
ATTACHMENT A 
COMMUNITY BENEFITS PROGRAM 

 

I. PURPOSE 

The purpose of this Community Benefits Program for the Los Angeles Sports and 
Entertainment District Project is to provide for a coordinated effort between the Coalition and the 
Developer to maximize the benefits of the Project to the Figueroa Corridor community.  This 
Community Benefits Program is agreed to by the Parties in connection with, and as a result of, 
the Cooperation Agreement to which it is attached.  This Community Benefits Program will 
provide publicly accessible park space, open space, and recreational facilities; target employment 
opportunities to residents in the vicinity of the Figueroa Corridor; provide permanent affordable 
housing; provide basic services needed by the Figueroa Corridor community; and address issues 
of traffic, parking, and public safety. 

II. DEFINITIONS 

As used in this Community Benefits Program, the following capitalized terms 
shall have the following meanings.  All definitions include both the singular and plural form.  
Any capitalized terms not specifically defined in this Attachment A shall have the meanings as 
set forth in the Settlement Agreement. 

 “Agency” shall mean the Community Redevelopment Agency of the City 
of Los Angeles. 

   “City” shall mean the City of Los Angeles. 

  “Coalition” shall have the meaning set forth in the Cooperation 
Agreement. 

 “Contractor” shall mean a prime contractor, a subcontractor, or any other 
business entering into a contract with the Developer related to the use, maintenance, or operation 
of the Project or part thereof.  The term Contractor shall not include Tenants.  

 “Cooperation Agreement” shall mean the Cooperation Agreement entered 
into between the Developer and the Coalition on May 29, 2001. 

 “Developer” shall mean the corporations entitled the L.A. Arena Land 
Company and Flower Holdings, LLC.  

 “Needs Assessment” shall have the meaning set forth in Section III.C.1. 

 “Project” shall have the meaning set forth in the Cooperation Agreement. 

 “Tenant” shall mean a person or entity that conducts any portion of its 
operations within the Project, such as a tenant leasing commercial space within the Project, or an 
entity that has acquired a fee simple interest from the Developer for the purpose of developing a 
portion of the Project.  “Tenant” does not include Contractors and agents of the Developer. 
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Tenant shall exclude any tenant of a residential dwelling unit, any guest or other client of any 
hotel and any governmental entity.    

III. PARKS AND RECREATION 

A. PURPOSE.  The purpose of this Section is to help address the deficit of park 
space in the Figueroa Corridor community.  The Figueroa Corridor contains less than a 
quarter of the park space acreage required by the City.  The park construction efforts 
under this Section will help address this deficit, providing a measurable and lasting 
benefit to the Figueroa Corridor community. 

B. QUIMBY FEES.  Developer agrees to pay all fees required by the Los Angeles 
Municipal Code, Chapter I, Article 7, Section 17.12, “park and recreation site acquisition 
and development provisions,” subject to offsetting credits as allowed by that section 
and/or state law and approved by the city.  The Coalition shall support Developer’s 
application for Quimby credit under this section, provided that Developer’s applications 
for credits are based on publicly accessible space and facilities. 

C. PARKS AND OPEN SPACE NEEDS ASSESSMENT. 

1. Needs Assessment.  The Developer will fund an assessment of the need 
for parks, open space, and recreational facilities in the area bounded by the 
following streets: Beverly Boulevard and the 101 freeway (north boundary); 
Western Avenue (west boundary); Vernon Avenue (south boundary); and 
Alameda Street (east boundary).  Developer will commence fulfillment of its 
responsibilities under this section III.C within 90 days after enactment by the Los 
Angeles City Council of a development agreement ordinance for the Project. 

2. Funding.  Developer will fund the Needs Assessment in an amount 
between $50,000 and $75,000, unless the Coalition consents to the Developer 
funding the Needs Assessment in an amount less than $50,000. 

3. Selection of organization conducting needs assessment.  The Needs 
Assessment will be conducted by a qualified organization agreed upon by both the 
Developer and the Coalition, and paid an amount consistent with Section III.C.2, 
above.  The Developer and the Coalition may enlist other mutually agreed upon 
organizations to assist in conducting the Needs Assessment. 

D. PARK AND RECREATION FACILITY CREATION BY DEVELOPER. 
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1. Park and recreation facility creation.  Following the completion of the 
needs assessment, the Developer shall fund or cause to be privately funded at least 
one million dollars ($1,000,000) for the creation or improvement of one or more 
parks and recreation facilities, including but not limited to land acquisition, park 
design, and construction, within a one-mile radius of the Project, in a manner 
consistent with the results of the Needs Assessment.  By mutual agreement of the 
Coalition and the Developer, this one-mile radius may be increased.  Each park or 
recreation facility created pursuant to this agreement shall be open to the public 
and free of charge.  Developer shall have no responsibility for operation or 



maintenance of any park and recreation facility created or improved pursuant to 
this agreement.  Developer after consultation with the Coalition shall select the 
location of park and recreation facilities to be created or improved.  Park and 
recreation facilities shall be created or improved in a manner such that a 
responsible entity shall own, operate, and maintain such facilities.  Each park 
created or improved pursuant to this agreement shall include active recreation 
components such as playgrounds and playing fields, and shall also include 
permanent improvements and features recommended by the Needs Assessment, 
such as restroom facilities, drinking fountains, park benches, patio structures, 
barbecue facilities, and picnic tables.  Recreation facilities created pursuant to this 
Section should to the extent appropriate provide opportunities for physical 
recreation appropriate for all ages and physical ability levels. 

2. Timeline.  The park and recreation facilities created or improved pursuant 
to this agreement shall be completed within five years of completion of the Needs 
Assessment.  At least $800,000 of the funds described in Section III.D.1, above, 
shall be spent within four years of completion of the Needs Assessment. 

E. OPEN SPACE COMPONENTS OF DEVELOPMENT. 

1. Street-level plaza.  The Project will include a street-level plaza of 
approximately one-acre in size and open to the public. 

2. Other public spaces.  The Project will include several publicly-accessible 
open spaces, such as plazas, paseos, walkways, terraces, and lawns. 

IV. COMMUNITY PROTECTION 

A. PARKING PROGRAM.  The Developer shall assist the Coalition with the 
establishment of a residential permit parking program as set forth below.  

1. Permit Area.  The area initially designated as part of the Parking Program 
is generally bounded by James Wood Drive on the north, Byram and Georgia 
Streets on the west, Olympic Boulevard on the south and Francisco on the east.  
The permit area may be adjusted from time to time by mutual agreement of the 
Developer and the Coalition or upon action by the City determining the actual 
boundaries of a residential parking district in the vicinity of the Project. 

2. Developer Support.  The Developer shall support the Coalition’s efforts 
to establish the parking program in the permit area by requesting the City to 
establish a residential permit parking district through a letter to City Council 
members and City staff, testimony before the City Council or appropriate Boards 
of Commissioners, and through technical assistance which reasonably may be 
provided by Developer’s consultants. 
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To defray the parking program’s costs to residents of the permit area, the 
Developer shall provide funding of up to $25,000 per year for five years toward 
the cost of developing and implementing the parking program within the permit 
area.  Such funding shall be provided to the City.   



3. Limitations.  The Coalition understands, acknowledges and hereby agrees 
that the City’s determination of whether to establish a residential permit parking 
district and the boundaries thereof are within the City’s sole discretion.  The 
Developer is not liable for any action or inaction on the part of the City as to 
establishment of a residential permit parking district or for the boundaries thereof.  
The Coalition understands, acknowledges and hereby agrees that the total annual 
aggregate cost of a residential permit parking district may exceed $25,000 per 
year and that in such event, the Developer shall have no liability for any amounts 
in excess of $25,000 per year for five years.  

B. TRAFFIC.  The Developer in consultation with the Coalition shall establish a 
traffic liaison to assist the Figueroa Corridor community with traffic issues related to the 
Project. 

C. SECURITY.  The Developer shall encourage the South Park Western Gateway 
Business Improvement District to address issues of trash disposal and community safety 
in the residential areas surrounding the Project.  The Developer shall request the BID to 
provide additional trash receptacles in the vicinity of the Project, including receptacles 
located in nearby residential areas.  

V. LIVING WAGE PROGRAM 

A. DEVELOPER RESPONSIBILITIES REGARDING LIVING WAGES.   

1. Compliance With Living Wage Ordinance.  The Developer, Tenants, 
and Contractors shall comply with the City's Living Wage Ordinance, set forth in 
the Los Angeles Administrative Code, Section 10.37, to the extent such ordinance 
is applicable.  

2. Seventy Percent Living Wage Goal.  The Developer shall make all 
reasonable efforts to maximize the number of living wage jobs in the Project.  The 
Developer and the Coalition agree to a Living Wage Goal of maintaining 70% of 
the jobs in the Project as living wage jobs.  The Developer and the Coalition agree 
that this is a reasonable goal in light of all of the circumstances.  Achievement of 
the Living Wage Goal shall be measured five years and ten years from the date of 
this Agreement.  In the event that actual performance is less than 80% of the goal 
for two consecutive years, Developer shall meet and confer with the Coalition at 
the end of such two year period to determine mutually agreeable additional steps 
which can and will be taken to meet the Living Wage Goal.   

3. Achievement of Living Wage Goal.  For purposes of determining the 
percentage of living wage jobs in the Project, the following jobs shall be 
considered living wage jobs: 

jobs covered by the City’s Living Wage Ordinance;  

jobs for which the employee is paid on a salaried basis at 
least $16,057.60 per year if the employee is provided with 
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employer-sponsored health insurance, or $18.657.60 per 
year otherwise (these amounts will be adjusted in concert 
with cost-of-living adjustments to wages required under the 
City’s Living Wage Ordinance); 

jobs for which the employee is paid at least $7.72 per hour 
if the worker is provided with employer-sponsored health 
insurance, or $8.97 per hour otherwise (these amounts will 
be adjusted in concert with cost-of-living adjustments to 
wages required under the City’s Living Wage Ordinance); 
and 

jobs covered by a collective bargaining agreement. 

The percentage of living wage jobs in the Project will be calculated as the 
number of on-site jobs falling into any of the above four categories, 
divided by the total number of on-site jobs.  The resulting number will be 
compared to the Living Wage Goal to determine whether the Living Wage 
Goal has been achieved.  

4. Developer Compliance If Goal Not Met.  Whether or not the Living 
Wage Goal is being met at the five- and ten-year points, the Developer shall be 
considered to be in compliance with this Section if it is in compliance with the 
remaining provisions of this Section.   

5. Reporting Requirements.  The Developer will provide an annual report 
to the City Council's Community and Economic Development Committee on the 
percentage of jobs in the Project that are living wage jobs.  The report will contain 
project-wide data as well as data regarding each employer in the Project.  Data 
regarding particular employers will not include precise salaries; rather, such data 
will only include the number of jobs and the percentage of these jobs that are 
living wage jobs, as defined in Section V.A.3, above.  If the report indicates that 
the Living Wage Goal is not being met, the Developer will include as part of the 
report a discussion of the reasons why that is the case.  In compiling this report, 
Developer shall be entitled to rely on information provided by Tenants and 
Contractors, without responsibility to perform independent investigation.  This 
report shall be filed for any given year or partial year by April 30th of the 
succeeding year.  

6. Selection of Tenants.   

a. Developer Notifies Coalition Before Selecting Tenants.  At least 
45 days before signing any lease agreement or other contract for space 
within the Project, the Developer shall notify the Coalition that the 
Developer is considering entering into such lease or contract, shall notify 
the Coalition of the identity of the prospective Tenant, and shall, if the 
Coalition so requests, meet with the Coalition regarding the prospective 
Tenant’s impact on the 70% living wage goal.  If exigent circumstances so 
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require, notice may be given less than 45 days prior to signing such a lease 
agreement or other contract; however, in such cases the Developer shall at 
the earliest possible date give the Coalition notice of the identity of the 
prospective Tenant, and, if the Coalition requests a meeting, the meeting 
shall occur on the earliest possible date and shall in any event occur prior 
to the signing of the lease agreement or other contract.  

b. Coalition Meeting with Prospective Tenants.  At least 30 days 
before signing a lease agreement or other contract for space within the 
Proposed Development, the Developer will arrange and attend a meeting 
between the Coalition and the prospective Tenant, if the Coalition so 
requests.  At such a meeting, the Coalition and the Developer will discuss 
with the prospective Tenant the Living Wage Incentive Program and the 
Health Insurance Trust Fund, and will assist the Coalition in encouraging 
participation in these programs.  If exigent circumstances so require, such 
a meeting may occur less than 30 days prior to the signing of a lease 
agreement; however, in such cases the meeting shall be scheduled to occur 
on the earliest possible date and shall in any event occur prior to the 
signing of the lease agreement or other contract.  The Developer will not 
enter into a lease agreement with any prospective Tenant that has not 
offered to meet with the Coalition and the Developer regarding these 
issues prior to signing of the lease.     

c. Consideration of Impact on Living Wage Goal.  When choosing 
between prospective Tenants for a particular space within the Project, the 
Developer will, within commercially reasonable limits, take into account 
as a substantial factor each prospective Tenant’s potential impact on 
achievement of the Living Wage Goal. 

d. Tenants Agree to Reporting Requirements.  Tenants are not 
required to participate in the Living Wage Incentive Program or the Health 
Insurance Trust Fund.  However, all Tenants in the Project shall make 
annual reports as set forth in Section V.B.3, below. The Developer will 
include these reporting requirements as a material term of all lease 
agreements or other contracts for space within the Project.   

B. TENANTS’ OPPORTUNITIES AND RESPONSIBILITIES. 

1. Living Wage Incentive Program.  All Tenants will be offered the 
opportunity to participate in a Living Wage Incentive Program.  Tenants are not 
required to participate in this program, but may choose to participate.  Under the 
Living Wage Incentive Program, Tenants providing living wage jobs may receive 
various benefits of substantial economic value.  The Coalition, the Developer, and 
the City will collaborate to structure a set of incentives, at no cost to the 
Developer, to assist the Project in meeting the Living Wage Goal.  The Living 
Wage Incentive Program shall be described in a simple and accessible written 
format suitable for presentation to prospective Tenants.  The Coalition, working 
collaboratively with the Developer, shall seek funding from governmental and 
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private sources to support the incentives and benefits provided in the Living Wage 
Incentive Program.  

2. Health Insurance Trust Fund.  All Tenants will be offered the 
opportunity to participate in the Health Insurance Trust Fund.  Tenants are not 
required to participate in this program, but may choose to participate.  The Health 
Insurance Trust Fund, still being established by the City, will provide Tenants 
with a low-cost method of providing employees with basic health insurance.   

3. Reporting Requirements.  Each Tenant in the Project must annually 
report to the Developer its number of on-site jobs, the percentage of these jobs 
that are living wage jobs, and the percentage of these jobs for which employees 
are provided health insurance by the Tenant.  Tenants need not include precise 
salaries in such reports; rather, with regard to wages, Tenants need only include 
the number of jobs and the percentage of these jobs that are living wage jobs, as 
defined in Section V.A.3, above.  Such reports shall be filed for any given year or 
partial year by January 31st of the succeeding year.  

C. TERM.  All provisions and requirements of this Section shall terminate and 
become ineffective for each Tenant ten years from the date of that Tenant’s first annual 
report submitted pursuant to Section V.B.3, above.    

VI. LOCAL HIRING AND JOB TRAINING 

A. PURPOSE.   The purpose of this Section is to facilitate the customized training 
and employment of targeted job applicants in the Project.  Targeted job applicants 
include, among others, individuals whose residence or place of employment has been 
displaced by the STAPLES Center project, low-income individuals living within a three-
mile radius of the Project, and individuals living in low-income areas throughout the 
City.  This Section (1) establishes a mechanism whereby targeted job applicants will 
receive job training in the precise skills requested by employers in the Project, and (2) 
establishes a non-exclusive system for referral of targeted job applicants to employers in 
the Project as jobs become available.  

B. CUSTOMIZED JOB TRAINING PROGRAM. The First Source Referral 
System, described below, will coordinate job training programs with appropriate 
community-based job training organizations.  Prior to hiring for living wage jobs within 
the Project, employers may request specialized job training for applicants they intend to 
hire, tailored to the employers’ particular needs, by contacting the First Source Referral 
System.  The First Source Referral System will then work with appropriate community-
based job training organizations to ensure that these applicants are provided with the 
requested training.   

C. FIRST SOURCE HIRING POLICY.  Through the First Source Hiring Policy, 
attached hereto as attachment No. 1, qualified individuals who are targeted for 
employment opportunities as set forth in Section IV.D of the First Source Hiring Policy 
will have the opportunity to interview for job openings in the Project.  The Developer, 
Contractors, and Tenants shall participate in the First Source Hiring Policy, attached 
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hereto as Attachment No. 1.  Under the First Source Hiring Policy, the First Source 
Referral System will promptly refer qualified, trained applicants to employers for 
available jobs.  The Developer, Contractors, and Tenants shall have no responsibility to 
provide notice of job openings to the First Source Referral System if the First Source 
Referral System is not fulfilling its obligations under the First Source Hiring Policy.  The 
terms of the First Source Hiring Policy shall be part of any deed, lease, or contract with 
any prospective Tenant or Contractor.   

D. FIRST SOURCE REFERRAL SYSTEM.  The First Source Referral System, to 
be established through a joint effort of the Developer and the Coalition, will work with 
employers and with appropriate community-based job training organizations to provide 
the referrals described in this Section.  The Coalition and the Developer will select a 
mutually agreeable nonprofit organization to staff and operate the First Source Referral 
System, as described in the First Source Hiring Policy.  The Developer will provide 
$100,000 in seed funding to this organization.  The Developer will meet and confer with 
the Coalition regarding the possibility of providing space on site for the First Source 
Referral System, for the convenience of Tenants and job applicants; provided, however, 
the Developer may in its sole and absolute discretion determine whether or on what terms 
it would be willing to provide space for the First Source Referral System.  If the First 
Source Referral System becomes defunct, Employers shall have no responsibility to 
contact it with regard to job opportunities.  

VII. SERVICE WORKER RETENTION 

A. SERVICE CONTRACTOR WORKER RETENTION.    The Developer and 
its Contractors shall follow the City's Worker Retention Policy as set forth in the Los 
Angeles Administrative Code, Section 10.36.  The City’s Worker Retention Policy does 
not cover individuals who are managerial or supervisory employees, or who are required 
to possess an occupational license.   

B. WORKER RETENTION FOR HOTEL AND THEATER EMPLOYEES.   

The Developer agrees that Tenants in hotel and theater components of the Project will 
follow the City's Worker Retention Policy with regard to all employees, and will require 
contractors to do the same.  The Developer will include these requirements as material 
terms of all lease agreements or other contracts regarding hotel and/or theater 
components of the Project.  

C. INCLUSION IN CONTRACTS.  The Developer shall include the requirements 
of this section as material terms of all contracts with Contractors and with Tenants in 
hotel and theater components of the Project, with a statement that such inclusion is for the 
benefit of the Coalition.        

VIII. RESPONSIBLE CONTRACTING 

A. DEVELOPER SELECTION OF CONTRACTORS.  The Developer agrees 
not to retain as a Contractor any business that has been declared not to be a responsible 
contractor under the City’s Contractor Responsibility Program (Los Angeles 
Administrative Code, Section 10.40.)   
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B. DEVELOPER SELECTION OF TENANTS.  The Developer agrees that before 
entering into or renewing a lease agreement regarding any space over fifteen thousand 
(15,000) square feet, the Developer shall obtain from any prospective Tenant a written 
account of whether the prospective Tenant has within the past three years been found by 
a court, an arbitrator, or an administrative agency to be in violation of labor relations, 
workplace safety, employment discrimination, or other workplace-related laws.  When 
choosing between prospective Tenants for a particular space within the Project, the 
Developer will, within commercially reasonable limits, take into account as a substantial 
factor weighing against a prospective Tenant any findings of  violations of workplace-
related laws.  In complying with this Section, the Developer shall be entitled to rely on 
information provided by Tenants, without responsibility to perform independent 
investigation.   

C. REPORTING REQUIREMENTS.  The Developer will provide an annual 
report to the Coalition and to the City Council's Community and Economic Development 
Committee on the percentage of new lease agreements or other contracts regarding use of 
space within the Project that were entered into with entities reporting violations of 
workplace-related laws.  In compiling this report, Developer shall be entitled to rely on 
information provided by Tenants and Contractors, without responsibility to perform 
independent investigation.  The report may aggregate information from various End 
Users, so as not to identify any particular Tenant.  This report shall be filed for any given 
year or partial year by April 30th of the succeeding year, and may be combined with the 
report regarding living wages, required to be filed by Section V.B.3. 

 

IX. AFFORDABLE HOUSING 

A. PURPOSE.  Developer has included between 500 and 800 housing units as part 
of the Project.  The goal is create an “inclusionary” development; i.e. the project will 
include an affordable housing component (the “Affordable Housing Program”) as set 
forth in this Section.   

B. DEVELOPER AFFORDABLE HOUSING PROGRAM.  This Developer 
Affordable Housing Program exceeds requirements of state law and the Agency. To 
further its connection to the surrounding neighborhoods, the Developer proposes to work 
with community-based housing developers to implement much of the plan.   

1. Percentage Affordable Units.  The Developer shall develop or cause to 
be developed affordable housing equal to 20% of the units constructed within the 
Project, as may be adjusted under Section IX.D., below, through joint efforts with 
community-based organizations to create additional affordable units as provided 
in Section IX.C, below.  The Developer intends to include between 500 and 800 
units in the Project; therefore, the Developer’s affordable housing commitment 
would be between 100 and 160 units, as may be adjusted under Section IX.D 
below. 
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2. Income Targeting   The distribution of affordable units shall be as 
follows: 

a. 30% affordable to families earning zero to 50% of Area Median 
Income (“AMI”); 

b. 35% affordable to families earning 51% to 60% of AMI; 

c. 35% affordable to families earning 61% to 80% of AMI.   

3.  Term of Affordability.  Affordable units will remain affordable for a 
minimum of 30 years. 

4. Location.  Affordable units may be built within the Project or off-site.   
Units built off site will be located in redevelopment areas within a three-mile 
radius from the intersection of 11th and Figueroa Streets.  To the extent the 
Agency provides direct financial assistance in the creation of affordable units, 
50% of the affordable units shall be constructed within the Project if required by 
the Agency. 

5. Unit and Project Type.  Given the high density of the proposed on-site 
high-rise housing, any inclusionary units within the Project will be two-bedroom 
units.  Three- and four-bedroom units may be developed at offsite locations that 
are more appropriate to accommodate larger units and families.  In connection 
with any off-site affordable units, Developer shall give priority consideration to 
creation of projects suitable for families in terms of unit size, location, and 
proximity to family-serving uses and services. 

6. Relocated Persons.  To the extent allowed by law, priority shall be given 
to selecting persons relocated in connection with the development of the 
STAPLES Center to be tenants in any affordable units created under this Section 
IX.  Notice of availability of affordable units shall be given to such relocated 
persons as set forth in Section X.D. 

7. Public Participation and Assistance.  Nothing herein shall limit the right 
of the Developer to seek or obtain funding or assistance from any federal, state or 
local governmental entity or any non-profit organization in connection with the 
creation or rehabilitation of affordable units.  

C. COOPERATIVE DEVELOPMENT WITH COMMUNITY BASED 

ORGANIZATIONS 

1. Purpose.  In addition to development of affordable housing on-site or off-
site, Developer shall work cooperatively with community based organizations to 
in an effort to provide additional affordable housing units. The goal of this 
program is to identify affordable housing infill development opportunities within 
a 1.5-mile radius of Figueroa and 11th Street and to affiliate with well-established 
non-profit affordable housing development corporations in the area.   
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2. Interest Free Loans.  As “seed money” for affordable housing 
development, within 2 years after receiving final entitlement approvals for the 
Project, Developer will provide interest-free loans in the aggregate amount not to 
exceed $650,000 to one or more non-profit housing developers that are active in 
the Figueroa Corridor area and are identified in the Section VI.D.3, below, or are 
mutually agreed upon by the Developer and the Coalition.  Repayment of 
principal repayment shall be due in full within three (3) years from the date the 
loan is made.  Provided that the loan or loans have been timely repaid, such repaid 
amounts may be loaned again to one or more non-profit housing developers; 
however, it is understood that all loans will be repaid within six (6) years from the 
date the first loan was made.  In addition, the loans shall be on such other 
commercially reasonable terms consistent with the purposes of this Section IX.C. 

3. Prequalified Non-Profit Development Corporations.   The following 
non-profit community based organizations are eligible to seek to participate in 
this cooperative program: 

a. Esperanza Development Corporation - Sister Diane Donoghue 

b. 1010 Hope Development Corporation - DarEll Weist 

c. Pueblo Development Corporation- Carmela Lacayo 

d. Pico Union Development Corporation - Gloria Farias 

4. Use of Program Funds.  The interest free loans may be used by the 
selected organizations for the following purposes: 

a. Land acquisition/option/due diligence. 

b. To focus on existing buildings to substantially rehabilitate or to 
acquire small infill sites capable of supporting approximately 40 or more 
units. 

c. Entitlement and design feasibility studies. 

d. Financial analysis and predevelopment studies. 

e. Funding applications and initial legal expenses. 

f. Other expenses reasonably approved by Developer to secure full 
funding agreements 

5. Project Selection Process 

a. Within 90 days following Project approvals, Developer will meet 
and confer with principals of each non-profit listed in Section IX.C.3, 
above to gain a comprehensive understanding of the capabilities and 
capacity of each organization and ability to obtain financing support. 
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b. Within 6 months following Project approvals, Developer will 
request proposals from each non-profit organization, which may include 
one or more prospective sites and use best efforts to identify one or more 
projects to pursue. 

c. Developer shall consult with and seek the input of the Coalition in 
the selection of the nonprofit housing developer or developers.  Developer 
shall enter into a loan agreement with any selected nonprofit housing 
developer to provide the interest free loan as set forth in this Section IX.C.  

D. ADJUSTMENTS TO AFFORDABLE HOUSING UNITS.  The assistance 
provided by Developer under Section IX.C may result in production of affordable units 
substantially in excess of 20%.  Further, the Coalition has a goal of at least 25% 
affordable units.  Therefore, for every two units of affordable housing (including both 
rehabilitation or new construction) created by the non-profit developer or developers with 
the assistance of Developer under Section IX.C in excess of 25%, Developer shall receive 
a credit of one unit toward Developer’s obligation to create affordable housing units; 
provided, however, that Developer’s overall obligation for affordable housing units shall 
not be less than 15% due to any such reduction.  

In the event that no affordable units are created under the cooperative program 
established in Section IX.C, above, through no fault of the Developer and the Developer 
is unable to recoup all or a portion of the loan or loans, the Developer’s obligation to 
create affordable units shall be reduced by one unit for each $10,000 of unrecouped 
loans; provided, however that Developer’s overall obligation for affordable housing units 
shall not be less than 15% of the housing due to any such reduction. 

X. RELOCATED FAMILIES 

A. PURPOSE.  The purpose of this Section is to address problems that may be faced 
by families that were relocated by the Agency in connection with the development of the 
STAPLES Center.  Many such families can no longer afford their current housing due to 
the expiration of the relocation assistance provided by the Agency.   

B. MEET AND CONFER.  The Developer agrees to meet and confer with the 
Coalition, City Councilmembers, Agency board and staff, and other City staff in effort to 
seek and obtain permanent affordable housing for families relocated in connection with 
the development of the STAPLES Center.  Meetings with the Coalition shall be held 
quarterly, or less frequently if mutually agreed by the Coalition and the Developer.  
Meetings with City Councilmembers, Agency board and staff, and other City staff will be 
held as necessary.  The Developer’s responsibilities under this section will terminate five 
years from the effective date of the Cooperation Agreement.  

C. ASSISTANCE.  The Developer will generally assist the Coalition to seek and 
obtain permanent affordable housing for relocated families.  Developer will speak in 
favor of such efforts at least two appropriate public meetings and hearings when 
requested to do so by the Coalition.  The Developer will use commercially reasonable 
efforts to provide technical assistance to the Coalition. 
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D. NOTICE OF AVAILABILITY.  For a period of three years, Developer shall use 
good faith efforts to cause the Agency to give, to the fullest extent allowed by law, 30 
days notice of availability of affordable units created by the Project to persons relocated 
in connection with construction of STAPLES Center and to provide such relocated 
persons the first opportunity to apply as potential tenants.  Persons eligible for such 
notice shall be relocated persons who are not tenants in a permanent affordable housing 
project and who otherwise meet income and other requirements for affordable housing.  

E. TIMING.  Permanent affordable housing for relocated families is an urgent 
matter and, therefore, time is of the essence.  Consequently, Developer’s obligations 
under this Section X, shall begin within five days following execution of the Settlement 
Agreement. 

XI. COALITION ADVISORY COMMITTEE 

To assist with implementation of this Community Benefits Program, address 
environmental concerns and facilitate an ongoing dialogue between the Coalition and the 
Developer, the Coalition and the Developer shall establish a working group of representatives of 
the Coalition and the Developer, known as the Advisory Committee.  This Advisory Committee 
shall meet quarterly, unless it is mutually agreed that less frequent meetings are appropriate.  
Among other issues, the Developer shall seek the input of the Advisory Committee in the 
Developer’s preparation of the construction management plan, the traffic management plan, the 
waste management plan and the neighborhood traffic protection plan.  In addition, the Developer 
shall seek the input of the Advisory Committee in a effort to develop and implement potential 
solutions to other environmental concerns, including without limitation, pedestrian safety, air 
quality and green building principles. 

 

XII. GENERAL PROVISIONS 

A. SEVERABILITY CLAUSE.  If any term, provision, covenant, or condition of 
this Community Benefits Program is held by a court of competent jurisdiction to be 
invalid, void, or unenforceable, the remainder of the provisions shall continue in full 
force and effect. 

B. Material Terms.  All provisions and attachments of this Community Benefits 
Program are material terms of this Community Benefits Program.  
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Attachment 1 

FIRST SOURCE HIRING POLICY 

SECTION I. PURPOSE.   

The purpose of this First Source Hiring Policy is to facilitate the employment of 
targeted job applicants by employers in the Los Angeles Sports and Entertainment District.  It is 
a goal of this First Source Hiring Policy that the First Source Referral System contemplated 
herein will benefit employers in the project by providing a pool of qualified job applicants whose 
job training has been specifically tailored to the needs of employers in the project through a non-
exclusive referral system.   

SECTION II.  DEFINITIONS.  

As used in this policy, the following capitalized terms shall have the following 
meanings.  All definitions include both the singular and plural form.  

 “City” shall mean the City of Los Angeles and any of its departments 
and/or agencies. 

  “Developer” shall mean the L.A. Arena Land Company and Flower 
Holdings, LLC. and their Transferees.  

 “Project” shall mean the Los Angeles Sports and Entertainment District. 

 “Employer” shall mean a business or nonprofit corporation that conducts 
any portion of its operations within the Project; provided, however, this First Source Hiring 
Policy shall only apply to any such portion of operations within the Project..  Employer includes 
but is not limited to lessees, landowners, and businesses performing contracts on location at the 
Project. All “Employers” are “Covered Entities,” as defined above.    

  “First Source Referral System” shall mean the system developed and 
operated to implement this First Source Hiring Policy, and the nonprofit organization operating 
it.  

 “Low-Income Individual” shall mean an individual whose household 
income is no greater than 80% of the median income for the Standard Metropolitan Statistical 
Area.   

 “Targeted Job Applicants” shall mean job applicants described in Section 
IV.D, below.  

 “Transferee” shall mean a person or entity that acquires a fee simple 
interest or a ground lease from the Developer for the purpose of developing all or any portion of 
the Proposed Development. 
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SECTION III.  EMPLOYER RESPONSIBILITIES 

 A. Coverage.  This First Source Hiring Policy shall apply to hiring by 
Employers for all jobs for which the work site is located within the Project, except for jobs for 
which hiring procedures are governed by a collective bargaining agreement which conflicts with 
this First Source Hiring Policy.  

 B. Long-Range Planning.  Within a reasonable time after the 
information is available following execution by of a lease by Developer and Employer for space 
within the Project, the Employer shall provide to the First Source Referral System regarding the 
approximate number and type of jobs that will need to be filled and the basic qualifications 
necessary. 

 C. Hiring process.  

  (1) Notification of job opportunities.  Prior to hiring for any 
job for which the job site will be in the Project, the Employer will notify the First Source 
Referral System of available job openings and provide a description of job responsibilities and 
qualifications, including expectations, salary, work schedule, duration of employment, required 
standard of appearance, and any special requirements (e.g. language skills, drivers’ license, etc.).  
Job qualifications shall be limited to skills directly related to performance of job duties, in the 
reasonable discretion of the Employer.   

  (2) Referrals.  The First Source Referral System will, as 
quickly as possible, refer to the Employer Targeted Job Applicants who meet the Employer’s 
qualifications.  The First Source Referral System will also, as quickly as possible, provide to the 
Employer an estimate of the number of qualified applicants it will refer.  

  (3) Hiring.  The Employer may at all times consider applicants 
referred or recruited through any source.  When making initial hires for the commencement of 
the Employer’s operations in the Project, the Employer will hire only Targeted Job Applicants 
for a three-week period following the notification of job opportunities described in subparagraph 
III.C.1, above.  When making hires after the commencement of operations in the Project, the 
Employer will hire only Targeted Job Applicants for a five-day period following the notification 
of job opportunities.   During such periods Employers may hire Targeted Job Applicants 
recruited or referred through any source.  During such periods Employers will use normal hiring 
practices, including interviews, to consider all applicants referred by the First Source Referral 
System.  After such periods Employers shall make good-faith efforts to hire Targeted Job 
Applicants, but may hire any applicant recruited or referred through any source.   

 E. Goal.  Any Employer who has filled more than 50% of jobs 
available either during a particular six-month period with Targeted Job Applicants (whether 
referred by the First Source Referral System or not), shall be deemed to be in compliance with 
this First Source Hiring Policy for all hiring during that six-month period.   Any Employer who 
has complied with remaining provisions of this First Source Hiring Policy is in compliance with 
this First Source Hiring Policy even it has not met this 50% goal during a particular six-month 
period.   
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  F. No Referral Fees.  Employers shall not be required to pay any fee, 
cost or expense of the First Source Referral System or any potential employees referred to the 
Employer by the First Source Referral System in connection with such referral.  

 

SECTION IV. RESPONSIBILITIES OF FIRST SOURCE 

REFERRAL SYSTEM.  

The First Source Referral System will perform the following functions related to 
this First Source Hiring Policy: 

 A. Receive Employer notification of job openings, immediately 
initiate recruitment and pre-screening activities, and provide an estimate to Employers of the 
number of qualified applicants it is likely to refer, as described above. 

   B. Recruit Targeted Job Applicants to create a pool of applicants for 
jobs who match Employer job specifications. 

 C. Coordinate with various job-training centers.   

 D. Screen and refer Targeted Job Applicants according to 
qualifications and specific selection criteria submitted by Employers.  Targeted Job Applicants 
shall be referred in the following order:   

  (1) First Priority: individuals whose residence or place of 
employment has been displaced by the STAPLES Center project or by the initial construction of 
the project and Low-Income Individuals living within a one-half-mile radius of the Project.   

  (2) Second Priority: Low-Income Individuals living within a 
three-mile radius of the Project. 

  (3)  Third Priority: Low-Income Individuals living in census 
tracts or zip codes throughout the City for which more than 80% of the households, household 
income is no greater than 80% of the median household income for the Standard Metropolitan 
Statistical Area.   

 E. Maintain contact with Employers with respect to Employers’ 
hiring decisions regarding applicants referred by the First Source Referral System. 

 F. Assist Employers with reporting responsibilities as set forth in 
Section V of this First Source Hiring Policy, below, including but not limited to supplying 
reporting forms and recognizing Targeted Job Applicants. 

 G. Prepare and submit compliance reports to the City as set forth in 
Section V of this First Source Hiring Policy, below.  
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SECTION V.  REPORTING REQUIREMENTS. 

 A. Reporting Requirements and Recordkeeping.   

  (1) Reports.  During the time that this First Source Hiring 
Policy is applicable to any Employer, that Employer shall, on a quarterly basis, notify the First 
Source Referral System of the number, by job classification, of Targeted Job Applicants hired by 
the Employer during that, quarter and the total number of employees hired by the Employer 
during that quarter.  The First Source Referral System shall submit annual aggregate reports for 
all Employers to the City, with a copy to the Coalition, detailing the employment of Targeted Job 
Applicants in the Project.   

  (2) Recordkeeping.  During the time that this First Source 
Hiring Policy is applicable to any Employer, that Employer shall retain records sufficient to 
report compliance with this First Source Hiring Policy, including records of referrals from the 
First Source Referral System, job applications, and number of Targeted Job Applicants hired.  To 
the extent allowed by law, and upon reasonable notice, these records shall be made available to 
the City for inspection upon request.  Records may be redacted so that individuals are not 
identified by name and so that other confidential information is excluded.   

  (3) Failure to Meet Goal.  In the event an Employer has not 
met the 50% goal during a particular six-month period, the City may require the Employer to 
provide reasons it has not met the goal and the City may determine whether the Employer has 
nonetheless adhered to this Policy.    

 

SECTION VI.  GENERAL PROVISIONS. 

 A. Term.  This First Source Hiring Policy shall be effective with 
regard to any particular Employer until five years from the date that Employer commenced 
operations within the Project.   

 B. Meet & Confer, Enforcement.  If the Coalition, the First Source 
Referral System, or the City believes that an Employer is not complying with this First Source 
Hiring Policy, then the Coalition, the First Source Referral System, the City, and the Employer 
shall meet and confer in a good faith attempt to resolve the issue.  If the issue is not resolved 
through the meet and confer process within a reasonable period of time, the City may enforce the 
First Source Hiring Policy against the Developer as a term of any agreement between the City 
and the Developer into which the First Source Hiring Policy has been incorporated.  

 B. Miscellaneous.  

  (1) Compliance with State and Federal Law.  This First 
Source Hiring Policy shall only be enforced to the extent that it is consistent with the laws of the 
State of California and the United States.  If any provision of this First Source Hiring Policy is 
held by a court of law to be in conflict with state or federal law, the applicable law shall prevail 
over the terms of this First Source Hiring Policy, and the conflicting provisions of this First 
Source Hiring Policy shall not be enforceable.  
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  (2) Indemnification.  The First Source Referral System shall, 
jointly and severally, indemnify, hold harmless and defend the Developer and any Employer, and 
their officers, directors, partners, agents, employees and funding sources, if required by any such 
funding source (the "Indemnified Parties") from and against all fines, suits, liabilities, 
proceedings, claims, costs, damages, losses and expenses, including, but not limited, to attorney's 
fees and court costs, demands, actions, or causes of action, of any kind and of whatsoever nature, 
whether in contract or in tort, arising from, growing out of, or in any way related to the breach by 
the First Source Referral System or their affiliates, officers, directors, partners, agents, 
employees, subcontractors (the “First Source Parties”) of the terms and provisions of this First 
Source Hiring Policy or the negligence, fraud or willful misconduct of First Source Parties.  The 
indemnification obligations of the First Source Parties shall survive the termination or expiration 
of this First Source Hiring Policy, with respect to any claims arising as the result of events 
occurring during the effective term of this First Source Hiring Policy .  

  (3) Compliance with Court Order.  Notwithstanding the 
provisions of this Policy, the Developer, Employers, Contractors, or Subcontractors shall be 
deemed to be in compliance with this First Source Hiring Policy if subject to by a court or 
administrative order or decree, arising from a labor relations dispute, which governs the hiring of 
workers and contains provisions which conflict with terms of this Policy.    

  (4) Severability Clause.  If any term, provision, covenant, or 
condition of this First Source Hiring Policy is held by a court of competent jurisdiction to be 
invalid, void, or unenforceable, the remainder of the provisions shall continue in full force and 
effect. 

  (5) Binding on Successors.  This First Source Hiring Policy 
shall be binding upon and inure to the benefit of the heirs, administrators, executors, successors 
in interest, and assigns of each of the parties.  Any reference in this Policy to a specifically 
named party shall be deemed to apply to any successor in interest, heir, administrator, executor, 
or assign of such party. 

  (6) Material Terms.  The provisions of this First Source 
Hiring Policy are material terms of any deed, lease, or contract in which it is included.  

    (7) Coverage.  All entities entering into a deed, lease, or 
contract relating to the rental, sale, lease, use, maintenance, or operation of the Project or part 
thereof shall be covered by the First Source Hiring Policy, through the incorporation of this First 
Source Hiring Policy into the deed, lease, or contract.  Substantive provisions set forth in Section 
III. “Employer Responsibilities,” apply only to jobs for which the work site is located within the 
Project. 
 
 
 
 


