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1. Introduction

This tax strategy document ("Tax Strategy") is applicable to the ultimate holding company being Rainy City 

Investments Limited, the intermediate holding company being Peninsula Business Services Group Limited, and 

all of its subsidiary companies which are subject to the UK tax regime (together the 'Group') alongside all the 

Group's employees engaged in the management and administration of tax. 

The Tax Strategy sets out the standards the board of Rainy City Investment Limited and Peninsula Business 

Services Group Limited (“the Board”) applies in respect of the management of UK taxes and the framework of 

governance it employs, to ensure those standards are embedded throughout the Group. 

The Group identifies, evaluates, manages and monitors tax risks where appropriate and strives to be low risk. 

It aims for all the UK relevant tax affairs to be transparent and to adhere to all UK tax laws and regulations. 

Whilst the Tax Strategy relates to the UK, the Group also has operational subsidiaries in Ireland, Canada, 

Australia and New Zealand and in which it also seeks to pay the right amount of tax at the right time, in line with 

the relevant applicable tax legislation. 

The Tax Strategy has been prepared in accordance with the requirements of Section 161 and Schedule 19 of 

Finance Act 2016. 

2. Approach to risk management and governance

The Tax Strategy is approved by the Board and is owned by the Group Chief Financial Officer ('Group CFO'), 

who is also the Group's Senior Accounting Officer. The Group CFO seeks to have tax represented in 

any significant business decisions taken by the Board and, as appropriate, the boards of the UK subsidiaries. 

Operational tax responsibility, dependent on its nature, is delegated to members within either the Group 

finance team or the subsidiary finance teams that then report through up to the Group CFO. The aim of this is 

to provide timely and accurate submission of the Group entities' tax returns and associated tax 

payments. It is the responsibility of the individual members of the relevant finance teams to comply with the 

policies and procedures established. The Group employs a Group Head of Tax to support the Group CFO and 

those finance teams in delivering these objectives and undertakes day to day oversight of the Group's tax 

affairs. 

The strategy is considered annually for ongoing relevance and to reflect material changes either in tax legislation 

or the nature of the business that requires the policy to be updated. 

In order that tax is being considered by those persons within the Group who hold senior positions, open and 

regular communication occurs between the Group finance team and those individuals. In particular, those with 

responsibility in the areas of finance, payroll and benefits, property, legal, insurance and HR are expected to be 

aware of tax considerations pertinent to their areas and know when to seek further tax input for significant 

commercial transactions. 

In addition, the Group CFO and those with responsibility for Group tax matters maintain regular dialogue 

throughout the year and formal meetings are arranged to discuss Group tax compliance status, any material tax 

issues facing the business and future significant tax developments that may impact the business. 
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