2

RNi No. 27008/1973 Rs. Zi-

CF R

VOL = XXXIX

Alzawl],

l.:\.AL-‘._ l\U —r’“r

1932

I
NoH.1

general information,

The Mizoram Shops and Esiablishmenis Act, 2010 (Act No. 146

1

(Reeei

1o provids forthe re

==

nzjor matiers conneeied therew th,

[11s enacted by LhL,J

as follows -

ved the

12017/214/2010-LID, the 264

assent of the Governor of Mizoramon 13.10.2

_egislativenssem ibly of Mizoram inthe Sixty dirst

NOTIFICATION

ctober, 2010. The following Act is hereby publishied jor

L]

12010

U1,

..Jh ] U

i L’ui‘; Stste of -

9

year of the Republic 617



-
¢ P et
0N
\,'/
&

Ex-424/2010 2

CHAPTER -1
PRELIMINARY

Short title, extent & 1 (1) ~ ThisActmaybecalledine Mizoram Shops and Establish-
commencement ~ ments Act, 2010

11 “'l*‘ud* iothewhole o 1 Wilzoran

¥
[£%)
S

It shall come into foree on such date as 1he Sizie Govern-

o~
W)
N
[—

ment may tu noiificano uml*w: Official Gazeue, appoint and
different dates may be appoinied for difierent arcas.

Definition 2. InthisAct unlcss the coniextotherwise requires -

) “adult” means a person who has completed his eighteenth
year ol ape

2) “apprentice” means a person who is \.,ﬂl-jlt_) d on paymeni
of wages or oiherwise {or the purposc of being trained in
any wade, crafi or calling.

3) Child” means a person, who hus not completed d fournicen
yéars.

{4)

L AD) soomimeicial establishment” means any esiablishment Wi

carries on any business, trade or }Auiu,»lun or any WorIk 11
[t R

conncclion with, orincidental or xcxllarylo any business.

u*qd& or profession and mJL d

(a) a sociely registered unde ru Societies '-‘\::glsu'u‘uunracl.

1860 and & chay

1ok, ’-‘i;i\ ii e

; L TR I )< [
YO any work in connection witn or mncid cnial or

-y 10 &Ny busingss, wrade or profesion

{b) an establishment which carries on the business ol
adveriising or COMMIssion Tagency or forwe af

=

commercial agensy or which is & clarical ds “pm“ ICNLO!

faciory or of env indusinal or commercial undernaking

including one of & public runsport:
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) o..an insurance compan a joint stock company or
- bank orbroker’s office and anexchange; and

adye = y ofhar estabh:.h;num which the Swate Govemraent

may, by notification, declaretobea commercial establish-
ment forthe purpose of thisAct; but does not include & shop
ora fact",ry registered under the Factories Act, 1948, or a
“residential hotel; restaurant, eating house, theatre or otlicr
- place ol [ public amusement or enteriainment in respect of
“which the Factories Act, 1948 orthe Plantation Labour Act,
1948 or thé Mines Act, 1952 orthe Cinematograph Act
1932 is gpphcabh

t 5 N
(RS

4y mcans 4 period of twenty four hours beginning at mid-

e PR
i {583

plu}'ﬂhm CORENERCEs m-esp\,cuve of midnip uhr

tzpicyw meansa p\%rbﬂll wholly orperiodically employed,

., whethgr dirgcily or otherwise, inorin connection with any

- ¢otablishment andine ~ludes an apprentice, any clarical or othier
emmber of the siaff of a factory or industrial establishment
«which falls outside the scope of the Factories Act, 1948, but
" docsnot mulude a member of the employer’s family, and

“empluypd”,sh.«__l_ l be u,amtmcd accordingly:

umpiayur- meansa psrson owning or having charge of, or
“yltinaie conirot over, the affuirs of an estzblishment and in-
cludes mc;rnbpm ofihe fan mily of an employer, a manager,
~ agentor orh\,r person acting on behalf of such person, man-

" ager or aé,um in the general managcmum supervision or
CG"ilmi 01 SIC ”he:.rabimun it

wiblishment’ * means a shop, commercial establish
fes aumm vesidential hotel, eating house, cafe or an "“b[ab~
h:hms ni }orpubhg enteriainment or amuseinent and includes
hhth\,m as thie State Goverranenit may, by nouli-

cation, deciare to be 2n establishment for the purpos: ¢ of this
Act;

¥

ST
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(10)  “factory” means any premises which isa tfactory within the
meaning of the Factories Act, 1948;

- #family? inrelation to an employer means the husband, or
i+ wwife] son; daughter, father, mother, brother or sister, grandson

or grand daughter of the: cmployex who lives withand is'wholly
o dephndem on_such employer

ork "rheans theiime during which an employee
ployer; ‘

(16) “holiday” mc‘a“ns"é day on which an establishment shall re-
main. closud o on V'hlch an employx,e shall be' given a holiday

. prescubad authority” means an officer appoin ﬂed 10 be pre-
'ser lb"d authm ity under this Act.

.;re'gisu'zﬁuon‘ch,tiﬁc-ai‘e” means a certificate showing the reg-
istration of Sli_}bljshment covered under thisAct;

(71) “residential lﬁotel” means auy prenuscs in which busme,s is
11808y bt ..carried on forthe. supp]v of dwelling accommodation and meals

sugtin 21 preOn payment of ‘sum of money by a traveller or any other
rcla oI perbons and mc]udc club;

ating house™ means any premises in which
. the : “_carried on whoiiy or pqwdacail} of the supply
of meals or refreshments to the public or class of public for
, consun*phon on the premises of the restaurants but does not
i ‘restaurant auabhcd 10 & theatre or a restaurant or a
_ camel’h atrached 10 a faciory if the persons employed there
in are allowed ‘the beneflts provided to workers under the

T‘acturx es Aut 1 948

=
@
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V.
.

“shop” means any premise used wholly or in part for the
sale of goods or where any trade or business is carried on

or where services are renderéd to customers and includes.
: ofﬁces store rooms, godowns or warehouses, whether in
the same premises or otherwise used in connection with such -
trade busmebs and workshops including sutomobile parages,
2 accountart estabuﬂnnen s, drawing and designing firms,
sohbxtor séestablishrents and such establishmer as the Siae

Govemment may, afier taking into consideration the narure
of work camed on there, by notification, declare 1o be shops
for rhc; purpose of this Act.

od between the commence-
ori of an employee on any

pread over” means the p
ment and thc termmkncn G
da)’.

2rio
{J
ITWi

“wages” means wages as defined in the Minimum Wages
Act, 1948.

“week” means a period of seven days beginning at midnigh:
on Saturday.

“young person” means a person who has compleied fousr-
teen years but has not completed eithieenth year of age.

This Act shall not apply 1o :-

(a) oﬁxces of, or under, the Central Government or State
Government, local authorities excepl a commercial un-

~ dertaking;

(b) any Government owned 1ransport service or any sys-
tem of public conservancy or sanitation, any industry
or business or undertaking which supply water or ight

~ tothe public;

(c) esiablishment for the ireatment or care of the sic ck, ihe
mfinm, destitute or mentally unfi;

(d) shopsorstalls in any public fair or bazaar held for chari-
table purposes;

(&) -stalls or refreshment rooms at railway siations or air-
ports; :

() shops or sialls in any public exhibition so fur as such

~ shopsor stalls dealing in retail irade which is solely,
subsidiary or ancillary 10 the main purpo;e of suche:
hibition or show.
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~Appointment of
Registering Officer

A5

z
o]

N () ShOPS; Qr_ S@lg dealmg mainly in vegelables, meat and

_ (h) i _stabhslunents in mines and cilfields.
() persons employed inany establishment in a managerial
- capacity and

o (3) _such esldbhshmem or persons or such classes of any

f"'ﬂle State Government may, by notification,
exempt from the operation of all or any of the provi-
_sions of thlsAct
® persons ‘whose work is intermitient or seasonal or tem-
poralﬂy engaged mprepammry or supplementary work
fora Qhori duration not exceeding two months.

f

) ‘ :,The prowsm ”s:_of secuon 1’) and section 13 of this Act shall

notapplyto:
(a) shops dcahng mamly in dan'y product bread, pastr:e&
. Sweelm at and flowers.
(b) shop 5 nainly éﬁides required for funerals, burials
or cremauons'as may be specified by the inspecior within

their respectwe jurisdictions.
© ShO}Jb dealmg mamly in tobacco, cigars, Clgareties, che-
roots, bidis, pan, ice cream, hqmd refreshment sold in
~ retail for tonsumpuon on the premises, ice, NEWS papers
or pcnodlcal so far as the sales of these articles are con-

" cerned.

(d) shopsdealingin medicines or medical or suroacal requi-

“sites or appliances.

R (O estabhehment for reiail sale of petrol.

(f) --shops dealing in NEWSpapers or periodicals, editing sec-
tions of news paperb offices and offices of news agen-

cies.

CHAPTER - 1

REGISTRATION-OF ESTABLISHMENTS

The State Governmentmay, by order notified in the Ofiicial
Gazette - -

(a) appomt such persons, being Gazetied Officers of the Sate

Government, as it thinks fit to be the regisiering officers
for the purpose of this Act; and

- (b) definethearca within which a registering officer shall ex-

_ercise the power conferred on him under this Act.




zegistration” of

7 Ex-424/2010

(1) - Every employer shall :-

ySIabllShﬂlﬁni G

:(a) - inrelatioro an establishnent 1o which this Actapplies on
- its commencement, w vithina ppﬂcu of sty days from such
. commencement and
(b) - inrelation to any other establishment 1o which this Act
may be applicable at any tine afier such commenceimnent,
.withina period of sixty days from the date on which this
Actbecomes applicable to such estzblishment, make and
~ application to the Registering Gificer for the registration
of such establishment;
Provided that 1"e-gisLen'm_ » officer may entertain any
such application after the éxpiry of the periods aforesaid,
i he is satisfied that the applicant was prevented by sufli-
cient cause from making the application within such pe-
riod.
Every eipplicaﬁon under sub-section (1) shall be in such form
- and shall contain such particulars and shall be au,urmﬂmvd by
'su:h fees asn y'be mebcnbed

Aﬂer the receipt of an application under sub-section (1), the

regisiering officer shall regisier the establishment and 1ssus 2
certificate of registration to the employer thereof in such form
and within such time as may be preseribed.

Every emj ployél shall display the registration certificate issued
under the Act in a conspicuous place in the establishment.

Where, after the: re«nqrauon of an establishment under this sec-
tion, any change-occurs ini the owner Shl_p O management or
other particulars prescribed for such establishment, such
changes shall be intimaied by the employerio there egisienng
officer thhm thmy days of such change.

oc

The rc,01sﬁahon cer aﬁcate issued under sub-section (3) shall
be valid fora penod of one year from the date on which it was
issued or renewed and the employer to whom such certificate
is issued may, within thirty days immediately br?fo-—e the expiry
of the validity of such certificate, apply 1o the Registering Of-
ficer in such form accompanied by such fees as may be pre-
scribed. Registering Officer shall, on receipt of the application
~and the reqms;tc fees, renew the registration for a further pv

riod of one yearata time.

PR Kb A A
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Cancellation of 6  Iftheregistering officeris satisfied that for any reason the reg-
Reg wlstratmn e aiigtation of an establishment has become useless or inef
Cand; ther eforo,.reqmrqs 1o be revoked, he may, after owosg nd
‘~‘oppoﬂunity10'ﬂle employer of the establishment 1o be heard,
uaucd Ihe rcolsrratlon ’

Effect of non- T i No employ r of ani esmbhshmem to which this Act applies, shall-
regisiration B ”
(1 ) - incase of an estbhshmom required to be registered under
-section 5, but which has not been registered under that
section;‘
co '(2) sin‘case of an establishment the registration in respect of
<121 whichhas been cancelled under section 6; en;ploy an

’

employeo iri the establishrnent.

o (.

CHAPTER - 11
HOURS OF WORK
LSk

Daily and weekly 8 . (1) No employee in any establishment, to which the provisions of
hours of work. this Acthavé béen applied shall be required or allowed to work
SeT er more ﬂnn ¢ g:,ht hour nany day and forty-eight hoursin any weel.

i Provmed thaj[ the tota] hour:, of work mcludmo overtime
. -ghallnetexceed ten hours in any day except on days of stock-
Lmﬂ aﬁd preparahon of accounts;

Provided further thal the toizl hours of overtime work
- shall nm exceed nﬁ} hourb m three consecutive months. -

(2) - No young. person shg_ll be requned or permitted to work in any
Sk - i1 .. establishment] formore thanfive hours in any day -

: EXH?_ wages for 9 " Wherean em‘;loy e¢works in any establishment for more than
O x7 - §dle; 18

= erme W ork. E:lghl hom‘s inany day or for more than forty-eighthours in any
e VNN _week, ary employeeshall inrespect of f such overtime work, be

| ep‘lﬂ edto waves at the rate of twice the rate of normal wages.

—-Interval for rest <1035 gThe pﬁ"lod of work of an aduli employee in an establishment
: .+ s;each day shall be SO ﬁ\ed that no such employee shall work for
_ more than four hours before he/she has had an interval of rest
for atleast one hour
: (2) I\ o youno person shall be required or permitied 10 work con-
. _tinuously for more 1han ihree hours before he/ she has had an
. intervalofrest for at least one hour;
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Opening zand
Closing, hour

(95)

Weekly holiday
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- Theperiod of work of an employes i an establishment shall be
so fixed bv the employer that, inclusive of interval {er resy, the

~perdod of work shall not spread over more than ten hoursin an.

12 (1)

@)

~
[,
R

@)

-
L2
i

No establishment shall, on any day, be opened earlier than «
-closed laterthan such hours as may be fixed by a notificaiion

- fvery establishment shall remain closed on, and every enmploya

'c—ach weelk.

dz._) .

The State' Government may, by notification, fix the time at which

. any establishiment or class of [establishment shall be opened o:

o.ﬁa} al‘*’JL

issued inthat behalf by the State Government under sub-sec-
ion (1) i .

- Provided-that any customer who 1s being served or 15
wailing 10'be served in any esiablishrnent at the hour fixed for ins

* clostngmaybe served during the quarier of an hour immedi-
zusl y 1ollowmg Quﬂh hours

CHAPTER - IV
HOLIDAY

‘

of such establishment shall be allowed as huma Orrest i
one day of a week.

The State Government may, by notification require that in addi-
tion to one day as referred 1o in sub-section (1) eves:
estblishmentorclass of establishment as may be specified, shall
be closed bet ween such hours in the afier-noon on guch cays 1

Leg e _—

3

"1“he.day’6n-“which a shop shall bf- ed m each week under

sub-seciion (1) shiall be speciiied by the employer at the begli-
ring of d‘_lC year and 1 shall be intimated 1o the Registering Oflic:
and dls},ldycd in a notice board in & conspicuous place in Ui

" establishment.

" Provided that no employer shall, more ofien thian once

& p’ériod ofthree months, alterthe day so specified, and shiai;
intimaie the alu;mt»on io the Regisiering Officer and make nec

ssary changes in the notice board referred 1 this sub-setiice,
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(4) Nodeduction shall be made from the wages of any employec in
such establishment on account of the closure of a shop under
sub-Section (1) or sub-section (2).

Other holidays 14 Every employee in an establishment shall be eniitled io the {ol-
lowing holidays with wages in a year, m—mcly:—

(a)  three national holidays on 26" day of January (Republic
Day), 15 da) of August (.[IL\.‘.L}]CIIL_L»IIC»C Day) and 2% day
of October {Gandhi Jayanii); and

(b) fivefestival holidays on such days as the Government of
Mizoram may, by.noﬁ_ﬁcaﬁon‘specify from time to time.

Provided that an employee in any residential howel,
restaurant,eating house, ihieatre or any place of public amuse-
ent or entertainment may be required 1o work in such esiab-
hsmn_f:.m onany:such holiday, subject ioihe condition that in Heu
ﬂleiaof, a c}gmpynsét{}i}' holiday with wages shail be allowed 10
such employee within thirty days from the date of such holiday:

Provided further that where any such employee in any
establishment is required to work on any such compensatory
holiday, he shall be pa aid addi tional wages equal 10 the ordinary
rate 01" wages inlisu of sum holiday

CHAPTER - V
LEBAVE

eave with wa ges 15 (1) Everyemployeeinan establishment shall be entitled 1o :-

o - () privilege leave with wages for a period of fifizen days
aflerevery twelve months’ confimious sevice in that establish-
ment provided that such privilege leave may be accumulaicd
upto a maximum period of thirty days.

(b) _ casual leave wiih wages for a period of eight days in &

calendar- year on any reasonable ground.

(¢)  sickleave with wages for a period of twelve days afier
every twelve months’ continuous service in that establishment
on the certification of'a Medical Gificer.

(2) Anemployee of an establishment may apply for the grant of the

privilege leave he is entitled under sub-section (1) (a) of this

section, in writing to the employer, not less than seven days
before the daie of availing of such leave with wages
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{3) Ifan emplo}c\, entitled 10 any leave under sub- -sec onn( 1)is
discharged by his employer before he has been allowed {he
leave, or if having applied for had been refused the Lave qQuits
his employment before he has been aliow ed the leave, the e

ployer shall pay him the full amount of wages payable inrespecy

ofthe - period of leave 10 which su:ﬁ cmplioyee is entiiled at the
g of such dzschap

4) An empk)ye\, shall be deemed 10 have completed a period of
twelve months’ continuous service within the neamng of this
section, notwithsianding interr uption in service, dus iring those

twelve months caused by sickness, accident or dmo:ucd leave
" not exceeding ninety days in the & aggregate for all the three, or
by & lock-out ot by a strike which is not an illegal sirike or by
intermittent: period of involuntary unemployment not exce: eding
thirty days inthe aggregate, and authorized leave shall be dLuuw
notto mclude any weekly holiday aliowed under this Actwhich
curs atthe egizmjng orend of an interruption caused by such

1 ave.

{1

Forthe icave aliowed 10 him under section 15,
sndli be pa;d wages at the rate equal 1o the da ailya
norrmal wages for'the days he worked during 1
month exclusive ofany overiime earnir g,

[
n

17 Where the Government is satisfied that leave ¢ under any rules or
under the term of any as .«'ma crgTwm\,m o1 coniract of service
apphcablﬂ to employees in an establishmen: provide benetits

' «dnch nits opinion is more 1avour able than those for which dis
Act makes p provisions, it may, by written orde , exempi the cs-
tablishment from all or any of the provisions of leave wiider this
Act, sabject to such cond dinthe order

ditions as may be speciiie

CHAPTER - VI
CRIFED A }jh?f-f“'l?l_f’h"’ S T
ESSAT.

Hw aa
¥

. .
SERCE-GF E2E0-

The Government may, by notificzs
the Labour and Employment Departn
abour Commissioner, 10 be the piescribed au-

on, appoini an ofiwer of
nel, not below the

rank of & |
thority under this Act.

(2; No em )loyer shall remove or dismiss an employee who
has put in continuous service fora j riod of not les than six
months, except {or reasonable cause and unlessithe e
ployee has been given one monti’s prior notice in Writing
or hds been paid one monih’s wages in lieu thereof:
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provided that where misconduct of an employee 18

~ brought-on r
-ployer forih
one monih’s

notice.

An employe

ecord with proof in an inquiry held by the em-
e purpose, the employee shall not be entitled 10
prior notice O 0ne month’s wage in lieu of such

¢ removed or dismissed under sub-section (2)

“shall have a right 1o appeal to the preseribed authority onthc

Agm\indvftha’t'iherc was no reasonable cause for removal or
ltdismissal or that the employee has not been guilty of miscen-
duct astheld by the employer.

Where an employee has been removed or dismissed without
reasonable cause or without proof of misconduct, the em-

ployee shall,

the employer dogs not agres 10 reinsiate

W

him, be entitled 1o such compensation as the preseribed au-

{hority

inay determine:

Provided thatsuch compensation shall not exceed an anouil
~calculaied.at one months’ waZe for every completed year of
service subject, in any case, 10 the maximum of six months’

Wage.

Any peréon_

City may ‘appeal {0 the District and session Judges-having ju--

‘risdiction ov

aggriﬁved by an order of the prescribed author-

erili¢ area in which the employee is employed in

an'éstablishm@mfor a revision of such order and subject 10
the result of such revision,: the decision of the prescribed
authority shall bg final and binding on both the employer and
ihe employee. '

The amountpa}ablc as compensation under this section shall
‘be in' addition 10 any fine payabie under this Act and shall be

deposited W

ith the P_tc—scribadAmhotity within one month

from the:orderof the Prescribed Authority or the District
Jjudge as the case may be.

No employee who has been awarded compensation under

“his seetiotshall be-entitled 10 bring 4 civil suit in respect of

the same.clainm.

Nothing contained In sub-section (2) or sub-seetion {4)-shal
affect the provisions of any other law or 1erms of an award
agreement or coniract of service, under which an employet
is entitled to @ longer period of notice or to more favourabh

benetiis.
Notwithsian

ding anything contained in the Payment of wage

Act, 1936 {Central Act 4 of 1936 ).referred as ihe said Ac

&
%
2
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- the State Government may, by notification direct that, sub-
et to,ihe “provi'sio ns o f S&uliﬁn (2) of the said Act, the said
~ Act or any ofthe provisions thereof or of the rules mads
thereunder shall apply to afl or any class of ermployees and
their employe; s in the establishments to which this Act ap-

‘plies. i
{2) T OnihE apphcdun ofthe previsions of the said Act 1o any
‘esmbh sEment Under section (1), the Ipspecior appoinied

under '1, isACt shaﬂ be apcn:ea 1o be the Inspecmr for the
p pose of the enforcement of the provisions of Ihv sa 1d

!

twn’hn ﬂ:e local limiis of his jurisdiction. R Ve s e

ENPLe V1

i

{1} N o child shsll be employed in any establishment except as
D"OV ded m trx;{Cl iid Labour (Prohibition and Regulation)
1955 ' -

son shall be reguired or allowed to wo
1 unployu‘ or otlserwise in an cstabhshnze"x'
before 6:00 A M or after 7:00 PM.

e e ‘_v"{,};w_w{
ENFORCEMENT AND INSPECTION,

A The State Government may, by notification in the Official
- Gazetie, appoint such officers or class of persons as it think
-.m o be Inspectors Torihs piirpose of this Act within Suc‘h

local limits asimay b assigned respectively,

) They State Government may, by nofification in the Official
Gazetie;appoint an officer of Labour & Employment De-
pariment; not below the rank of Deputy Labour Commis-

- gioner as Chlef lnspﬁ tor fG” thﬁ purpose of this Act

Subjecr io mlus made under this Act, an Inspecior appointed
under secnop 71ma v, within the local limits for which he is
appointed:-

{1 enter at all reascnabie times, and with such assisiani il any,
being persons in the service of the Government or any lo-
- cal authorities as he thinks fit,any place which is or which
~he has réasons-io believe is an establishment.
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2 make such inspection of the premises and of any prescribed
registers or records and take on the spot or otherwise evi-
dence of any perscn e,‘mpioyed in such premises for carrying
out the purposes of this Act, provided that no one shall be
required under this section io answer any queslion"or give
any evidence tending 10 ineriminate himself,

(3) every employer shall on demand produce for inspection 10
an hlspégibf all'registsrs,records and notice required 1o be
‘kept under and for the purposes of this Act.
~ Inspector 10 be 23 Every inspector appointed under sub-section (1) and sub-
~ Public servant ' section (2) of section 21 shall be deemed 1o be a public
Py servant within the meaning of section 21 of the Indian Penal
Cod'e; IAf‘SéO,(Agt?{L}] of 1860) '
S U CHAPTERCIX
OFFENCESAND PENALTIES.

Of’fe_nces and = 24 Any employer who failstc comply with the Penaliies, provi-
P sions shall, on‘conviction, be punishable.

- H in the case of the first conviction, with fine which shall not
be less than two hundred rupees but may extend 10 five-hun-

dred rupees, and
2 in the case of any subsequent conviction, with fine which

shall not be less than one thousand but which may extend 10,
two thousand Tupees 0T with imprisonment for a period not
less than two months, 0f with both.

25 No court shall ake cognizance of any offence punishable under
this Act or any rule or order made thereunder unless the com-

plaints is made:-

(1) .. bytheemployee of an establishment either by himself
or ihrough the Union of which he is a member, within three
months from the date on which the offence is alleged 10

have been committed; or

i

| (2) - bythe [nspector appuinied under this Act within six
| s : Sy months from the date on which the alleged offences comes
E " e 1o his Knowledge.

3) No court inferior to that of a Judicial- Magistrate of the

: P e T First Class shall try an offence punishable under this Act

i SRk SR
{ b - Protection of ings shall lie against any

= T 26 No suit. prosecution or other legal proceed
- aciion iaks - o e . .
, acnon taken persons for anything done or intended 1o be done in good faith

| m i under the Act under this AcL
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o (1) Every employer of an bbidbhbh]ncﬂishd“
Hepisters mzintain such records and res Zis

(2) All such records and registers s
nises oj‘" the est abllshme il 10 which ¢

c;‘ ‘95 may be prescribed.
shall be Lept op the pre-
they relate.
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malke rules. Gazetie, make rules for CAITYIng out the provisions oﬁh:s

-~ Act.

(2) Without prejudice o the gen neratity of the ioregoing g power,
: such rules may provide for all or any
1«,13 namul" -

O

3T the following mat-

and EES p Jbluim St Jucﬂmruuou

(c) The particulars with respect 1o certificate of re-
gistration.

(d) Any oiher matier which has been prescribed
or N&s 16 be prescribed under this Act,

z
- £

{c) Maintenan ¢& of records, registers and display of

notices.

(3) Every rule made under this Act shall be laid, as soon as
may be, after it is ma d . before the Mizoram Legislative
Assemmbly while it is in session for a total period of seven
days which may be comprissd in one session or in two
successive SES8i0ns &K ifbeiore the expiry of that session
in which it is so Jaid or the session immediatel y following,
the Mizoram Legislative bn agree in making any
modification in the rules or the Mizoram Legislative As-
senibly agree that no rules shouid be made, the rule shall
thereafier have effect only in such modified form or be of
10 e-ffec(, as the case may bo, 5o howsver thal any such
modiiication or annulment shall be without prejudice to the
alidity of anything previously done under that rule.

by special order, prescribed
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ernment ig certain prccauhcmc and standard in respect of rooms, fur-
prescribe precauiion niture and equipment for any class of enployees in 1he
and standard p:cmm.s of an C.‘)Iabi shment a$ it may deem necassary
' T g health and safety of persons emiployed in such
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Lk
Power 1o remove
diffculties.

1)

16

If any difficuly arises in giving effect io the provisions of

this Act, the Statc Government may, by order published in
the Offjcial Gazette, make such provisions not 1consisient
with the provisions of this Act, as appears 10 it 10 be neces.
sary or expedient for removing the difficuly.

Provided that no such order shall be made afier
the expiry of two years from the date on which this At
comes inio exisience.

Every order made under this section shall, as soo:

be after it is made, be laid before the Staie Legislaiive
Asserably.

Sd/-
Commissioner/Socrewary
Lawd&cJudicial Department,
Government of Mizoram.
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