
3.5M+ employees 30+ countriesgreytHR serves 34,000+ businesses

greytHR PMS, 
upgraded.



It’s an upgrade, not a switch.

Same depth of capability — goals, reviews, 
calibration, 360°, and more

Reimagined for speed and simplicity — for 
employees, managers, and HR alike

greytHR HRMS has grown deeper and more connected across Payroll, Attendance, and core HR, it was 

time for Performance Management to evolve with it.

Built around simplicity, without losing depth 



It’s an upgrade, not a switch.

Area Current Version New version

Login & Access
Single sign-on can need multiple 

attempts to work as expected 

One familiar login ; access is simple and 

reliable 

UI & Navigation 
Multiple screens and colours, with 

frequent page-to-page movement 

Clean, consistent design; reviews complete in 

a few clicks 

Email 
Needs a separate email ID and SMTP 

setup, sometimes at extra cost 
Built-in notifications at no extra setup or cost 

Bell Curve Calibration 
Ratings adjusted manually to match the 

configured curve 

One-click calibration, with room to fine-tune 

individual ratings 



It’s an upgrade, not a switch.

Area Current Version New version

Salary Revision Hike data downloaded and updated 

manually in payroll 

Salary updates flow to payroll automatically 

after approval 

360 Feedback Nominating respondents is restricted to 

admins, with basic analytics visible only 

to them 

Broader, more flexible nominator options, 

with detailed, buildable reports for easier 

analysis 



It’s an upgrade, not a switch.

Area Current Version New version

PDP, PIP & 

Development Plans 

Available only on an advanced plan, with 

no standard reports 

Included as part of reviews, with 

ready-to-export reports 

Reports & Query 

Builder

Performance data stays siloed from 

payroll, attendance, and other HR data 

Combine PMS, payroll, and HR data into one 

comprehensive report 

Pricing Additional base price on top of per-user 

cost 

No extra base price — lower per-user cost 

overall 



5 reasons to make the move.
The business case for upgrading from existing version to the new version.

1 2 3 4 5

Fewer manual 
steps each cycle
Calibration, salary 
revision, and 
follow-ups require 
significantly less HR 
effort.

Faster review 
cycle closure
Intuitive UI and 
SSO-free login mean 
managers complete 
reviews—not skip 
them.

Better decisions 
from richer data
Combine 
performance ratings 
with payroll, 
attendance, and 
promotion history in 
one view.

Higher adoption 
across the org
Employees and 
managers already 
use greytHR. PMS is 
one more tab—not a 
new tool to learn.

Lower total cost 
of ownership
No separate tool fee, 
no SMTP setup cost, 
360° and PDP/PIP 
included in 
standard pricing.



Switching is simpler than it sounds

1 2 3 4

Confirm See it in action Data migration Go live

Raise a support ticket 
to confirm you'd like 
to migrate. Our team 
takes it from there.

We'll walk you 
through a demo of 
the new greytHR PMS 
and its capabilities

Handled entirely by 
the greytHR team. 
Your past appraisal 
data including  
ratings  is brought 
over for you.

Start running your 
performance 
management process 
on the new greytHR 
PMS. 



Ready to upgrade?

Raise a ticket


