
	 	

	 	 	 	 	 	 	
	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	
	 	 	 	 	 	

	 	 	 	 	

	 	

	 	 	 	 	 	

	 	 	 	 	

	 	 	 	

	 	 	 	
	 	

	 	 	 	 	 	
	 	 	 	 	 	 	

	 	 	

	 	

	 	 	 	 	 	 	

	 	 	 	

	 	 	 	

	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	

	

Entry 1 School Information and Cover Page 

(New schools that were not open for instruction for 

the 2018-19 school year are not required to complete 

or submit an annual report this year). 
Created: 07/25/2019 • Last updated: 08/01/2019 

Please be advised that you will need to complete this cover page (including signatures) before all of the 

other tasks assigned to you by your authorizer are visible on your task page. While completing this cover 
page task, please ensure that you select the correct authorizer (as of June 30, 2019) or you may not be 

assigned the correct tasks. 

BASIC INFORMATION 

a. SCHOOL NAME 

(Select name from the drop down menu) 

a1. Popular School Name 

(Optional) 

b. CHARTER AUTHORIZER (As of 
June 30th, 2019) 

Please select the correct authorizer as of 
June 30, 2019 or you may not be 

assigned the correct tasks. 

c. DISTRICT / CSD OF LOCATION 

d. DATE OF INITIAL CHARTER 

e. DATE FIRST OPENED FOR 

INSTRUCTION 

h. SCHOOL WEB ADDRESS (URL) 

BROOME STREET ACADEMY CHARTER HIGH SCHOOL 

(No response) 

SUNY Authorized Charter School 

NYC CSD 2 

10/2010 

08/2011 

https://www.broomestreetacademy.org/ 
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i. TOTAL MAX APPROVED 360 

ENROLLMENT FOR THE 2018-19 

SCHOOL YEAR (exclude Pre-K 

program enrollment) 

j. TOTAL STUDENT ENROLLMENT 279 

ON JUNE 30, 2019 (exclude Pre-K 

program enrollment) 

k. GRADES SERVED IN SCHOOL YEAR 2018-19 (does not include Pre-K program 

students) 
Check all that apply 

Grades Served 9, 10, 11, 12 

l1. DOES THE SCHOOL CONTRACT No 

WITH A CHARTER OR 

EDUCATIONAL MANAGEMENT 

ORGANIZATION? 

FACILITIES INFORMATION 

m. FACILITIES 

Will the school maintain or operate multiple sites in 2019-20? 

No, just one site. 

School Site 1 (Primary) 

2 / 5 



	 	

	 	 	 	 	 	
	 	 	 	

	

	 	
	 	 	 	 	 	 	 	 	 	

	 	 	 	
	 	

	 	
	 	

	
	

	 	
	 	

	 	
	

	
	 	
	
	

	 	

	 	 	 	 	 	 	 	

	 	 	

	

	

	 	

	

	

	

m1. SCHOOL SITES 

Please provide information on Site 1 for the upcoming school year. 

Physical Address 

121 Avenue of 
Site 1 the Americas 

5th Floor 

Phone Number 

212 453 0295 NYC CSD 2 9 12 

m1a. Please provide the contact information for Site 1. 

Name 

School 
Leader Melissa Silberman 

Operati
onal Keith Morton 
Leader 

Complia 
nce M. David Zurndorfer 
Contact 

Complai 
nt Melissa Silberman 
Contact 

DASA 
Coordin Carl Allen 
ator 

Phone 
Contact 
for After 
Hours 
Emerge
ncies 

m1b. Is site 1 in public (co-
located) space or in private 

space? 

District/CSD Grades to be Receives Rental 
Served at Site Assistance for 
for coming year Which Grades (If
(K 5, 6 9, etc.) yes, enter the

Work Phone 

Private Space 

Alternate Phone 

appropriate
grades. If no,
enter No). 

12 

Email Address 

3 / 5 



	 	

	 	 	 	 	
	 	 	 	

	 	 	
	 	 	
	 	
	

	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	

	 	 	 	

	 	 	 	 	 	

	 	 	 	 	 	 	 	

	

	 	 	

IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC 

m1d. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection 

Report for school site 1 if located in private space in NYC or located outside of NYC . 

Site 1 Certificate of Occupancy (COO) 

https://nysed cso reports.fluidreview.com/resp/110090550/yFPTXS6fVy/ 

Site 1 Fire Inspection Report 

https://nysed cso reports.fluidreview.com/resp/110090550/nBJtmqxAKU/ 

CHARTER REVISIONS DURING THE 2018-19 SCHOOL YEAR 

n1. Were there any revisions to No 

the school’s charter during the 

2018-19 school year? (Please 

include approved or pending 

material and non-material 
charter revisions). 

ATTESTATION 

o. Individual Primarily Responsible for Submitting the Annual Report. 

Name Keith Morton 

Position Senior Director of Operations 

Phone/Extension 

Email 

4 / 5 



	 	

	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	

	 	 	 	

	 	 	 	 	 	

	

p. Our signatures (Executive Director/School Leader/Head of School and Board 

President) below attest that all of the information contained herein is truthful and 

accurate and that this charter school is in compliance with all aspects of its charter, 
and with all pertinent Federal, State, and local laws, regulations, and rules. We 

understand that if any information in any part of this report is found to have been 

deliberately misrepresented, that will constitute grounds for the revocation of our 

charter. Check YES if you agree and then use the mouse on your PC or the stylist on 

your mobile device to sign your name). 

Yes 

Signature, Head of Charter School 

Signature, President of the Board of Trustees 

Date 2019/08/01 

Thank you. 

5 / 5 
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Certificate of Occupancy 
CO Number: 

This  certifies that the premises  described  herein conforms substantially  to the approved plans and specifications and to the 
requirements of all applicable laws, rules and regulations for the uses and occupancies specified. No change of use or occupancy 
shall be made unless a new Certificate of Occupancy is issued. This document  or a copy shall be available for inspection at  the 
building at all reasonable times. 

A. 

B. 

C. 

D. 

E. 

Borough: Manhattan 

555 BROOME STREET Address: 

Building Identification Number (BIN): 1083493 

Block Number: 00477 

Lot Number(s): 7501 

Building Type: 
Altered 

Certificate Type: Temporary 

Effective Date: 05/13/2019 

Expiration Date: 08/11/2019 

This building is subject to this Building Code:  2008 Code 

For zoning lot metes & bounds, please see BISWeb. 

Construction classification: 1-B (1968 Code designation) 

Building Occupancy Group classification: E (2014/2008 Code) 

Multiple Dwelling Law Classification: None 

No. of stories: 6 Height in feet: 73  No. of dwelling units: 0 

Fire Protection Equipment: 
None associated with this filing. 

Type and number of open spaces: 
None associated with this filing. 

This Certificate is issued with the following legal limitations: 
None 

Outstanding requirements for obtaining Final Certificate of Occupancy: 

There are 12 outstanding requirements. Please refer to BISWeb for further detail. 

Borough Comments: None 

Borough Commissioner Commissioner 

DOCUMENT CONTINUES ON NEXT PAGE 



              
       

 

          
 

 

 

          
 

 

                  
        

 
 

 

                                                                 
                                                                 
                                                            

 

 

 

 

 

Page 2 of 2 

Certificate of Occupancy 
CO Number: 

Permissible Use and Occupancy 
All Building Code occupancy group designations below are 2008 designations. 

Floor 
From To 

Maximum 
persons 
permitted 

Live load 
lbs per 
sq. ft. 

Building 
Code 
occupancy 
group 

Dwelling or 
Rooming 
Units 

Zoning 
use group Description of use 

CEL 136 OG B 6, 3 OFFICES, INFIRMARY ACCESSORY TO 
E SCHOOL, UTILITIES 
U 

001 147 300 B 6, 9 OFFICES. COFFEE HOUSE. ADULT TRADE 
E SCHOOL 

002 55 200 B 6, 9 CAFETERIA, FIXED SEATS 
E 

002 146 200 B 6, 9 OFFICES, ADULT TRADE SCHOOL, 
E VOCATIONAL ROOM 

003 236 200 B 6, 3 OFFICES AND CLASSROOMS 
E 

004 237 200 E 3 CLASSROOMS AND RELATED OFFICES 

005 125 200 B 6, 3 ADMINISTRATIVE OFFICES, CLASSROOMS 
E 

006 62 200 B 6 OFFICES 

END OF SECTION 

Borough Commissioner Commissioner 

END OF DOCUMENT  5/13/2019 3:45:56 PM 



	 	

	 	 	 	 	 	
	 	

	 	 	 	
	 	

	 	 	 	
	 	 	 	 	

	 	

	 	 	 	

	 	 	 	 	 	
	 	 	 	 	

	 	 	 	 	
	 	

	 	 	
	 	 	 	 	 	

	 	 	 	 	 	
	 	 	 	 	 	
	

	 	 	 	 	

Entry 2 NYS School Report Card Link 
Last updated: 07/25/2019 

BROOME STREET ACADEMY CHARTER HIGH SCHOOL 

1. CHARTER AUTHORIZER (As of 
June 30th, 2019) 

(For technical reasons, please re select 
authorizer name from the drop down 

menu). 

2. NEW YORK STATE REPORT 

CARD 

Provide a direct URL or web link 

to the most recent New York 

State School Report Card for the 

charter school (See 

https://reportcards.nysed.gov/). 

(Charter schools completing year 
one will not yet have a School 
Report Card or link to one. Please 

type "URL is not available" in the 

space provided.) 

SUNY Authorized Charter School 

https://data.nysed.gov/profile.php?instid=800000069913 

1 / 1 



	 	

	 	 	 	
	 	 	 	 	

	 	 	 	 	 	

	 	
	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	
	

	

	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	

		 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	
	 	

	 	 	

	 	 	 	 	 	

	 	 	 	 	 	 	

Entry 4 Expenditures per Child 
Created: 07/30/2019 • Last updated: 08/01/2019 

BROOME STREET ACADEMY CHARTER HIGH SCHOOLSection Heading 

Financial Information 

This information is required of ALL charter schools. Provide the following measures of fiscal 
performance of the charter school in Appendix B (Total Expenditures and Administrative Expenditures 

Per Child): 

1. Total Expenditures Per Child 

To calculate ‘Total Expenditures per Child’ take total expenditures (from the unaudited 2018-
19 Schedule of Functional Expenses) and divide by the year end FTE student enrollment. 
(Integers Only. No dollar signs or commas). 

Note: The information on the Schedule of Functional Expenses on pages 41–43 of the 

Audit Guide can help schools locate the amounts to use in the two per pupil 
calculations: Audit Guide available within the portal or on the NYSED website 

at: http://www.p12.nysed.gov/psc/regentsoversightplan/otherdocuments/auditguide2018.pdf. 

Line 1: Total Expenditures 7013065 

Line 2: Year End FTE student enrollment 279 

Line 3: Divide Line 1 by Line 2 25136 

1 / 2 



	 	

	 	 	 	

	 	 	 	 	 	 	 	 	 	
	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 		 	 	 	 	
	 	 	 	 	 	 	 	

	 		 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 		 	

	 	 	 	 	 	 	 	 	 	 	 	 	 		

		
	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	

	
	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	
	

	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	
	 	

	

2. Administrative Expenditures per Child 

To calculate ‘Administrative Expenditures per Child' To calculate “Administrative Expenditures per 
Child” first add together the following: 

1. Take the relevant portion from the ‘personnel services cost’ row and the ‘management and general’ 
column (from the unaudited 2018 19 Schedule of Functional Expenses) 

2. Any contracted administrative/management fee paid to other organizations or corporations 

3. Take the total from above and divide it by the year end FTE enrollment. The relevant portion that must 
be included in this calculation is defined as follows: 

Administrative Expenditures: Administration and management of the charter school includes the 

activities and personnel of the offices of the chief school officer, the finance or business offices, school 
operations personnel, data management and reporting, human resources, technology, etc. It also 

includes those administrative and management services provided by other organizations or corporations 
on behalf of the charter school for which the charter school pays a fee or other compensation. Do not 
include the FTE of personnel whose role is to directly support the instructional program. 

Notes: 
The information on the Schedule of Functional Expenses on pages 41–43 of the Audit Guide 

can help schools locate the amounts to use in the two per pupil calculations: 
http://www.p12.nysed.gov/psc/AuditGuide.html. 
Employee benefit costs or expenditures should not be reported in the above calculations. 

Line 1: Relevant Personnel Services 
Cost (Row) 

Line 2: Management and General Cost
(Column) 

Line 3: Sum of Line 1 and Line 2 

Line 5: Divide Line 3 by the Year End
FTE student enrollment 

Thank you. 

446108 

690010 

1136118 

4072 

2 / 2 





  Government Auditing Standards 





Not-for-Profit Entities (Topic 958): Presentation of 
Financial Statements of Not-for-Profit Entities 

Government Auditing Standards 
Government Auditing Standards 

Government Auditing Standards 

























Compensation for personnel services: 

Rent: 

Student allocation: 

Other than personnel services (OTPS): 





Government Auditing Standards, 

Government Auditing Standards 









      
          

Charter Funding Alphabetical By NYS School District 
* (Sum of Charter School Basic Tuition and Supplemental Basic Tuition) 
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ANNUAL BUDGET & QUARTERLY REPORT TEMPLATE 

Broome Street Academy Charter High School 

SCHOOL 
Name: Broome Street Academy Charter High School 

CONTACT INFORMATION 
Contact Name: Irma Gonzalez 
Contact Title: Chief Financial Officer 
Contact Email: 
Contact Phone: 

REPORT PERIOD 
Current Academic Year: 2019-20 
Prior Academic Year: 2018-19 

Page 4 of 64 





      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      

  
     

 

PRIOR YEAR ANNUAL BUDGET 
2018-19 QUARTER 1 QUARTER 2  QUARTER 3 QUAR  

PRIMARY/OTHER DISTRICT NAME(S) 
Actual 

Enrollment 

Original 
Budgeted 
Enrollment 

Revised 
Budgeted 
Enrollment 

Original 
Budgeted 
Enrollment 

Revised 
Budgeted 
Enrollment 

Original 
Budgeted 
Enrollment 

Revised 
Budgeted 
Enrollment 

Original 
Budgeted 
Enrollment 
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8 9 10 11 12 
110 65 80 55 

ACTUAL QUARTERLY 
TOTAL DISTRICTS/ENROLLMENT 

QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 
Revised Actual Actual Actual Actual 

0 0 0 0 0 
0 0 0 0 0 

ACTUAL ENROLLMENT BY QUARTER 
QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 

Revised 
Budgeted 
Enrollment 

Actual 
Enrollment 

Actual 
Enrollment 

Actual 
Enrollment 

Actual 
Enrollment 

TER 4 

D' Column(s) 
s for the 

TER 4 

Page 



   
     TER 4 

Revised 
Budgeted 
Enrollment 

ACTUAL ENROLLMENT BY QUARTER 
QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 

Actual 
Enrollment 

Actual 
Enrollment 

Actual 
Enrollment 

Actual 
Enrollment 
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BROOME STREET ACADEMY CHARTER HIGH SCHOOL 
ALANCE SHEET 

2019-20 

Prior Year Q1 Q2 Q3 Q4 

2018-19 As of 9/30 As of 12/31 As of 3/31 As of 6/30 
ASSETS 

CURRENT ASSETS 
Cash and cash equivalents 
Grants and contracts receivable 
Accounts receivables 
Prepaid Expenses 

Contributions and other receivables 

-
-
-
-
-

- - - -
- - - -
- - - -
- - - -
- - - -

TOTAL CURRENT ASSETS - - - - -

-PROPERTY, BUILDING AND EQUIPMENT, net - - - -

-OTHER ASSETS - - - -

TOTAL ASSETS - - - - -

LIABILITIES AND NET ASSETS 

CURRENT LIABILITIES 
Accounts payable and accrued expenses 
Accrued payroll and benefits 
Deferred Revenue 
Current maturities of long-term debt 
Short Term Debt - Bonds, Notes Payable 

Other 

-
-
-
-
-
-

- - - -
- - - -
- - - -
- - - -
- - - -
- - - -

TOTAL CURRENT LIABILITIES - - - - -

-LONG-TERM DEBT and NOTES PAYABLE, net current maturities - - - -

TOTAL LIABILITIES - - - - -

NET ASSETS 
Unrestricted 

Temporarily restricted 

-
-

- - - -
- - - -

TOTAL NET ASSETS - - - - -

TOTAL LIABILITIES AND NET ASSETS - - - - -

Page 35 of 64 



























































  
    

     

  

         
     

     
     

       

          

Annual Report Requirement 
for SUNY Authorized Charter Schools 

BROOME STREET ACADEMY CHARTER HIGH SCHOOL 

2019-20 

Administrative $0.00expenditures per pupil: 

Per NYS Statute Administrative expenditures per pupil: the sum of all 
general administration salaries and other general 
administration expenditures divided by the total 
number of enrolled students. Employee benefit 
costs or expenditures should not be reported here. 

*NOTE: THIS TAB ONLY NEEDS TO BE COMPLETED FOR Q4 

Page 64 of 64 























































	 	

	 	 	
	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 		
	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	

	
	

	 	
	

	

	

	
	 	

	

	

Entry 8 BOT Table 
Created: 07/25/2019 • Last updated: 08/01/2019 

1. SUNY AUTHORIZED charter schools are required to provide information for VOTING Trustees only. 
2. REGENTS, NYCDOE, and BUFFALO BOE AUTHORIZED charter schools are required to provide 

information for all VOTING and NON VOTING trustees. 

1. Current Board Member Information (Enter info for each BOT member) 

1 

2 

3 

4 

5 

Trustee 
Name 
and 
Email 
Address 

M. David 
Zurndorf 
er 

Monica 
de la 
Torre 

Julie 
Shapiro

Noah Leff 

Herb 
Elish 

Position 
on the 
Board 

Chair 

Vice 
Chair 

Trustee/M
ember 

Treasurer 

Trustee/M
ember 

Committ 
ee 
Affiliation 
s 

Executive 

Executive 
Grievanc 
e 
Develop 
ment 

None 

Executive 
Finance 
Audit 

Finance 
Executive 

Voting
Member 
Per By
Laws 
(Y/N) 

Yes 

Yes 

Yes 

Yes 

Yes 

Number 
of Terms 
Served 

5 

5 

2 

5 

4 

Start 
Date of 
Current 
Term 
(MM/DD/Y
YYY) 

09/12/20
17 

09/12/20
17 

09/20/20
18 

09/12/20
17 

09/20/20
18 

End Date 
of 
Current 
Term 
(MM/DD/Y
YYY) 

Board 
Meetings
Attended 
During
2018 19 

09/30/20
19 

12 

09/30/20
19 

5 or less 

09/30/20
20 

9 

09/30/20
19 10 

09/30/20
20 

10 

Stephani
e Durden 
Barfield Program 

1 / 4 



	 	

	 	 	 	 	
	 	 	 	

7 12 

6 Trustee/M Finance Yes 1 03/29/20 09/30/20 10 
ember Audit 18 20 

Cathy
Aquila

Secretary 
Executive 03/15/20 09/30/20Develop Yes 1 18 20 ment 

Benjamin
Felt Trustee/M8 ember 

Finance 
Investme 
nt 
Develop 
ment 

Yes 1 
12/22/20
17 

09/30/20
20 

12 

Jeffrey
Katzin Trustee/M9 ember 

Program
Investme 
nt 
Develop 
ment 
Audit 

Yes 2 
09/30/20
18 

09/30/20
20 

11 

1a. Are there more than 9 Yes 

members of the Board of 
Trustees? 
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1b. Current Board Member Information 

10 

11 

12 

13 

14 

15 

Trustee 
Name 
and 
Email 
Address 

Marlene 
Nadel 

Vanda 
Belusic
Vollor 

Elaine 
Schott 

Gail 
Schargel

Position 
on the 
Board 

Trustee/M
ember 

Trustee/M
ember 

Trustee/M
ember 

Trustee/M
ember 

Trustee/M
ember 

Trustee/M
ember 

1c. Are there more that 15 

members of the Board of 
Trustees? 

Committ 
ee 
Affiliation 
s 

Finance 

Program 

Program
Develop 
ment 

Program
Investme 
nt 
Grievanc 
e 

No 

Voting
Member 
Per By
Laws 
(Y/N) 

Number 
of Terms 
Served 

Start 
Date of 
Current 
Term 
(MM/DD/Y
YYY) 

Yes 5 
09/12/20
17 

Yes 
01/19/20
19 

Yes 4 
09/30/20
18 

Yes 1 
12/22/20
17 

Yes 

Yes 

End Date 
of 
Current 
Term 
(MM/DD/Y
YYY) 

09/30/20
19 

Board 
Meetings
Attended 
During
2018 19 

8 

09/30/20
20 

5 or less 

09/30/20
20 

7 

09/30/20
19 

9 

3 / 4 



	 	

	 	 	 	
	 	

	 	 	 	
	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 		
	 	 	 	 	 	 	 	 	 	

	 	 	 	

	 	 	 	 	 	
	 	

	 	 	 	
	

	 	 	 	 	
	 	

	 	 	 	 	
	 	 	 	 	 	

	

2. INFORMATION ABOUT MEMBERS OF THE BOARD OF TRUSTEES 

1. SUNY-AUTHORIZED charter schools provide response relative to VOTING Trustees only. 
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools provide a response 

relative to all trustees. 

a. Total Number of BOT Members on 
June 30, 2019 

b.Total Number of Members Added 
During 2018 19 

c. Total Number of Members who 
Departed during 2018 19 

d.Total Number of members in 2018 19, 
as set by in Bylaws, Resolution or
Minutes 

3. Number of Board meetings 

held during 2018-19 

4. Number of Board meetings 

scheduled for 2019-20 

Thank you. 

13 

1 

2 

18 

12 

12 
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Entry 10 Enrollment and Retention of Special 
Populations 
Created: 07/25/2019 • Last updated: 08/01/2019 

Instructions for Reporting Enrollment and Retention Strategies 
Describe the efforts the charter school has made in 2018 19 toward meeting targets to attract and retain 

enrollment of students with disabilities, English language learners/Multilingual learners, and students who 

are economically disadvantaged. In addition, describe the school’s plans for meeting or making progress 
toward meeting its enrollment and retention targets in 2019 20. 

BROOME STREET ACADEMY CHARTER HIGH SCHOOLSection Heading 

Recruitment/Attraction Efforts Toward Meeting Targets 

Describe Recruitment Efforts in 2018 19 

Broome Street Academy targeted students
with identified risk factors including:
students who have a history of or are
currently transitionally housed, or in foster 
care, 
students who have been or are currently
involved in the child welfare system. 

Students identified with specific needs
during the enrollment process were offered
wraparound services through The Door. 

We connected with targeted schools from
previous school years by conducting siteEconom visits, hosting breakfasts, increasingically attendance at high school fairs hosted byDisadva middle schools and pursuing relationshipsntaged with Community Based Organizations that
serve similar student populations. 

We met with agency leaders from ACS, UHS,
The New York Foundling, SCO, Catholic
Charities, et. al. to strengthen existing
partnerships. 

Describe Recruitment Plans in 2019 20 

Broome Street Academy will continue to
target students with identified risk factors
including:
students who have a history of or are
currently transitionally housed, or in foster 
care, 
students who have been or are currently
involved in the child welfare system. 

Students identified with specific needs during
the enrollment process will be offered
wraparound services through The Door. 

We will continue to stay connected with
targeted schools from previous school years
by conducting site visits, hosting breakfasts,
increasing attendance at high school fairs
hosted by middle schools and pursue
relationships with Community Based
Organizations that serve similar populations
of students. 

We will continue to meet with agency leaders
from ACS, UHS, The New York Foundling,
SCO, Catholic Charities, et. al. to strengthen
existing partnerships. 

We will add a Priority Populations Case
Worker to lead the facilitation of the plan 

1 / 4 



	 	

	 	 	 	 	 	 	
	 	 	 	 	
	 	 	 	 	 	 	

	 	 	

	 	 	 	 	
	 	 	 	 	
	 	 	 	

	

	 	 	 	 	 	 	
	 	 	 	 	 	 	 	
	 	 	 	 	

	 	 	

	 	 	 	 	 	
	 	 	 	 	 	 	
	 	 	 	
	 	 	 	
	 	 	 	

	 	
	 	 	 	

	 	 	 	 	 	
	 	 	

	 	 	 	 	
	 	 	 	
	 	 	 	 	
	 	 	 	 	

	 	 	 	 	
	 	 	 	 	

	 	 	 	 	 	 	
	 	 	 	 	
	 	 	 	 	
	

	 	 	 	 	 	 	
	 	 	 	 	 	
	 	 	 	 	 	

	 	 	 	 	
	 	 	

	 	 	 	 	 	
	 	 	 	

	 	 	 	
	 	 	 	 	
	 	 	 	
	 	 	 	 	

	 	

	 	 	 	 	 	 	
	 	 	 	

	 	 	 	 	 	 	
	 	 	 	 	 	
	 	 	 	

	

	 	 	 	 	 	 	
	 	 	 	
	 	 	 	
	 	 	 	

	 	 	 	 	
	 	 	 	 	

	 	 	 	

	 	 	 	 	 	
	 	 	 	
	 	 	 	 	 	 	
	 	 	 	

	 	 	 	
	 	 	 	 	 	

	 	 	 	

	 	 	 	 	 	 	
	 	 	 	

	 	 	 	 	 	 	
	 	 	 	 	 	 	

	 	 	
	 	 	 	

	 	 	 	 	
	 	 	 	 	 	

	 	 	 	 	
	 	 	 	

	 	 	 	

	 	 	 	 	 	 	 	

We advertised the school and its services in 
the widely circulated free newspaper AM
New York and initiated a direct mailing to
undeserved neighborhoods throughout the
city. 

Broome Street Academy is committed to the
goal of having 10% of our students be
English Language Learners. We conducted
targeted marketing to schools and
community centers, and ran local
advertisements in high immigrant

English neighborhoods including Sunset Park and
Langua Jackson Heights using media such as the
ge Spanish newspaper El Diario. 
Learner 
s/Multili We translated our full application into
ngual Spanish using a contracted temporary
Learner employee with unique skills in document
s translation which enabled us to interface 

directly with someone having a deep
knowledge of best practices in translation.
This same person also assisted at events and
conducted phone call outreach to Spanish
speaking families along with our bi lingual
caregiver coordinator. 

During the High School Fairs and at family
welcome centers we directed targeted
marketing materials to caregivers seeking
information about the services we 
offer students with disabilities. We had 
knowledgeable staff on hand available to

Student answer questions and offer follow up. 
s with 
Disabilit We are partners in the NYCDOE District
ies Charter Collaborative and have been 

awarded a grant to pursue best practices for
Students with Disabilities. This opportunity
also includes Professional Development for
staff, allowing us to enhance additional best
practices to support Students with
Disabilities. 

stated above. We discovered that the 
important work we have decided to
undertake requires additional resources for
implementation. 

We will offer to conduct home visits for 
families that may be unable to travel to the
school to manage the enrollment process
due to cost constraints. 

We will migrate our website to a new
platform and translate our website and other
marketing materials into Spanish, as well as
other targeted languages, and direct families
to visit the website. 

We will conduct outreach in communities and 
Family Welcome Centers in Queens,
Manhattan and Brooklyn where families
speak languages other than English or
Spanish, including Arabic, Mandarin and
Cantonese and identify strategies to engage
their communities. 

We will work with our institutional partner to
create supports that are inclusive. 

We will offer to conduct home visits and 
support families that need help from our
bilingual staff with completing enrollment
packages. 

We will continue to welcome students of all 
backgrounds and academic needs 

At the annual citywide High School Fairs and
at Family Welcome Centers we will make our
revised marketing materials available
distribution to caregivers and students
seeking information about the services we
offer students with disabilities. We will have 
knowledgeable staff on hand available to
answer questions and offer follow up 
supports. 

Retention Efforts Toward Meeting Targets 

Describe Retention Efforts in 2018 19 Describe Retention Plans in 2019 20 
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All of our students continued to have access 
to the free wraparound services offered at
The Door including the Adolescent Health
Center where students can access medical, 
dental, and vision services; the Article 31 
mental 
health clinic; The College Paths program
where two college access counselors from
the Door worked exclusively with BSA
students; other academic supports including
free SAT prep, tutoring, and peer education;
and work readiness 
programs Service Works and This Way
Ahead, where students had the opportunity
to gain work related skills through service
learning and obtain life and work skills via an
internship through The Door’s partnership
with Gap Inc., respectively. 

We set targets to increase the number of
Econom students accessing all programming at The
ically Door and had two directors from the Door 
Disadva join BSA’s cabinet of school leadership staff. 
ntaged 

We received a grant to expand the meal
program so that all BSA students can receive
three meals a day prepared by a chef at no
cost to any BSA students. 

We applied as a partner with The Door for a
major grant through a DYCD initiative to offer
the city sponsored Summer Youth
Employment Program to the students of BSA
and were awarded it in the spring. The
program is operating in the summer of 2019
and will continue through 2021. 

We also have an AIDP grant through our
partnership with The Door that provides us
with a dedicated social worker to follow up
on, and assess attendance and truancy
issues. This person makes every effort to
ensure students attend school including
referring students to counseling as needed. 

All of our students will continue to have 
access to the free wraparound services
offered at The Door including the Adolescent
Health Center where students can access 
medical, dental, and vision services; the 
Article 31 mental health clinic; The College
Paths program where two college access
counselors from The Door work exclusively
with BSA students; other academic supports
including free SAT prep, tutoring, and peer
education; and work readiness programs
Service Works and This Way Ahead, where
students have the opportunity to gain work
related skills through service learning and
obtain life and work skills via an internship
through The Door’s partnership
with Gap Inc., respectively. 

We will assess and revise our targets to
increase the number of students accessing
all programming at The Door and will
continue to have several staff from the Door 
join BSA’s cabinet of school leadership staff
as advisers. 

We received a grant to expand the meal
program so that all BSA students can receive
three meals a day prepared by a chef at no
cost to any BSA students. We will continue to
modify and improve recipes to ensure
students enjoy the offerings. 

We applied as a partner with The Door for a
major grant through a DYCD initiative to offer
the city sponsored Summer Youth
Employment Program to the students of BSA
and were awarded it in the spring. The
program is operating in the summer of 2019
and will continue through 2021. 

We also have an AIDP grant through our
partnership with The Door that provides us
with a dedicated social worker to follow up
on, and assess attendance and truancy
issues. This person makes every effort to
ensure students attend school including
referring students to counseling as needed. 

We will expand our sports and athletics
program at little or no cost to the families
who want to participate and will not
disqualify students due to economic need.
We are also opening our brand new 
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gymnasium this year. 

We actively pursued an inclusive approach to
student engagement that uses data from our
cohort leadership meetings to identify and
address the needs of our ELL scholars at 
each grade level. We continued to provide aEnglish daily period of ELL instruction along withLangua “push in” support into the classes of our ELLsge in order to improve their academicLearner performance. Core subject teachers weres/Multili informed of progress during cohort meetingsngual and given ongoing strategies on how to bestLearner support the individual students. s 
We also ensured that our weekly email
updates were translated into the languages
spoken at the school as were our telephone
outreach texts and robocalls. 

As part of the implementation of our cohort
model, we monitored the progress of our
students throughout the year and applied
the appropriate interventions if growth
towards academic goals were not being met.
Our cohort leaders met weekly to identify in
real time the needs of our Students with 
Disabilities. 

We continued with the District Charter 
s with 
Student 

Collaborative 2018 cohort and have begun
Disabilit partnering with three other high schools to
ies conduct research into teaching strategies

that will improve the educational outcome of
students with disabilities. This is a three year
commitment that highlights our commitment
to providing multiple pathways to success at
Broome Street Academy. We also continued
to proactively update caregivers on their
student's progress and ensure ongoing
engagement through periodic and thoughtful
contacts throughout the school year. 

We are seeking to add an additional ESL
teacher with a multiple language
background, and will continue our daily
period of ELL instruction and push in support. 

We will also continue to ensure that all 
caregiver outreach correspondence is
translated into the languages that our school 
serves. 

We received a generous foundation grant
through which we will employ two new
intervention teachers who will be responsible
for supporting our efforts in STEM and
Humanities and ensuring that the academic
goals of our Students with Disabilities are
being met. We will build our capacity to pivot
as needed and redirect our actions towards 
student interventions and caregiver
involvement and address the needs of these 
students with our new Academic Deans 
model and the continued leadership of the
Director of Special Education. 
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Entry 11 Classroom Teacher and Administrator 

Attrition 
Created: 07/25/2019 • Last updated: 08/01/2019 

Report changes in teacher and administrator staffing. 

Instructions for completing the Classroom Teacher and Administrator Attrition Tables 

Charter schools must complete the tables titled 2018-2019 Classroom Teacher and 

Administrator Attrition to report changes in teacher and administrator staffing 

during the 2018-2019 school year. Please provide the full time equivalent (FTE) of 

staff on June 30, 2018; the FTE for any departed staff from July 1, 2018 through June 

30, 2019; the FTE for added staff from July 1, 2018 through June 30, 2019; and the 

FTE of staff added in newly created positions from July 1, 2018 through June 30, 2019 

using the tables provided. 

1. Classroom Teacher Attrition Table 

FTE Classroom FTE Classroom FTE Classroom 
Teachers on 
6/30/18 

Teachers 
Departed 7/1/18
 6/30/19 

Teachers Filling
Vacant Positions 
7/1/18  6/30/19 

38 19 9 

2. Administrator Position Attrition Table 

FTE 
Administrative 
Positions on 
6/30/18 

6 

FTE 
Administrators 
Departed 7/1/18
 6/30/19 

2 

FTE 
Administrators 
Filling Vacant
Positions 7/1/18
 6/30/19 

1 

FTE Classroom FTE of 
Teachers Added Classroom 
in New Positions Teachers on 
7/1/18 6/30/19 6/3019 

5 33 

FTE FTE 
Administrators Administrative 
Added in New Positions on 
Positions 7/1/18
6/30/19 

6/30/19 

3 8 
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3. Tell your school's story 

Charter schools may provide additional information in this section of the Annual 
Report about their respective teacher and administrator attrition rates as some 

teacher or administrator departures do not reflect advancement or movement within 

the charter school networks. Schools may provide additional detail to reflect a 

teacher’s advancement up the ladder to a leadership position within the network or 

an administrator’s movement to lead a new network charter school. 

(No response) 

4. Charter schools must ensure that all prospective employees receive clearance 

through the NYSED Office of School Personnel Review and Accountability (OSPRA) 

prior to employment. After an employee has been cleared, schools are required to 

maintain proof of such clearance in the file of each employee. For the safety of all 
students, charter schools must take immediate steps to terminate the employment of 

individuals who have been denied clearance. Once the employees have been 

terminated, the school must terminate the request for clearance in the TEACH 

system. 

Have all employees have been cleared through the NYSED TEACH system? 

Yes 

5. For perspective or current employees whose clearance has been denied, have you 

terminated their employment and removed them from the TEACH system? 

Not Applicable 

Thank you 

2 / 2 






