 of the Act makes
default in the performance of any duty imposed by or under this Act, the State
Government may appoint appropriate person as an lnspector to perform it

and may direct that the expenses of the person so appointed to perform the
duty, shall be paid forthwith by such LocalAuthority or panchayat, as the case*
may be.

29. Duties and powers of lnspector.- 
g

(1)The Inspector shall make such examination as may appear to him
to be necessary for the purpose of satisfying himself that the provisions of the
Act, these rules and any orders issued by the Government or the Local
Authority or the panchayat under the Act and the rules made thereunder are
duly observed.

(2) The lnspector shall maintain a monthly diq.ry and submit it to such
officer as directed by the office order.

(3) lt shall be the duty of the lnspector to serve all the notices and
orders as per the Act to the concerned persons issued by the Compounding
Officer.

(4) lt shall be the duty of the lnspector to carry out inspection as per
the online randomization inspection system or any other system for the time
being in force.

(5) lt shall be the duty of the lnspector to carry out monthly
reconciliation of the application and fees received online and the fees
deposited in the treasury. 

1 
.

(6) lt shall be the duty of each lnspector to maintain Court Cases
Register individually and the register of cases referred to the Compounding
Officer as per the instruction given by the office order.

(7) lt shall be the duty of the Inspector to advise the employer so as to
comply with the irregularities pointed out by him in his inspection memo. lt
shall also be his duty to guide the workers in an establishment about their
rights under the Act and the remedies available to them.



(B) lt shall be the duty of the lnspector to confirm that the defaulting
employer has paid the fees as per the direction of the Compounding Officer
and shall verify whether the amount is deposited in the local area treasury
office.

30. Application for Compounding of Offence. -

('1) Every application for compounding of an offence shall be in Form-

' \' 
(2) The Compounding Officer shall maintain a proper Rojnama of all

the cases heard by him.

(3) The Compounding Officer appointed as per the provisions of sub-
section (1)of section 34 of theActshall regularly hold sittings in each district
or in such a place in the local area as per the work load or the matter referred
before him.

31. Procedure for Compounding of Offence. lir-
(1) The Compounding Officer on receipt of an application shall

examine all the documents, the nature of breaches of the Act and these rules
and shall pass a detailed order within seven working days from Bceipt of the
application The Compounding Officer while determining the amount of
compounding fees shall have regard to the seriousness of breaches, nature
of an offence and evidence on record. The Compounding Officer shall on
receipt of the compounding fees make the order for deposit of compounding
fees and after deposit of such amount, the offence shall be compounded and
the Compounding Officer shall make necessary entries in a register kept for
that purpose.

(2) An order passed by the Compounding Officer shall be forwarded
to the concerned local Inspector for serving the same to the defaulting
employer within seven working days.

(3) The maximum fees for compounding of offence may be imposed
by the Compounding Officer shall not be less than seventy five per cent of
the maximum fine specified for such offence under the Act.

(a) ln calculating the period for filling of prosecution under section 33,
the time period taken for compounding of offence shall be excluded.

32. Intimation of persons dischqrging Managerial funcfion. -

Every employer registered under section 6 shall inform to the
Inspector in Form-S the names and designation and brief nature of duties of
such persons who are discharging managerial function.

33. Intimation of persons doing confidential work.-

Every employer shall inform in Form-T the names of such persons
who are occupying position of confidential character in an establishment.
However, the number of such persons shall not be more than one percent of
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the total strength of workers of the establishment subject to a maximum of
fifty persons.

34. Name Board to be in Gujarati. _

The Name Board of every establishment shall be preferably in Gujarati
language;

Provided that, the employer may also have the Name Board in anv
other language in addition to Guiarati
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FORI\T -A
(See ruIe 3)

AP}'I.IC.{'I'ION ITOR I{IIC}IS f IlA-f ION

anrc ol' tlrc l:stairl ishntcttl

ostal address and situation of tlre
lstablishnrcnt

atc ot' cen1r'nc'r'rcctttcnt o l' []usi ncss

ature of Birsiness

\ddrc'ss 0l' thc ol'llcc. slore rootll. godo$ n.

r.archouse or rrork placc. il-an1. othcr than lhc
r c adcircss

should be field onll uhen olllcc.
horrroonr. etc. is not separate lr rcsisl.c're'd

tlrc Act.l
iame of thc En:plo1'er.

esidential '\ddress of the Entplover.

tatus.'Designation

lobile No. and e-mail id

( I ) CatL'sr.orr of l:stablishntcnt

t Shop, ljstah,lishnrcnt )

3l 'l'r pc ol'orsanization ti.c. I)roprictor.
artnership . t.-t-P Companr'-l-rusr. Co-

rative Societr.,t tsoard)

tails of the PartnelDirector
rustee,/Boiud and Societt. \'lembers

Name and

Residential .,\ddress

Relation

(ame of the members of emploler's

amill cmploled in the establishm.'nt
\ame of the Derson

lanpo* c-ri \\:orkc'rs Detai Is

e rsons ri orking in \lanagerial

upcn isory Conlld,-'ntial capacitl

o. of w'orkers other than above

o. of apprentices under the Apprentices Act.
i96l (52oi1961)

o. ot-contract labour

lr{obile No. and
e-mail iD.



o. of'part-tinrc \\ ()rkcrs

t3

Self-Declaration

l'\\'e herebr solcntnlv alfintt arrd statc that tlic busine'ss rrhiclr l'gc havc started is not
banned or prohibited b1 artl labour laris. Ilulcs. or Ordr-r ol'anv lairour Court or ani'contpr.tcnt
authoritv under labor larrs and thc- prc'nriscs *lierc lj ric arr'conducting thc said hrusirrcss is frcc
ttoni r-iolation of anr Iahtrur lrrrs. Rulcs. Ordcr of anr labt"rur Court or an\ Conrnctcnt ..\uthoritr
undcr lahour laris.

I1 \\'e hcrebr declarc that thc. inforrlation pror idcd abore- is true and correct to thc best ol'
rtt)'personal knorvlc'dge. irtfornratiori and belic-1'. Ianr lirlll a\\'are about the consequences of eiring
false inforniation. I1'thc- inl'ornration is found to be falsc. I shall hc liaL.rle for prosecution and
punishnrcnt under the Indian Penal Codc 1-1-i ol'1860) and ror an) other lau applicablc thereto.

I'\\.e hai'e obtaine'd neccssarl'labour la*s relatcd licc'nscs. pr-rnrissions. pcrntir frrr thc
conduct of this business and the place of business fronr the'appropriatc. Authoritl. 3l

I:'\\'e shall be responsible and liable tbr legal aclion if the business is conducted rvithout
proper iabour Iarvs related liccnse. pr.-rmission. pr'rmit lronr the appropriate .\urhori5r.

I '\\'(:'herebi'declare that tlrc copie-s attestcd b1 nrc arc true copics of original documc-nrs.
Iarn rielI a\\.arc of thc tact that if thc copics arc tound lalsc:tbrged. Ishall bc liablc- forprosecution
and punishn:ent undcr the indian Pcnal Cc-rde (15 oi 1860)rrd,'or an).other larr applicable thereto.

I .' \\'e undertake to abidc br1 the prolisions ol' the Guiarar Shops and [srablishmenrs
(Regulation erf Ernplol.menr and Condirions of Senicc-) ,\cr. l0lq (G{. -l of 2019t and rhe Rulcs
and orders passed thereundcr br an1' .'\uthoritl .

Date:
Place:

Name and Signature of Applicant



(S-cc rllc 5)

ItE(;IS I'n.,\1'ION C IiR'l'lf lC',\'l'l,

'fhis certillcatc is issucd irased on tl.)e application and the'uploaded SelI Cc-nifir'd

docullents anci dcclaration girr-n hr thc applicanl. rvithout phrsical tcrification ol'the

existence o1'establishmr.nt. thc naturr- trf irusiness carried out and thc dctails ntentioned irt thc

applicat ion.

This is.iust a certitlcatc of registration and does not eire an1 right to propert)'or

possession of the richts of the pretnises or propcrt) .

-1. , Date of contmencemcnt of business
,. -.-__* :..-.-'-*-
5 , I'criod lirr ii'hiclt rcqistration obtainr'tl I :

6. I Name trl'the Finploy.er

It is herebl certitled that

Cujarat Shops and Establishments

,\ct. 20 i9 icuj. -i o1- 1019)

shop,'establishment.

I)ate:
Place:

the abore cstablishrnent has

1 Regulations of Emplol'ment

on this dav

bL"cn registc'rc'd under thc-

and Conditions of Sen icel

of l0 as

,n
in*ame and Signature of lnspector

Ott-rce .'\ddress

l{cgistration Numbcr

l Namc of th.' Iistablishnrr'rrt

:

I

\aturc oi Busincss

Postal ..\ddrc'ss of !:stabl ishntcnt

I)ctails trl' \lanpr'rrr cr ctttplol cc

No. of persons *'orkine

lrlanagcrial,'Supen'i sorl'conlidential

capaclt)

No. of n.orkers other than above

\o. ot'aFrprL'nliccs

I .\pprenticcs .{ct. llXrl t ot'l96lt

i No. ot'contract lahclur

u'orkers

Application Id No.
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FORN1 _ I)

(See rule 6)

FORNTAl' FOIT I N'TI N{A'TION

!t

\anrs' of the [stahrlishnrent

Prcr ious detai ls o f' cstabl isl'rnlr'rlt
Rcgistratitrn \o.

Datc of Expiri'

It Postal addrcss and situatitrn ol'thc

Flstablishnrc-nt
rt

Datc ol- Comnrcnccrnent of Business

6 Nature of Business \\'hether
Esiablishment talls under Public Sector
or Piivatc- Sector

Public ,' Prir ate

7 l'otal No. of Emplol'ee

8 \ame of th.'f:implolcr

tcsidential .\ddress of the llnrplorcr

Status.'Desisnation

\1obil.- No. and L'-mail ID

Name. Address. \lobite No. and E-nrail
ID of the lvlanager (if anl') I

l0 (a) Categori' of Establ ishment

i.e. Shop,' Establishrnent

(b) 1'1'pe of organization i.e. Proprietor.
Partnership. l-1.P. Companr',''l'rust.1 Co-
ooerativc' Societr,' f]oard



ll Narnc o1'thc ntcnrhcrs rrf cniplovcr's
lanrill cmplovcd in thc cstablishmcnr

Narnc rrf thc'

pcrson Ilclatic.rn

Se lf-Declaration

I'\\'e hr'rebi'solenrnlr aillrrn and state that thc business rvliich l,'*.e hare startc.d is not banncd
or prohibited b1'an1'labour laii's. Rules. or Ordc'r of anl labour Courl or an)'competent authoritv undcr
labor law's and the prentises rr.here I.r u'e are conducting the said busincss is lrce fionr violarion ol'anr.
laborrr laris. Rules. Order of an1'labour Court or anv Conrpctent Authoritv under labour la',rs.

[,' \\'e heretrl'declar.' rhar the inforrnarion pror ided above is true and correct Lo tlre bcst ol'mr
personal knori'ledge. infornration ancl bcliet'. Ianr fulll'a\\'are about thc consequences.ol'giring lalsc
information. If the inlorntation is found to be lalse. lshall be liable for prosecution and punishnrent
undcr the Indian Penal Codc (-15 of 1860i and.'or an\ othcr lau applicable therctr-r 

,o
I: \\'c have obtained nL'ccssan'labour lari's rclatc'd liccnscs. pr.rnrission-s. pcrnrit lbr tlre conduct

of this brusiness and tlrc' place trl'husiness lronr tlie appropriatc ,\urhoritr.
:9

action it-thc business is conducted ri-ithout proper
thL' apprr)Priatc ..\ uthoritr .

l:'\\'e.irerebv declare that the copic-s attcsted b1'me are true copies of original documents. Ianr
*'ell aw'are of the fact that if the copies are found falsellorged. I shall be liable for prosecurion and
punishment under the Indian Penal Code (-{-5 of i860) and 'or an}' olher larv applicable rherero.

I,'\\'e undenali.c to abide bi'the provisions of the Gujarar Shops andEsrablishmenrs (Regularion
ofEmplormentandConditionsofsen'icclAct.l0i9 (Guj. -1of1019)andtheRulesandorderspa-ssed
thereunder b1 anl' ..\uthoritr'.

Date :

PIace:

\ame and Signature of Applicant

l'\\'e shall bc re-sporrsihlc and liable lor Ieeal
labour larrs relatc-d licerrse. permission. ncrmit tionr



r.o(;o 
;:"T;

I NTI i\IATI ON RI.-CE IPl'
-Ihc applicant has intimated the follo*ing detail.s for having commcnced
the Ilusiness in Form-D to this officc. 'l-he details thcrcof are ts follon's: -

(Note: -This is an electronicalll'generated receipt. hence does not required signarure..l

Date:

Place:

lteccipt Nunrbcr

? Application ld number

_) N ante. ol- thr.' l:slabl i shnrcnt

'l1
-l'otal No. crf \\'orkers

_) a) Name of-the limplol'er

9

b) Postal ..\ddress ol'thc l:stablishrrrent

c) Registerr,'d Oftlce Address of the

Establishnrent ( il'an) )

This is just an ackno*ledgement of the intimation application and not a proof of

exisrence of the business and the plac.- of business as n'lention in the intimation t

application. It shalI bc'the respi-rnsibilitl'of the u'nrplolL'r to obtain all the priorand posr

pennission. pernrit. liccnscs nlandatorl tor the conduct ol'the said business and tbr rhe

place of business lrom the concerned authorit).

1 Nature of Business

I Old Registration No. and Date. if applicable

Otllce r\ddress.
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FORM _ G

(See rule 9)

NOTICE FOR CHANGE IN REGISTRATION CERTIFICATE

lo.

The InsPector,

Office Address.

Subject:-RequesttornatethechangesintheRegistrationCertificateNo.'..

Dear Sir.

It is to infonn you tlrat l/we wish to make following changes in the Registration

Certificate as per details mentioned below:-

f)etailq r

'jr

('*

Narne of the emPloYer'

ffi stration Certifi cate No'

gistration certifi cate :-

Existing Details

(a) Name of the

Establishment

(b) Narne of the

EmPloYer/aP.Plicant

(c) Nature of Business

(d) Postal address ofPlace

of the establishment

@ffinpo*er Details @powerasfollows'

Men Women Total

existing new existing neY existing new



al

(l) Any other details to be

changed

Self- Declaration

I/ We hereby declare that the information provided above is true and correct to
the best of my personal knowledge, information and belief. I am fully aware about the
consequences of giving false information. If the information is found to be false, I shall

be liable for prosecution and punishment under the Indian Penal Code (45 of
1860) and/or any other law applicable thereto.

I/ We have obtained necessary licenses, permissions, permit for the conduct

of this business and the place of business from the appropriate Authority.

I/We shal,l be responsible and liable for legal action if the business is

conducted without proper licence, permission, permit from the appropriate

Authority.

I / We hereby declare that the copies attested by me are true copies of original
documents. I am well aware of the fabt that if the copies are found false/forged, I shall be
liable for prosecution and punishment under the Indian Penal Code (45 of I 360) and'ftr any
other law applicable thereto.

I / We undertake to abide by the provisions of the Gujarat Shops and

Establishments (Regulation of Employment and Conditions of Service) Act,2019

(Guj. a of 2019) and the Rules and orders passed there under by any Authority.

3

Date:

Place: Name and Signature of Applicant.



FORM _ H

(See rule l0(I))

INTIMATION OF CLOSING OF BUSINESS

To,

The Inspector.

Office address.

Subject : closing of business and removal of the name of the

Establishment from the Register.

Dear Sir,

I/We wish to inform you that I/We have permanently closed the business of the

establishment as per the details mentioned below: 
i -+

I/We request you to cancel our Registration number and remove the name of our

estabiishment from your records. n

" Details of establishrnent'-

Re gistration Certifi cate no.

z Validity period

a
J Name of the Establishment

u Postal Address of Place of

establishment

5 Registered/ principal office address,

if any.

6 Type of organization Proprietor, PartnershiP, LLP,

Company/TrusV SocietY/ Board

7 (A) Category of business

(B) Nature of business



ea,

8 Name and residential address of the

Proprietor

9 Details of the Partner / Directorl

Trust/Board Member/Member

10 Name and residential address of

Autl-rorized person, if any.

Name E-Mail Mobile

No.

it Name and ,residential address of

Manager, if any .

Name E-Mail Mobile

No.

t2 Manpower Details V.n Women Total *

13 Date of closing of business

T4 Reasons for closing of business

Self- Declaration

I/ We hereby declare that the information provided above is true and correct to the
'"- best of my personal- knowledge, information and belief. i am fully awar€ about the

consequences of giving false information. if the information is found to be false, I shall be

liable for prosecution and punishment under the Indian Penal Code (45 of 1860) and /or

any other law applicable thereto.

3

Date:

Place:
.1

Narhe and Signature of Applicant.



FORM_ I

(See rule I0(2))

INTIMATION OF CLOSING OF BUSINESS

(For establishment engaging less than ten workers)

'r^I LJ.

lS. lnsPector,

Office address.

Subject : closing of business and removal of the name of the

Establishment from the Register'

Dear Sir,

I/We wish to inform you that I/We have permanently closed the business of the

establishment as per the details mentioned below :-

I/We request you to remove the name of our establishment from your register. 9

Details of establishment.

I Intimation ReceiPt no.

2 Name of the Establishment

a
J Postal Address of Place of

establishment

4 Registered/ principal offi ce address,

if any.

5 Type of organization

Proprietor, PartnershiP, LLP,
Company/Trust/ SocietY/ Board

6 (A) Category of business

(B) Nature of business

Name & Residential Address of the

Proprietor

8 Details of the Partner / Director/
Trust/Board Member/Member

tTName ind Residential Address of
I

! Authorized person- if ani'-
I

Name E-Mail Mobile No.

I
Name IE-Mail

t

Mobile No.

3

i!



Name and Residential-address of

Manager, if any.

Manpower Details

Date of closing of business

ns for closing of business

e{

Sem-Oectaration

I/ We hereby declare that the information provided abcve is true and correct to the
best of my personal knowledge, inforrnation and belief. I am fully aware about the
consequences of giving false information. If the information is found to be false, I $rall be
liable for prosecution?hd punishment under the Indian penal code (45 of 1s60) and /or any
other law applicable thereto.

Date:

Place:
Name and Signaiure of Appticant

3



FORM _ J

(See rule ll)

CONSENT OF WOMEN WORKER TO WORK IN NIGHTSHIF'T

I Miss / Smt.

--------:----

state that I am working as (Designalion) in M/s.

----- since ---:-

am aware that, -

. , . f ,'r't-f,-^-- rL^ l^^-^+^- ^f,-., -^^:l^-me employer wul provide safe transport facility from the doorstep of my residence to the ' *--
place of work and vice-versa-and that there will be at least three women worker working

in the nightshift and that there is a Committee to prevent sexual harassment at york

place under the Chairmanship of Smt. ------------

I am therefore willing to work at nightshift for the period from ------ to ----------

period.

Signature/Thumbimpression , 
^-,

of the Women worker. \-

Name, address, Signature of witnesses:

Date:

Place :



"2:l-

FOI{}I _K

(See rule 12)

NOTICTi OF \\'EEKI,\' IIOI,ID.\\

Narrte and addrcss cil- tltc l;surhlisltrtt.'ttt:

Nane o1- thc \lanagcr .'\trtltorizcti rcnrL'st-l'liali\ c.:

,\11 tlrc 1iorkers in t[c cstalrlisftnrcnt arc hcrc'lri inlonttcd that thc dars ol'ucckll

holidal o1'caclt norkc-r is gircn hc'ltr\r:-

6ir
Sr.

No.

rlt

Nanrc ol- rr orkcr

r)t

Desicnation

(-lt

If ar o t^ n .-ek lr

holidar

tJt

I {ours ol

\\'ork

lorm... to.
,9

(5)

1

*).

Date:

Place :

Signaturc crf thc' \lanascr trr

.\uthorizc'd rcprcscntaii \ c.



FORi\1- t.

(See rule I4)

I,ISI'()F \\'ORKERS IING,\(;ED Ii'i SIlI[1"

All the *'orkc-rs in establishnlcnt arL- hcrcbl inlbrnrcd that the establishrnent shall operate

'l-he shiii schedule of the w'orkers is

in morc than one shift from -- date. as

lollou s:. -

Shift schedule for the month

*f

Date:

Place:

Sr.

jl*o.

Name c'f the

rvorker

Designation Dates of

the

\'lonth

Jates ol

thc

\,1onth

Dates of

the \lonth

\\'eekl1'

holidav dar.

,
tst shift

ilu

shift
.A

shift

I From -
To-

From -
To-

From -
'l'o -

1

I

S i gnature r: f \'lanager,r A uthorized representati ve.



&

FORM _M

(Sec Rule I(t)

I DENTITY CART)

(a) Narre and address of the establishntenl:

(b)'fhe fu11 narre and address of the *'orker: -

(c) Date oibirth ol'the rrorker:

(d) Date ofjoining the sen'ice in lhe establislirrlent:

(e) Recent passpon size photograph o1-the norker'

(f) Contact No.

I Photograph i

ii

s

,9

Signature or ieli thunib impression of the

rl'orker.

Signatr-rre o1' lvlanagc-f of .ruthorized Agent.

Date of Issue.
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3I

FOR}I - O

(Sce rulc | 8)

NOI'ICE OF i\{AXI:\IL }T LE..\VE ACCUI\.IULA]'E[)

Nanre and address of the csrablishnrent.

Name of the Authorized person I \,lanager.

i\otice.

As per scction l8 t5) ot'thc Gujarat Shops and Establishnrc-nts (Rcgulation of

Emplovmcnt an,l Conditions of Scn.icc) ,\ct. l0l9 (Cqi. l of l0l9t rhe nratiniuni learq-3
that can be accunrulatcd is lor -{5 da1 s. Thc- lbllorr ing n'orkers u'hose names are mentionid

belou'have maxintunr lear e of -{5 da1's accumulated at their credit. }lence.Sto further leave

due to them but not availed b1'them riill be accunrulated and ir shall lapse if unvciled.

Details of n'orkers.

Date:

Place:
1

Name and Signature of

Authorized representati\.e

/lvlanager.

Sr.No. Name of rr'orkers Number of '

accumulated leave

Pcriod for ri'hich leare

is accumulated

From Tiil

Coov to Workers
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zt
roRtl _ (l

(Set rule 271

,\\N[1AI, ItIiT'IlTTN

(For thc calentJar lear ending a.s 3ltt Decenrhcr ........)

l'o.
'fhe 

Insprector.

O f llce address.

l. ;.r*alrc ol'thc I:stablishrncnt

1. Narrc af'thc ().,rncr }ranncr Occupier- :-

.iDircctor . .'\uthrtrized Pcrson {F

i. Nantc olthe !r,lanager

l. . 
'I'otal nunrhcr ol'\\'orkers

N{anagerial Sratl'

\\'orkers -

Contract I-abour

Causal

Part 
-f 

imc

Othc'rs

'l'otal

',t/:- .\lcn \\ otncn

No5. Whc'ther thc notit-e sho* ing thc details ol' :_ \'es

persons engaged in contjdenrial. rnanaeeria[.

supen isory capacitr is sent.)

6. Nature of Ilusiness .-

7. Registration numbcr

Date o1' Validitr of' thc Rc-gisrration

Certificate

8. Number of shitr ii'applicable

Average number of persons engaged shili

wise

:- l" ?nl 3ri
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9 Whether notice of shili is displa,ved and yes No.
copv sent to the Inspector?

l0 Nunrber ol'n'omen u'orkers engaged during
the l ear (if applicatrlc)

Nurnbcr oi'rr ornen rr orkcrs cngagcd in nisht

shrlt

I I Whether consent letter tionr n'omen u'orkers yes No.

\) riorking in night shift is obtained? (if
applicatr le)

12 Whether norice shoii'ing the *.eekl1. holidal yes No.
of each ri'orker is displaled? S

13 Whether committee under the Sexual yes No. N.A.
Flarass-ment of Womcn at Workplacc
(Prevention. Prohibition and Redressed) Acr.
2013 (i4 of 20l3) is constiruted ? (if
applicable) .

Name of the Chairman of ihe Commitree

i-l Whether police r,erification of all the yes No.

drir.ers and staff engaged in
transportation of \\,omcn u'orkers is
obtained ? (if applicable)

?..

15 Identity'card issued to all n,orkers'? * yes No. ;

l6 Is leave book maintained? Yes No.

17 Whether Committee for Health. Safetl, yes No. N.A.
and Welfare is constituted ? (if applicable)

3



I 8 \\'hc-thcr all salctr mcasrlrcs as pcr thr.' Yes No.
dircctiorts <rl' llrc protccli(rr'l clcpartrttcnt

Iocal iiuthorilr arc obscrvcci'.)

19 \\'hethcr I;irst aid box is nraintaincd'.)

l[) \\rhcthcr thc firllon in*ri nclfarc facilities
arc provided (ri hcrcr cr applicablc)

a. .(a) sufllcicnt numbcr of
h. Iatrines and urinals

c'. (h), Crcclrc

(c) Cantccrl

Yes No.

#

Yes No. N.A. ,g

Yes No. N.A.

2l \\'hcther all the rectrrds and registc'rs Yes No.
iire maintained and requircd nrltices arc'

displal ed.

22 An; apptication lbr compounding
o1'an oil'encc is made durine the

1'ear ?

i f ves"

Date of application

Date of disposal

Amount of lees dcposited

23 Number of accident occurred in the



3v
cstablislrrrrclrt durirrc tlic r car Nurttbcr

of' n orkc.rs irtjurccl,\rnoiurt of'

contpcnsatiorr paid

24 Is thL' l"tar'nc board displar cd in
Gu jarati.

Yes No.

Declaration

L'u'e N,l r.'lv{rs.-------

solcmnlv al'finn that all the irrlbnration nrL-ntioned in thc anirual rcturn Are lruc
,9

and correct. I''rie 3fi1 arc- a\\arc that il-an1 inibrrrlation subrnittecl br nir'turns out

to bc- false or not true or incorrect. i shall br- liable lbr lcsaI action iindcr rhe-

concL'rned I-a\\'.

Date :

Place : S i gnaturc' o f Empiol'er.

@



l'o.

FORi\l - R

(See rule J0)

APPLIC.\TION FOR COI\{POI"INDING OF OFFE,NCE B\'AN EI\TPLOYER

'i'ltc Contpcrurrding 0 [ fi ccr.

Ot'fice ,\ddrcss.

Subject: Request for compounding of offence/s.

Reference : Inspection memo dated

Dear Sir.

'fhis is to infonrr )'ou rhat the local areas Facilitator risited and inspected our

establishmc-nt on ------------(dare). llc had pointcd out ccrtain breaches of the Gujarat
v

Shops and Esrablishnrents (Regulation of Emplol'ment and Conditions of Sen'ice) Act.

lffl9 tGuj. 4 of 2019t and the rules made there under during his inspection and an

inspections memo as referred above *'as issued to us. \\'e have received a notice dt.------

----- for compounding of the offencc- b1' the authoritl'.

\\'e are rvilling and request )ou to compound all the offences mentioned in

inspecrion memo. or to compound onll the tbllorvine oft'encc-s menlioned in

inspection mcmo.

the

r h,.

ir
"-i7

You

the amount

b1 y'ou.

are. therefore. requested

of llne t'ees as dc-cided br

to compound the above ot-t-ences.

vou rrithin the timc'mc'ntioned in

We ri'ill

the order

deposit

passed

Description of offences in short



33

l'\\'r' altf ilrL- a\\arc tlrat if-rvc lirilcd to pa\ thc llnc irr stipulatr,-d tirrrc rrc

rrill bc liablc lirr arjrlitional llnc as pct'lhc prr)\isiolts erl'thc,.\cl arrcl ;rrrrscculiorr

ntar alsrr bc launchcrl auainst us in tlrc ("t-rur1 rrf'l.lrr,

Datc : Natttc and Signaturc ol'thc Propriclor Partncr,

Dircctor or r\uthorizeti Rcpresc.nlati\c Nanre and ,\ddress

Placc : o1- the listablishnrcnt ri ith Seal.

s

,9



F ()l{}l - s

(See rule 321

DI:'I',\I [,S OF PEIISO\ S I)ISCII ARG I NG NI'\NAC I'III'\I- FIiIi( 1-IONS

o.

'l'he inspcctor.

Olllce address

Nantc and acjdrcss r-rf' thc i:stabiishmc'nt'organiz:ttitrtl

l:-nrail ll) ' \\'e l"'s'itc .'\dtlrc'ss

\anrr' o1- 11slilori7-c'd pcrson nlanallcr:

I:-niail II) '-

'9

'l'h,-'\1anar:.cnlcnt hcrcbl .leclar.'s rh.- lbllorring []L'rsons i0 hc tlrc persons rrho

*ill bc cn3agc.d tr-r ccrnciLrcr nranagerial luncrions and shali bc rtspt''rrsibrlc it-rr discharging

rnanagcriai lirnctions. tbr thc pcriod frttm till ----------

Date

Place

Signature of th.- lulanager,/

.\uthorized Person.

G;r

Desir.r.nation.Nurrc ot'the Person.



hl

l'oRi\l - l'
(See rule 3J)
\

DETAILS OF PIiRSONS OCCLIPYII\G POSITION OF CONFIDENTIAL :i

C}IARACTER

To.

The Inspector,

Office address.

Nanre oi rhe [:]stablishnrcnt' Organiz-ation:

E-mail ll) 
"\\'ebsite 

Address :

Name of i\uthorized person."manager:

E-nrail ID '.

I

The N'lanagenlent herebl declares thai the follon'ing persons to be the persons

ri'ho *'ill be engaged in and shall be responsible for discharging u'ork of confidential

narure relating to rhe Business of the Establishment for the period fronr

iiil----------

Sr. No. Name of thc Derson. Designation.

I

Date:

Place :

Signature of the Manager /

Authorized Person rvith Seal

3



SCI{F,DUI,E .

(See rules 3, 6, and 9) t

LIST OF DOCTJI\IENTS TO BE UPLOADED/ATTACHED

PART. A

(A) Documents to be uploaded lbr Noi'Registration (Fonn .,\):-

//l Identitl'prool'of thc c-nplover, (ln case of'legal statutL'such as compan\.. etc. cop)'

of ldentitl' prool'ol'rcsponsiblc person under rhl. rcspectir e ..\ct.)

rl; Actual photool'thcestablishmentdisplaf inetheinteriorandtheNameBoardar

the appropriate placc- of the e.stablishment.

./
ril Copl of the Licensc'. Registration rvhich is rnanclatory under an)'orher lair'fronr 3'---

competent aulhorit)' belorr-. starting of such businc'ss.

(1) Incase of business conducted in on'ned prenrises anv one of rhe iollorvinf,-

(i) Salei Purchase Deed:

(ii) Current Propertl''l'ax paid Receipr:

(iii)Cunent [ilectricitl' bill: or

( ir')Current Societl' \4ainrenance Receipt.

r5t ln case of business conducted in rental ,'leased premises an)'one of the follori'ing

documents: -
a(a) (i) Lease Agreement: \ -

(ii) Leave and License Asreement: or

(iii) in case n'here the pr:ssession is held by *'av of an)'otherorderof the
courl or order of an)' competenr authoritl. copl' of such order and

(b) Anl'one document mentioned at Sr. No. (-l) tr,:ith respect to the owner of the

establishment \\'hose prc-mises'is rentc.d or lc'ased. ;
I

(6) lf the place of business is ow'ned or leased or rented b:- an),member of famil.u- or

relative: No objection letter from such member or relative.



(7) tf the place of business is situated in anv residential housing societ-v: No objectiol
certificate from the residential society or any such autholitv responsible fbr its
nraintenance.

(8) All such documents wherever mentioned in the forn"rs.

PART- B

(B) [ ist of documents to be uploaded for intimation ( Fomr D):-

//i Identity proof of the enrployer. (Irr casc o1'legal statute such as company. etc.

copy of Identity proof of responsible person under the respective Act.)
(2) Actual plioto of the establishment displaying tlie interior and the Name Board at

the appropriate place of the establishment.

PART-C 
,,0

(c) List of documents applicable to be uploaded for Notice of Change
(Form-G):

(l) Identityproof of the employer. (in case of legal statute such as company. etc. copy

of Identity proof of responsible person under the respective Act.)
(2) Actual photo of the establishment displaying the interior and the Nanre Board at

the appropriate place of the establishmer.rt.

(3) Old registration certificate.

(4) Copy of the License, Registration which is mandatory under any orher iaw from

competent authority before starting of such business.

(5) In case of business conducted in owned premises any one of the following:

(i) Sale/ Purchase Deed;

(iil Current Property Tax paid Receipt;

(iii) Curent Electricity Bill; or

(it') Current Society Maintenance Receipr. .t

(6) In case of busirress conducted in rerrtal /liased prenrises any orle of the

following docunrents:

(a)

(i) Lease Agreement;

(ii) Leave and License Agreement;

3



(iii) In case uhere the possession is held bl.rvav of an1.'other order of the court

or order ofan1,conlpetent authority" copS'ofsuch order and

(b) An)'one document urentioned at Sr. No. (5) rvith respect,fb the owner of the

establishrnent rvhose premises is rented or leased.

(7) If the place of business is ou'ned or leased or rented by any member of family or

relative: No obiection letter fiom such member or relative.

(8) If the place of business is situated in any residential housing society: No objection

ceftificate from tire residential society or any such authority responsible for its

maintenance.

(9) Any other docun'tents as nrentioned in the fomrs.

By order and in the name of the Governor of Gujarat.

Lt^*
( Jyotsna Chauhan )
Deputy Secretary
to Government.

To,

The Manager,

Government Central Press,

Gandhinagar.

with a request to publish this Notification in the Extra-Ordinary Gujarat

Governm ent Gazette Part IV-B and the copies of printed Notification may please

be distributed as under:

(a) Labour and Ernployrnent Deparfment (20 copies) 1

(b)'Ihe l)irector of Labour, Gujarat State, Gandhinagar (20 copies)

.i
*r_,

.,



i <,r

Copv fofwarded with complime4ts to:

\, /+=rThe Director of Labour, Gujarat State, Block No. 17,1) and 14, Udhyog

Y/ Bhavan, Sector-ll, Gandhinagar'

2. The Deputy Comrnissioner of Labour, Ahmedabad/Surat/Vadodara/

Rajkot.

3. The Under Secretary, Legislative and Parliamentary Affairs Depaftment,

Sachivalaya, Gandhinagar (The Gujarati version of this Notification lnay

please be published in the Extra-Ordinary Gujarat Government Gazette

Part IV-B).
i

' L 4. The Under Secretary, Urban Development and Urban Housing 3
Department, S achi v alay a, Gandhinagar.

5. The Under Secretary, Panchayat, Rural Housing and Rural DeyeloRtnent

Department, S achiv alay a, Gandhinagar.

..61 The Branch Select File/M-3.
Y
' 7. The Deputy Section Officer Select File-

>a


