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THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016
ACT NO. 49 OF 2016
[27th December, 2016]

An Act to give effect to the United Nations Convention on the Rights of Persons with
Disabilities and for matters connected therewith or incidental thereto.

WHEREAS the United Nations General Assembly adopted its Convention on the Rights of Persons
with Disabilities on the 13th day of December, 2006.

AND WHEREAS the aforesaid Convention lays down the following principles for empowerment of
persons with disabilities,—

(a) respect for inherent dignity, individual autonomy including the freedom to make one's own
choices, and independence of persons;

(b) non-discrimination;
(c) full and effective participation and inclusion in society;

(d) respect for difference and acceptance of persons with disabilities as part of human diversity
and humanity;

(e) equality of opportunity;
() accessibility;
(9) equality between men and women;

(h) respect for the evolving capacities of children with disabilities and respect for the right of
children with disabilities to preserve their identities;

AND WHEREAS India is a signatory to the said Convention;

AND WHEREAS India ratified the said Convention on the 1st day of October, 2007,

AND WHEREAS it is considered necessary to implement the Convention aforesaid.

BE it enacted by Parliament in the Sixty-seventh Year of the Republic of India as follows:—
CHAPTER |
PRELIMINARY

1. Short title and commencement.—(1) This Act may be called the Rights of Persons with
Disabilities Act, 2016.

(2) It shall come into force on such date as the Central Government may, by notification in the
Official Gazette, appoint.

2. Definitions.—In this Act, unless the context otherwise requires,—

(a) “appellate authority” means an authority notified under sub-section (3) of section 14 or
sub-section (1) of section 53 or designated under sub-section (1) of section 59, as the case may be;

(b) “appropriate Government” means,—

(i) in relation to the Central Government or any establishment wholly or substantially
financed by that Government, or a Cantonment Board constituted under the Cantonments Act,
2006 (41 of 2006), the Central Government;

(ii) in relation to a State Government or any establishment, wholly or substantially financed
by that Government, or any local authority, other than a Cantonment Board, the State
Government.

(c) “barrier” means any factor including communicational, cultural, economic, environmental,
institutional, political, social, attitudinal or structural factors which hampers the full and effective
participation of persons with disabilities in society;

1. 19th April, 2017, vide notification no. S.0. 1215 (E) dated 19th April, 2017, see Gazette of India, Extraordinary, Part II,
Section 3 (ii).



(d) “care-giver” means any person including parents and other family Members who with or
without payment provides care, support or assistance to a person with disability;

(e) “certifying authority” means an authority designated under sub-section (1) of section 57,

(f) “communication” includes means and formats of communication, languages, display of text,
Braille, tactile communication, signs, large print, accessible multimedia, written, audio, video, visual
displays, sign language, plain-language, human-reader, augmentative and alternative modes and
accessible information and communication technology;

(9) “competent authority” means an authority appointed under section 49;

(h) “discrimination” in relation to disability, means any distinction, exclusion, restriction on the
basis of disability which is the purpose or effect of impairing or nullifying the recognition, enjoyment
or exercise on an equal basis with others of all human rights and fundamental freedoms in the
political, economic, social, cultural, civil or any other field and includes all forms of discrimination
and denial of reasonable accommodation;

(i) “establishment” includes a Government establishment and private establishment;
() “Fund” means the National Fund constituted under section 86;

(k) “Government establishment” means a corporation established by or under a Central Act or
State Act or an authority or a body owned or controlled or aided by the Government or a local
authority or a Government company as defined in section 2 of the Companies Act, 2013 (18 of 2013)
and includes a Department of the Government;

(I) “high support” means an intensive support, physical, psychological and otherwise, which may
be required by a person with benchmark disability for daily activities, to take independent and
informed decision to access facilities and participating in all areas of life including education,
employment, family and community life and treatment and therapy;

(m) “inclusive education” means a system of education wherein students with and without
disability learn together and the system of teaching and learning is suitably adapted to meet the
learning needs of different types of students with disabilities;

(n) “information and communication technology” includes all services and innovations relating to
information and communication, including telecom services, web based services, electronic and print
services, digital and virtual services;

(o) “institution” means an institution for the reception, care, protection, education, training,
rehabilitation and any other activities for persons with disabilities;

(p) “local authority” means a Municipality or a Panchayat, as defined in clause (e) and clause (f)
of article 243P of the Constitution; a Cantonment Board constituted under the Cantonments Act, 2006
(41 of 2006); and any other authority established under an Act of Parliament or a State Legislature to
administer the civic affairs;

(9) “notification” means a notification published in the Official Gazette and the expression
“notify” or “notified” shall be construed accordingly;

(r) “person with benchmark disability” means a person with not less than forty per cent. of a
specified disability where specified disability has not been defined in measurable terms and includes a
person with disability where specified disability has been defined in measurable terms, as certified by
the certifying authority;

(s) “person with disability” means a person with long term physical, mental, intellectual or
sensory impairment which, in interaction with barriers, hinders his full and effective participation in
society equally with others;

(t) “person with disability having high support needs” means a person with benchmark disability
certified under clause (a) of sub-section (2) of section 58 who needs high support;

(u) “prescribed”” means prescribed by rules made under this Act;
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(v) “private establishment” means a company, firm, cooperative or other society, associations,
trust, agency, institution, organisation, union, factory or such other establishment as the appropriate
Government may, by notification, specify;

(w) “public building” means a Government or private building, used or accessed by the public at
large, including a building used for educational or vocational purposes, workplace, commercial
activities, public utilities, religious, cultural, leisure or recreational activities, medical or health
services, law enforcement agencies, reformatories or judicial foras, railway stations or platforms,
roadways bus stands or terminus, airports or waterways,;

(x) “public facilities and services” includes all forms of delivery of services to the public at large,
including housing, educational and vocational trainings, employment and career advancement,
shopping or marketing, religious, cultural, leisure or recreational, medical, health and rehabilitation,
banking, finance and insurance, communication, postal and information, access to justice, public
utilities, transportation;

(y) “reasonable accommodation” means necessary and appropriate modification and adjustments,
without imposing a disproportionate or undue burden in a particular case, to ensure to persons with
disabilities the enjoyment or exercise of rights equally with others;

(z) “registered organisation” means an association of persons with disabilities or a disabled
person organisation, association of parents of persons with disabilities, association of persons with
disabilities and family members, or a voluntary or non-governmental or charitable organisation or
trust, society, or non-profit company working for the welfare of the persons with disabilities, duly
registered under an Act of Parliament or a State Legislature;

(za) “rehabilitation” refers to a process aimed at enabling persons with disabilities to attain and
maintain optimal, physical, sensory, intellectual, psychological environmental or social function
levels;

(zb) “Special Employment Exchange” means any office or place established and maintained by
the Government for the collection and furnishing of information, either by keeping of registers or
otherwise, regarding—

(i) persons who seek to engage employees from amongst the persons with disabilities;

(i) persons with benchmark disability who seek employment;

(iii) vacancies to which persons with benchmark disabilities seeking employment may be
appointed;
(zc) “specified disability” means the disabilities as specified in the Schedule;

(zd) “transportation systems” includes road transport, rail transport, air transport, water transport,
para transit systems for the last mile connectivity, road and street infrastructure, etc;

(ze) “universal design” means the design of products, environments, programmes and services to
be usable by all people to the greatest extent possible, without the need for adaptation or specialised
design and shall apply to assistive devices including advanced technologies for particular group of
persons with disabilities.

CHAPTER I
RIGHTS AND ENTITLEMENTS

3. Equality and non-discrimination.—(1) The appropriate Government shall ensure that the persons

with disabilities enjoy the right to equality, life with dignity and respect for his or her integrity equally
with others.

(2) The appropriate Government shall take steps to utilise the capacity of persons with disabilities by

providing appropriate environment.

(3) No person with disability shall be discriminated on the ground of disability, unless it is shown that

the impugned act or omission is a proportionate means of achieving a legitimate aim.

(4) No person shall be deprived of his or her personal liberty only on the ground of disability.
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(5) The appropriate Government shall take necessary steps to ensure reasonable accommodation for
persons with disabilities.

4. Women and children with disabilities—(1) The appropriate Government and the local
authorities shall take measures to ensure that the women and children with disabilities enjoy their rights
equally with others.

(2) The appropriate Government and local authorities shall ensure that all children with disabilities
shall have right on an equal basis to freely express their views on all matters affecting them and provide
them appropriate support keeping in view their age and disability.”.

5. Community life—(1) The persons with disabilities shall have the right to live in the community.
(2) The appropriate Government shall endeavour that the persons with disabilities are,—
(a) not obliged to live in any particular living arrangement; and

(b) given access to a range of in-house, residential and other community support services,
including personal assistance necessary to support living with due regard to age and gender.

6. Protection from cruelty and inhuman treatment.—(1) The appropriate Government shall take
measures to protect persons with disabilities from being subjected to torture, cruel, inhuman or degrading
treatment.

(2) No person with disability shall be a subject of any research without,—

(i) his or her free and informed consent obtained through accessible modes, means and formats of
communication; and

(i) prior permission of a Committee for Research on Disability constituted in the prescribed
manner for the purpose by the appropriate Government in which not less than half of the Members
shall themselves be either persons with disabilities or Members of the registered organisation as
defined under clause (z) of section 2.

7. Protection from abuse, violence and exploitation.—(1) The appropriate Government shall take
measures to protect persons with disabilities from all forms of abuse, violence and exploitation and to
prevent the same, shall—

(a) take cognizance of incidents of abuse, violence and exploitation and provide legal remedies
available against such incidents;

(b) take steps for avoiding such incidents and prescribe the procedure for its reporting;
(c) take steps to rescue, protect and rehabilitate victims of such incidents; and
(d) create awareness and make available information among the public.

(2) Any person or registered organisation who or which has reason to believe that an act of abuse,
violence or exploitation has been, or is being, or is likely to be committed against any person with
disability, may give information about it to the Executive Magistrate within the local limits of whose
jurisdiction such incidents occur.

(3) The Executive Magistrate on receipt of such information, shall take immediate steps to stop or
prevent its occurrence, as the case may be, or pass such order as he deems fit for the protection of such
person with disability including an order—

(a) to rescue the victim of such act, authorising the police or any organisation working for
persons with disabilities to provide for the safe custody or rehabilitation of such person, or both, as
the case may be;

(b) for providing protective custody to the person with disability, if such person so desires;

(c) to provide maintenance to such person with disability.



(4) Any police officer who receives a complaint or otherwise comes to know of abuse, violence or
exploitation towards any person with disability shall inform the aggrieved person of—

(a) his or her right to apply for protection under sub-section (2) and the particulars of the
Executive Magistrate having jurisdiction to provide assistance;

(b) the particulars of the nearest organisation or institution working for the rehabilitation of
persons with disabilities;

(c) the right to free legal aid; and

(d) the right to file a complaint under the provisions of this Act or any other law dealing with
such offence:

Provided that nothing in this section shall be construed in any manner as to relieve the police officer
from his duty to proceed in accordance with law upon receipt of information as to the commission of a
cognizable offence.

(5) If the Executive Magistrate finds that the alleged act or behaviour constitutes an offence under the
Indian Penal Code (45 of 1860), or under any other law for the time being in force, he may forward the
complaint to that effect to the Judicial or Metropolitan Magistrate, as the case may be, having jurisdiction
in the matter.

8. Protection and safety.—(1) The persons with disabilities shall have equal protection and safety in
situations of risk, armed conflict, humanitarian emergencies and natural disasters.

(2) The National Disaster Management Authority and the State Disaster Management Authority shall
take appropriate measures to ensure inclusion of persons with disabilities in its disaster management
activities as defined under clause (e) of section 2 of the Disaster Management Act, 2005 (53 of 2005) for
the safety and protection of persons with disabilities.

(3) The District Disaster Management Authority constituted under section 25 of the Disaster
Management Act, 2005 (53 of 2005) shall maintain record of details of persons with disabilities in the
district and take suitable measures to inform such persons of any situations of risk so as to enhance
disaster preparedness.

(4) The authorities engaged in reconstruction activities subsequent to any situation of risk, armed
conflict or natural disasters shall undertake such activities, in consultation with the concerned State
Commissioner, in accordance with the accessibility requirements of persons with disabilities.

9. Home and family.—(1) No child with disability shall be separated from his or her parents on the
ground of disability except on an order of competent court, if required, in the best interest of the child.

(2) Where the parents are unable to take care of a child with disability, the competent court shall place
such child with his or her near relations, and failing that within the community in a family setting or in
exceptional cases in shelter home run by the appropriate Government or non-governmental organisation,
as may be required.

10. Reproductive rights—(1) The appropriate Government shall ensure that persons with
disabilities have access to appropriate information regarding reproductive and family planning.

(2) No person with disability shall be subject to any medical procedure which leads to infertility
without his or her free and informed consent.

11. Accessibility in voting.—The Election Commission of India and the State Election Commissions
shall ensure that all polling stations are accessible to persons with disabilities and all materials related to
the electoral process are easily understandable by and accessible to them.

12. Access to justice.—(1) The appropriate Government shall ensure that persons with disabilities are
able to exercise the right to access any court, tribunal, authority, commission or any other body having
judicial or quasi-judicial or investigative powers without discrimination on the basis of disability.
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(2) The appropriate Government shall take steps to put in place suitable support measures for persons
with disabilities specially those living outside family and those disabled requiring high support for
exercising legal rights.

(3) The National Legal Services Authority and the State Legal Services Authorities constituted under
the Legal Services Authorities Act, 1987 (39 of 1987) shall make provisions including reasonable
accommaodation to ensure that persons with disabilities have access to any scheme, programme, facility or
service offered by them equally with others.

(4) The appropriate Government shall take steps to—
(a) ensure that all their public documents are in accessible formats;

(b) ensure that the filing departments, registry or any other office of records are supplied with
necessary equipment to enable filing, storing and referring to the documents and evidence in
accessible formats; and

(c) make available all necessary facilities and equipment to facilitate recording of testimonies,
arguments or opinion given by persons with disabilities in their preferred language and means of
communication.

13. Legal capacity.—(1) The appropriate Government shall ensure that the persons with disabilities
have right, equally with others, to own or inherit property, movable or immovable, control their financial
affairs and have access to bank loans, mortgages and other forms of financial credit.

(2) The appropriate Government shall ensure that the persons with disabilities enjoy legal capacity on
an equal basis with others in all aspects of life and have the right to equal recognition everywhere as any
other person before the law.

(3) When a conflict of interest arises between a person providing support and a person with disability
in a particular financial, property or other economic transaction, then such supporting person shall abstain
from providing support to the person with disability in that transaction:

Provided that there shall not be a presumption of conflict of interest just on the basis that the
supporting person is related to the person with disability by blood, affinity or adoption.

(4) A person with disability may alter, modify or dismantle any support arrangement and seek the
support of another:

Provided that such alteration, modification or dismantling shall be prospective in nature and shall not
nullify any third party transaction entered into by the person with disability with the aforesaid support
arrangement.

(5) Any person providing support to the person with disability shall not exercise undue influence and
shall respect his or her autonomy, dignity and privacy.

14. Provision for guardianship.—(1) Notwithstanding anything contained in any other law for the
time being in force, on and from the date of commencement of this Act, where a district court or any
designated authority, as notified by the State Government, finds that a person with disability, who had
been provided adequate and appropriate support but is unable to take legally binding decisions, may be
provided further support of a limited guardian to take legally binding decisions on his behalf in
consultation with such person, in such manner, as may be prescribed by the State Government:

Provided that the District Court or the designated authority, as the case may be, may grant total
support to the person with disability requiring such support or where the limited guardianship is to be
granted repeatedly, in which case, the decision regarding the support to be provided shall be reviewed by
the Court or the designated authority, as the case may be, to determine the nature and manner of support
to be provided.

Explanation.—For the purposes of this sub-section, “limited guardianship” means a system of joint
decision which operates on mutual understanding and trust between the guardian and the person with
disability, which shall be limited to a specific period and for specific decision and situation and shall
operate in accordance to the will of the person with disability.

10



(2) On and from the date of commencement of this Act, every guardian appointed under any
provision of any other law for the time being in force, for a person with disability shall be deemed to
function as a limited guardian.

(3) Any person with disability aggrieved by the decision of the designated authority appointing a legal
guardian may prefer an appeal to such appellate authority, as may be notified by the State Government for
the purpose.

15. Designation of authorities to support.—(1) The appropriate Government shall designate one or
more authorities to mobilise the community and create social awareness to support persons with
disabilities in exercise of their legal capacity.

(2) The authority designated under sub-section (1) shall take measures for setting up suitable support
arrangements to exercise legal capacity by persons with disabilities living in institutions and those with
high support needs and any other measures as may be required.

CHAPTER I
EDUCATION

16. Duty of educational institutions.—The appropriate Government and the local authorities shall
endeavour that all educational institutions funded or recognised by them provide inclusive education to
the children with disabilities and towards that end shall—

(i) admit them without discrimination and provide education and opportunities for sports and
recreation activities equally with others;

(ii) make building, campus and various facilities accessible;
(iii) provide reasonable accommodation according to the individual's requirements;

(iv) provide necessary support individualised or otherwise in environments that maximise
academic and social development consistent with the goal of full inclusion;

(v) ensure that the education to persons who are blind or deaf or both is imparted in the most
appropriate languages and modes and means of communication;

(vi) detect specific learning disabilities in children at the earliest and take suitable pedagogical
and other measures to overcome them;

(vii) monitor participation, progress in terms of attainment levels and completion of education in
respect of every student with disability;

(viii) provide transportation facilities to the children with disabilities and also the attendant of the
children with disabilities having high support needs.

17. Specific measures to promote and facilitate inclusive education.—The appropriate
Government and the local authorities shall take the following measures for the purpose of section 16,
namely:—

(a) to conduct survey of school going children in every five years for identifying children with
disabilities, ascertaining their special needs and the extent to which these are being met:

Provided that the first survey shall be conducted within a period of two years from the date of
commencement of this Act;

(b) to establish adequate number of teacher training institutions;

(c) to train and employ teachers, including teachers with disability who are qualified in sign
language and Braille and also teachers who are trained in teaching children with intellectual
disability;

(d) to train professionals and staff to support inclusive education at all levels of school education;

(e) to establish adequate number of resource centres to support educational institutions at all
levels of school education;

(f) to promote the use of appropriate augmentative and alternative modes including means and
formats of communication, Braille and sign language to supplement the use of one’s own speech to
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fulfil the daily communication needs of persons with speech, communication or language disabilities
and enables them to participate and contribute to their community and society;

(9) to provide books, other learning materials and appropriate assistive devices to students with
benchmark disabilities free of cost up to the age of eighteen years;

(h) to provide scholarships in appropriate cases to students with benchmark disability;

(i) to make suitable modifications in the curriculum and examination system to meet the needs of
students with disabilities such as extra time for completion of examination paper, facility of scribe or
amanuensis, exemption from second and third language courses;

(j) to promote research to improve learning; and
(k) any other measures, as may be required.

18. Adult education.—The appropriate Government and the local authorities shall take measures to
promote, protect and ensure participation of persons with disabilities in adult education and continuing
education programmes equally with others.

CHAPTER IV
SKILL DEVELOPMENT AND EMPLOYMENT

19. Vocational training and self-employment.—(1) The appropriate Government shall formulate
schemes and programmes including provision of loans at concessional rates to facilitate and support
employment of persons with disabilities especially for their vocational training and self-employment.

(2) The schemes and programmes referred to in sub-section (1) shall provide for—

(a) inclusion of person with disability in all mainstream formal and non-formal vocational and
skill training schemes and programmes;

(b) to ensure that a person with disability has adequate support and facilities to avail specific
training;

(c) exclusive skill training programmes for persons with disabilities with active links with the
market, for those with developmental, intellectual, multiple disabilities and autism;

(d) loans at concessional rates including that of microcredit;
(e) marketing the products made by persons with disabilities; and

(f) maintenance of disaggregated data on the progress made in the skill training and self-
employment, including persons with disabilities.

20. Non-discrimination in employment.—(1) No Government establishment shall discriminate
against any person with disability in any matter relating to employment:

Provided that the appropriate Government may, having regard to the type of work carried on in any
establishment, by notification and subject to such conditions, if any, exempt any establishment from the
provisions of this section.

(2) Every Government establishment shall provide reasonable accommodation and appropriate barrier
free and conducive environment to employees with disability.

(3) No promaotion shall be denied to a person merely on the ground of disability.

(4) No Government establishment shall dispense with or reduce in rank, an employee who acquires a
disability during his or her service:

Provided that, if an employee after acquiring disability is not suitable for the post he was holding,
shall be shifted to some other post with the same pay scale and service benefits:

Provided further that if it is not possible to adjust the employee against any post, he may be kept on a
supernumerary post until a suitable post is available or he attains the age of superannuation, whichever is
earlier.

(5) The appropriate Government may frame policies for posting and transfer of employees with
disabilities.
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21. Equal opportunity policy.—(1) Every establishment shall notify equal opportunity policy
detailing measures proposed to be taken by it in pursuance of the provisions of this Chapter in the manner
as may be prescribed by the Central Government.

(2) Every establishment shall register a copy of the said policy with the Chief Commissioner or the
State Commissioner, as the case may be.

22. Maintenance of records.—(1) Every establishment shall maintain records of the persons with
disabilities in relation to the matter of employment, facilities provided and other necessary information in
compliance with the provisions of this Chapter in such form and manner as may be prescribed by the
Central Government.

(2) Every employment exchange shall maintain records of persons with disabilities seeking
employment.

(3) The records maintained under sub-section (1) shall be open to inspection at all reasonable hours
by such persons as may be authorised in their behalf by the appropriate Government.

23. Appointment of Grievance Redressal Officer—(1) Every Government establishment shall
appoint a Grievance Redressal Officer for the purpose of section 19 and shall inform the Chief
Commissioner or the State Commissioner, as the case may be, about the appointment of such officer.

(2) Any person aggrieved with the non-compliance of the provisions of section 20, may file a
complaint with the Grievance Redressal Officer, who shall investigate it and shall take up the matter with
the establishment for corrective action.

(3) The Grievance Redressal Officer shall maintain a register of complaints in the manner as may be
prescribed by the Central Government, and every complaint shall be inquired within two weeks of its
registration.

(4) If the aggrieved person is not satisfied with the action taken on his or her complaint, he or she may
approach the District-Level Committee on disability.

CHAPTER V
SOCIAL SECURITY, HEALTH, REHABILITATION AND RECREATION

24. Social security.—(1) The appropriate Government shall within the limit of its economic capacity
and development formulate necessary schemes and programmes to safeguard and promote the right of
persons with disabilities for adequate standard of living to enable them to live independently or in the
community:

Provided that the quantum of assistance to the persons with disabilities under such schemes and
programmes shall be at least twenty-five per cent. higher than the similar schemes applicable to others.

(2) The appropriate Government while devising these schemes and programmes shall give due
consideration to the diversity of disability, gender, age, and socio-economic status.

(3) The schemes under sub-section (1) shall provide for,—

(a) community centres with good living conditions in terms of safety, sanitation, health care and
counselling;

(b) facilities for persons including children with disabilities who have no family or have been
abandoned, or are without shelter or livelihood;

(c) support during natural or man-made disasters and in areas of conflict;
(d) support to women with disability for livelihood and for upbringing of their children;

(e) access to safe drinking water and appropriate and accessible sanitation facilities especially in
urban slums and rural areas;

(f) provisions of aids and appliances, medicine and diagnostic services and corrective surgery free
of cost to persons with disabilities with such income ceiling as may be notified,;
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(g) disability pension to persons with disabilities subject to such income ceiling as may be
notified;

(h) unemployment allowance to persons with disabilities registered with Special Employment
Exchange for more than two years and who could not be placed in any gainful occupation;

(i) care-giver allowance to persons with disabilities with high support needs;

(j) comprehensive insurance scheme for persons with disability, not covered under the Employees
State Insurance Schemes, or any other statutory or Government-sponsored insurance schemes;

(k) any other matter which the appropriate Government may think fit.

25. Healthcare.—(1) The appropriate Government and the local authorities shall take necessary
measures for the persons with disabilities to provide,—

(a) free healthcare in the vicinity specially in rural area subject to such family income as may be
notified;

(b) barrier-free access in all parts of Government and private hospitals and other healthcare
institutions and centres;

(c) priority in attendance and treatment.

(2) The appropriate Government and the local authorities shall take measures and make schemes or
programmes to promote healthcare and prevent the occurrence of disabilities and for the said purpose
shall—

(a) undertake or cause to be undertaken surveys, investigations and research concerning the cause
of occurrence of disabilities;

(b) promote various methods for preventing disabilities;
(c) screen all the children at least once in a year for the purpose of identifying “at-risk” cases;
(d) provide facilities for training to the staff at the primary health centres;

(e) sponsor or cause to be sponsored awareness campaigns and disseminate or cause to be
disseminated information for general hygiene, health and sanitation;

(f) take measures for pre-natal, perinatal and post-natal care of mother and child;

(9) educate the public through the pre-schools, schools, primary health centres, village level
workers and anganwadi workers;

(h) create awareness amongst the masses through television, radio and other mass media on the
causes of disabilities and the preventive measures to be adopted:;

(i) healthcare during the time of natural disasters and other situations of risk;
(j) essential medical facilities for life saving emergency treatment and procedures; and
(k) sexual and reproductive healthcare especially for women with disability.

26. Insurance schemes.—The appropriate Government shall, by notification, make insurance
schemes for their employees with disabilities.

27. Rehabilitation.—(1) The appropriate Government and the local authorities shall within their
economic capacity and development, undertake or cause to be undertaken services and programmes of
rehabilitation, particularly in the areas of health, education and employment for all persons with
disabilities.

(2) For the purposes of sub-section (1), the appropriate Government and the local authorities may
grant financial assistance to non-Governmental Organisations.
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(3) The appropriate Government and the local authorities, while formulating rehabilitation policies
shall consult the non-Governmental Organisations working for the cause of persons with disabilities.

28. Research and development.—The appropriate Government shall initiate or cause to be initiated
research and development through individuals and institutions on issues which shall enhance habilitation
and rehabilitation and on such other issues which are necessary for the empowerment of persons with
disabilities.

29. Culture and recreation.—The appropriate Government and the local authorities shall take
measures to promote and protect the rights of all persons with disabilities to have a cultural life and to
participate in recreational activities equally with others which include,—

(a) facilities, support and sponsorships to artists and writers with disability to pursue their
interests and talents;

(b) establishment of a disability history museum which chronicles and interprets the historical
experiences of persons with disabilities;

(c) making art accessible to persons with disabilities;
(d) promoting recreation centres, and other associational activities;

(e) facilitating participation in scouting, dancing, art classes, outdoor camps and adventure
activities;

(f) redesigning courses in cultural and arts subjects to enable participation and access for persons
with disabilities;

(9) developing technology, assistive devices and equipments to facilitate access and inclusion for
persons with disabilities in recreational activities; and

(h) ensuring that persons with hearing impairment can have access to television programmes with
sign language interpretation or sub-titles.

30. Sporting activities.—(1) The appropriate Government shall take measures to ensure effective
participation in sporting activities of the persons with disabilities.

(2) The sports authorities shall accord due recognition to the right of persons with disabilities to
participate in sports and shall make due provisions for the inclusion of persons with disabilities in their
schemes and programmes for the promotion and development of sporting talents.

(3) Without prejudice to the provisions contained in sub-sections (1) and (2), the appropriate
Government and the sports authorities shall take measures to,—

(a) restructure courses and programmes to ensure access, inclusion and participation of persons
with disabilities in all sporting activities;

(b) redesign and support infrastructure facilities of all sporting activities for persons with
disabilities;

(c) develop technology to enhance potential, talent, capacity and ability in sporting activities of
all persons with disabilities;

(d) provide multi-sensory essentials and features in all sporting activities to ensure effective
participation of all persons with disabilities;

(e) allocate funds for development of state of art sport facilities for training of persons with
disabilities;

(f) promote and organise disability specific sporting events for persons with disabilities and also
facilitate awards to the winners and other participants of such sporting events.
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CHAPTER VI
SPECIAL PROVISIONS FOR PERSONS WITH BENCHMARK DISABILITES

31. Free education for children with benchmark disabilities.—(1) Notwithstanding anything
contained in the Rights of Children to Free and Compulsory Education Act, 2009 (35 of 2009), every
child with benchmark disability between the age of six to eighteen years shall have the right to free
education in a neighbourhood school, or in a special school, of his choice.

(2) The appropriate Government and local authorities shall ensure that every child with benchmark
disability has access to free education in an appropriate environment till he attains the age of eighteen
years.

32. Reservation in higher educational institutions.—(1) All Government institutions of higher
education and other higher education institutions receiving aid from the Government shall reserve not less
than five per cent. seats for persons with benchmark disabilities.

(2) The persons with benchmark disabilities shall be given an upper age relaxation of five years for
admission in institutions of higher education.

33. Identification of posts for reservation.—The appropriate Government shall—

(i) identify posts in the establishments which can be held by respective category of persons with
benchmark disabilities in respect of the vacancies reserved in accordance with the provisions of
section 34;

(ii) constitute an expert committee with representation of persons with benchmark disabilities for
identification of such posts; and

(iii) undertake periodic review of the identified posts at an interval not exceeding three years.

34. Reservation—(1) Every appropriate Government shall appoint in every Government
establishment, not less than four per cent. of the total number of vacancies in the cadre strength in each
group of posts meant to be filled with persons with benchmark disabilities of which, one per cent. each
shall be reserved for persons with benchmark disabilities under clauses (a), (b) and (c) and one per cent.
for persons with benchmark disabilities under clauses (d) and (e), namely:—

(a) blindness and low vision;
(b) deaf and hard of hearing;

(c) locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and
muscular dystrophy;

(d) autism, intellectual disability, specific learning disability and mental illness;

(e) multiple disabilities from amongst persons under clauses (a) to (d) including deaf-blindness in
the posts identified for each disabilities:

Provided that the reservation in promotion shall be in accordance with such instructions as are issued
by the appropriate Government from time to time:

Provided further that the appropriate Government, in consultation with the Chief Commissioner or the
State Commissioner, as the case may be, may, having regard to the type of work carried out in any
Government establishment, by notification and subject to such conditions, if any, as may be specified in
such notifications exempt any Government establishment from the provisions of this section.

(2) Where in any recruitment year any vacancy cannot be filled up due to non-availability of a
suitable person with benchmark disability or for any other sufficient reasons, such vacancy shall be
carried forward in the succeeding recruitment year and if in the succeeding recruitment year also suitable
person with benchmark disability is not available, it may first be filled by interchange among the five
categories and only when there is no person with disability available for the post in that year, the
employer shall fill up the vacancy by appointment of a person, other than a person with disability:

Provided that if the nature of vacancies in an establishment is such that a given category of person
cannot be employed, the vacancies may be interchanged among the five categories with the prior approval
of the appropriate Government.
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(3) The appropriate Government may, by notification, provide for such relaxation of upper age limit
for employment of persons with benchmark disability, as it thinks fit.

35. Incentives to employers in private sector.—The appropriate Government and the local
authorities shall, within the limit of their economic capacity and development, provide incentives to
employer in private sector to ensure that at least five per cent. of their work force is composed of persons
with benchmark disability.

36. Special employment exchange.—The appropriate Government may, by notification, require that
from such date, the employer in every establishment shall furnish such information or return as may be
prescribed by the Central Government in relation to vacancies appointed for persons with benchmark
disability that have occurred or are about to occur in that establishment to such special employment
exchange as may be notified by the Central Government and the establishment shall thereupon comply
with such requisition.

37. Special schemes and development programmes.—The appropriate Government and the local
authorities shall, by notification, make schemes in favour of persons with benchmark disabilities, to
provide,—

(a) five per cent. reservation in allotment of agricultural land and housing in all relevant schemes
and development programmes, with appropriate priority to women with benchmark disabilities;

(b) five per cent. reservation in all poverty alleviation and various developmental schemes with
priority to women with benchmark disabilities;

(c) five per cent. reservation in allotment of land on concessional rate, where such land is to be
used for the purpose of promoting housing, shelter, setting up of occupation, business, enterprise,
recreation centres and production centres.

CHAPTER VI
SPECIAL PROVISIONS FOR PERSONS WITH DISABILITIES WITH HIGH SUPPORT NEEDS

38. Special provisions for persons with disabilities with high support.—(1) Any person with
benchmark disability, who considers himself to be in need of high support, or any person or organisation
on his or her behalf, may apply to an authority, to be notified by the appropriate Government, requesting
to provide high support.

(2) On receipt of an application under sub-section (1), the authority shall refer it to an Assessment
Board consisting of such Members as may be prescribed by the Central Government.

(3) The Assessment Board shall assess the case referred to it under sub-section (1) in such manner as
may be prescribed by the Central Government, and shall send a report to the authority certifying the need
of high support and its nature.

(4) On receipt of a report under sub-section (3), the authority shall take steps to provide support in
accordance with the report and subject to relevant schemes and orders of the appropriate Government in
this behalf.

CHAPTER VI
DUTIES AND RESPONSIBILITIES OF APPROPRIATE GOVERNMENTS

39. Awareness campaigns.—(1) The appropriate Government, in consultation with the Chief
Commissioner or the State Commissioner, as the case may be, shall conduct, encourage, support or
promote awareness campaigns and sensitisation programmes to ensure that the rights of the persons with
disabilities provided under this Act are protected.

(2) The programmes and campaigns specified under sub-section (1) shall also,—

(a) promote values of inclusion, tolerance, empathy and respect for diversity;

(b) advance recognition of the skills, merits and abilities of persons with disabilities and of their
contributions to the workforce, labour market and professional fee;

(c) foster respect for the decisions made by persons with disabilities on all matters related to
family life, relationships, bearing and raising children;

(d) provide orientation and sensitisation at the school, college, University and professional
training level on the human condition of disability and the rights of persons with disabilities;
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(e) provide orientation and sensitisation on disabling conditions and rights of persons with
disabilities to employers, administrators and co-workers;

() ensure that the rights of persons with disabilities are included in the curriculum in Universities,
colleges and schools.

40. Accessibility.—The Central Government shall, in consultation with the Chief Commissioner,
formulate rules for persons with disabilities laying down the standards of accessibility for the physical
environment, transportation, information and communications, including appropriate technologies and
systems, and other facilities and services provided to the public in urban and rural areas.

41. Access to transport—(1) The appropriate Government shall take suitable measures to
provide,—

(a) facilities for persons with disabilities at bus stops, railway stations and airports conforming to
the accessibility standards relating to parking spaces, toilets, ticketing counters and ticketing
machines;

(b) access to all modes of transport that conform the design standards, including retrofitting old
modes of transport, wherever technically feasible and safe for persons with disabilities, economically
viable and without entailing major structural changes in design;

(c) accessible roads to address mobility necessary for persons with disabilities.

(2) The appropriate Government shall develop schemes programmes to promote the personal mobility
of persons with disabilities at affordable cost to provide for,—

(a) incentives and concessions;
(b) retrofitting of vehicles; and
(c) personal mobility assistance.

42. Access to information and communication technology.—The appropriate Government shall
take measures to ensure that,—

(i) all contents available in audio, print and electronic media are in accessible format;

(ii) persons with disabilities have access to electronic media by providing audio description, sign
language interpretation and close captioning;

(iii) electronic goods and equipment which are meant for every day use are available in universal
design.

43. Consumer goods.—The appropriate Government shall take measures to promote development,
production and distribution of universally designed consumer products and accessories for general use for
persons with disabilities.

44. Mandatory observance of accessibility norms.—(1) No establishment shall be granted
permission to build any structure if the building plan does not adhere to the rules formulated by the
Central Government under section 40.

(2) No establishment shall be issued a certificate of completion or allowed to take occupation of a
building unless it has adhered to the rules formulated by the Central Government.

45. Time limit for making existing infrastructure and premises accessible and action for that
purpose.—(1) All existing public buildings shall be made accessible in accordance with the rules
formulated by the Central Government within a period not exceeding five years from the date of
notification of such rules:

Provided that the Central Government may grant extension of time to the States on a case to case
basis for adherence to this provision depending on their state of preparedness and other related
parameters.
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(2) The appropriate Government and the local authorities shall formulate and publish an action plan
based on prioritisation, for providing accessibility in all their buildings and spaces providing essential
services such as all primary health centres, civil hospitals, schools, railway stations and bus stops.

46. Time limit for accessibility by service providers.—The service providers whether Government
or private shall provide services in accordance with the rules on accessibility formulated by the Central
Government under section 40 within a period of two years from the date of notification of such rules:

Provided that the Central Government in consultation with the Chief Commissioner may grant
extension of time for providing certain category of services in accordance with the said rules.

47. Human resource development.—(1) Without prejudice to any function and power of
Rehabilitation Council of India constituted under the Rehabilitation Council of India Act, 1992
(34 of 1992), the appropriate Government shall endeavour to develop human resource for the purposes of
this Act and to that end shall,—

() mandate training on disability rights in all courses for the training of Panchayati Raj
Members, legislators, administrators, police officials, judges and lawyers;

(b) induct disability as a component for all education courses for schools, colleges and University
teachers, doctors, nurses, para-medical personnel, social welfare officers, rural development officers,
asha workers, anganwadi workers, engineers, architects, other professionals and community workers;

(c) initiate capacity building programmes including training in independent living and community
relationships for families, members of community and other stakeholders and care providers on care
giving and support;

(d) ensure independence training for persons with disabilities to build community relationships on
mutual contribution and respect;

(e) conduct training programmes for sports teachers with focus on sports, games, adventure
activities;
(f) any other capacity development measures as may be required.

(2) All Universities shall promote teaching and research in disability studies including establishment
of study centres for such studies.

(3) In order to fulfil the obligation stated in sub-section (1), the appropriate Government shall in every
five years undertake a need based analysis and formulate plans for the recruitment, induction,
sensitisation, orientation and training of suitable personnel to undertake the various responsibilities under
this Act.

48. Social audit.—The appropriate Government shall undertake social audit of all general schemes
and programmes involving the persons with disabilities to ensure that the scheme and programmes do not
have an adverse impact upon the persons with disabilities and need the requirements and concerns of
persons with disabilities.

CHAPTER IX
REGISTRATION OF INSTITUTIONS FOR PERSONS WITH DISABILITIES AND GRANTS TO SUCH
INSTITUTIONS
49. Competent authority.—The State Government shall appoint an authority as it deems fit to be a
competent authority for the purposes of this Chapter.

50. Registration.—Save as otherwise provided under this Act, no person shall establish or maintain
any institution for persons with disabilities except in accordance with a certificate of registration issued in
this behalf by the competent authority:

Provided that an institution for care of mentally ill persons, which holds a valid licence under
section 8 of the Mental Health Act, 1987 (14 of 1987) or any other Act for the time being in force, shall
not be required to be registered under this Act.

51. Application and grant of certificate of registration.—(1) Every application for a certificate of
registration shall be made to the competent authority in such form and in such manner as may be
prescribed by the State Government.
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(2) On receipt of an application under sub-section (1), the competent authority shall make such
enquiries as it may deem fit and on being satisfied that the applicant has complied with the requirements
of this Act and the rules made thereunder, it shall grant a certificate of registration to the applicant within
a period of ninety days of receipt of application and if not satisfied, the competent authority shall, by
order, refuse to grant the certificate applied for:

Provided that before making any order refusing to grant a certificate, the competent authority shall
give the applicant a reasonable opportunity of being heard and every order of refusal to grant a certificate
shall be communicated to the applicant in writing.

(3) No certificate of registration shall be granted under sub-section (2) unless the institution with
respect to which an application has been made is in a position to provide such facilities and meet such
standards as may be prescribed by the State Government.

(4) The certificate of registration granted under sub-section (2),—

(a) shall, unless revoked under section 52 remain in force for such period as may be prescribed by
the State Government;

(b) may be renewed from time to time for a like period; and

(c) shall be in such form and shall be subject to such conditions as may be prescribed by the State
Government.

(5) An application for renewal of a certificate of registration shall be made not less than sixty days
before the expiry of the period of validity.

(6) A copy of the certificate of registration shall be displayed by the institution in a conspicuous
place.

(7) Every application made under sub-section (1) or sub-section (5) shall be disposed of by the
competent authority within such period as may be prescribed by the State Government.

52. Revocation of registration.—(1) The competent authority may, if it has reason to believe that the
holder of a certificate of registration granted under sub-section (2) of section 51 has,—

(a) made a statement in relation to any application for the issue or renewal of the certificate which
is incorrect or false in material particulars; or

(b) committed or has caused to be committed any breach of rules or any conditions subject to
which the certificate was granted,

it may, after making such inquiry, as it deems fit, by order, revoke the certificate:

Provided that no such order shall be made until an opportunity is given to the holder of the certificate
to show cause as to why the certificate of registration shall not be revoked.

(2) Where a certificate of registration in respect of an institution has been revoked under
sub-section (1), such institution shall cease to function from the date of such revocation:

Provided that where an appeal lies under section 53 against the order of revocation, such institution
shall cease to function,—

(a) where no appeal has been preferred immediately on the expiry of the period prescribed for the
filing of such appeal; or

(b) where such appeal has been preferred, but the order of revocation has been upheld, from the
date of the order of appeal.

(3) On the revocation of a certificate of registration in respect of an institution, the competent
authority may direct that any person with disability who is an inmate of such institution on the date of
such revocation, shall be—

(a) restored to the custody of his or her parent, spouse or lawful guardian, as the case may be; or
(b) transferred to any other institution specified by the competent authority.
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(4) Every institution which holds a certificate of registration which is revoked under this section shall,
immediately after such revocation, surrender such certificate to the competent authority.

53. Appeal.—(1) Any person aggrieved by the order of the competent authority refusing to grant a
certificate of registration or revoking a certificate of registration may, within such period as may be
prescribed by the State Government, prefer an appeal to such appellate authority, as may be notified by
the State Government against such refusal or revocation.

(2) The order of the appellate authority on such appeal shall be final.

54. Act not to apply to institutions established or maintained by Central or State
Government.—Nothing contained in this Chapter shall apply to an institution for persons with
disabilities established or maintained by the Central Government or a State Government.

55. Assistance to registered institutions.—The appropriate Government may within the limits of
their economic capacity and development, grant financial assistance to registered institutions to provide
services and to implement the schemes and programmes in pursuance of the provisions of this Act.

CHAPTER X
CERTIFICATION OF SPECIFIED DISABILITIES

56. Guidelines for assessment of specified disabilities.—The Central Government shall notify
guidelines for the purpose of assessing the extent of specified disability in a person.

57. Designation of certifying authorities.—(1) The appropriate Government shall designate persons,
having requisite qualifications and experience, as certifying authorities, who shall be competent to issue
the certificate of disability.

(2) The appropriate Government shall also notify the jurisdiction within which and the terms and
conditions subject to which, the certifying authority shall perform its certification functions.

58. Procedure for certification.—(1) Any person with specified disability, may apply, in such
manner as may be prescribed by the Central Government, to a certifying authority having jurisdiction, for
issuing of a certificate of disability.

(2) On receipt of an application under sub-section (1), the certifying authority shall assess the
disability of the concerned person in accordance with relevant guidelines notified under section 56, and
shall, after such assessment, as the case may be,—

(a) issue a certificate of disability to such person, in such form as may be prescribed by the

Central Government;

(b) inform him in writing that he has no specified disability.

(3) The certificate of disability issued under this section shall be valid across the country.

59. Appeal against a decision of certifying authority.—(1) Any person aggrieved with decision of
the certifying authority, may appeal against such decision, within such time and in such manner as may be
prescribed by the State Government, to such appellate authority as the State Government may designate
for the purpose.

(2) On receipt of an appeal, the appellate authority shall decide the appeal in such manner as may be
prescribed by the State Government.

CHAPTER XI
CENTRAL AND STATE ADVISORY BOARDS ON DISABILITY AND DISTRICT LEVEL COMMITTEE

60. Constitution of Central Advisory Board on Disability.—(1) The Central Government shall, by
notification, constitute a body to be known as the Central Advisory Board on Disability to exercise the
powers conferred on, and to perform the functions assigned to it, under this Act.

(2) The Central Advisory Board shall consist of,—

(a) the Minister in charge of Department of Disability Affairs in the Central Government,
Chairperson, ex officio;

(b) the Minister of State in charge dealing with Department of Disability Affairs in the Ministry
in the Central Government, Vice Chairperson, ex officio;

(c) three Members of Parliament, of whom two shall be elected by Lok Sabha and one by the
Rajya Sabha, Members, ex officio;
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(d) the Ministers in charge of Disability Affairs of all States and Administrators or Lieutenant
Governors of the Union territories, Members, ex officio;

(e) Secretaries to the Government of India in charge of the Ministries or Departments of
Disability Affairs, Social Justice and Empowerment, School Education and Literacy, and Higher
Education, Women and Child Development, Expenditure, Personnel and Training, Administrative
Reforms and Public Grievances, Health and Family Welfare, Rural Development, Panchayati Raj,
Industrial Policy and Promotion, Urban Development, Housing and Urban Poverty Alleviation,
Science and Technology, Communications and Information Technology, Legal Affairs, Public
Enterprises, Youth Affairs and Sports, Road Transport and Highways and Civil Aviation, Members,
ex officio;

(f) Secretary, National Institute of Transforming India (NITI) Aayog, Member, ex officio;
(9) Chairperson, Rehabilitation Council of India, Member, ex officio;

(h) Chairperson, National Trust for the Welfare of Persons with Autism, Cerebral Palsy, Mental
Retardation and Multiple Disabilities, Member, ex officio;

(i) Chairman-cum-Managing Director, National Handicapped Finance Development Corporation,
Member, ex officio;

(1) Chairman-cum-Managing Director, Artificial Limbs Manufacturing Corporation, Member,
ex officio;

(k) Chairman, Railway Board, Member, ex officio;

(I) Director-General, Employment and Training, Ministry of Labour and Employment, Member,
ex officio;

(m) Director, National Council for Educational Research and Training, Member, ex officio;
(n) Chairperson, National Council of Teacher Education, Member, ex officio;
(0) Chairperson, University Grants Commission, Member, ex officio;
(p) Chairperson, Medical Council of India, Member, ex officio;
(q) Directors of the following Institutes:—
(i) National Institute for the Visually Handicapped, Dehradun;
(ii) National Institute for the Mentally Handicapped, Secunderabad,;
(iii) Pandit Deen Dayal Upadhyay Institute for the Physically Handicapped, New Delhi;
(iv) Ali Yavar Jung National Institute for the Hearing Handicapped, Mumbai;
(v) National Institute for the Orthopaedically Handicapped, Kolkata;
(vi) National Institute of Rehabilitation Training and Research, Cuttack;
(vii) National Institute for Empowerment of Persons with Multiple Disabilities, Chennai;
(viii) National Institute for Mental Health and Sciences, Bangalore;
(ix) Indian Sign Language Research and Training Centre, New Delhi, Members, ex officio;
(r) Members to be nominated by the Central Government,—
(i) five Members who are experts in the field of disability and rehabilitation;

(i) ten Members, as far as practicable, being persons with disabilities, to represent
non-Governmental Organisations concerned with disabilities or disabled persons organisations:

Provided that out of the ten Members nominated, at least, five Members shall be women and
at least one person each shall be from the Scheduled Castes and the Scheduled Tribes;
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(iii) up to three representatives of national level chambers of commerce and industry;

(s) Joint Secretary to the Government of India dealing with the subject of disability policy,
Member-Secretary, ex officio.

61. Terms and conditions of Service of members.—(1) Save as otherwise provided under this Act,
a Member of the Central Advisory Board nominated under clause (r) of sub-section (2) of section 60 shall
hold office for a term of three years from the date of his nomination:

Provided that such a Member shall, notwithstanding the expiration of his term, continue to hold office
until his successor enters upon his office.

(2) The Central Government may, if it thinks fit, remove any Member nominated under clause (r) of
sub-section (2) of section 60, before the expiry of his term of office after giving him a reasonable
opportunity of showing cause against the same.

(3) A Member nominated under clause (r) of sub-section (2) of section 60 may at any time resign his
office by writing under his hand addressed to the Central Government and the seat of the said Member
shall thereupon becomes vacant.

(4) A casual vacancy in the Central Advisory Board shall be filled by a fresh nomination and the
person nominated to fill the vacancy shall hold office only for the remainder of the term for which the
Member in whose place he was so nominated.

(5) A Member nominated under sub-clause (i) or sub-clause (iii) of clause (r) of sub-section (2) of
section 60 shall be eligible for renomination.

(6) The Members nominated under sub-clause (i) and sub-clause (ii) of clause (r) of sub-section (2) of
section 60 shall receive such allowances as may be prescribed by the Central Government.

62. Disqualifications.—(1) No person shall be a Member of the Central Advisory Board, who—

(a) is, or at any time has been, adjudged insolvent or has suspended payment of his debts or has
compounded with his creditors, or

(b) is of unsound mind and stands so declared by a competent court, or

(c) is, or has been, convicted of an offence which, in the opinion of the Central Government,
involves moral turpitude, or

(d) is, or at any time has been, convicted of an offence under this Act, or

(e) has so abused his position in the opinion of the Central Government as a Member so as to
render his continuance in the office is prejudicial interests of the general public.

(2) No order of removal shall be made by the Central Government under this section unless the
Member concerned has been given a reasonable opportunity of showing cause against the same.

(3) Notwithstanding anything contained in sub-section (1) or sub-section (5) of section 61, a Member
who has been removed under this section shall not be eligible for renomination as a Member.

63. Vacation of seats by Members.—If a Member of the Central Advisory Board becomes subject to
any of the disqualifications specified in section 62, his seat shall become vacant.

64. Meetings of the Central Advisory Board on disability.—The Central Advisory Board shall
meet at least once in every six months and shall observe such rules of procedure in regard to the
transaction of business at its meetings as may be prescribed.

65. Functions of Central Advisory Board on disability.—(1) Subject to the provisions of this Act,
the Central Advisory Board on disability shall be the national-level consultative and advisory body on
disability matters, and shall facilitate the continuous evolution of a comprehensive policy for the
empowerment of persons with disabilities and the full enjoyment of rights.
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(2) In particular and without prejudice to the generality of the foregoing provisions, the Central
Advisory Board on disability shall perform the following functions, namely:—

(a) advise the Central Government and the State Governments on policies, programmes,
legislation and projects with respect to disability;

(b) develop a national policy to address issues concerning persons with disabilities;

(c) review and coordinate the activities of all Departments of the Government and other
Governmental and non-Governmental Organisations which are dealing with matters relating to
persons with disabilities;

(d) take up the cause of persons with disabilities with the concerned authorities and the
international organisations with a view to provide for schemes and projects for the persons with
disabilities in the national plans;

(e) recommend steps to ensure accessibility, reasonable accommodation, non-discrimination for
persons with disabilities vis-a-vis information, services and the built environment and their
participation in social life;

(f) monitor and evaluate the impact of laws, policies and programmes to achieve full participation
of persons with disabilities; and

(9) such other functions as may be assigned from time to time by the Central Government.

66. State Advisory Board on disability.—(1) Every State Government shall, by notification,
constitute a body to be known as the State Advisory Board on disability to exercise the powers conferred
on, and to perform the function assigned to it, under this Act.

(2) The State Advisory Board shall consist of—

(a) the Minister in charge of the Department in the State Government dealing with disability
matters, Chairperson, ex officio;

(b) the Minister of State or the Deputy Minister in charge of the Department in the State
Government dealing with disability matters, if any, Vice-Chairperson, ex officio;

(c) secretaries to the State Government in charge of the Departments of Disability Affairs, School
Education, Literacy and Higher Education, Women and Child Development, Finance, Personnel and
Training, Health and Family Welfare, Rural Development, Panchayati Raj, Industrial Policy and
Promotion, Labour and Employment, Urban Development, Housing and Urban Poverty Alleviation,
Science and Technology, Information Technology, Public Enterprises, Youth Affairs and Sports,
Road Transport and any other Department, which the State Government considers necessary,
Members, ex officio;

(d) three Members of the State Legislature of whom two shall be elected by the Legislative
Assembly and one by the Legislative Council, if any, and where there is no Legislative Council, three
Members shall be elected by the Legislative Assembly, Members, ex officio;

(e) Members to be nominated by the State Government:—
(i) five Members who are experts in the field of disability and rehabilitation;

(ii) five Members to be nominated by the State Government by rotation to represent the
districts in such manner as may be prescribed:

Provided that no nomination under this sub-clause shall be made except on the
recommendation of the district administration concerned;

(iii) ten persons as far as practicable, being persons with disabilities, to represent
non-Governmental Organisations or associations which are concerned with disabilities:

Provided that out of the ten persons nominated under this clause, at least, five shall be women
and at least one person each shall be from the Scheduled Castes and the Scheduled Tribes;
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(iv) not more than three representatives of the State Chamber of Commerce and Industry;

() officer not below the rank of Joint Secretary in the Department dealing with disability matters
in the State Government, Member-Secretary, ex officio.

67. Terms and conditions of service of Members.—(1) Save as otherwise provided under this Act,
a Member of the State Advisory Board nominated under clause (e) of sub-section (2) of section 66, shall
hold office for a term of three years from the date of his nomination:

Provided that such a Member shall, notwithstanding the expiration of his term, continue to hold office
until his successor enters upon his office.

(2) The State Government may, if it thinks fit, remove any Member nominated under clause (e) of
sub-section (2) of section 66, before the expiry of his term of office after giving him a reasonable
opportunity of showing cause against the same.

(3) A Member nominated under clause (e) of sub-section (2) of section 66 may at any time resign his
office by writing under his hand addressed to the State Government and the seat of the said Member shall
thereupon become vacant.

(4) A casual vacancy in the State Advisory Board shall be filled by a fresh nomination and the person
nominated to fill the vacancy shall hold office only for the remainder of the term for which the Member in
whose place he was so nominated.

(5) A Member nominated under sub-clause (i) or sub-clause (iii) of clause (e) of sub-section (2) of
section 66 shall be eligible for renomination.

(6) The Members nominated under sub-clause (i) and sub-clause (ii) of clause (e) of sub-section (2) of
section 66 shall receive such allowances as may be prescribed by the State Government.

68. Disqualification.—(1) No person shall be a Member of the State Advisory Board, who—

(a) is, or at any time has been, adjudged insolvent or has suspended payment of his debts or has
compounded with his creditors, or

(b) is of unsound mind and stands so declared by a competent court, or

(c) is, or has been, convicted of an offence which, in the opinion of the State Government,
involves moral turpitude, or

(d) is, or at any time has been, convicted of an offence under this Act, or

(e) has so abused in the opinion of the State Government his position as a Member as to render
his continuance in the State Advisory Board detrimental to the interests of the general public.

(2) No order of removal shall be made by the State Government under this section unless the Member
concerned has been given a reasonable opportunity of showing cause against the same.

(3) Notwithstanding anything contained in sub-section (1) or sub-section (5) of section 67, a Member
who has been removed under this section shall not be eligible for renomination as a Member.

69. Vacation of seats.—If a Member of the State Advisory Board becomes subject to any of the
disqualifications specified in section 68 his seat shall become vacant.

70. Meetings of State Advisory Board on disability.—The State Advisory Board shall meet at least
once in every six months and shall observe such rules or procedure in regard to the transaction of business
at its meetings as may be prescribed by the State Government.

71. Functions of State Advisory Board on disability.—(1) Subject to the provisions of this Act, the
State Advisory Board shall be the State-level consultative and advisory body on disability matters, and
shall facilitate the continuous evolution of a comprehensive policy for the empowerment of persons with
disabilities and the full enjoyment of rights.
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(2) In particular and without prejudice to the generality of the foregoing provisions, the State
Advisory Board on disability shall perform the following functions, namely:—

(a) advise the State Government on policies, programmes, legislation and projects with respect to
disability;

(b) develop a State policy to address issues concerning persons with disabilities;

(c) review and coordinate the activities of all Departments of the State Government and other
Governmental and non-Governmental Organisations in the State which are dealing with matters
relating to persons with disabilities;

(d) take up the cause of persons with disabilities with the concerned authorities and the
international organisations with a view to provide for schemes and projects for the persons with
disabilities in the State plans;

(e) recommend steps to ensure accessibility, reasonable accommodation, non-discrimination for
persons with disabilities, services and the built environment and their participation in social life on an
equal basis with others;

(f) monitor and evaluate the impact of laws, policies and programmes designed to achieve full
participation of persons with disabilities; and

(9) such other functions as may be assigned from time to time by the State Government.

72. District-level Committee on disability.—The State Government shall constitute District-level
Committee on disability to perform such functions as may be prescribed by it.

73. Vacancies not to invalidate proceedings.—No act or proceeding of the Central Advisory Board
on disability, a State Advisory Board on disability, or a District-level Committee on disability shall be
called in question on the ground merely of the existence of any vacancy in or any defect in the
constitution of such Board or Committee, as the case may be.

CHAPTER XIlI
CHIEF COMMISSIONER AND STATE COMMISSIONER FOR PERSONS WITH DISABILITIES

74. Appointment of Chief Commissioner and Commissioners.—(1) The Central Government may,
by notification, appoint a Chief Commissioner for Persons with Disabilities (hereinafter referred to as the
“Chief Commissioner”) for the purposes of this Act.

(2) The Central Government may, by notification appoint two Commissioners to assist the Chief
Commissioner, of which one Commissioner shall be a persons with disability.

(3) A person shall not be qualified for appointment as the Chief Commissioner or Commissioner
unless he has special knowledge or practical experience in respect of matters relating to rehabilitation.

(4) The salary and allowances payable to and other terms and conditions of service (including
pension, gratuity and other retirement benefits) of the Chief Commissioner and Commissioners shall be
such as may be prescribed by the Central Government.

(5) The Central Government shall determine the nature and categories of officers and other
employees required to assist the Chief Commissioner in the discharge of his functions and provide the
Chief Commissioner with such officers and other employees as it thinks fit.

(6) The officers and employees provided to the Chief Commissioner shall discharge their functions
under the general superintendence and control of the Chief Commissioner.

(7) The salaries and allowances and other conditions of service of officers and employees shall be
such as may be prescribed by the Central Government.

(8) The Chief Commissioner shall be assisted by an advisory committee comprising of not more than
eleven members drawn from the experts from different disabilities in such manner as may be prescribed
by the Central Government.
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75. Functions of Chief Commissioner.—(1) The Chief Commissioner shall—

(a) identify, suo motu or otherwise, the provisions of any law or policy, programme and
procedures, which are inconsistent with this Act and recommend necessary corrective steps;

(b) inquire, suo motu or otherwise, deprivation of rights of persons with disabilities and
safeguards available to them in respect of matters for which the Central Government is the
appropriate Government and take up the matter with appropriate authorities for corrective action;

(c) review the safeguards provided by or under this Act or any other law for the time being in
force for the protection of rights of persons with disabilities and recommend measures for their
effective implementation;

(d) review the factors that inhibit the enjoyment of rights of persons with disabilities and
recommend appropriate remedial measures;

(e) study treaties and other international instruments on the rights of persons with disabilities and
make recommendations for their effective implementation;

(f) undertake and promote research in the field of the rights of persons with disabilities;

(9) promote awareness of the rights of persons with disabilities and the safeguards available for
their protection;

(h) monitor implementation of the provisions of this Act and schemes, programmes meant for
persons with disabilities;

(i) monitor utilisation of funds disbursed by the Central Government for the benefit of persons
with disabilities; and

(j) perform such other functions as the Central Government may assign.

(2) The Chief Commissioner shall consult the Commissioners on any matter while discharging its
functions under this Act.

76. Action of appropriate authorities on recommendation of Chief Commissioner.—Whenever
the Chief Commissioner makes a recommendation to an authority in pursuance of clause (b) *[of sub-
section (1)] of section 75, that authority shall take necessary action on it, and inform the Chief
Commissioner of the action taken within three months from the date of receipt of the recommendation:

Provided that where an authority does not accept a recommendation, it shall convey reasons for non-
acceptance to the Chief Commissioner within a period of three months, and shall also inform the
aggrieved person.

77. Powers of Chief Commissioner.—(1) The Chief Commissioner shall, for the purpose of
discharging his functions under this Act, have the same powers of a civil court as are vested in a court
under the Code of Civil Procedure, 1908 (5 of 1908) while trying a suit, in respect of the following
matters, namely:—

(a) summoning and enforcing the attendance of witnesses;

(b) requiring the discovery and production of any documents;

(c) requisitioning any public record or copy thereof from any court or office;
(d) receiving evidence on affidavits; and

(e) issuing commissions for the examination of witnesses or documents.

(2) Every proceeding before the Chief Commissioner shall be a judicial proceeding within the
meaning of sections 193 and 228 of the Indian Penal Code (45 of 1860) and the Chief Commissioner shall
be deemed to be a civil court for the purposes of section 195 and Chapter XXVI of the Code of Criminal
Procedure, 1973 (2 of 1974).

1. Ins. by Act 4 of 2018, s. 3 and the second Schedule (w.e.f. 5-1-2018).

27


javascript:fnOpenLinkPopUp('782','16002');
javascript:fnOpenLinkPopUp('782','16041');
javascript:fnOpenLinkPopUp('783','16623');

78. Annual and special reports by Chief Commissioner.—(1) The Chief Commissioner shall
submit an annual report to the Central Government and may at any time submit special reports on any
matter, which, in his opinion, is of such urgency or importance that it shall not be deferred till submission
of the annual report.

(2) The Central Government shall cause the annual and the special reports of the Chief Commissioner
to be laid before each House of Parliament, along with a memorandum of action taken or proposed to be
taken on his recommendations and the reasons for non-acceptance the recommendations, if any.

(3) The annual and special reports shall be prepared in such form, manner and contain such details as
may be prescribed by the Central Government.

79. Appointment of State Commissioner in States.—(1) The State Government may, by
notification, appoint a State Commissioner for Persons with Disabilities (hereinafter referred to as the
“State Commissioner”) for the purposes of this Act.

(2) A person shall not be qualified for appointment as the State Commissioner unless he has special
knowledge or practical experience in respect of matters relating to rehabilitation.

(3) The salary and allowances payable to and other terms and conditions of service (including
pension, gratuity and other retirement benefits) of the State Commissioner shall be such as may be
prescribed by the State Government.

(4) The State Government shall determine the nature and categories of officers and other employees
required to assist the State Commissioner in the discharge of his functions and provide the State
Commissioner with such officers and other employees as it thinks fit.

(5) The officers and employees provided to the State Commissioner shall discharge his functions
under the general superintendence and control of the State Commissioner.

(6) The salaries and allowances and other conditions of service of officers and employees shall be
such as may be prescribed by the State Government.

(7) The State Commissioner shall be assisted by an advisory committee comprising of not more than
five members drawn from the experts in the disability sector in such manner as may be prescribed by the
State Government.

80. Functions of State Commissioner.—The State Commissioner shall—

(a) identify, suo motu or otherwise, provision of any law or policy, programme and procedures,
which are in consistent with this Act, and recommend necessary corrective steps;

(b) inquire, suo motu or otherwise deprivation of rights of persons with disabilities and safeguards
available to them in respect of matters for which the State Government is the appropriate Government
and take up the matter with appropriate authorities for corrective action;

(c) review the safeguards provided by or under this Act or any other law for the time being in
force for the protection of rights of persons with disabilities and recommend measures for their
effective implementation;

(d) review the factors that inhibit the enjoyment of rights of persons with disabilities and
recommend appropriate remedial measures;

(e) undertake and promote research in the field of the rights of persons with disabilities;

(f) promote awareness of the rights of persons with disabilities and the safeguards available for
their protection;

(9) monitor implementation of the provisions of this Act and schemes, programmes meant for
persons with disabilities;

(h) monitor utilisation of funds disbursed by the State Government for the benefits of persons
with disabilities; and
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(i) perform such other functions as the State Government may assign.

81. Action by appropriate authorities on recommendation of State Commissioner.—Whenever
the State Commissioner makes a recommendation to an authority in pursuance of clause (b) of section 80,
that authority shall take necessary action on it, and inform the State Commissioner of the action taken
within three months from the date of receipt of the recommendation:

Provided that where an authority does not accept a recommendation, it shall convey reasons for non-
acceptance to the State Commissioner for Persons with Disabilities within the period of three months, and
shall also inform the aggrieved person.

82. Powers of State Commissioner.—(1) The State Commissioner shall, for the purpose of
discharging their functions under this Act, have the same powers of a civil court as are vested in a court
under the Code of Civil Procedure, 1908 (5 of 1908) while trying a suit, in respect of the following
matters, namely:—

(a) summoning and enforcing the attendance of witnesses;

(b) requiring the discovery and production of any documents;

(c) requisitioning any public record or copy thereof from any court or office;
(d) receiving evidence on affidavits; and

(e) issuing commissions for the examination of witnesses or documents.

(2) Every proceeding before the State Commissioner shall be a judicial proceeding within the
meaning of sections 193 and 228 of the Indian Penal Code (45 of 1860) and the State Commissioners
shall be deemed to be a civil court for the purposes of section 195 and Chapter XXVI of the Code of
Criminal Procedure, 1973 (2 of 1974).

83. Annual and special reports by State Commissioner.—(1) The State Commissioner shall submit
an annual report to the State Government and may at any time submit special reports on any matter,
which, in its opinion, is of such urgency or importance that it shall not be deferred till submission of the
annual report.

(2) The State Government shall cause the annual and the special reports of the State Commissioner
for persons with disabilities to be laid before each House of State Legislature where it consists of two
Houses or where such Legislature consist of one House, before that House along with a memorandum of
action taken or proposed to be taken on the recommendation of the State Commissioner and the reasons
for non-acceptance the recommendations, if any.

(3) The annual and special reports shall be prepared in such form, manner and contain such details as
may be prescribed by the State Government.

CHAPTER XlII
SPECIAL COURT

84. Special Court.—For the purpose of providing speedy trial, the State Government shall, with the
concurrence of the Chief Justice of the High Court, by notification, specify for each district, a Court of
Session to be a Special Court to try the offences under this Act.

85. Special Public Prosecutor.—(1) For every Special Court, the State Government may, by
notification, specify a Public Prosecutor or appoint an advocate, who has been in practice as an advocate
for not less than seven years, as a Special Public Prosecutor for the purpose of conducting cases in that
Court.

(2) The Special Public Prosecutor appointed under sub-section (1) shall be entitled to receive such
fees or remuneration as may be prescribed by the State Government.

29


javascript:fnOpenLinkPopUp('782','16002');
javascript:fnOpenLinkPopUp('782','16041');
javascript:fnOpenLinkPopUp('783','16623');

CHAPTER XIV
NATIONAL FUND FOR PERSONS WITH DISABILITIES

86. National Fund for persons with disabilities.—(1) There shall be constituted a Fund to be called
the National Fund for persons with disabilities and there shall be credited thereto—

(a) all sums available under the Fund for people with disabilities, constituted vide notification No.
S.0. 573 (E), dated the 11th August, 1983 and the Trust Fund for Empowerment of Persons with
Disabilities, constituted vide notification No. 30-03/2004-DDII, dated the 21st November, 2006,
under the Charitable Endowment Act, 1890 (6 of 1890).

(b) all sums payable by banks, corporations, financial institutions in pursuance of judgment dated
the 16th April, 2004 of the Hon’ble Supreme Court in Civil Appeal Nos. 4655 and 5218 of 2000;

(c) all sums received by way of grant, gifts, donations, benefactions, bequests or transfers;
(d) all sums received from the Central Government including grants-in-aid,;
(e) all sums from such other sources as may be decided by the Central Government.

(2) The Fund for persons with disabilities shall be utilised and managed in such manner as may be
prescribed.

87. Accounts and audit.—(1) The Central Government shall maintain proper accounts and other
relevant records and prepare an annual statement of accounts of the Fund including the income and
expenditure accounts in such form as may be prescribed in consultation with the Comptroller and
Auditor-General of India.

(2) The accounts of the Fund shall be audited by the Comptroller and Auditor-General of India at
such intervals as may be specified by him and any expenditure incurred by him in connection with such
audit shall be payable from the Fund to the Comptroller and Auditor-General of India.

(3) The Comptroller and Auditor-General of India and any other person appointed by him in
connection with the audit of the accounts of the Fund shall have the same rights, privileges and authority
in connection with such audit as the Comptroller and Auditor-General of India generally has in
connection with the audit of the Government accounts, and in particular, shall have the right to demand
production of books of account, connected vouchers and other documents and papers and to inspect any
of the offices of the Fund.

(4) The accounts of the Fund as certified by the Comptroller and Auditor-General of India or any
other person appointed by him in this behalf, together with the audit report thereon, shall be laid before
each House of Parliament by the Central Government.

CHAPTER XV
STATE FUND FOR PERSONS WITH DISABILITIES

88. State Fund for persons with disabilities.—(1) There shall be constituted a Fund to be called the
State Fund for persons with disabilities by a State Government in such manner as may be prescribed by
the State Government.

(2) The State Fund for persons with disabilities shall be utilised and managed in such manner as may
be prescribed by the State Government.

(3) Every State Government shall maintain proper accounts and other relevant records of the State
Fund for persons with disabilities including the income and expenditure accounts in such form as may be
prescribed by the State Government in consultation with the Comptroller and Auditor-General of India.

(4) The accounts of the State Fund for persons with disabilities shall be audited by the Comptroller
and Auditor-General of India at such intervals as may be specified by him and any expenditure incurred
by him in connection with such audit shall be payable from the State Fund to the Comptroller and
Auditor-General of India.

(5) The Comptroller and Auditor-General of India and any person appointed by him in connection
with the audit of the accounts of the State Fund for persons with disabilities shall have the same rights,
privileges and authority in connection with such audit as the Comptroller and Auditor-General of India
generally has in connection with the audit of the Government accounts, and in particular, shall have right
to demand production of books of accounts, connected vouchers and other documents and papers and to
inspect any of the offices of the State Fund.
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(6) The accounts of the State Fund for persons with disabilities as certified by the Comptroller and
Auditor-General of India or any other person appointed by him in this behalf together with the audit
report thereon shall be laid before each House of the State Legislature where it consists of two Houses or
where such Legislature consists of one House before that House.

CHAPTER XVI
OFFENCES AND PENALTIES

89. Punishment for contravention of provisions of Act or rules or regulations made
thereunder.—Any person who contravenes any of the provisions of this Act, or of any rule made
thereunder shall for first contravention be punishable with fine which may extend to ten thousand rupees
and for any subsequent contravention with fine which shall not be less than fifty thousand rupees but
which may extend to five lakh rupees.

90. Offences by companies.—(1) Where an offence under this Act has been committed by a
company, every person who at the time the offence was committed, was in charge of, and was responsible
to, the company for the conduct of the business of the company, as well as the company, shall be deemed
to be guilty of the offence and shall be liable to be proceeded against and punished accordingly:

Provided that nothing contained in this sub-section shall render any such person liable to any
punishment provided in this Act, if he proves that the offence was committed without his knowledge or
that he had exercised all due diligence to prevent the commission of such offence.

(2) Notwithstanding anything contained in sub-section (1), where an offence under this Act has been
committed by a company and it is proved that the offence has been committed with the consent or
connivance of, or is attributable to any neglect on the part of any director, manager, secretary or other
officer of the company, such director, manager, secretary or other officer shall also be deemed to be guilty
of that offence and shall be liable to be proceeded against and punished accordingly.

Explanation.—For the purposes of this section,—

(a) “company” means any body corporate and includes a firm or other association of individuals;
and

(b) “director”, in relation to a firm, means a partner in the firm.

91. Punishment for fraudulently availing any benefit meant for persons with benchmark
disabilities.—Whoever, fraudulently avails or attempts to avail any benefit meant for persons with
benchmark disabilities, shall be punishable with imprisonment for a term which may extend to two years
or with fine which may extend to one lakh rupees or with both.

92. Punishment for offences of atrocities.—Whoever,—

(a) intentionally insults or intimidates with intent to humiliate a person with disability in any
place within public view;

(b) assaults or uses force to any person with disability with intent to dishonour him or outrage the
modesty of a woman with disability;

(c) having the actual charge or control over a person with disability voluntarily or knowingly
denies food or fluids to him or her;

(d) being in a position to dominate the will of a child or woman with disability and uses that
position to exploit her sexually;

(e) voluntarily injures, damages or interferes with the use of any limb or sense or any supporting
device of a person with disability;

(f) performs, conducts or directs any medical procedure to be performed on a woman with
disability which leads to or is likely to lead to termination of pregnancy without her express consent
except in cases where medical procedure for termination of pregnancy is done in severe cases of
disability and with the opinion of a registered medical practitioner and also with the consent of the
guardian of the woman with disability,

shall be punishable with imprisonment for a term which shall not be less than six months but which may
extend to five years and with fine.
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93. Punishment for failure to furnish information.—Whoever, fails to produce any book, account
or other documents or to furnish any statement, information or particulars which, under this Act or any
order, or direction made or given thereunder, is duty bound to produce or furnish or to answer any
guestion put in pursuance of the provisions of this Act or of any order, or direction made or given
thereunder, shall be punishable with fine which may extend to twenty-five thousand rupees in respect of
each offence, and in case of continued failure or refusal, with further fine which may extend to one
thousand rupees for each day, of continued failure or refusal after the date of original order imposing
punishment of fine.

94. Previous sanction of appropriate Government.—No Court shall take cognizance of an offence
alleged to have been committed by an employee of the appropriate Government under this Chapter,
except with the previous sanction of the appropriate Government or a complaint is filed by an officer
authorised by it in this behalf.

95. Alternative punishments.—Where an act or omission constitutes an offence punishable under
this Act and also under any other Central or State Act, then, notwithstanding anything contained in any
other law for the time being in force, the offender found guilty of such offence shall be liable to
punishment only under such Act as provides for punishment which is greater in degree.

CHAPTER XVII
MISCELLANEOUS

96. Application of other laws not barred.—The provisions of this Act shall be in addition to, and
not in derogation of, the provisions of any other law for the time being in force.

97. Protection of action taken in good faith.—No suit, prosecution or other legal proceeding shall
lie against the appropriate Government or any officer of the appropriate Government or any officer or
employee of the Chief Commissioner or the State Commissioner for anything which is in good faith done
or intended to be done under this Act or the rules made thereunder.

98. Power to remove difficulties.—(1) If any difficulty arises in giving effect to the provisions of
this Act, the Central Government may, by order, published in the Official Gazette, make such provisions
or give such directions, not inconsistent with the provisions of this Act, as may appear to it to be
necessary or expedient for removing the difficulty:

Provided that no such order shall be made under this section after the expiry of the period of two
years from the date of commencement of this Act.

(2) Every order made under this section shall be laid as soon as may be, after it is made, before each
House of Parliament.

99. Power to amend Schedule.—(1) On the recommendations made by the appropriate Government
or otherwise, if the Central Government is satisfied that it is necessary or expedient so to do, it may, by
notification, amend the Schedule and any such notification being issued, the Schedule shall be deemed to
have been amended accordingly.

(2) Every such notification shall, as soon as possible after it is issued, shall be laid before each House
of Parliament.

100. Power of Central Government to make rules.—(1) The Central Government may, subject to
the condition of previous publication, by notification, make rules for carrying out the provisions of this
Act.

(2) In particular, and without prejudice to the generality of the foregoing power, such rules may
provide for all or any of the following matters, namely:—

(a) the manner of constituting the Committee for Research on Disability under sub-section (2) of
section 6;

(b) the manner of notifying the equal opportunity policy under sub-section (1) of section 21;

(c) the form and manner of maintaining records by every establishment under sub-section (1) of
section 22;
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(d) the manner of maintenance of register of complaints by grievance redressal officer under

sub-section (3) of section 23;

(e) the manner of furnishing information and return by establishment to the Special Employment

Exchange under section 36;

(f) the composition of the Assessment Board under sub-section (2) and manner of assessment to

be made by the Assessment Board under sub-section (3) of section 38;

(9) rules for person with disabilities laying down the standards of accessibility under section 40;
(h) the manner of application for issuance of certificate of disability under sub-section (1) and

form of certificate of disability under sub-section (2) of section 58;

(i) the allowances to be paid to nominated Members of the Central Advisory Board under

sub-section (6) of section 61,

(j) the rules of procedure for transaction of business in the meetings of the Central Advisory

Board under section 64;

(k) the salaries and allowances and other conditions of services of Chief Commissioner and

Commissioners under sub-section (4) of section 74;

(I) the salaries and allowances and conditions of services of officers and staff of the Chief

Commissioner under sub-section (7) of section 74;

(m) the composition and manner of appointment of experts in the advisory committee under

sub-section (8) of section 74;

(n) the form, manner and content of annual report to be prepared and submitted by the Chief

Commissioner under sub-section (3) of section 78;

(o) the procedure, manner of utilisation and management of the Fund under sub-section (2) of
section 86; and
(p) the form for preparation of accounts of Fund under sub-section (1) of section 87.

(3) Every rule made under this Act shall be laid, as soon as may be after it is made, before each House
of Parliament while it is in session, for a total period of thirty days which may be comprised in one
session or in two or more successive sessions, and if, before the expiry of the session immediately
following the session or the successive sessions aforesaid, both Houses agree in making any modification
in the rule or both Houses agree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such modification or
annulment shall be without prejudice to the validity of anything previously done under that rule.

101. Power of State Government to make rules.—(1) The State Government may, subject to the
condition of previous publication, by notification, make rules for carrying out the provisions of this Act,
not later than six months from the date of commencement of this Act.

(2) In particular, and without prejudice to the generality of foregoing powers, such rules may provide
for all or any of the following matters, namely:—

(a) the manner of constituting the Committee for Research on Disability under sub-section (2) of

section 5;

(b) the manner of providing support of a limited guardian under sub-section (1) of section 14;
(c) the form and manner of making an application for certificate of registration under

sub-section (1) of section 51,

(d) the facilities to be provided and standards to be met by institutions for grant of certificate of

registration under sub-section (3) of section 51,

(e) the validity of certificate of registration, the form of, and conditions attached to, certificate of

registration under sub-section (4) of section 51,

(f) the period of disposal of application for certificate of registration under sub-section (7) of
section 51;

(9) the period within which an appeal to be made under sub-section (1) of section 53;

(h) the time and manner of appealing against the order of certifying authority under
sub-section (1) and manner of disposal of such appeal under sub-section (2) of section 59;
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(i) the allowances to be paid to nominated Members of the State Advisory Board under
sub-section (6) of section 67;

(1) the rules of procedure for transaction of business in the meetings of the State Advisory Board
under section 70;

(k) the composition and functions of District Level Committee under section 72;

(I) salaries, allowances and other conditions of services of the State Commissioner under
sub-section (3) of section 79;

(m) the salaries, allowances and conditions of services of officers and staff of the State
Commissioner under sub-section (3) of section 79;

(n) the composition and manner of appointment of experts in the advisory committee under
sub-section (7) of section 79;

(o) the form, manner and content of annual and special reports to be prepared and submitted by
the State Commissioner under sub-section (3) of section 83;

(p) the fee or remuneration to be paid to the Special Public Prosecutor under sub-section (2) of
section 85;

(g) the manner of constitution of State Fund for persons with disabilities under sub-section (1),
and the manner of utilisation and management of State Fund under sub-section (2) of section 88;

(r) the form for preparation of accounts of the State Fund for persons with disabilities under
sub-section (3) of section 88.

(3) Every rule made by the State Government under this Act shall be laid, as soon as may be after it is
made, before each House of the State Legislature where it consists of two Houses, or where such State
Legislature consists of one House, before that House.

102. Repeal and savings.—(1) The Persons with Disabilities (Equal Opportunity Protection of
Rights and Full Participation) Act, 1995 (1 of 1996) is hereby repealed.

(2) Notwithstanding the repeal of the said Act, anything done or any action taken under the said Act,
shall be deemed to have been done or taken under the corresponding provisions of this Act.
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THE SCHEDULE
[See clause (zc) of section 2]
SPECIFIED DISABILITY
1. Physical disability.—

A. Locomotor disability (a person’s inability to execute distinctive activities associated with
movement of self and objects resulting from affliction of musculoskeletal or nervous system or both),
including—

(a) “leprosy cured person” means a person who has been cured of leprosy but is suffering
from—

(1) loss of sensation in hands or feet as well as loss of sensation and paresis in the eye and
eye-lid but with no manifest deformity;

(if) manifest deformity and paresis but having sufficient mobility in their hands and feet
to enable them to engage in normal economic activity;

(iii) extreme physical deformity as well as advanced age which prevents him/her from
undertaking any gainful occupation, and the expression “leprosy cured” shall construed
accordingly;

(b) “cerebral palsy” means a Group of non-progressive neurological condition affecting body
movements and muscle coordination, caused by damage to one or more specific areas of the
brain, usually occurring before, during or shortly after birth;

(c) “dwarfism” means a medical or genetic condition resulting in an adult height of 4 feet 10
inches (147 centimeters) or less;

(d) “muscular dystrophy” means a group of hereditary genetic muscle disease that weakens
the muscles that move the human body and persons with multiple dystrophy have incorrect and
missing information in their genes, which prevents them from making the proteins they need for
healthy muscles. It is characterised by progressive skeletal muscle weakness, defects in muscle
proteins, and the death of muscle cells and tissue;

(e) “acid attack victims” means a person disfigured due to violent assaults by throwing of
acid or similar corrosive substance.

B. Visual impairment—

(a) “blindness” means a condition where a person has any of the following conditions, after
best correction—

(i) total absence of sight; or

(ii) visual acuity less than 3/60 or less than 10/200 (Snellen) in the better eye with best
possible correction; or

(iii) limitation of the field of vision subtending an angle of less than 10 degree.

(b) “low-vision” means a condition where a person has any of the following conditons,
namely:—

(i) visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or upto 10/200 (Snellen)
in the better eye with best possible corrections; or

(ii) limitation of the field of vision subtending an angle of less than 40 degree up to 10
degree.

C. Hearing impairment—

(a) “deaf” means persons having 70 DB hearing loss in speech frequencies in both ears;
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(b) “hard of hearing” means person having 60 DB to 70 DB hearing loss in speech
frequencies in both ears;

D. “speech and language disability” means a permanent disability arising out of conditions such
as laryngectomy or aphasia affecting one or more components of speech and language due to organic
or neurological causes.

2. Intellectual disability, a condition characterised by significant limitation both in intellectual
functioning (rasoning, learning, problem solving) and in adaptive behaviour which covers a range of
every day, social and practical skills, including—

(a) “specific learning disabilities” means a heterogeneous group of conditions wherein there is a
deficit in processing language, spoken or written, that may manifest itself as a difficulty to
comprehend, speak, read, write, spell, or to do mathematical calculations and includes such
conditions as perceptual disabilities, dyslexia, dysgraphia, dyscalculia, dyspraxia and developmental
aphasia;

(b) “autism spectrum disorder” means a neuro-developmental condition typically appearing in the
first three years of life that significantly affects a person's ability to communicate, understand
relationships and relate to others, and is frequently associated with unusal or stereotypical rituals or
behaviours.

3. Mental behaviour,—

“mental illness” means a substantial disorder of thinking, mood, perception, orientation or
memory that grossly impairs judgment, behaviour, capacity to recognise reality or ability to meet the
ordinary demands of life, but does not include retardation which is a conditon of arrested or
incomplete development of mind of a person, specially characterised by subnormality of intelligence.

4. Disability caused due to—
(a) chronic neurological conditions, such as—

(i) “multiple sclerosis” means an inflammatory, nervous system disease in which the myelin
sheaths around the axons of nerve cells of the brain and spinal cord are damaged, leading to
demyelination and affecting the ability of nerve cells in the brain and spinal cord to communicate
with each other;

(ii) “parkinson’s disease” means a progressive disease of the nervous system marked by
tremor, muscular rigidity, and slow, imprecise movement, chiefly affecting middle-aged and
elderly people associated with degeneration of the basal ganglia of the brain and a deficiency of
the neurotransmitter dopamine.

(b) Blood disorder—

(i) “haemophilia means an inheritable disease, usually affecting only male but transmitted by
women to their male children, characterised by loss or impairment of the normal clotting ability
of blood so that a minor would may result in fatal bleeding;

(i) “thalassemia” means a group of inherited disorders characterised by reduced or absent
amounts of haemoglobin.

(iii) “sickle cell disease” means a hemolytic disorder characterised by chronic anemia, painful
events, and various complications due to associated tissue and organ damage; “hemolytic” refers
to the destruction of the cell membrane of red blood cells resulting in the release of hemoglobin.

5. Multiple Disabilities (more than one of the above specified disabilities) including deaf blindness
which means a condition in which a person may have combination of hearing and visual impairments
causing severe communication, developmental, and educational problems.

6. Any other category as may be notified by the Central Government.
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THE SCHEDULE
[See clause (zc) of section 2]
SPECIFIED DISABILITY
1. Physical disability.—

A. Locomotor disability (a person’s inability to execute distinctive activities associated with
movement of self and objects resulting from affliction of musculoskeletal or nervous system or both),
including—

(a) “leprosy cured person” means a person who has been cured of leprosy but is suffering
from—

(1) loss of sensation in hands or feet as well as loss of sensation and paresis in the eye and
eye-lid but with no manifest deformity;

(if) manifest deformity and paresis but having sufficient mobility in their hands and feet
to enable them to engage in normal economic activity;

(iii) extreme physical deformity as well as advanced age which prevents him/her from
undertaking any gainful occupation, and the expression “leprosy cured” shall construed
accordingly;

(b) “cerebral palsy” means a Group of non-progressive neurological condition affecting body
movements and muscle coordination, caused by damage to one or more specific areas of the
brain, usually occurring before, during or shortly after birth;

(c) “dwarfism” means a medical or genetic condition resulting in an adult height of 4 feet 10
inches (147 centimeters) or less;

(d) “muscular dystrophy” means a group of hereditary genetic muscle disease that weakens
the muscles that move the human body and persons with multiple dystrophy have incorrect and
missing information in their genes, which prevents them from making the proteins they need for
healthy muscles. It is characterised by progressive skeletal muscle weakness, defects in muscle
proteins, and the death of muscle cells and tissue;

(e) “acid attack victims” means a person disfigured due to violent assaults by throwing of
acid or similar corrosive substance.

B. Visual impairment—

(a) “blindness” means a condition where a person has any of the following conditions, after
best correction—

(i) total absence of sight; or

(ii) visual acuity less than 3/60 or less than 10/200 (Snellen) in the better eye with best
possible correction; or

(iii) limitation of the field of vision subtending an angle of less than 10 degree.

(b) “low-vision” means a condition where a person has any of the following conditons,
namely:—

(i) visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or upto 10/200 (Snellen)
in the better eye with best possible corrections; or

(ii) limitation of the field of vision subtending an angle of less than 40 degree up to 10
degree.

C. Hearing impairment—

(a) “deaf” means persons having 70 DB hearing loss in speech frequencies in both ears;
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(b) “hard of hearing” means person having 60 DB to 70 DB hearing loss in speech
frequencies in both ears;

D. “speech and language disability” means a permanent disability arising out of conditions such
as laryngectomy or aphasia affecting one or more components of speech and language due to organic
or neurological causes.

2. Intellectual disability, a condition characterised by significant limitation both in intellectual
functioning (rasoning, learning, problem solving) and in adaptive behaviour which covers a range of
every day, social and practical skills, including—

(a) “specific learning disabilities” means a heterogeneous group of conditions wherein there is a
deficit in processing language, spoken or written, that may manifest itself as a difficulty to
comprehend, speak, read, write, spell, or to do mathematical calculations and includes such
conditions as perceptual disabilities, dyslexia, dysgraphia, dyscalculia, dyspraxia and developmental
aphasia;

(b) “autism spectrum disorder” means a neuro-developmental condition typically appearing in the
first three years of life that significantly affects a person's ability to communicate, understand
relationships and relate to others, and is frequently associated with unusal or stereotypical rituals or
behaviours.

3. Mental behaviour,—

“mental illness” means a substantial disorder of thinking, mood, perception, orientation or
memory that grossly impairs judgment, behaviour, capacity to recognise reality or ability to meet the
ordinary demands of life, but does not include retardation which is a conditon of arrested or
incomplete development of mind of a person, specially characterised by subnormality of intelligence.

4. Disability caused due to—
(a) chronic neurological conditions, such as—

(i) “multiple sclerosis” means an inflammatory, nervous system disease in which the myelin
sheaths around the axons of nerve cells of the brain and spinal cord are damaged, leading to
demyelination and affecting the ability of nerve cells in the brain and spinal cord to communicate
with each other;

(ii) “parkinson’s disease” means a progressive disease of the nervous system marked by
tremor, muscular rigidity, and slow, imprecise movement, chiefly affecting middle-aged and
elderly people associated with degeneration of the basal ganglia of the brain and a deficiency of
the neurotransmitter dopamine.

(b) Blood disorder—

(i) “haemophilia” means an inheritable disease, usually affecting only male but transmitted by
women to their male children, characterised by loss or impairment of the normal clotting ability
of blood so that a minor would may result in fatal bleeding;

(i) “thalassemia” means a group of inherited disorders characterised by reduced or absent
amounts of haemoglobin.

(iii) “sickle cell disease” means a hemolytic disorder characterised by chronic anemia, painful
events, and various complications due to associated tissue and organ damage; “hemolytic” refers
to the destruction of the cell membrane of red blood cells resulting in the release of hemoglobin.

5. Multiple Disabilities (more than one of the above specified disabilities) including deaf blindness
which means a condition in which a person may have combination of hearing and visual impairments
causing severe communication, developmental, and educational problems.

6. Any other category as may be notified by the Central Government.
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STTErRTT STaEe FIXT TT Yo GAAT T TATAT FIT 31T FE T TR FIT AT oI ANEer® Hagidi &
et § TR AT &7 9q7 SRR 97 T2 7 I8 G979 g1 S+ 92 3 sees Reanee g, Faredfd,

=g 5, T59 6 3T I2T 7 H IqF 7 H {91 THTTT ST 3T |

(2) FrfercaT ITTEreRTT ETT Srerae ¥ JTied it aTiie | U 976 o Hra< Qeivmar S9rora=r st &3 Sros |
(3) TFIF ST o T9ATA = TehcaT TSR —
(i) S ATHAT H T fRsnmar ywmoras S w9, St Remnrar fi B § awy w9y
aade T IS AT T2 2 ; AT
(i) 39 ATHSAT ®, T q9T F GT fToAvar F wWY § qiaad i g9qm&dr g, et e
STHTOTTST 1T S AT 6T fafammear it srater w1 Suafeta Ha |

(4) =t Toreft srareer T feeaTaT ST ST e o forg arer w2t o Srar € 9 iR st e
H AU H IH TG 8 H SATAGH il TTIoq 0l ATE & Tah HTH shl ST o HIaL Ferd H |

(5) ST FTHIT T N TSF&T TATHA g FATHT HT o6 Rl AaATsT wiehrd 9% earar s& T 9
S AT & H9X T3hAT 7T 8, S Sheai T AT g AT = 6l S0 |

19. A=W 18 & Stefier T THTOT I T qTeoradT T Tl & o A= ger - Faw 18 &

T ST AT AT Rt 2 & S99 ST 9T gRT Acqaiiud J-Aal §9sA1 6 ThiHl &
FefT ST T AeTett, RAraat wraat gq draed e § 0 F3 |
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20. AT afaRaa & sefiv s 6 Rewivmar ywmoray fi [fgwar- FHaea =2k (@ue sEas,
AT T T ST Tof AmiETe) et 1995 (1996 F1 1) F arefiw S fewivrar wwmorTs ==
AT F T F TEra 399 A sater a @At a= T o |

AT 8
fesairar FT aerEFR OIS

21. GATEHIX dIE & GG & Aed—(1) FoeeT | F11T T 91 F A-TEhT Faedi Fl 95F 5
FrEqra o & o a7 g9e &0 Iiafad & ded H7 S92 Fohar o |
(2) FETT AATGHIL AT o AL-ATTHH T TEEAT &I, ST Taoetl § Fame 981 #% 19 &, T awdias 9% & TdH
a7 % forw <fRek wear Siie T wear &7 39 32 | HarT RT ST, S FE 99 F q99g F ATaRT wi
ERCRES
U HHE TEET T ZAT H, ST FA T GATGHT IS FT 8T 8, Fl 3H 495 9867 & &9 § AT ¢ 9T ATAT
Ao ST 2 Ao T a9 Ha 6T ST S 698 &9 H Tol ol 3 qaed g1 TH0T9 T&qd 6T iy &
A TY o TRt | | SHT AT S 3gE ¥ Oy S AT odr g A8t AT f o
(3) FHT TATZHIL TS o AT IT TIEAT M I Fed AT ATAT A T HaTT Gated g, e o1ehiq a8
T FT T 2, & I (AT 6 T 38 M U THIS Teqa 3 92 4 38+ et s st #ia
| IHT ITAT 31T Zg409 o [ 12 UHT Wedl Aed qai =647 8, FHar srow

22. ¥3% it FaT—(1) f=aivar FdT aaregse a1 f a5 aramoraar et # ¢ie 0= arie =7,
STT STearef g 9o it ST, Sviora & STosfT
uiq I [ TAF g AT § FF F FH U 55% gl |
(2) ST&7E, FHT TATEHIT AT & HH o FF 70 qEeql & (o g o2 918 Y &9 Sz srafsrd #33 |

(3) TEET-AI=E AT 55 i 15 Fqve AT Fit 3w 9w JoF &t 6 Tav faAT it a7 U 5% * 877
SIY T T GAAT <o gU 30T IH [0 ST aTel Heqag e il FAT &7 |

(4) AEET-A=E UHT a7 TG0 F HaTg® T AT I T I Toree? ST FIET AT UHT o= AT &, 5
STEAeT HTH =hl qreatadt # If=ra awsy, g=7 < |

(5) T AT TaeT 5o § A= & forw foet oo i, Sreht aeer-af=a g a9 ©ote &7 it g=e7 761 &t
TE F, T AT T T TF gHITL Tal g1 ST qh oh Teaer TAT e & oI I8 ST1a F 7 |
(6) FTT TATEHTT 1S faA-ufafes a7 Rt fAfore fam & forg sraeft Sz s wrfira T g |
(7) TS FIT TATEHL TS it a5 1 TRt fae & forw i B Strar 8 7 aeer-at=a Ut e aoF &
qHT, gl 9% TI0q #T T ff, Ff rariorg &1 7 g7 & darges g 397 a7 i #=260q 95% 6t o
AT il GAAT AT ATAIAF Tl T |
(8) ST FETT TATEHIT ATE sl (hell [ae o ToIT 3 TR Tl 0l ATl g g 39 (&7 & forw, S| so%
Ao 1 ST 8, 7 Rt e fam % forg sl o SITeft € |1 U Sow i gEer a9 gaet wr suEE
(4) § FaTIUEteaa G § <7 STOsT |

23. FroTie SAfeRr—saTeaes FITT TATEHIT AIS T TAT S5H 1 TEAEAT HT T ITqhT ITTeAfT

H IUTEAEA ALEATT FI o ST reged ST Iuveder, <A1 (Hl 9o § srquiesd g a1 Suferd qeer
U HGET Tl JF T FEALAAT FA  (oIT 7 |
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24, TTgfd—(1) FET TATGHIT A1E F Tl AIEAT FT U-fagrs FFET Fo * forw srorgfd g |
(2) Toreft 5o o Torw A a8 a7 et 95F & T & 19 o 9aedl T Uh-Tdars gaedl § HiF 3Uedd
S T STeqeT S5 Tl UH 8T & [orT AETTHT A7 Rt arat arire & forg s o ag e &3, s & o |
(3) IR S5 & forw Fre TorgR smaeas Fai g |
(4) 1 Ao, S aefRata, frt aramor 71 fFor S w1 uSeT Ag 8, ¥ TId 935 § F=97 g ol o |
25. Fga—(1) AEET-T=F 3T LT F ATH] Al AqEE FA AT ATerg @, g JoF &
AT foraT o7 AT Foa 6T FrEaradl F  RaHT 39 T3+ * o Tl ot |
(2) T 3% & FEG B TAH TLATAAA] d% 6 TLH § T&T ST S UHT T2  eqey s ga
FeefT it T STOAT i gEaTET fHy S |
(3) wrATIRAT T TaeT T MLTeT & o #1aTe s 99T & 0" 9aed-919d & HAad ° 39dsd gl |
26. o1 H HeAART fohaT ST aTeT HIRETR—THaTT Sedeq it SAqAT & [ohell AT ol Fhelt Tsier §
TS0 At T ST 37 fRreeht g=mT R 22 % 3ufaae (5) F ot waer g 981 & 12 8, #1 et dow |
AT T 2T |
27. FXT GATEHRX AT il 5% & [T ToieT—(1) T 2% H FaN 7 G998 6T #7 | a7
STTORTT, e a8 UsieT # &1 8, foar Sta sterer Rt 9o § sreaer 1 = 6 deheq 7 a1 T4 2l |

(2) IT AT IoF & YT § T JoF | TR Toq1d I F47 & FHIT G2 T2 AT G86F USiST § TIAT T HEAT
& F | TREAT T AT § TRT 37 TS Teqe] Tg0d grar g av UET IRad« a1 STos |

28. 3guq g1 RAffeag—atafT &t 9o% # o= g 1w @it goei &7 fafes saffaa aee=ai # s

HA I ATl HGETT & agAd & A & g7 SITUIIT ST AAl % THIT gI 0l 3907 |, TATeA(d, Teaer a1 Teqeq
1 srqaferta § IUTeeT AT AT B AqAATT H 95F il TLAEAAT FAA aTer qa&F H7 T 17 A1 [origs 7q
g |

29. et FdaEr &1 RfEw ar Fh s Ffe @ afRfdw= 7 A gaear T i1 #:
FEATET 9IS & o 7 freft Rl a7 el s =4fe % fRemm g % For & srfafemmer 721 2rft |

AT 9
i safaFaat & forg qe s o sga
30. T&7 AT & &9 # gl ¥ o sgar—(1) e sy & =9 § A % oo g safaa aa aF 9=
e B 7 -
(%) ag Trelt areaaraTea Reafa=meas & «as 7 81 ¢

qiq I SATFAAT T ATIATAD: & STUIHT Ik I ATHTSR w1 AT &3t 77 gaber a1 /e e
T qAATE AT FEeivrst ¥ forer § aregamrea = 71 R g ;

(@) TSTeh 979 T TEHTL AT 5T FLHL AT Tiocteh Haed STHT T TH-FLhET AT Tq1Tcd Hhrai o
E=aRTaT & Sated Araet a1 AT &7 °§ 94 F T 6 9% A7 AT AT TR e Y
HAUET TAT=aeh T | SIS TIL o HedAHIl 6 & | (<A Tar AT ATHTS &Hh & & § 77 9
FH 25 q0 AT AqAT &

T 25 Y F FA AIAT H H IAH I FH H FH A a9 F AAT [QANSHAT 6 AT AT
TETTHAHLIT F & H T AT ; 3T
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(1) g AT o AY T 1 SAAG<T T 60 T FT AT ATRY ;

fooqur 7T a7 FET AR AT ST g AT 9T H g 5 a8 9 u% At & 9@ uHy qar |
AT ed oM |

31. s & &9 § Ryl ¥ e sgar—(1) s & =0 § [yl % oo wrg safa q@ 9 o 781 g
(%) =g Trelt wreaaraTea Eeafa=mes & & as 7 21
U S SATEAAT FT AT & AT orees 918w w1 A7 fAter ar wey At g At
T qAaTE AT feerirsHt i forer § wrerarmea B 71 R g ;
(=) TS oTe AT FEERTE AT ST LRI AT Tioctah AT SUHY AT AT-ACHRET IT T1acq Aahrar &
fesaivrar & Hatera ATaat a7 qITTs &= § 998 “F &2 6 92 H1 AT (Hel o ohd T 3T
AT FaTogeh 65 § SIS &Y & FAGRT % & § {SGeqmar a7 Gt @ae & &89 § #7 9
FH 20 T FT AIAT & © 3T

(1) g AT o AF T 1 TGS FT 56 T FT AT ATRY ;

32. H&T AIFT A A & g & {fd—(1) F37 a7 g7 ogFa 02 it REa g9 9 88
AT 94 %7 & FH &7 e Tq2 & AUl oY [Zal & <= qaur=e-a= ¥ 9= % forg arr syetiy, | = e
30 3T 31 # fAfRd sgarstt &l T F2d &, & AT6aT AHT FLe & [olT AT &7 |
(2) BEANT-Ig-T=9 AR FT ToT FoT AYFT ST AFT F Ug U AT IgEd aemtFAar F e fr
feremTier = foro R ST
(3) BIFAIH-Tg-= I AHIT T TS HT(HE 3T TIAAT AN FRT THI-THT I AT A0 6 SAqAE AT
STTUATT |
(4) Ftata g e e oG9 § 39 staaat § 9 Sregid sufaaw (1) § afiia @Eme & Toga? |
rea oA 31 T o= a1 =ta, e afefa axf=a aw=, =2t g1 a&d & |
(5) FHIT ALHIY IS A-H-=aa FHIT T FHnreer B 70 T v sreaeff 7 e g a1 g
AT T |

33. =T AYFA 3T AT Al IRMEATH—(1) BT AIFT T TarErer, 39 arg 7 RrEahr ag 98 g
FLAT & & T a9 AT G0 T 6T A1 T FeA T, A9 ° ST A7 Tqca< gf, i |

(2) SATFT T TETATE AT AT NI ST IHHT &7 qY Al A< AT o o0 F@Aeqre 7w ST aem a7 519 & &
T TS Y ol 3 AT el Y odT g, TAH & 57 A qaea? af |

(3) TS =AT<h YA AT AT A 6 & | TTAHAH I FIAFIA & [0 T 9 % T T g o 3aT FHH:
E AT AT G715 A o0l A ITOT Tl 0l &, HAT T T |

34. &I ATIH AT AT F AT T .~-(1) T&T A U Ja9 T 91 % oy g g, S
AT AL & q19d il AT 3 |

(2) SATH TH A AT FAT o o717 FHATT G, ST ATLT AL 6 AIT T &l AT g

(3) ST&T H=T AH AT A s HAATHIT ALhT dadh T G g7 o 9ifva et |§em a1 F&araq
AT &7 JaTHgT FHATT g ST ST UHT 93 94T i a1aq e ST 7 @1 ¢ agi 39 = HaHl & 7T
AT AAT | T Hord T THA AT T2 AT [0, 7 I 3E G F T AT % aaer It aritad o
T TRt 8, Ft GO o UH SIIT9rd ST it TRA Al o oae § § e GgT S |
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35. H&T A< ST AYh it qaT & F+F [Aae i< .- (1) =T I AT I UHT gl & o
THATL BT, ST ToreT FanTel e &l e a0 Tatae aar (geh) Fam, 1972 % o7 o= 8 |

(2) =T AT ST A VT gal e Ramaa & e gdhaw g, S et 998 ‘% AT & wesid
e #ar (gt amn ) =, 1988 & i =T ¢ |

(3) H=T ATH 3T Ah UH e wEal o7 g g, ST et 99g “F AT il feald Gl
FATE ThIA & AL AT B

36. TARTI 3T AT M.~ (1) TET AT T AT, AT FEATAT F el Fes I FLHTE I Farrera
e T T I 99 9% § ANIT & Tan |

(2) FearT ALHIT Tohelt SATh Tl TEF ATH ST ATh I T & geT Tadil, TTS ag—

() T feaferaT 27 s 2

(@) T FARTA 6 A el TG AT H q@Tar g I7 S8 BT 6 FaAl § 90 Al
TRITeReTT FXaT § ;

(M) TRt T sroeTe w7 U SuiEE SgET Sar g AT FEE | deiey A Sar g, SeH weee
HqLHTT T T | AfqF srermar sqafad g

(%) FelT LRI AT T H, AiEqsh IT AT 6 RT-G19eT F F107 A7 Afaf=aw § Fovsrfeawta 39w
Feat % [AoaTad # T ATTHA & FRT 98 9T a4 1@ & (o0 ITIH el

(T) FaIT TR § Fuieata i SqArd AT By EET awsg @ 71 S it s @ty F oo
T | FqutRd TEar g ;A

(F) FearT TLHIT 6 T H, T AT 3T AT F T8 T 36 THIT TEIART FH2AT g o6 IHH1 98 9T a
2T et =Afeat & B & o grivaee ¢

g T =RE A7 =9 Fom & o, FeiT S F 9HE “F F FHATRAL w1 gelT AT & o7 dR)
TTRIT T TATALTT TAAHT Aigd ATE (hT aRIT AT geTdT ST |

(3) T AL Tohell UH BT AT<h AT AT &l oree [Aaeg STIH (2) F S8R 39 gaTU A &
o aferaTd sew &t 1< 8 ST UHT whhard A g @fe 8, Aefed w2 e |

37. Safrs Suey. - T q&T STh Y S<h ol fohval UHT AT 91q1 ol arad, e forg == =i &
FIE ATHATH ITSL Al AT AT ¢, AT, TATIEAT, AT TLHIT F F=rd AT AT q=F Fl TEHT AT
T 3T smeent g foha St |

38. T AT ST AYH QI AT ol ST AT TIHAT.- (1) AT =aferq Aaferfeaa Attt =
SAATAE T ATAT HIS TATE T <heh &9 ° AT 70 FhelT SATHHAT F ATeAHT & =T < AT 3H & q9eT
TEQT Y FHAT AT IH T AT AT AT il AT Fd U TISEE b ST AT 5-He FIET /o, TATq(—

(%) =TT =TT T ATH, FU AT 74T ;

(@) FaTrRta, et TerhTe a7 TR 7 AT, qUIT ST IAT, TgT aF Irg AT FRAT ST HoR
() TS & HeATET T A AT el AL FRT II9A G ;

() TRETE ¥ Siafae afEweel  qaeT § FEqra;

(F) 7 Ay, e forw st ==fa amar Far g |
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(2) TET AT T A T qivaTs it T ux, aiars # Sfeatad AT 9eme a1 gl & a8 e
3 gU ORATe Hf U gia [fde F0m & 7 79 &G sre@r g7 g a1 ST 1T 69 6 S ATt Iog
q oAt it fawara dafer  fiae AT 7 99T 98 T w1 |

(3) FHATS T AT AT UHT 77 qIE &, SEaET gaare Aeid i ST Gl g, TeAHL AT 376 ATHHAT

HET AH AT AIE 6 HHET ITESAT g |

(4) STET qIATET AT IHHT ATHFAT VLT ATl il T AT IT AT 6 THe ITHSATT 214 | STHHe 12T &,
FET {ET SAT<h AT A ATTHRH T TRATE Hl GRS FHT T T I[OTHEIOT 6 ST T IHAT AT FT
AT |

(5) STgt TarelT TerenT AT IHHT ATTFRAT qAaTe hl ARG Fl I AH T A 6 THeT STEIATT g H
AT TZAT &, TT T A AT ATE ATATIT AT 91T 77 % TN THT 9= Fars F¢ T, o
g TATre TershTe T a0 F2A S S I FLAT o7 saedsh aw/eAqr 2 |

(6) H=A AT AT ATH, TS AELTH g AT IATE &l THAefT &9 & et T |

(7) =T A AT A U Magdi 9%, Breg ag =T au0= s frdarear & T o wwa o 9iare &
AATE T ST T T |

(8) A= AT AT A TATLFT ®F H, ATelT TeAFTT FIRT AT 6l TTH =l qIL0@ | q1F ATE 6l [afe =
e afvare &t fafF=T w0 |

39. & ATYH l AgIAAT & [T FATGHIE A~ (1) Fral T TLH FHferiad qaaedi & Hawe a9
FATAT TF FATSHIL FIHTd HI<H H, AT -
(F) STt it A=t | feataag AfREe Rermarst & 779 T35 § § T4® & TaHied Hid %
o o= farerws, s & Sy afgemd gief
(F) STEre GAFT ATATAL o & § FFTER A ase 7T ST a1er d19 &9 -
(i) T Fraraer § uF @ ;
(i) TRERT YOIt dl & Ua (F9ws ; &7
(iii) FAAT ST FATX ATATRCGT AT ST HATY, AT STAAT 1 ITASH FHXTe ST ATAT THALTA 6 &1 §
T UF A9 ;
(1) Fe=rirsEt & e & &7 § U e,
(=) w fafere faem,; s

(%) feeirsmt 3 e g srper g ferfrer fFw o s ue e |

(2) =T ATH AALIFHAT 6 ATATL [AUT-a AT STHA TAATT AT AHEAT HT GHAT, ST IHN! 95H T AT
H 3 RO 9= 3 | 9Eraar 3 |

(3) FeATEeRTE ARt F Faeat £ qarafy €9 a9 et ST geed O arafeerd 9T a8t g |

(4) faeeft & gomesre afufa F A7-amrehi gaedl i1 aredfas® a5 & T o F forw 27 gere w9qu yfafe

¥ ed T Harg AT S |

(5) TATEHTT AT F AL-emeehrT Taed, S faeet § Fam 98 #3d €, F7 aredaiaT 9% & T o & oy

A AT ST ATAT A HT I &L I HETF AT STTUAT, ST F3 1T G 6 H9g ‘T ATl il AT ¢ |
40. i ROrE 1 &g AT SAT- (1) 77 argen, B ad & s & v TemEse oftw, &g

ANTTHT A o A1 (Hda< § 99 T aTiue (90 AT BT 31T FeaF LR I TET HIT SEH 3 6w
T I I RATHRATIT T IOT G- T &= ST |
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(2) fafore = &1, sufRay (1) § [l arfts foae & Fefofea et & 7 v+ F 999 § S siaEy
ERIAE RIS
(F) IHF ATAFTRAT T FHATIGS 6 ATH ST FSATHF TS 3T (AT FIA ATAT TF ATE

(@) TE T, e o g s v stfaf=am 7 g 75 ST o1y 76 % refiq wer<h Ay @ g i
TH Gy § IEF FIAITAA T g fAferfea,

(3T) =T AH FIT 6T T8 T FRrmTieer;
() STrerfeere o Frateaa i e & i T

(F) srvx Fr2 fow, o ger args gy afeatora BT ST aq=a a70=A1T ST a1 ™ s 9w w
T THT-g0T 9 AfAfee T S

IEq 10
41. Tgrr [fe &1 w&w.- (1) T [ #1 98w F=21 & fow uF arit FeEe gom, Sad fetatea
I Ao g, sTad-
(F) T, FratT TR F (RIS FOrpeheor farsmT- srever;
(F) 3reaed, THIEASh =Td, HIAH HadT AT T : 9T A1 Hed o ICe T ITH 1S - T3,
(M) Fo=TT=r AATEHTL, el ALHTL T ATHTONR AT ST TEATREHRLTT HATAT - HEET;

() FeAIT TLRTT F TATE 3T GRATT FF0 HATAT, GTa G914+ fosre @omer (e forer si

ATALAT AT qur 3gax forer foram), 9w o R w=rer, st far @ s g e
T & 7 wiafter, ST Soh-at=a § 9RE & F= &7 7 g1, TUTHHT 6 AT ThThT o - J3¢7;

(T) Tl AL G AHHA F ATAMAIRE 60 ST arer a1 =7 f<w S ferer-forer et &t Mermarsti =
giafAfarea 3 - #aw;
() T TR (AT HLTTRRHTOT (AT 2T Heh-a 1= — HATST ST G FrAarereh AT |

(2) o R AT A A Afdererd Far, A ag sraeas qwE, g g G av § 79 % 79 uF
srferaer Rt ST |

(3) ATHATEE Taeg A1 A | ATersh il AT F o7 IF 70T A5l e |
(4) T TR w7 e oft TgEe, 39 Saty F e S T wrEnmgr A8t g, e W UET 966y ug
T FEAT & |
(5) AR FT-amahrT gaeT ATt Fwr F Afgaedt § a0 o9 & o U JmEr 97 oY <\ 99 &
T % 70 a7 g, ST e 1 ST o H9g “F % FHATIT 6l AT 2 |
(6) Foreft off =xf=F 1 U= (1) F @< (F) F Ffi ot T & 9577 F €9 | ATA{<E 78l (haT S0,
Tfg a8 -
() ToreT T sroery T oI ST Rig SgETET STaT g AT AT 8 e e 99wt B T § Afde sTeHar
dqaterd g
(@) ForeT T T feafor & &9 § stafaofta B sSmar g a7 frarmar g )
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42. T [t w1 STEnt—(1) == safaffae F ars fi e @ et ® geferor F oo
= e s fesrrsre T [t o srefie Suetser e, e g At aestt |
(2) sufaaw (1) & fAfde T [faet o srefie Sucrsa oy e= wrdr [fer = siafia gr s

(3) FAfer & w=far =<t e =7 var St | sr|T Rt StTowm av g=er v S § AR G sroa, SertE
TRt 9T BTRT el T YT o HTET0 ANReTa Mg dl & orefie Tgd gu fafqsa e s |

(4) T=fer =1 fafRam vl SfF & B stros, S e e g fAfRes B s

(5) e =1 IwART Awferfea sEsEt & forw T ST, srerfq —
(F) TH &= # A ggrar e #, S EfRfEe w1 9 S aewr i B SR i weEwe F
ST Al ST & AT TITST & F Fal TLRTE bl et S a7 w1 o orefie faeqaiioa /27 ¢ ;
(@) fAfer & gemafae v s =2, e = stfefaaw g a1 su% s Sora o s sfea 2
158
(1) T =7 YT % forw, S ot e g AR G s

(6) =T & WAF YT Al ATHT T & T, IHh ATHIG o (o7 TGT SATUIT |

(7) ot T, ST aigd Aqa T FHATGE S F UE Reeat o odt & a9 w T S
g ATTIAFHAT ST STTEAT o LT T AN F T 37T ITANT hl T@ATA FXA o (70 ST T |
43, I, —AT FT T FTATTAF ATTH, TAF fo a9 & forg [ier F el =27 I w27 & o

TN AT FHT, orad T a9 & Jaa<r g § e fr srgfera wfaat sie s #r =fdha Brar s siw
I ATHT T F wwer BT T S |

44, Fii¥s RO —f=rie Ferfeor faamr i arfts e § age [f F g9feam vs geam
Tfraferd g |

q€Y9-1
(GRISIEAREERL))
[Efem f=m 13(1)]

1() TSI

AT TATIH F T-T[A I A TFTAT T Fof FeAT, e siavia Trarees/aniare/FHe i at/ drwfeas
Taed ST ST AT g, o Sred stersrrfers waame siw gfore] 981 g 1 (37 et | UAT T qtF ontae
BT ATRT, TSEeht AT AT A+ &1 H&TF ALRET €T FIET (63T SI1av &) |
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Td BHTGT & SiTaw Frd f&ae &
dgar o | Ffaw #dw | o fRsgmrar, G st | enfesw,  Sifaw | =W (1) T (@) F e
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MINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT
[Department of Empowerment of Persons with Disabilities (Divyangjan)]
NOTIFICATION
New Delhi, the 15th June, 2017

G.S.R. 591(E).—Whereas a draft of the Rights of Persons with Disabilities Rules, 2017 was published as
required by sub-sections (1) and (2) of section 100 of the Rights of Persons with Disabilities Act, 2016 (49 of 2016) in
the Gazette of India, Extraordinary, Part-1l, Section 3, Sub-section (i) vide number G.S.R. 398 (E), dated the 21st April,
2017, inviting objections and suggestions from all persons likely to be affected thereby, before the expiry of thirty days
from the date on which the copies of the Official Gazette containing the said notification were made available to the
public;

And whereas the copies of the Official Gazette in which the said notification was published were made available
to the public on the 22" April, 2017;

And whereas objections and suggestions received from the public on the said draft rules were considered by the
Central Government;

Now, therefore, in exercise of powers conferred by sub-sections (1) and (2) of section 100 of the Rights of
Persons with Disabilities Act, 2016 (49 of 2016), the Central Government hereby makes the following rules, namely:-
CHAPTER-I
PRELIMINARY
1. Short title, extent and commencement.- (1) These rules may be called the Rights of Persons with Disabilities Rules,
2017.
(2) They extend to the whole of India.

(3) They shall come into force from the date of their publication in the Official Gazette.

2. Definitions.- (1) In these rules, unless the context otherwise requires,-

(a) "Act" means the Rights of Persons with Disabilities Act, 2016 (49 of 2016);

(b)"certificate™ means a certificate of disability issued under section 57 of the Act;

(c) "Form" means a form appended to these rules.
(2) Words and expressions used herein and not defined but defined in the Act shall have the meanings respectively
assigned to them in the Act.

CHAPTER II
RIGHTS AND ENTITLEMENTS

3. Establishment not to discriminate on the ground of disability.- (1) The head of the establishment shall ensure that

the provision of sub-section (3) of section 3 of the Act are not misused to deny any right or benefit to persons with
disabilities covered under the Act.

(2) If the head of the Government establishment or a private establishment employing twenty or more persons receives a
complaint from an aggrieved persons regarding discrimination on the ground of disability, he shall -

(a) initiate action in accordance with the provisions of the Act; or

(b) inform the aggrieved person in writing as to how the impugned act or omission is a proportionate means of
achieving a legitimate aim.

(3) If the aggrieved person submits a complaint to the Chief Commissioner or State Commissioner for Persons with
Disabilities, as the case may be, the complaint shall be disposed of within a period of sixty days:

Provided that in exceptional cases, the Chief Commissioner or State Commissioner may dispose of such complaint
within thirty days.

(4) No establishment shall compel a person with disability to partly or fully pay the costs incurred for reasonable
accommodation.
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4. Central Committee for Research on Disability.- (1) The Central Committee for Research on Disability shall consist
of the following persons, namely:-

(i) an eminent person having vast experience in the field of science or medicine, to be nominated by the Central
Government, ex officio-Chairperson;

(ii) nominee of the Director General of Health Services not below the rank of Deputy Director General -Member;

(iii) four persons drawn from National Institutes representing physical, visual, hearing and intellectual disabilities, to
be nominated by the Central Government — Members;

(iv) five persons as representatives of the registered organisations, from each of the five groups of specified
disabilities in the Schedule to the Act, to be nominated by the Central Government — Members:

Provided that at least one representative of the registered organizations is a woman;

(v) the Director, Department of Empowerment of Persons with Disabilities, New Delhi shall be the Member
Secretary.

(2) The Chairperson may invite any expert as a special invitee.

(3) The term of office of the nominated members shall be for a period of three years from the date on which they enter
upon office, and the nominated member shall be eligible for re-nomination for one more term.

(4) One half of the members shall constitute the quorum for the meeting.

(5) The non-official members and special invitees shall be entitled for travelling allowance and daily allowance as
admissible to a Group “A” officer of the Central Government.

(6) The Central Government may provide the Committee with such clerical and other staff as it deems necessary.

5. Person with disability not to be a subject of research.- No person with disability shall be a subject of research
except when the research involves physical impact on his body.

6. Procedure to be followed by Executive Magistrate.- For the purposes of dealing with the complaints under section 7
of the Act, the Executive Magistrate shall follow the procedure provided in sections 133 to 143 of the Code of Criminal
Procedure, 1973 (2 of 1974).

CHAPTER 111

NODAL OFFICER IN THE DISTRICT EDUCATION OFFICE

7. There shall be a nodal officer in the District Education Office to deal with all matters relating to admission of children
with disabilities and the facilities to be provided to them in schools in accordance with the provisions of sections 16 and
31 of the Act.

CHAPTER IV

EMPLOYMENT

8. Manner of publication of equal opportunity policy.- (1) Every establishment shall publish equal opportunity policy
for persons with disabilities.

(2) The establishment shall display the equal opportunity policy preferably on their website, failing which, at
conspicuous places in their premises.

(3) The equal opportunity policy of a private establishment having twenty or more employees and the Government
establishments shall inter alia, contain the following, namely:-

(a) facility and amenity to be provided to the persons with disabilities to enable them to effectively discharge
their duties in the establishment;

(b) list of posts identified suitable for persons with disabilities in the establishment;

(c) the manner of selection of persons with disabilities for various posts, post-recruitment and pre-promotion
training, preference in transfer and posting, special leave, preference in allotment of residential
accommodation if any, and other facilities;

(d) provisions for assistive devices, barrier-free accessibility and other provisions for persons with disabilities;

(e) appointment of liaison officer by the establishment to look after the recruitment of persons with disabilities
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and provisions of facilities and amenities for such employees.

(4) The equal opportunity policy of the private establishment having less than twenty employees shall contain facilities
and amenities to be provided to the persons with disabilities to enable them to effectively discharge their duties in the
establishment.

9. Form and manner of maintaining records by the establishments.- (1) Every establishment covered under sub-rule
(3) of rule 8 shall maintain records containing the following particulars, namely:-

(@) the number of persons with disabilities who are employed and the date from when they are employed;

(b) the name, gender and address of persons with disabilities;

(c) the nature of disability of such persons;

(d) the nature of work being rendered by such employed person with disability; and

(e) the kind of facilities being provided to such persons with disabilities.

(2) Every establishment shall produce for inspection on demand, records maintained under these rules, to the authorities
under this Act and shall supply such information which may be required for the purpose of ascertaining whether the
provisions have been complied with.

10. Manner of maintenance of register of complaints by the Government establishments.- (1) Every Government
establishment shall appoint an officer not below the rank of a Gazetted Officer as Grievance Redressal Officer:

Provided that where it is not possible to appoint any Gazetted Officer, the Government establishment may appoint
the senior most Officer as a Grievance Redressal Officer.

(2) The Grievance Redressal Officer shall maintain a register of complaints of persons with disabilities with the
following particulars, namely:-

(a) date of complaint;

(b) name of complainant;

(c) name of the person who is enquiring the complaint;

(d) place of incident;

(e) the name of establishment or person against whom the complaint is made;
(f) gist of the complaint;

(g) documentary evidence, if any;

(h) date of disposal by the Grievance Redressal Officer;

(i) details of disposal of the appeal by the district level committee; and

(i) any other information.

CHAPTER V
VACANCIES FOR PERSONS WITH BENCHMARK DISABILITIES

11. Computation of vacancies.- (1) For the purposes of computation of vacancies, four percent of the total number of
vacancies including vacancies arising in the identified and non-identified posts in the cadre strength in each group of
posts shall be taken into account by the appropriate Government for the persons with benchmark disabilities:

Provided that the reservation in promotion shall be in accordance with the instructions issued by the appropriate
Government from time to time.

(2) Every Government establishment shall maintain a vacancy based roster for the purpose of calculation of vacancies for
persons with benchmark disabilities in the cadre strength as per the instructions issued by the appropriate Government
from time to time.

(3) While making advertisement to fill up vacancies, every Government establishment shall indicate the number of
vacancies reserved for each class of persons with benchmark disabilities in accordance with the provisions of section 34
of the Act.

(4) The reservation for persons with disabilities in accordance with the provisions of section 34 of the Act shall be
horizontal and the vacancies for persons with benchmark disabilities shall be maintained as a separate class.
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12. Interchange of vacancies.- The Government establishment shall interchange vacancies in accordance with the
provisions of section 34 of the Act, only if due process of recruitment to fill up the vacancies reserved for persons with
benchmark disabilities has been complied with.

13. Submission of Returns on Vacancies.- (1) Every Government establishment shall furnish to the local special
employment exchange returns in Form - | once in every six months for the period from 1% April to 30" September and
from 1* October to 31* March, and in Form -1l once in every two years.

(2) The six monthly return shall be furnished within thirty days of the respective dates which is, 31% March and,
30" September of every financial year.

(3) The two yearly return shall be furnished within thirty days of the closing of every alternate financial year:
Provided that the first two yearly returns shall be furnished for the financial year closing on 31* March, 2019.
14. Form in which record to be kept by an employer.- Every Government establishment shall maintain the record of
employees with disabilities in Form - 111.
CHAPTER VI
ACCESSIBILITY
15. Rules for Accessibility.- (1) Every establishment shall comply with the following standards relating to physical
environment, transport and information and communication technology, namely :-

(a) standard for public buildings as specified in the Harmonised Guidelines and Space Standards for Barrier Free
Built Environment for Persons With Disabilities and Elderly Persons as issued by the Government of India,
Ministry of Urban Development in March, 2016;

(b) standard for Bus Body Code for transportation system as specified in the notification of the Government of India
in the Ministry of Road Transport and Highways, vide number G.S.R. 895(E), dated the 20™ September, 2016;

(c) Information and Communication Technology-

(i) website standard as specified in the guidelines for Indian Government websites, as adopted by
Department of Administrative Reforms and Public Grievances, Government of India;

(i) documents to be placed on websites shall be in Electronic Publication (ePUB) or Optical Character
Reader (OCR) based pdf format:

Provided that the standard of accessibility in respect of other services and facilities shall be specified by
the Central Government within a period of six months from the date of notification of these rules.

(2) The respective Ministries and Departments shall ensure compliance of the standards of accessibility specified under
this rule through the concerned domain regulators or otherwise.

16. Review of Accessibility Standards.- The Central Government shall review from time to time the accessibility
standards notified based on the latest scientific knowledge and technology.
CHAPTER VII
CERTIFICATE OF DISABILITY
17. Application for certificate of disability.- (1) Any person with specified disability may apply in Form -1V for a
certificate of disability and submit the application to -

(@) a medical authority or any other notified competent authority to issue such a certificate in the district of
residence of the applicant as mentioned in the proof of residence in the application; or

(b) the concerned medical authority in a government hospital where he may be undergoing or may have undergone
treatment in connection with his disability:

Provided that where a person with disability is a minor or suffering from intellectual disability or any other
disability which renders him unfit or unable to make such an application himself, the application on his behalf may be
made by his legal guardian or by any organisation registered under the Act having the minor under its care.

(2) The application shall be accompanied by -
(a) proof of residence;
(b) two recent passport size photographs; and

(c) aadhaar number or aadhaar enrollment number, if any.
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Note.- No other proof of residence shall be demanded from the applicant who has aadhaar or aadhaar enrollment
number.

18. Issue of certificate of disability.- (1) On receipt of an application under rule 17, the medical authority or any other
notified competent authority shall, verify the information as provided by the applicant and shall assess the disability in
terms of the relevant guidelines issued by the Central Government and after satisfying himself that the applicant is a
person with disability, issue a certificate of disability in his favour in Form V, VI and VI, as the case may be.

(2) The medical authority shall issue the certificate of disability within a month from the date of receipt of the
application.

(3) The medical authority shall, after due examination -

(i) issue a permanent certificate of disability in cases where there are no chances of variation of disability over
time in the degree of disability; or

(ii) issue a certificate of disability indicating the period of validity, in cases where there is any chance of variation
over time in the degree of disability.

(4) If an applicant is found ineligible for issue of certificate of disability, the medical authority shall convey the reasons
to him in writing under Form V111 within a period of one month from the date of receipt of the application.

(5) The State Government and Union territory Administration shall ensure that the certificate of disability is granted on
online platform from such date as may be notified by the Central Government.

19. Certificate issued under rule 18 to be generally valid for all purposes.- A person to whom the certificate issued
under rule 18 shall be entitled to apply for facilities, concessions and benefits admissible for persons with disabilities
under schemes of the Government and of non-Governmental organizations funded by the Government.

20. Validity of certificate of disability issued under the repealed Act.-

The certificate of disability issued under the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995 (1 of 1996) shall continue to be valid after commencement of the Act for the period specified
therein.

CHAPTER VIII
CENTRAL ADVISORY BOARD ON DISABILITY

21. Allowances for the members of the Central Advisory Board.- (1) The non-official members of the Central
Advisory Board, in Delhi, shall be paid an allowance of rupees two thousand per day for each day of the actual meeting.

(2) The non-official members of the Central Advisory Board, not residing in Delhi shall be paid daily allowance and
travelling allowance for each day of the actual meeting at the rate admissible to a Group “A” officer of the Central
Government:

Provided that in case a Member of Parliament who is a Member of the Central Advisory Board, the daily allowance
and travelling allowance shall be paid at the rate admissible to him as Member of Parliament when the Parliament is not
in session and on production of a certificate by the Member that he has not drawn any such allowance for the same
journey and halts from any other Government source.

(3) The official member of the Central Advisory Board shall be paid daily allowance and travelling allowance, at the rate
admissible under the relevant rules of the respective Government under whom he is serving on production of a certificate
by him that he has not drawn any such allowance for the same journey and halts from any other Government source.

22. Notice of meeting.- (1) The meeting of the Central Advisory Board on disability shall ordinarily be held in New
Delhi on such dates as may be fixed by the Chairperson:

Provided that it shall meet at least once in every six months.

(2) The Chairperson shall, on the written request of not less than ten members of the Central Advisory Board, call a
special meeting of the Board.

(3) The Member -Secretary shall give fifteen clear days’ notice of an ordinary meeting and five clear days’ notice of a
special meeting specifying the time and the place at which such meeting is to be held and the business to be transacted
thereat.

(4) The Member-Secretary may give notice to the members by delivering the same by messenger or sending it by
registered post to his last known place of residence or business or by email or in such other manner as the Chairperson
may, in the circumstances of the case, think fit.

(5) No member shall be entitled to bring forward for the consideration of the meeting, any matter of which he has not
given ten clear days’ notice to the Member- Secretary, unless the Chairperson may permit him to do so.
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(6) The Central Advisory Board may adjourn its meeting from day to day or to any particular day.

(7) Where a meeting of the Central Advisory Board is adjourned from day to day, the Member-Secretary shall give
notice of such adjourned meeting at the place where the meeting is adjourned, if held, by messenger and it shall not be
necessary to give notice of the adjourned meeting to other members.

(8) Where a meeting of the Central Advisory Board is adjourned not from day to day but from the day on which the
meeting is to be held to another day, notice of such meeting shall be given to all the members as provided in sub-rule

(4).

23. Presiding officer.- The Chairperson shall preside over every meeting of the Central Advisory Board and in his
absence, the Vice-Chairperson shall preside, but when both the Chairperson and the Vice-Chairperson are absent from
any meeting, the members present shall elect one of the members to preside over that meeting.

24. Quorum.- (1) One-third of the total members of the Central Advisory Board shall form the quorum for any meeting.

(2) If time fixed for any meeting or during the course of any meeting, less than one-third of the total members are
present, the Chairperson may adjourn the meeting to such hours on the following or on some other future date as he may
fix.

(3) No quorum shall be necessary for the adjourned meeting.

(4) No matter, which had not been on the agenda of the ordinary or the special meeting, as the case may be, shall be
discussed at adjourned meeting.

25. Minutes.- (1) The Member-Secretary shall maintain the record containing the names of members who attended the
meeting and of the proceedings at the meetings in a book to be kept for that purpose.

(2) The minutes of the previous meeting shall be read at the beginning of the every succeeding meeting, and shall be
confirmed and signed by the presiding officer at such meeting.

(3) The proceedings shall be open to inspection by any member at the office of the Member-Secretary during office
hours.

26. Business to be transacted at meeting.- Except with the permission of the presiding officer, no business which is not
entered in the agenda or of which notice has not been given by a member under sub-rule (5) of rule 22 shall be transacted
at any meeting.

27. Agenda for the meeting of the Central Advisory Board.- (1) The business of the meeting shall be transacted in the
order in which it is entered in the agenda, unless otherwise resolved in the meeting with the permission of the presiding
officer.

(2) At the beginning of the meeting or after the conclusion of the debate on a motion during the meeting, the presiding
officer or a member may suggest a change in the order of business as entered in the agenda and if the Chairperson agrees,
such a change shall take place.

28. Decision by majority.- All questions considered at a meeting of the Committee shall be decided by a majority of
votes of the members present and voting and in the event of equality of votes, the Chairperson, or in the absence of the
Chairperson, the Vice-Chairperson or in the absence of both the member presiding at the meeting, as the case may be,
shall have a second or casting vote.

29. No proceeding to be invalid due to vacancy or any defect.- No proceeding of the Central Advisory Board shall be
invalid by reason of existence of any vacancy in or any defect in the constitution of the Board.
CHAPTER IX
CHIEF COMMISSIONER AND COMMISSIONER FOR PERSONS WITH DISABILITIES
30. Qualification for appointment of Chief Commissioner.— No person shall be eligible for appointment as Chief
Commissioner, unless -
(@) heis a Graduate from a recognized University:

Provided that preference shall be given to persons having recognised degree or diploma in social work
or law or management or human rights or rehabilitation or education of persons with disabilities;

(b)  he is having experience of at least twenty-five years in a Group “A” level post in the Central Government or a
State Government or a public sector undertaking or a semi Government or an autonomous body dealing with
disability related matters or social sector or as a senior level functionary in registered national and
international voluntary organizations in the field of disability or social development:
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Provided that out of the total of twenty-five years of experience, he should have at least three years of
experience in the field of rehabilitation or empowerment of persons with disabilities; and

(c) he has not attained the age of sixty years as on 1% January of the year of recruitment.

Note.- If he is in the service under the Central Government or a State Government, he shall seek retirement from such
service before his appointment to the post.

31. Qualification for appointment of Commissioner. — No person shall be eligible for appointment as Commissioner,
unless-

(a) he is a Graduate from a recognized University:

Provided that preference shall be given to persons having recognised degree or diploma in social work
or law or management or human rights or rehabilitation or education of persons with disabilities.

(b)  he is having at least twenty years experience in a Group “A” level post in the Central Government or a State
Government or a public sector undertaking or a semi Government or an autonomous body dealing with
disability related matters or social sector or as senior level functionary in registered national and international
voluntary organizations in the field of disability or social development; and

(c) he has not attained the age of fifty-six years as on 1% January of the year of recruitment.

32. Method of appointment of the Chief Commissioner and Commissioner.— (1) The Central Government shall, six
months before the post of Chief Commissioner is due to fall vacant, advertise in at least two national level dailies each in
English and Hindi inviting applications for the post from eligible candidates fulfilling the qualifications specified in rules
30 and 31.

(2) A search-cum-selection committee shall be constituted to recommend a panel of three suitable candidates for the post
of the Chief Commissioner or the Commissioner.

(3) The search-cum-selection committee shall be constituted in accordance with the instructions issued by the
Government from time to time.

(4) The panel recommended by the committee may consist of persons from amongst those who have applied in response
to the advertisement mentioned in sub-rule (1) and other eligible persons whom the Committee may consider suitable.

(5) The Central Government shall appoint one of the candidates recommended by the search-cum-selection committee as
the Chief Commissioner or the Commissioner.

33. Term of the Chief Commissioner and Commissioner.- (1) The term of office of Chief Commissioner shall be for a
period of three years from the date on which he assumes office, or till he attains the age of sixty-five years, whichever is
earlier.

(2) The term of office of the Commissioner shall be for a period of three years and may be extended for a period of
another two years or till he attains the age of sixty years, whichever is earlier.

(3) A person may serve as Chief Commissioner or Commissioner for a maximum period of two terms subject to the
condition that he has not attained the age of sixty-five years, or sixty years, respectively.

34. Salary and allowances of the Chief Commissioner and Commissioner- (1) The Chief Commissioner shall be
entitled for the salary and allowances as admissible to a Secretary to the Government of India.

(2) The Commissioner shall be entitled for the salary and allowances as admissible to a Additional Secretary to the
Government of India.

(3) Where a Chief Commissioner or the Commissioner being a retired Government servant or a retired employee of any
institution or autonomous body funded by the Government, is in receipt of pension in respect of such previous service,
the salary admissible to him under these rules shall be reduced by the amount of the pension, and if he had received in
lieu of a portion of the pension, the commuted value thereof, by the amount of such commuted portion of the pension.

35. Other terms and conditions of service of the Chief Commissioner and Commissioner.- (1) The Chief
Commissioner and the Commissioner shall be entitled to such leave as is admissible to a Government servant under the
Central Civil Service (Leave) Rules, 1972.

(2) The Chief Commissioner and the Commissioner shall be entitled to such leave travel concession as is admissible to a
Group “A” officer under the Central Civil Services (Leave Travel Concession)Rules, 1988.

(3) The Chief Commissioner and the Commissioner shall be entitled to such medical benefits as is admissible to a Group
“A” officer under the Central Government Health Scheme.

36. Resignation and removal.- (1) The Chief Commissioner and the Commissioner may, by notice in writing, under his
hand, addressed to the Central Government, resign from the office:
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Provided that he shall continue in the office till his resignation is accepted.

(2) The Central Government may remove a person from the office of the Chief Commissioner and the Commissioner, if
he -

(@) becomes an undischarged insolvent;
(b) engages during his term of office in any paid employment or activity outside the duties of his office;

(c) is convicted or sentenced to imprisonment for an offence which in the opinion of the Central Government
involves moral turpitude;

(d) is in the opinion of the Central Government, unfit to continue in office by reason of infirmity of mind or
body or serious default in the performance of his functions as laid down in the Act;

(e) without obtaining leave of absence from the Central Government, remains absent from duty for a
consecutive period of fifteen days or more; or

(f) has, in the opinion of the Central Government, so abused the position of the Chief Commissioner and
Commissioner as to render his continuance in office detrimental to the interest of persons with disability:

Provided that no person shall be removed under this rule except after following the procedure, mutatis
mutandis, applicable for removal of a Group “A” employee of the Central Government.

(3) The Central Government may suspend the Chief Commissioner and the Commissioner, in respect of whom
proceedings for removal have been commenced in accordance with sub-rule (2), pending conclusion of such proceedings.

37. Residuary provision.— The conditions of service of the Chief Commissioner and the Commissioner in respect of
which no express provision has been made in these rules shall be determined by the rules and orders for the time being
applicable to the Secretary and Additional Secretary to the Government of India, as the case may be.

38. Procedure to be followed by Chief Commissioner and Commissioner.- (1) An aggrieved person may present a
complaint containing the following particulars in person or by his agent to the Chief Commissioner or the
Commissioner or send it by registered post or by email addressed to the Chief Commissioner or the Commissioner,
namely:-

(a) the name, description and the address of the aggrieved person;

(b) the name, description and the address of the opposite party or parties, as the case may be, so far as they may be
ascertained,

(c) the facts relating to complaint and when and where it arose;
(d) documents in support of the allegations contained in the complaint; and
() the relief which the aggrieved person claims.

(2) The Chief Commissioner or the Commissioner on receipt of a complaint shall refer a copy of the complaint to the
opposite party or parties mentioned in the complaint, directing him to give his version of the case within a period of
thirty days or such extended period not exceeding fifteen days as may be granted by the Chief Commissioner or the
Commissioner.

(3) On the date of hearing or any other date to which hearing could be adjourned, the parties or their agents shall appear
before the Chief Commissioner or the Commissioner.

(4) Where the aggrieved person or his agent fails to appear before the Chief Commissioner or the Commissioner on
such days, the Chief Commissioner or the Commissioner may either dismiss the complaint on default or decide on
merits.

(5) Where the opposite party or his agent fails to appear on the date of hearing, the Chief Commissioner or the
Commissioner may take such necessary action under section 77 of the Act as he deems fit for summoning and
enforcing the attendance of the opposite party.

(6) The Chief Commissioner or the Commissioner may dispose of the complaint ex-parte, if necessary.

@) The Chief Commissioner or the Commissioner may on such terms as he deems fit and at any stage of the
proceedings, adjourn the hearing of the complaint.

(8) The Chief Commissioner or the Commissioner shall decide the complaint as far as possible within a period of
three months from the date of receipt of notice by the opposite party.

39. Advisory Committee to assist the Chief Commissioner.- (1) The Central Government shall appoint an Advisory
Committee comprising of the following members, namely:-

(a) five experts to represent each of the five groups of specified disabilities mentioned in the Schedule to the Act of
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whom two shall be women;

(b) three experts in the field of barrier-free environment-
(i) one expert from physical environment;
(ii) one expert from transportation system; and

(iii) one expert from information and communication technology or other services and facilities provided to
the public;

(c) one expert in the area of employment of persons with disabilities;
(d) one legal expert; and
(e) one expert as recommended by the Chief Commissioner for Persons with Disabilities.

(2) The Chief Commissioner may invite subject or domain expert as per the need who shall assist him in meeting or
hearing and in preparation of the report.

(3) The tenure of the members of the Advisory Committee shall be for a period of three years and the members shall
not be eligible for re-nomination.

(4) The non-official members of the Advisory Committee, in Delhi, shall be paid an allowance of rupees two thousand
per day for each day of the actual meeting.

(5) The non-official members of the Advisory Committee, not residing in Delhi, shall be paid daily allowance and
travelling allowance for each day of the actual meeting at the rate admissible to a Group “A” officer of the Central
Government.

40. Submission of Annual Report.- (1) The Chief Commissioner, shall as soon as possible, after the end of the
financial year but not later than the 30" day of September in the next year ensuing prepare and submit to the Central
Government, an annual report giving a complete account of his activities during the said financial year.

(2) In particular, the annual report referred to in sub-rule (1) shall contain information in respect of each of the
following matters, namely:-

@ names of its officers and staff and a chart showing the organisational set up;

(b) the functions which the Chief Commissioner has been empowered under sections 75 and 76 of the Act and
the highlights of the performance in this regard;

(© the main recommendations made by the Chief Commissioner;

(d) the progress made in the implementation of the Act; and

(e any other matter deemed appropriate for inclusion by the Chief Commissioner or specified by the Central

Government from time to time.

CHAPTER X
NATIONAL FUND FOR PERSONS WITH DISABILITIES

41. Management of National Fund.- (1) There shall be a governing body consisting of following members to manage
the National Fund, namely:-

@) Secretary, Department of Empowerment of Persons with Disabilities, in the Central Government -
Chairperson;

(b) Chairperson, Board of National Trust for the Welfare of Persons with Autism, Cerebral Palsy, Mental
Retardation and Multiple Disabilities - Member;

(© Financial Advisor, Ministry of Social Justice and Empowerment, in the Central Government - Member;

(d) two representatives from the Ministry of Health and Family Welfare, Department of School Education and
Literacy, Department of Higher Education, Ministry of Labour and Employment, Department of Financial
Services and Department of Rural Development in the Central Government, not below the rank of a Joint
Secretary, by rotation in alphabetical order - Members;

(e two persons representing different types of disabilities to be nominated by the Central Government, by
rotation — Members;

()] Joint Secretary in the Department of Empowerment of Persons with Disabilities in the Central Government —
Convener and Chief Executive Officer.

(2) The governing body shall meet as often as necessary, but at least once in every financial year.
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(3) The nominated members shall hold office for not more than three years.
(4) No member of the governing body shall be a beneficiary of the Fund during the period such member holds office.

(5) The nominated non-official members shall be eligible for payment of travelling allowance and daily allowance as
admissible to a Group ‘A’ employees of the Central Government for attending the meetings of the governing body.

(6) No person shall be nominated under clause (e) of sub-rule (1) as a member of the governing body if he -

(@) is, or has been, convicted of an offence, which in the opinion of the Central Government, involves moral
turpitude; or

(b) is, or at any time has been, adjudicated as an insolvent.

42, Utilisation of the National Fund.- (1) The amount available under the Trust Fund for empowerment of persons
with disabilities and the National Fund for people with disabilities, as on the date of the commencement of the Act, shall
form the National Fund.

(2) All monies available under the two Funds referred to in sub-rule (1) shall stand transferred to the National Fund.

(3) All monies belonging to the Fund shall be deposited in such banks or invested in such manner as the governing body,
may, subject to the general guidelines of the Central Government, decide.

(4) The Fund shall be invested in such manner as may be decided by the governing body.
(5) The Fund shall be utilized for the following purposes, namely:-

(&) financial assistance in the areas which are not specifically covered under any scheme and programme of
the Central Government or are not adequately funded under any scheme or programme of the Central
Government;

(b) for the purpose of implementation of the provisions of the Act;
(c) administrative and other expenses of the Fund, as may be required to be incurred by or under this Act; and
(d) such other purposes as may be decided by the governing body.

(6) Every proposal of expenditure shall be placed before the governing body for its approval.

(7) The governing body may appoint secretarial staff including accountants, with such terms and conditions, as it may
think appropriate, to look after the management and utilisation of the Fund.

43. Budget.- The Chief Executive Officer of the Fund shall prepare the budget for incurring expenditure under the
Fund for each financial year showing the estimated receipt and expenditure of the Fund, in January every year and shall
place the same for consideration of the governing body.

44. Annual Report.- The annual report of the Department of Empowerment of Persons with Disabilities shall include a
chapter on National Fund.

FORM-I
(Persons with Disabilities Employer’s Return)
[See rule 13 (1)]

Six monthly return to be submitted to the Special Employment Exchange for the half year

Name and Address of the Employer............coooiiiiiiiiiiii i
Whether - Head Office.........coooiviiiiiii

Branch Office.........ccoooiiiiiiiiii .
Nature of business/principal aCtiVITY:.........ouvuiuiiiiiii e
1. Employment
@) Total number of persons including working proprietors/ partners/ commission agents/contingent paid and

contractual workers, on the pay rolls of the Government establishment excluding part-time workers and apprentices.
(The figures should include every person whose wage or salary is paid by the Government establishment).
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On the last working day of the previous half year

Blindness | Deaf Locomotive disability including | Autism, intellectual | Multiple disabilities from
and and cerebral palsy, leprosy cured, | disability, specific | amongst  persons  with
dwarfism, acid attack victims | learning disability and | disabilities under columns
low vision | hard of hearing | and muscular dystrophy mental illness (1) to (4) including deaf-
blindness
1) ) ®) (4) (®)

On the last working day of the half year under report

Blindness | Deaf Locomotive disability including | Autism, intellectual | Multiple disabilities from
and and cerebral palsy, leprosy cured, | disability, specific | amongst  persons  with
dwarfism, acid attack victims | learning disability and | disabilities under columns
low vision | hard of hearing | and muscular dystrophy mental illness (1) to (4) including deaf-
blindness
1 ) 3 (4) ®)

Men with disability
Women with disability
Total

(b) Please indicate the main reasons for any increase or decrease in employment if the increase or decrease is more than
5% during the half year.

2. Vacancies.- Vacancies carrying total emoluments as per prevailing minimum wage per month and of over six months
duration.

(@) Number of vacancies occurred and notified during the half year and the number filled during the half year (Separate
figures may be given for men with disability and women with disability).

Number of vacancies which come within the purview of the Act.

Occurred Notified Filled Source
(Describe the source from which filled)

Local/Special Employment Exchange General Employment Exchange

(b) Reasons for not notifying all vacancies occurred during the half year under report vide 2(a) ..............coovvvevininnn...

3. Manpower Shortages

Vacancies/posts unfilled because of shortage of suitable applicants.

Name of the occupation Number of unfilled vacancies/posts disability wise
or Designation essential qualification essential experience experience

of the posts not necessary
1 2 3 4

Please list any other occupations for which this Government establishment had recently any difficulty in obtaining suitable
applicants.
Signature of employer
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To

The Employment Exchange

Note.- This return relates to half yearly ending 31 March/30" September and shall be rendered to the local Special
Employment Exchange within thirty days after the end of the half year concerned.

Form -11

(Persons with Disabilities Employer’s Return)

[See rule 13 (1)]

Occupational return to be submitted to the local Special Employment Exchange once in two years.

Name and Address of the EMPlOYer. ... ....coouieiiiii e,

Nature of business

(describe what the Government establishment makes or does as its principal activity)

1. Total number of persons on the pay rolls of the Government establishment on

(Specify date)..........

..(This figure should include every person whose wage or salary is paid by the Government

establishment)(Separate figures for men with disability and women with disability may be given).

2. Occupational classification of all employees as given in item -1 above.

(please give below the number of employees in each occupation separately)

Occupation
Use exact terms

Such as Engineer
(Mechanical);

Teacher (domestic/science);
Officer on duty (actuary);

Assistant Director
(Metallurgist);

Scientific Assistant (chemist);
Research Officer (economist);
Instructor (carpenter);

Supervisor(tailor);
Fitter(internal
Combustion engine);
Inspector

Sanitary); Superintendent
Office; apprentice
Electrician).

Number of Employees

Men with disability Women with disability Total

Please give as far as
possible
approximate
number of
vacancies in each
occupation you are
likely to fill during
the next calendar
year due to
retirement.

Total

Signature of employer

The Employment Exchange

(please fill in here the address of your local Special Employment Exchange)

Note: Total of column 5 under item 2 should correspond to the figure given against item-1.
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FORM-III
(Persons with Disabilities Employer’s Return)
[See rule 14]
Name and Address of the Employer........ ..o
Whether - Head Office..........coeviiiiiiiiiii,
Branch Office.........c.oooviiiiiii,
Nature of business/principal activity: ..........coovviiiiiiiiiniiniiiinnennn..

Total number of persons on the pay rolls of the Government establishment (This figure should include every person
whose wage or salary is paid by the Government establishment).

Total number of persons with disabilities (disability-wise) on the payroll of the Government establishment(This figure
should include every person with disability whose wage or salary is paid by the Government establishment).

(&) Occupational qualification of all employees (Please give below the number of employees in each occupation

separately.
Occupation Number of Employees
Use exact terms Men with disabilities Women with disabilities Total
Such as Engineer Please give as far as
(Mechanical); possible
Teacher (domestic/science); approximate
Officer on duty (actuary); number of-
Assistant Director vacancies in each
(Metallurgist); occupation you are

likely to fill during
the next calendar
year due to
retirement.

Scientific Assistant (chemist);
Research Officer (economist);
Instructor (carpenter);

Total

(b) Please indicate the main reasons for any increase or decrease in employment if the increase or decrease is more than
5% during the halfyear................................

2. Vacancies: Vacancies carrying total emoluments as per prevailing minimum wage per month and of over six months
duration.

(a) Number of vacancies occurred and notified during the half year and the number filled during the half year.

Number of vacancies which come within the purview of the Act

Occurred Notified Filled Sources
Local Special General (Describe the source
Employment employment form which filled
Exchange
1 2 3 4 5
Total

(b) Reasons for not notifying all vacancies occurred during the half year under report vide (a) 2................... above.
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3. Manpower shortages

Vacancies/posts unfilled because of shortage of suitable applicantions

Name of the occupation or Number of unfiled vacancies/posts
Designation of the posts

Essential Essential Experience
qualification experience Not necessary
1. 2. 3. 4,

Please list any other occupations for which this Government establishment had recently any difficulty in obtaining
suitable applicants.
Signature of employer

Dated....
FORM- IV
Application for Obtaining Certificate of Disability by Persons with Disabilities
[See rule 17(1)]
(1) Name:
(Surname) (First Name) (Middle Name)

(2) Father's Name : Mother's Name:
(3) Date of Birth : / /

(Date) (Month) (Year)
(4) Age at the time of application : years

(5) Sex: Male/Female/Transgender
(6) Address:

(a) Permanent address (b) Current Address (i.e. for communication)

(c) Period since when residing at current address

(7) Educational Status (please tick as applicable)

0] Post Graduate

(i)  Graduate

(iii)  Diploma

(iv)  Higher Secondary

(v)  High School

(vi) Middle

(vii) Primary

(viii) Non-literate
(8) Occupation
(9) ldentification marks (i) (i)
(10)  Nature of disability :

(11) Period since when disabled: From Birth//since year

(12) (i) Did you ever apply for issue of a certificate of disability inthe past___ yes/no
(i) If yes, details:
(a) Authority to whom and district in which applied
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(b) Result of application

(13) Have you ever been issued a certificate of disability in the past? If yes, please enclose a true copy.

Declaration: | hereby declare that all particulars stated above are true to the best of my knowledge and belief, and no
material information has been concealed or misstated. | further state that if any inaccuracy is detected in the application, |
shall be liable to forfeiture of any benefits derived and other action as per law.

(signature or left thumb impression
of person with disability, or of
his/her legal guardian in case of
persons with intellectual disability,
autism, cerebral palsy and multiple
disabilities, etc)

Date :

Place:

Enclosures:

1. Proof of residence (Please tick as applicable).

(@) ration card,

(b) voter identity card,

(c) driving license,

(d) bank passbook,

(e) PAN card,

(f) passport,

(g) telephone, electricity, water and any other utility bill indicating the address of the applicant,

(h) a certificate of residence issued by a Panchayat, municipality, cantonment board, any gazetted
officer, or the concerned Patwari or Head Master of a Government school,

(i) in case of an inmate of a residential institution for persons with disabilities, destitute, mentally ill, and other disability,
a certificate of residence from head of such institution.

2. Two recent passport size photographs

(For office use only)
Date:

Place: Signature of issuing authority
Stamp

Form-V
Certificate of Disability
(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of blindness)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size
attested photograph

(Showing face only) of
the person with
disability.
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Certificate No. Date:
This is to certify that | have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri Date of Birth (DD/MM/YY)
Age years, male/female registration No. permanent
resident of House No. Ward/Village/Street Post Office District
State , whose photograph is affixed above, and am satisfied that:

(A) he/she is a case of:
e locomotor disability
e dwarfism
e blindness
(Please tick as applicable)

(B) the diagnosis in his/her case is

(A) he/she has % (in figure) percent (in words) permanent locomotor
disability/dwarfism/blindness in relation to his/her (part of body) as per guidelines ( ............... number and
date of issue of the guidelines to be specified).
2. The applicant has submitted the following document as proof of residence:-

Nature of Document Date of Issue Details of authority issuing certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature/thumb impression
of the person in whose
favour certificate of
disability is issued

Form - VI
Certificate of Disability
(In cases of multiple disabilities)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent  passport  size
attested photograph
(Showing face only) of the
person with disability.

Certificate No. Date:
This is to certify that we have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age years, male/female
Registration No. permanent resident of House No. Ward/Village/Street
Post Office District State , whose photograph is affixed

above, and am satisfied that:
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(A) he/she is a case of Multiple Disability. His/her extent of permanent physical impairment/disability has been evaluated
as per guidelines (............... number and date of issue of the guidelines to be specified) for the disabilities ticked
below, and is shown against the relevant disability in the table below:

Sl. Disability Affected part of | Diagnosis Permanent physical impairment/mental
No. body disability (in %)
1. Locomotor disability @
2. Muscular Dystrophy
3. Leprosy cured
4, Dwarfism
5. Cerebral Palsy
6. Acid attack Victim
7. Low vision #
8. Blindness #
9. Deaf £
10. Hard of Hearing £
11. | Speech and Language disability
12. | Intellectual Disability
13. | Specific Learning Disability
14. | Autism Spectrum Disorder
15. Mental illness
16. | Chronic Neurological
Conditions
17. Multiple sclerosis
18. Parkinson’s disease
19. Haemophilia
20. | Thalassemia
21. | Sickle Cell disease
(B) In the light of the above, his/her over all permanent physical impairment as per guidelines (.......... number and date
of issue of the guidelines to be specified), is as follows : -
In figures : - ---------m-m-m-—- percent
In words :- percent

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is :
(i) not necessary,
or

(if) is recommended/after ............... Years .....cocoene. months, and therefore this certificate shall be valid till

(bD) (MM) (YY)

@ e.g. Left/right/both arms/legs
# e.g. Single eye
£ e.g. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority issuing certificate

5. Signature and seal of the Medical Authority.

Name and Seal of Member Name and Seal of Member Name and Seal of the Chairperson
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Signature/thumb impression of the
person in whose favour certificate of
disability is issued.

Form — VIl
Certificate of Disability
(In cases other than those mentioned in Forms V and V1)
(Name and Address of the Medical Authority issuing the Certificate)
[See rule 18(1)]

Recent  passport
size attested
photograph

(Showing face
only) of the

person with
disability
Certificate No. Date:
This is to certify that | have carefully examined
Shri/Smt/Kum son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age years,
male/female Registration No. permanent resident of House No.
Ward/Village/Street Post Office District State

, whose photograph is affixed above, and am satisfied that he/she is a case of
disability. His/her extent of percentage physical impairment/disability has been
evaluated as per guidelines (........ number and date of issue of the guidelines to be specified) and is shown against the
relevant disability in the table below:-

SI. No. | Disability Affected part of | Diagnosis Permanent physical
body impairment/mental disability (in
%)
1. Locomotor disability @
2. Muscular Dystrophy
3. Leprosy cured
4, Cerebral Palsy
5. Acid attack Victim
6. Low vision #
7. Deaf €
8. Hard of Hearing €
9. Speech  and Language
disability

10. | Intellectual Disability

11. | Specific Learning Disability

12. | Autism Spectrum Disorder

13. Mental illness

14. | Chronic Neurological
Conditions

15. | Multiple sclerosis

16. Parkinson’s disease

17. | Haemophilia

18. | Thalassemia

19. Sickle Cell disease

(Please strike out the disabilities which are not applicable)
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2. The above condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is:
(i) not necessary, or

(i) is recommended/after years months, and therefore this certificate shall be valid till
(DD/MM/YY)

@ - eg. Left/Right/both arms/legs
# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority issuing certificate

(Authorised Signatory of notified Medical Authority)
(Name and Seal)

Countersigned

{Countersignature and seal of the

Chief Medical Officer/Medical Superintendent/
Head of Government Hospital, in case the
Certificate is issued by a medical authority who is
not a Government servant (with seal)}

Signature/thumb
impression of the
person in  whose
favour certificate of
disability is issued

Note.- In case this certificate is issued by a medical authority who is not a Government servant, it shall be valid only if
countersigned by the Chief Medical Officer of the District

FORM - VIII
[Intimation of rejection of Application for Certificate of Disability]
[See rule 18 (4)]
No. Dated :
To,

(Name and address of applicant
for Certificate of Disability)
Sub: Rejection of Application for Certificate of Disability

Sir/ Madam,
Please refer to your application dated for issue of a Certificate of Disability for the following disability:
2. Pursuant to the above application, you have been examined by the undersigned/ Medical Authority on

, and | regret to inform that, for the reasons mentioned below, it is not possible to issue a Certificate of Disability in your
favour:

()
(i)
(iii)
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3. In case you are aggrieved by the rejection of your application, you may represent to ,
requesting for review of this decision.

Yours faithfully,
(Authorised Signatory of the notified Medical Authority)

(Name and Seal)

[F. No. 03-01/2017-DD-I11]
DOLLY CHAKRABARTY, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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2) TS 9 Pl Ufad 13 § 1 S BT 56 dY BT BT ANRY” & I UR 1 SaAR) Pl 56 94 A AfD MY BT
T ', geT Wiy |

4456 G1/2017

Date: 2017.07.22 16:22:33 +05'30"

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054.



T Ho o TA0-33004/99 REGD. NO. D. L.-33004/99

The Gazette of India

STHTEIRUT
EXTRAORDINARY
9T [I—EUS 3—3U-WUE (i)
PART II—Section 3—Sub-section (i)

IRt | YehTTa
PUBLISHED BY AUTHORITY
| 184] 73 feoett, @maR, | 11, 2019/WIRH 20, 1940
No. 184] NEW DELHI, MONDAY, MARCH 11, 2019/ PHALGUNA 20, 1940

arfore = iR AfSreRdar Fare™a
(Feearro werfadaayor faumT)

RIEECEI
3 faoel), 8 9, 2019

AL.H1. 209(31).—1af% a7 22 7aIaER, 2018 HI SH.UHIAR. A& 1053 () & WIRY feaairom feadR
AT, 2016 (2016 BT 49) BT LRT 100 B IU—ERT (1) Td (2) gRT AT 3nfea feaairo fder (Heirm) fram,
2018 T HAIGT YRT & MHGR IS, F[EReT 9RT 11, aRT 3, IU €RT (1) 3§ Y1 fhar w27 o v Iaa
ANERLET BT 3fAfde B aTell ARIBT I9US @ U SIaT B U BT S Bl aNE | d e @l
I A qd $9 §RT U1 B dTel 941 [4Tiad afdadl | afri gd gema s feg Ty o)

IR Safs e Ioad @ ufern [T Sad SfeRgE @I USIRa fhar A o Al 23 STaER,
2018 BT SIICT Pl IUALT BT &l T3 o,

IR e B4R TRBR FRT SdT § 9T AR U geiai iR =R far T o,

39 gAY g AR AN ARTHR SIAFTH, 2016 (2016 BT 49) B IRT 100 IR I TR (1)
3R (2) T Ue< WfIAAl BT JANT IR 8¢ UdagRT FforiRad M a=rch 8, a—

1. og, N va WH1- (1) I8 o9 Renives affeRr (FurE) 99, 2019 &8 ST 96d & |
(2) I' FIwTEell s9@ SIRHIRSG IoIu= H UHeH &I [ § SR & S |
2. feaiTo iR M, 2017 # 3™ 5 & wedm, FrefaRad sream enfie fasam Sirgen, Jma:

“Jear 5 (db)

14 () (1) ST WRDPR /e 5T &5 YA g8 Wby ARRgEd 1 fqepr demme feamrar arar afdd
IR B ORI 38 (1) B ATAR Iod WERIAT Bl ATLIHAT & I 3MMAGT B Fhell & |

(@) e fReiTar FHv-u3 W arel Had SaHrd RARTARN aret @Ifdd ST FETIdr @ avgddl & forg
MM B B U BT |

1649 GI/2019 )]
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(3) =¥ WReN FAfoRad &1 e HRd Y 499 QAR &1 TRAT & AR W T 3far Tre ®R WK

R §1€ 7 ToT B —

@) frem gea fafdar sitery srerar Rifde |oi sferar fafdoar sreflers — sfede

(@) T AT ST STEERT -

RiEs)|

@@ " gAate e [RIRE ffecdr ok gatd swerar g9t favme, dM-—Are—Ten faRvs, 95
faRvs, am Rfecas (Afe uell 18 99 &1 & 1UdT SHY WIRT 7) JAqdl 91 Afdheas (e il

18 99 ¥ $H ), FAIIfbTD |

(&)

SICYENER
@IR—HIIAR) — Ao

ORI 3fral  dTdh

— U
oRfie  aperar

(o
NEUNEY

(®)

Bl I faeive, fORT oreder Suya 9l — AW

qadee T iR

(a) I (1) # sifded feRgeT TRl e &g IS AFC SHEI/IHD! Sod FerIdl e

o forg ferRer 91€ &I WorT |
(5) FEIRT 91 I=a AERIAT Saedddl drel Uil &I Jedidd & oy JIMEd &l SR Jfe afaedad &I, df
AeIe R HR Adhar § |
(6) R € B8 AMEel @ IR R UeRft &7 eaied ¥ iR AEifed 100 g AT IR @ QMR
TR 3Dl BT AR M~
qucs IR
() TR feamTdr @ THIRd (@) 40%— 59% 15
@) 60% — 79% 20
(Stferehe SiferR — 25) @M 8% — 100% 25
(@) AR / fdbraresd femrar @ TR | () 40%— 59% 15
gfedfad wet & ) @M 8% — 100% 25
(erferpaw MR — 25)
(1) afad @1 e fafafear § f6a gg @ | (1) FF, J9, S Bl HUS U8 | 10
e T & (2) wirermerd wWewdl (T=meld ST, ¥y 8T
e, SR I YT H=AT ) 10
3) wrafes Tfceiierdr
(rfSramcH JIRMR 35) (@R B B oAl fIwR W ooe T &R 10
IoA, FH W doAT 3R Iol, fharamerdi
% IRM (P WM Y SR ©IF R S |
(4) oo BT | HIST BRAT 05
(@I 49T I T8l 7)
(@) WSS SHATY SN AT, AR,
oed & SWHd H gRe SUg |wfad
QAT IR, TH 7 B DT & | - 05
(@TferpaH MR — 5)
() dTdTERvl 9EITU oY AR Q¥ b
ST YA Rl UUTell  3efal  aRed
ALIHARIT B Yl Tb Iga | - 05
(@rfErman SR — 5)
(@) AmISTP—sTiRie Rerfer TR T | B 0
(@rfSrmaH MR — 5) TR @ | A 05
T 100
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@ fIiRor 918 Su—f (6) W <ifded 100 i@l H & 60 3w UM arel fHAT f dEe R om @1 3ifde
TERIAT JMMAehdT & oIy RIBIRe &R Fohar 7 |

(8)  FERor d1S ey WRIBI BT geied @ {1y BT eI I UTed SRIEr &1 aNig 7 90 AT b
srafer # oot RAwIRer S BT |

(9) I WRER /HG I &3 U g9 R ol & it Jgradr ueH &xa & forg gafda diomn
fPRIT B Fhd € |

(10) Sy (1) H Sifdd Py gUR SIRNRA WNGRI I5U WRGR IfREr HE S YRTEd Bl
AT/ BRIGH BT &9 # I gY, S W1 AMAT 81, MR qi€ @1 BRI & SER R srdedl W) Sw
eIl @ 3MaIdhdT & fory faar e |7

[®1. . 16—16 / 2017—STSI—1II]

STefl T, Hgaa |fd

MINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT
(Department of Empowerment of Persons with Disabilities)
NOTIFICATION
New Delhi, the 8th March, 2019

G.S.R.209(E).—Whereas a draft of certain rules to amend the Rights of Persons with Disabilities Rules, 2017
was published as required by sub-sections (1) and (2) of section 100 of the Rights of Persons with Disabilities Act, 2016
(49 of 2016) in the Gazette of India, Extraordinary, Part-II, Section 3, Sub-section (i) vide number G.S.R. 1053(E), dated
the 22™ October, 2018 inviting objections and suggestions from all persons likely to be affected thereby, before the
expiry of thirty days from the day on which the copies of the Official Gazette containing the said notification was made
available to the public;

And whereas the copies of the Official Gazette in which the said notification was published were made available
to the public on the 231 October, 2018;

And whereas the objections and suggestions received from the public were considered by the Central
Government;

Now, therefore, in exercise of powers conferred by sub-sections (1) and (2) of section 100 of the Rights of
Persons with Disabilities Act, 2016 (49 of 2016), the Central Government hereby makes the following rules, to amend
the Rights of Persons with Disabilities Rules, 2017, namely:-

1. Short title and extent.- (1) These rules may be called the Rights of Persons with Disabilities (Amendment)
Rules, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Rights of Persons with Disabilities Rules, 2017, after Chapter V, the following Chapter shall be inserted,
namely:-

“CHAPTER VA

14A. (1) The State Governments or Union Territory Administrations shall notify the authority to whom a person with
benchmark disability can apply for the high support requirement as per sub-section (1) of Section 38 of the Act.

(2) Only the persons with benchmark disabilities having permanent certificate of disability shall be eligible for applying
for high support requirement.

(3) The State Governments shall constitute Assessment Board at the District level or Division level based on the number
of persons with benchmark disabilities comprising the following:-

(a) District Chief Medical Officer or Civil Surgeon or Medical Superintendent..............ccccecervererunen. Chairperson;
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(b) District Social Welfare Officer........................ Member;
(c) Five rehabilitation specialists [Physical Medicine and Rehabilitation or Orthopaedic specialist, ENT

(d)

(e)

specialist, Ophthalmologist, General Physician (if the applicant is 18 years or above) or Pediatrician (if the
applicant is less than 18 years), Psychiatrist]............ Members;

Occupational therapist or speech therapist or Clinical Psychologist or Physiotherapist (as per
requirement).................. Member;

Any other expert as the Chairperson deems appropriate.......... Member.

(4) The authority notified under sub-rule (1) shall refer every case to the Assessment Board for assessment of applicant’s
high support requirement.

(5) The Assessment Board shall invite the applicant of high support requirements for assessment and may, if necessary,
seek clinical assessment.

(6) The Assessment Board shall assess the applicant on the basis of the six parameters (a) to (f) and assign scores on the
basis of the 100 point graded weightage indicated below:-

Parameters Weightage

(a) Severity of physical disability (a) 40% - 59% 15

(b) 60% - 79% 20

(Max. weightage — 25) (¢) 80% - 100% 25

(b) Severity of mental/developmental disability (a) 40% - 59% 15

gr\;&f(;lr(;llledrzsetgzit(sm)the person to take any (b) 60% - 79% 20

(Max. weightage — 25) (©) 80% - 100% %

(c) The extent to which daily activities in a | (i) Bathing, Brushing, combing, 10
person is hampered Dressing

(Max. weightage — 35)

(i) Toilet hygiene (getting to the toilet,

cleaning oneself, getting backup etc) 10

(iii) Functional mobility (ability to work,
get in and out of bed, get in and out 10
of a chair, moving from one place to
other while performing activities)

(iv) Self-feeding (not including cooking) >
(d) Cognitive Abilities like ability to take safety - 5
measures to use transport, logistics, gadgets,
not to get lost
(Max. weightage — 5)
(e) Environmental Barriers like access to health - 5
care or support systems for rehabilitation or
health needs
(Max. weightage — 5)
(f) Socio-economic status APL 0
(Max. weightage — 5) BPL 5
Total 100

(7) Any person with benchmark disability with a score 60 out of 100 point mentioned in sub-rule (6) may be
recommended by the Assessment Board for high support needs.
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(8) The Assessment Board shall submit its recommendations to the authority notified under sub-rule (1) within a period
of 90 days from the date of receiving request for assessment from the said authority.

(9) The State Government or Union Territory Administrations may develop dedicated schemes to provide high support to
such persons with benchmark disabilities.

(10) The authority notified under sub-rule (1) shall consider the application for high support requirement on the basis of
the recommendations of the Assessment Board keeping in view the schemes or programmes of the respective State
Governments or Union Territory Administrations, as the case may be.”

[ F. No. 16-16/2017-DD-III]
DOLLY CHAKRABARTY, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054. Digitally signed by

MANOJ MANOJ KUMAR VERMA
KUMAR VERMA Date: 2019.03.11

18:14:35 +05'30'
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¥, 155] T2 faeetl, Wrear, 919 17, 2020/ 27, 1941
No. 155] NEW DELHI, TUESDAY, MARCH 17, 2020/PHALGUNA 27, 1941
AT AT AT ATAHRTRAT A=
(=t gerfaerar W)

¢ feeft, 17 =7+, 2020

ar. &1, 181(37).—fe=airer srfaem srfafara, 2016 (2016 1 49) Y &m=r 100 F 37T (1) Fr
FUATATE, et afas 3w, 2017 F7 $i7 Fotead #d & o wfaag [t #7 9T 97+
TSI, ST, 90 |, @< 3, 3u@s (i) ¥ Ateg@=ar 9. ar.aLA. 839(3), ara 13 7%, 2019 gT
TR o 0 o, 39 avft sataaat &, S S99 yarfaa g & g9raer off, 39 aie | e 3@
SATEEEAT | T TS9O il QAT STAdT 1 3068 F7 &1 T2 AT, T o i qorfed & q@ neid {7 g1
s o o,

A T AT Wi, e 3w SAfeg=aT THRIfrd i 72 off, S=ar #7113 799, 2019 F¥ 3T
T &I S T

T ST | TS SET Y FATAT IT Feg 1 TERTE I (94T FE 03T T 2T,

qq:, AT Fea 1T AT, oo srfdme srter=aw, 2016 (2016 1 49) &t & 100 FF 374 (1)
3IY ITLTT (2) BT V& ATFAAT T TINT Fd g0 (Geaivrei stfahe Aaw, 2017 F7 S deres &7 &
foro fMeatorfee e aaTd 8, -

1477 G1/2020 )
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1. (1) = A=t =7 gferea 9 fReaiee e (Ferrae) =, 2020 |

(2) T TISTIS § 3eh TRTAA T TG T TTed gi |
2. fesgmre sferse =, 2017 & Faw 31 , @2 (@) 3T @ (1) & & ux fAefofeg g @

STTUST, 37T~

"(r) TSreTeh TE el TLHRTT AT T ALRT IT Tfoctsh HFed ITHT IT TGHACRT AT T1<d gt &
TE=aRTaT & "&faq amaat a1 e o § 9Hg "F T 6 UG A AT hEl TTELighd T ST
AT TA o Ve § SATS FqT & FABIT 6 & H QoA TdT AT ATHTST (6w & &7 § &7 9
FH A9 9 T qq9T &

T S AT F T AT H T Sk I FH F FH AT a9 FT qq9d QSIS F qFaie v
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MINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT
(Department of Empowerment of Persons with Disabilities)
NOTIFICATION
New Delhi, the 17th March, 2020

G.S.R. 181(E).—Whereas a draft of certain rules further to amend the Rights of Persons with Disabilities Rules,
2017 was published as required by sub-section (1) of section 100 of the Rights of Persons with Disabilities Act, 2016 (49
of 2016) in the Gazette of India, Extraordinary, Part-11, section 3, sub-section (i) vide number G.S.R. 839(E), dated the
13™ November, 2019 inviting objections and suggestions from all persons likely to be affected thereby, before the expiry
of thirty days from the day on which the copies of the Official Gazette containing the said notification was made
available to the public;

And whereas the copies of the Official Gazette in which the said notification was published were made available
to the public on the 13" November, 2019;

And whereas the objections and suggestions received from the public were considered by the Central
Government;

Now, therefore, in exercise of powers conferred by sub-sections (1) and (2) of section 100 of the Rights of
Persons with Disabilities Act, 2016 (49 of 2016), the Central Government hereby makes the following rules further to
amend the Rights of Persons with Disabilities Rules, 2017, namely:-

1. (1) These rules may be called the Rights of Persons with Disabilities (Amendment) Rules, 2020.
(2) They shall come into force from the date of their publication in the Official Gazette.

2. In the Rights of Persons with Disabilities Rules, 2017, in rule 31, for clauses (b) and (c), the following clauses
shall be substituted, namely:-

“(b) he is having at least twenty years experience in a Group “A” level post in the Central Government or a State
Government or a public sector undertaking or a semi Government or an autonomous body dealing with disability
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related matters or social sector or as senior level functionary in registered national and international voluntary
organisations in the field of disability or social development:

Provided that out of the total of twenty years of experience, he should have at least three years of experience in
the field of rehabilitation or empowerment of persons with disabilities; and

(c) he is less than fifty-six years of age as on the 1% January of the year of recruitment.”.
[F. No. 22-26/2019-DD-I111]

Dr. PRABODH SETH, Jt. Secy.

Note: The Rights of Persons with Disabilities Rules, 2017 were published in the Gazette of India, Extraordinary, Part Il,
section 3, sub-section (i) vide G.S.R. 591(E), dated the 15" June, 2017 and last amended vide G.S.R. 209 (E),

dated the 8" March, 2019.
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